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Nonstandar dized Target Benefit Plan

ADOPTION AGREEMENT #007
NONSTANDARDIZED TARGET BENEFIT PLAN
[Related Employers only]

The undersigned Employer, by executing this Adoption Agreement, establishes a retirement plan and trust (collectively "Plan") under
the SunGard (PPD) Defined Contribution Prototype and VVolume Submitter Plan and Trust (basic plan document #03). The Employer,
subject to the Employer's Adoption Agreement elections, adopts fully the Prototype Plan and Trust provisions. This Adoption Agreement,
the basic plan document and any attached Appendices or agreements permitted or referenced therein, constitute the Employer's entire plan
and trust document. All "Election” references within this Adoption Agreement are Adoption Agreement Elections. All "Article" or "Section”
references are basic plan document references. Numbersin parentheses which follow election numbers are basic plan document
references. Where an Adoption Agreement election calls for the Employer to supply text, the Employer (without altering the content of any
existing printed text) may lengthen any space or line, or create additional tiers. When Employer-supplied text uses terms substantially
similar to existed printed options, al clarifications and caveats applicable to the printed options apply to the Employer-supplied text unless
the context requires otherwise. The Employer makes the following elections granted under the corresponding provisions of the basic plan
document.

ARTICLE
DEFINITIONS

1. EMPLOYER (1.23).
Name:
Address:
Phone number: ( )
E-mail (optional):
Employer's Taxable Y ear:
EIN:

2. PLAN (1.40).
Name:

Plan number: 7 (3-digit
Trust EIN (optional):

3. PLAN/LIMITATION YEAR (1.42/1.33). Plan Year and Limitation Y the
Plan/Limitation Y ear) ending every (Complete (a) and (b)):

er for Form 5500 reporting)

>

consecutive month period (except for a short

[Note: Complete any applicable blanks under Election
Tuesday in January." In the case of a Short Plan Y

(8 Plan Year (Choose oneof (1) or (2) and ¢
(1) [ ] December 31.
(2) [ ] Fiscal Plan Year: endi
(3) [ ] ShortPlan Year:
(b) Limitation Year (Choo!

a specific date, e.g., "June 30" OR "the last day of February" OR "thefirst
a Short Dimitation Year, include the year, e.g., "May 1, 2008."]

if applica&.

and ending:

2) and choose (3) if applicable):

(1) [ ] Generally sameasPlan
in which event the Limitation
result from a Plan amend

e Limitation Y ear is the same as the Plan Y ear except where the Plan Year is a short year
is aways a 12 month period, unless the short Plan Y ear (and short Limitation Y ear)

(2) [ ] Different Limitation Year: ending:

(3) [ ] ShortLimitation Year: commencing: and ending:

4. EFFECTIVE DATE (1.19). The Employer's adoption of the Plan is a (Choose one of (a), (b), or (c)):
(@ [ ] New Plan. The Plan's Effective Dateis:
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(b) [ ] Restated Plan. The Plan's restated Effective Dateis: . The Plan's original Effective Date was:
. [Note: See Section 1.51 for the definition of Restated Plan. If this Plan is an EGTRRA restatement: (i) the
EGTRRA restatement Effective Date must be the later of the beginning of the 2002 Plan Year or the Plan's original Effective
Date; and (ii) if specific Plan provisions, as reflected in this Adoption Agreement, do not date back to the EGTRRA restatement
Effective Date, indicate as such in Appendix A.]

(© [ ] Restatement of surviving and merging plans. The Plan restates two (or more) plans (Complete (1) and (2). Choose (3) as
applicable):

(1) This(surviving) Plan. The Plan'srestated Effective Date is: . The Plan's original
Effective Date was: .

[Note: If this Plan is an EGTRRA restatement: (i) the EGTRRA restatement Effective Date must be the later of the beginning of the 2002
Plan Year or the Plan's original Effective Date; and (ii) if specific Plan provisions, as reflected in this Adoption Agreement, do not date
back to the EGTRRA restatement Effective Date, indicate as such in Appendix A.]

(2) Merging plan. The Plan was or will be merged into this surviving Plan as of:
The merging plan's restated Effective Dateis: .The merging plan's original Effective Date
was: . [See the Note under Election 4(c)(1) if this document is the merging plan's EGTRRA
restatement.]
(3) [ ] Additional merging plans. The following additional plans were or will be merged into this surviving Plan (Complete a. and
b. as applicable):
Restated Qrigina
Name of merging plan Merger date Effective Date i
a
b.

5. TRUSTEE (1.65). The Trustee executing this Adoption Agreement is (Choose one or more of (a), (b), or (c)®
applicable):

(@ [ ] Adiscretionary Trustee. See Section 8.02(A).
(b) [ ] A nondiscretionary (directed) Trustee or Custodian. See Section 8.02(B).

(© [ ] A Trusteeunder the: (specify name of trust), a separate trust ent the Trustee has executed and that the
IRS has approved for use with this Plan. Under this Election 5(c) t steeisn ecuting the Adoption Agreement and
Article VIl of the basic plan document does not apply, except icated other e separate trust agreement. See Section
8.11(C).

(d) [ ] Permitted Trust amendmentsapply. Under Section 8.11 the E Appendix C has made certain permitted amendments
to the Trust. Such amendments do not constitute a

6. CONTRIBUTION TYPES (1.12). The Employer an ants, in accordance with the Plan terms, make the following
%Q?S applicable. Choose (€) if applicable):

(@ [ ] Employer. See Section 3.04 and Electi
Matching Contributions and referenci

(b) [ ] Employee (after-tax). See Secti
(© [ ] Matching. See Section 3.03

(d) [ ] Designated IRA. See
(© [ ] None(frozen plan). The Plani . See Sections 3.01(J) and 11.04.

. The Emw Contributions are Target Benefit Contributions unless they are

[Note: Elections 20, 21, 26, and 27 do not apply to any Plan Year in which the Plan is frozen.]

7. DISABILITY (1.15). Disability means{Choose one of (a) or (b)):
(@ [ ] BasicPlan. Disability as defined in Section 1.15(A).

(b) [ ] Describe:
[Note: The Employer may elect an alternative definition of Disability for purposes of Plan distributions. However, the use of an alternative
definition may result in loss of favorable tax treatment of the Disability distribution.]

© 2008 SunGard Corbel LLC



Nonstandar dized Target Benefit Plan

8. EXCLUDED EMPLOYEES (1.21(D)). The following Employees are not Eligible Employees but are Excluded Employees (Choose
one or more of (a) through (g)):

[Note: Regardless of the Employer's elections under Election 8: (i) Employees of any Related Employers (excluding the Signatory
Employer) are Excluded Employees unless the Related Employer becomes a Participating Employer; and (ii) Reclassified Employees and
Leased Employees are Excluded Employees unless the Employer in Appendix B elects otherwise. See Sections 1.21(B), 1.21(D)(3) and
1.23(D)]

(@ [ ] NoExcluded Employees.

(b) [ ] Collective Bargaining (union) Employees. As described in Code 8410(b)(3)(A). See Section 1.21(D)(1).
() [ ] Nonresident Aliens. As described in Code §410(b)(3)(C). See Section 1.21(D)(2).

(d) [ ] HCEs. See Section 1.21(E).

(e [ ] Hourly paid Employees.

(f) [ ] Part-Time/Temporary/Seasonal Employees. See Section 1.21(D)(4). A Part-Time, Temporary or Seasonal Employee isan
Employee whose regularly scheduled Serviceislessthan (specify a maximum of 1,000) Hours of Servicein
the relevant Eligibility Computation Period.

[Note: If the Employer under Election 8(f) elects to treat Part-Time, Temporary and Seasonal Employees as Excluded Employees and any
such an Employee actually completes at least 1,000 Hours of Service during the relevant Eligibility Computation Period, the Employee
becomes an Eligible Employee. See Section 1.21(D)(4).]

(9) [ ] Describeexclusion category and/or Contribution Type:
(e.g., Exclude Division B Employees OR Exclude salaried Employees).

[Note: Any exclusion under Election 8(g), except as to Part-Time/Temporary/Seasonal Employees, may, vice or
level of Compensation. See Election 14 for eligibility conditions based on age or Service]

9. COMPENSATION (1.11(B)). The following base Compensation (as adjusted under Elections 10 and 11) ap|
Employer Contributions (or the designated Contribution Type) (Choose one or more of (a) through (d) as appli

(@ [ 1 W-2Wages (plusElective Deferrals). See Section 1.11(B)(1).
(b) [ ] Code 83401 Federal Income Tax Withholding Wages (plus Elective Deferrals 'a'w

() [ ] 415 Compensation (simplified). See Section 1.11(B)(3). \
[Note: The Employer may elect an alternative "general 415 Compensation g@efinition by eld 'rv(c) and by electing the alternative
definition in Appendix B. See Section 1.11(B)(4).]

all other cases).]

10. PRE-ENTRY/POST-SEVERANCE COMPE! N (1.11(H)/ ompensation under Election 9 (Complete (a). Choose (b) if
applicable):
[Note: The Plan does not take into account tion unless the Employer elects otherwise in Appendix B or except as

otherwise specified in a Plan amendmen

(1) [ ] PlanYear.Com, e entire Plan Y ear which includes the Participant's Entry Date.
(2) [ ] Participating Compensation. arti cipating Compensation. See Section 1.11(H)(2).

[Note: Under a Participating Compensationglection, in applying any Adoption Agreement elected contribution limit or formula, the Plan
Administrator will count only the Partici s Participating Compensation. See Section 1.11(H)(1) asto plan disaggregation.]

(b) [ ] DescribePre-Entry Compensation by Contribution Type or by Participant group:

[Note: Under Election 10(b), the Employer may: (i) elect Compensation from the el ections available under Election 10(a) or a combination
thereof asto a Participant group or Contribution Type (e.g., Participating Compensation for Division A Employees, Plan Year
Compensation for Division B Employees).]

11. EXCLUDED COMPENSATION (1.11(G)). Apply the following Compensation exclusions to Elections 9 and 10 (Choose one or
more of (a) through (i)):

(@ [ ] Noexclusions.
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(b) [ ] Elective Deferrals. See Section 1.20.
(©) [ ] Fringebenefits. Asdescribed in Treas. Reg. §1.414(s)-1(c)(3).

(d) [ ] Compensation exceeding $ .
Apply this election to (Choose one of (1) or (2)):

(1) [ 1 All Participants.
(2) [ ] HCE Participantsonly.

(e [ ] Bonus.

(f) [ ] Commission.

(9) [ ] Overtime.

(h) [ ] Related Employers. See Section 1.23(C). (If there are Related Employers, choose one or both of (1) and (2) as applicable):
(1) [ ] Non-Participating. Exclude Compensation paid to Employees by a Related Employer that is not a Participating Employer.

(2) [ ] Participating. Asto the Employees of any Participating Employer, exclude Compensation paid by any other Participating
Employer to its Employees.

(i) [ ] Describe Compensation exclusion(s):

[Note: Under Election 11(i), the Employer may: (i) describe Compensation from the elections available under Elections 11(b) through (h),
or a combination thereof as to a Participant group or Contribution Type (e.g., No exclusions asto Division A Employees and exclude
bonus as to Division B Employees); and/or (ii) describe another exclusion (e.g., Exclude shift differential pa |

Elections 12(d) or (€)) as follows (Choose one or more of (a) through (e) as applicable):

) 4)
All Allocation
Purposes Conditions
(@ [ 1 Actua Method. See Section 1.31(A)(1). [ ] OR [ ]
(b) [ ] Equivalency Method: (e.g., daily, [ 1] OR [ ]
weekly, etc.). See Section 1.31(A)(2). ),
(¢ [ ] Elapsed TimeMethod. See Section 1.31(A)(3). [/)R [ ]

(d) [ ] Actual (hourly) and Equivalency (salaried).
Actua Method for hourly paid Employees and
Equivalency Method: (e.g., daily,
weekly, etc.) for salaried Employees.

() [ ] Describe method:

[]

[Note: Under Election 12(€), the Employer may d
or a combination thereof asto a Participant gro
workers and Equivalency Method appliesto tr,

the elections available under Elections 12(a) through (d),
e (e.g., For all purposes, Actual Method applies to office

13. ELECTIVE SERVICE CREDITIN credit Related Employer Service under Section 1.23(C) and also must
credit certain Predecessor Employer/P der Section 1.56(B). The Plan also elects under Section 1.56(C) to credit

(b) [ ] Applies. The Plan credits the specifi vice with the following designated Predecessor Employers as Service for the Employer
for the purposes indicated (Choo?l) and (2) as applicable. Complete (3). Choose (4) if applicable):
[Note: Any elective Service crediting under this Election 13 must be nondiscriminatory.]

(1) [ ] All purposes. Credit Service for all purposes with Predecessor Employer(s):
(insert as many names as needed).
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(1) @) ©)
Contribution
Eligibility Vesting Allocation
(2) [ ] Designated purposes. Credit Service with the following
Predecessor Employer(s) for the designated purpose(s):
a  Employer: [] [ ] []
b. Employer: [] [ ] []
c. Employer: [] [ ] []

(3) Timeperiod. Under Elections 13(b)(1) or (2), the Plan credits (Choose one or more of a., b., and c. as applicable):
a [ ] All All Service under Election(s) 13(b) , regardless of when rendered.

b. [ ] Serviceafter. All Service under Election(s) 13(b) , which is or was rendered after: (specify
date).

c. [ ] Servicebefore. All Service under Election(s) 13(b) , which is or was rendered before: (specify
date).

(4) [ ] Describe elective Predecessor Employer Service crediting:

[Note: Under Election 13(b)(4), the Employer may describe service crediting from the elections available under Elections 13(b)(1) through
(3), or a combination thereof as to a Participant group and/or Contribution Type (e.g., For all purposes credit service with X only on/after
1/1/05 OR Credit all service for all purposes with entities the Employer acquires after 12/31/04).]

ARTICLE Il
ELIGIBILITY REQUIREMENTS

14. ELIGIBILITY (2.01). To become a Participant in the Plan, an Eligible Employee must satisfy (Choose (a) o one or more of
(b) through (h) as applicable):

(& [ ] Noconditions. Entry on the Employment Commencement Date (if that dateis
following Plan Entry Date.

(b) [ ] Age (not to exceed age 21).
(© [ ] OneYear of Service. See Election 16(a).

ater, upon the next

(d) [ ] Two Yearsof Service (without an intervening Break in Servi

@ [1 month(s) (not exceeding 24 months). If more than
continuous (no minimum Hours of Service required, and i

® [1 month(s) with at least Hours of Servicein each month (not exceeding 24 months). I
more than 12 months, 100% vesting is requir e Employee does not complete the designated Hours of Service each month
during the specified monthly time period, t ployeeis subj the one Year of Service (or two Years of Serviceif elect
more than 12 months) requirement with urs of Servi Y ear of Service. The months during which the Employee
compl etes the specified Hours of Servi )6(2).):

% vesting is required. Service need not be

(1) [ ] Consecutive. Must be conseg
(2) [ ] Not consecutive. Need

@ []

v time period following the Employee's Employment
24 months). If more than 12 months, 100% vesting is required. If the Employee does not
icaéduring the specified time period (if any), the Employee is subject to the one Y ear of
ore than 12 months) requirement with 1,000 Hours of Service per Y ear of Service.

Commencement Date (n
compl ete the designated
Service (or two Years of Serviceif ele

[Note: The Employer may complete the blank in Election 14(g) with "N/A" if the Employer wishes to impose an Hour of Service
requirement without specifying a time period within which an Employee must complete the required Hours of Service]

(h) [ ] Describedigibility conditions:

[Note: The Employer may use Election 14(h) to describe different eligibility conditions as to different Employee groups (e.g., No €ligibility
requirements for Division A Employees and one Year of Service asto Division B Employees). Any election must satisfy Code §410(a).]

15. SPECIAL ELIGIBILITY EFFECTIVE DATE (DUAL ELIGIBILITY) (2.01(E)). The eligibility conditions of Election 14 (Choose (a)
or choose (b) and (c) as applicable):

(@ [ ] Noexceptions. Apply to al Employees.
[Note: Elections 15(b) or (c) may trigger a coverage failure under Code 8§410(b).]
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(b) [ ] Waiver of digibility conditions for certain Employees. Apply solely to an Eligible Employee employed or reemployed by the
Employer after (specify date). If the Eligible Employee was employed or reemployed by the Employer by the
specified date, the Employee will become a Participant on the latest of: (i) the Effective Date; (ii) the restated Effective Date; (iii)
the Employee's Employment Commencement Date or Re-Employment Commencement Date; or (iv) on the date the Employee
attains age (not exceeding age 21).

[Note: If the Employer does not wish to impose an age condition under clause (iv) as part of the requirements for the eligibility conditions
waiver, leave the age blank.]

(c) [ ] Describe special eigibility Effective Date(s):

[Note: Under Election 15(c), the Employer may describe special eligibility Effective Dates as to a Participant group and/or Contribution
Type (e.g., Eligibility conditions apply only as to the Eligible Employees of Division B who were hired or reemployed by the Employer after
January 1, 2007).]

16. YEAR OF SERVICE - ELIGIBILITY (2.02(A)). (Choose (a) and (b) as applicable): [Note: If the Employer under Election 14 elects
a one or two Year(s) of Service condition (including any requirement which defaults to such conditions under Elections 14(f), (g), and (h))
or electsto apply a Year of Service for eligibility under any other Adoption Agreement election, the Employer should complete Election 16.
The Employer should not complete Election 16 if it elects the Elapsed Time Method for eligibility.]

(@ [ ] Year of Service. An Employee must complete Hour(s) of Service during the relevant Eligibility Computation
Period to receive credit for one Year of Service under Article I1. [Note: The number may not exceed 1,000. If left blank, the
requirement is 1,000 Hours of Service. Under Elections 14(f) and (g) and under Election 14(h) if it incorporates Elections 14(f)
or (g), the number is 1,000 and the Employer should not supply any other number in the blank.]

(b) [ ] Subsequent Eligibility Computation Periods. After the Initial Eligibility Computation Period d
the Plan measures Subsequent Eligibility Computation Periods as (Choose one of (1) or (2)):

(1) [ ] Plan Year. The Plan Y ear, beginning with the Plan Y ear which includes the first annive
Employment Commencement Date.

[Note: To maximize delayed entry under a two Years of Service condition, the Employer shguilél i e Anniversary Year.]

17. ENTRY DATE (2.02(D)). Entry Date means the Effective Date and (Choose one or
@ [ ] Semi-annual. Thefirst day of the first month and of the seventh month of the Plai
(b) [ ] Firstday of Plan Year.

(c) [ ] First day of each Plan Year quarter.
(d) [ ] Thefirst day of each month.

(@ [ ] I'mmediate. Upon Employment Commencement D

(f) [ ] DescribeEntry Date(s):

er, upon satisfaction of eligibility conditions.

[Note: Under Election 17(f), the Employer may descri ntry Dates fro
combination thereof asto a Participant group an ontribution T

Division A Employees and semi-annual asto Djvi
under the Employer's medical plan).]

ections available under Elections 17(a) through (e), or a
r may elect additional Entry Dates (e.g., Immediate asto
e earlier of the Plan's semi-annual Entry Dates or the entry dates

18. PROSPECTIVE/RETROACTIV EEB D . An Employee after satisfying the eligibility conditionsin Election 14
will become a Participant (unless agExe! / Election 8) on the Entry Date (if employed on that date) (Choose one of (a)
through (f)):

[Note: Unless otherwise excluded under Electie 2
become a Participant by the earlier of: (i) thefirst’day of the Plan Year beginning after the date the Employee completes the age and
service reguirements of Code §410(a); or (jih6 months after the date the Employee compl etes those requirements.]

(@ [ ] I'mmediately following or coincident with the date the Employee completes the eligibility conditions.
(b) [ ] I'mmediately following the date the Employee completes the eligibility conditions.

(o [ ] 'mmediately preceding or coincident with the date the Employee completes the eligibility conditions.
(d) [ ] 'mmediately preceding the date the Employee completes the eligibility conditions.

(&) [ ] Nearest the date the Employee completes the eligibility conditions.

(f) [ ] Describeretroactive/prospective entry relativeto Entry Date:
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[Note: Under Election 18(f), the Employer may describe the timing of entry relative to an Entry Date from the el ections available under
Elections 18(a) through (€), or a combination thereof asto a Participant group and/or Contribution Type (e.g., Nearest asto Division A
Employees and immediately following as to Division B Employees).]

19. BREAK IN SERVICE - PARTICIPATION (2.03). The one year hold-out rule described in Section 2.03(C) (Choose one of (a), (b), or
(©):

(@ [ ] Doesnot apply.

(b) [ ] Applies. Appliesto the Plan and to all Participants.

(© [ ] Limited application. Appliesto the Plan, but only to a Participant who has incurred a Separation from Service.
[Note: The Plan does not apply the rule of parity under Code §410(a)(5)(D) unless the Employer in Appendix B specifies otherwise. See
Section 2.03(D).]

ARTICLE Il
PLAN CONTRIBUTIONS AND FORFEITURES

20. EMPLOYER CONTRIBUTIONS AMOUNT (3.01). The amount of the Employer Contribution to the Trust for aPlan Y ear will equal
the amount determined in accordance with Election 20 Parts|, I, and I11.

Part |. Target Benefit For mulas. The amount necessary to fund each Participant's Target Benefit is determined under the following formula
(Choose one of (a) or (b). Choose (c) as applicable. Choose (d) if the Employer elects (b)):

(@ [ 1 Nonintegrated Target Benefit formula. (Choose one of (1) or (2)):

(1) [ ] Fixed benefit. % of the Participant's Average Compensation, reduced pro
Y ears of Participation at Normal Retirement Age (or current age, if later) total lessthan
minimum number is 25 and equals 25 if left blank.]

(2 [ 1 Unit benefit. (Complete a. Choose b. if applicable):

a % of the Participant's Average Compensation multiplied b the flrst
Participation. [Note: The minimum number is 25 unless the Employer also ele

b. [ ] Plus % of the Participant's Average Compensation mul Y ears of
Participation. [Note: The sum of the Years of Participation taken into acc@lint . and b. must not be lessthan 33. If
thelimit on Years of Participationin a. islessthan 33, St not belessthan X (25 - Y)/(33 - Y), and
not greater than X (44 - Y)/(33 - Y). To apply thislimit, " gein a. and"Y" equalsthelimit on Years

(b) [ ] Integrated Target Benefltformula ExceﬁsCompensatlon meansaP icipant' erage Compensation minus the integration

sum of the amounts elected in (1), (2), and (3). (Co ~Choose (2) if the number of Years of Participation specified in (1) is

lessthan 35. Choose (3) if applicable.):
bQF i % of the Participant's Excess Compensation
’ pation. [Note: The second percentage may not exceed the

Q) % of the Participant's Aver.
sation multiplied by the Participant's next Years

multiplied by the Participant's first
Maximum Allowance in Appendix E.]
ipation specified in (1) islessthan 35: (i) the percentage must equal the

@ I1 % of the Pg

3 [1] C 2rticipant's Average Compensation multiplied by the number of Y ears of Participation exceeding

(© [ 1 Year of Participation/M aximur:&arget Benefit. (Complete (1). Choose (2) if applicable):
(1) Definition of " Year of Participat¥on." A "Year of Participation” means: (Choose one of a. or b.):

a [ ] A PlanYearinwhich the Participant satisfies the conditions under Section 3.06 for an alocation of Employer
Contributions.

b. [ ] A Year of Service (asdefined in Section 5.05), except Y ears of Service prior to the Plan Y ear in which the Participant first
became a Participant in the Plan.

(2 [ 1 Maximum dollar amount. A Participant's Target Benefit may not exceed $
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(d) [ ] Integration level. See Appendix E for the definition of Covered Compensation. (Choose one of (1) or (2). Choose (3) if applicable.):
[Note: The Employer must eect (d) if it elects (b).]
(1) [ ] Percentage. "Integration level" means % (at least 100%) of a Participant's Covered Compensation (but not
exceeding the taxable wage base in effect at the beginning of the Plan Y ear).
(2 [ 1 Uniform amount. "Integration level" means. (Choose oneof a., b., or c.):

a [ ] Thegreater of $10,000 or 50% of Covered Compensation for a Participant attaining social security retirement agein the
calendar year in which the Plan Y ear begins.

b. [ ] % of Covered Compensation for a Participant attaining socia security retirement age in the calendar
year in which the Plan Y ear begins, but not exceeding the taxable wage base in effect at the beginning of the Plan Y ear.
Theintegration level is subject to the following dollar limitation or rounding rules:

c [19% , but not exceeding the taxable wage base in effect at the beginning of the Plan Year.
(3) [ 1 Frozentabledection. The Plan Administrator will determine Covered Compensation once every (not
exceeding 6) Plan Y ears beginning with the first Plan Y ear commencing after (not earlier than December

31, 1988). For intervening Plan Y ears, the Plan Administrator will not adjust a Participant's Covered Compensation.

Part 11. Average Compensation. Average Compensation is the average of the Participant's annual Compensation for the Averaging Period in
the Participant's Compensation History which resultsin the highest Average Compensation, determined in accordance with the el ections under
this Part I1. The Averaging Period must be at |east three 12-month periods and must be consecutive, unless the Employer elects (f)(2). If the
Employer elects (€)(1), the Averaging Period is the shorter of the Averaging Period described in (f) or the Participant's entire period of
employment. If the Employer dects (€)(2), (e)(3) or (€)(4), the determination of the Participant's Average Comp jonwill incl
Compensation periods prior to the Participant's Compensation History to the extent necessary to equd the Av
the Participant's entire period of employment, if shorter). To determine whether periods are consecutive, the
any period elected in Option (g). (Complete (€) and (f). Choose (g) if applicable):

(e) Compensation History. A Participant's Compensation History is (Choose one of (1), (2), or (3). Choose (4) I
Compensation History may not end prior to the current Plan Year.]

(1) [ 1 Entireemployment period. The Participant's entire period of employment
(2) [ 1 Plan Entry Date. The period beginning on the Participant'sinitial Plan Entry

(3) [ 1 Consecutive Compensation periods. The i De on perfods ending in the current Plan
Year. ‘

(4 [ 1 All Compensation periods beginning after:

(f) Averaging Period. (not lessthan 3) Compensation perio ef@(1). Choose (2) if applicable):
(1) Compensation period. A Compensation period isthe: (Ch

a [ ] 12-month period ending on thelast da)

b. [ ] Caendar year.

c. [ ] 12-month period ending every;

(2) [ 1 Non-consecutive. The Compen
[Note: The Employer may no

(90 [ ] Excluded Periods. A Partici

or both asapplicable):
(1) [ ] Employment ter -month Compensation period in which the Participant terminates employment.

(2 [ 1 Hoursof Servicerequirement. onth Compensation period in which the Participant does not complete at |east
Hours of Serviceor, if less, % (not exceeding 75%) of the Hours of Service afull-time
Employeein the samejob ry would complete during that Compensation period.

Part I111. Actuarial Assumptions/Calculation of Employer Contributions. See Appendix D. (Complete (h) and (i). Choose (j) if applicable):
(h) Mortality assumption. (Choose one of (1) or (2)):

(1) [ ] UP-1984 Mortality Table.

(2 [ ] Other:

(enter 1983 GAM, 1983 IAM, 1971 GAM or 1971 IAM and attach tables as determined using such mortality table and the
specified interest rate as replacement Appendix D).
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(i) Interest rateassumption. (Choose one of (1), (2), or (3)):
@ [ ] 75% @2 [ ] 80% 3 [ ] 85%
() [ 1 Special dectionsaffecting calculation of Employer Contributions. (Choose (1) or (2) or both as applicable):

(1) [ ] First Plan year taken into account. To determine the Target Benefit accrual period in paragraph 1 of Appendix F, the first
Plan Y ear taken into account for the stated Target Benefit formula (subject to (j)(2), if eected) is:

[Note: If the Employer does not dect (j)(1), the Plan Administrator will apply paragraph 1(b) of Appendix F by treating the
Effective Date of this Election (as determined in Section 1.19) asthefirst Plan Year taken into account, subject to (j)(2).]

(2 [ ] Designated Plan Years. To determine the Target Benefit accrua period in paragraph 1 of Appendix F, the Plan Administrator
will deem the following Plan Y ear(s) as Plan Y earsin which the stated Target Benefit Formulawas in effect and in which the
Plan determined Employer contributions in accordance with the requirements of Appendix F:
[Note: The Employer may not elect (j)(2) unless the Plan was adopted and was in effect on September 19, 1991, and, for the
Plan Year(s) listed in (j)(2), the Plan satisfied the nondiscrimination requirements applicable to target benefit plans]

21. CONTRIBUTION ALLOCATION (3.04). For each Plan Y ear, the Plan Administrator will allocate the annual Employer Contributions
(and Participant forfeitures) in accordance with the contribution formulathe Employer electsin Election 20.

22. ALLOCATION CONDITIONS (3.06(B)). The Plan does not apply any allocation conditionsto: (i) Employee Contributions; (ii)
Rollover Contributions; or (iii) Designated IRA Contributions. To receive an allocation of Employer Contributions, Matching
Contributions or Participant forfeitures, a Participant must satisfy the following allocation condition(s) (Choose one of (a) or (b). Choose
(c) if applicable.):

(@ [ ] Noconditions. No allocation conditions apply to Employer Contributions, to Matching Contributi

(b) [ ] Conditions. The following allocation conditions apply to Employer Contributions, to Matchi
(Choose one or more of (1) through (6) as applicable):

(1) [ ] 501HOS/ter minees (91 consecutive days if Elapsed Time). See Section 3.06(B)(1)(b).
(2) [ ] Last day of the Plan Year.

(3) [ ] Last day of the Election 22(c) time period.

(4 [ ] 1,000 HOSIinthePlan Year (182 consecutive days if Elapsed Time).

B[] (specify) HOS within the Election 22(c) tiglieperiod, ( t exceeding 1,000 HOS in aPlan Y ear).

4

ti cipati mployer "A" Participants. No allocation
ing Contributions.)

(6) [ ] Describeconditions:
(e.g., Last day of the Plan Y ear as to Employer Contributions for
conditions for Participating Employer "B" Participants or asto M

[Note: The Employer under Election 22(b)(6) may not impose vice condition exceeding 1,000 Hours of Servicein a Plan

Year.]

(© [ ] Timeperiod. Under Section 3.06(C), apply ons 22(b)(8), (b)(5), or (b)(6) to the specified contributiong/forfeitures based on
each (Choose one of (1) through (5)):

(1) [ ] Plan Year

(2) [ ] Plan Year quarter
(3) [ ] Calendar month
(4) [ ] Payrall period

(5) [ ] Describetimep
[Note: If the Employer elects 22(b)(3) or (b)(5),

Employer must choose (c). If the Employer elects 22(b)(6), choose (c) if applicable)]

23. ALLOCATION CONDITIONS — APREICATION/WAIVER/SUSPENSION (3.06(D)/(F)). Under Section 3.06(D), in the event of
Separation from Service as described below, apply or do not apply Election 22(b) allocation conditions to the specified
contributionsg/forfeitures as follows (If the Employer elects 22(b), the Employer must complete Election 23. Choose one of (a) or (b).
Complete (c)):

(@ [ ] Total waiver or application. If a Participant incurs a Separation from Service on account of or following death, Disability or
attainment of Normal Retirement Age (Choose one of (1) or (2)):

(1) [ 1 Donot apply. Do not apply elected alocation conditions to Employer Contributions, to Matching Contributions or to
forfeitures.

(2) [ 1 Apply. Apply elected alocation conditions to Employer Contributions, to Matching Contributions and to forfeitures.
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(b) [ ] Application/waiver asto events. If a Participant incurs a Separation from Service, apply allocation conditions except such
conditions are waived if Separation from Service is on account of or following death, Disability or attainment of Normal
Retirement Age as specified (Choose one or two of (1), (2), and (3) as applicable):

(1) [ ] Death
(2) [ ] Disability
(3) [ ] Normal Retirement Age
(c) Suspension. The suspension of allocation conditions of Section 3.06(F) (Choose one of (1) or (2)):
(1) [ ] Applies. Appliesboth to Employer Contributions and to Matching Contributions.
(2) [ ] Doesnaot apply.

24, FORFEITURE ALLOCATION METHOD (3.07). The Plan Administrator will allocate a Participant forfeiture attributable to all
Contribution Types or attributable to all Employer Contributions or to al Matching Contributions as follows (Choose one of (a) or (b)):

[Note: Even if the Employer electsimmediate vesting, the Employer should complete Election 24. See Sections 3.07 and 7.07.]

(& [ ] Reduce Employer/Matching Contribution. Apply to Employer Contributions and to Matching Contributions.

(b) [ ] Plan expenses. Pay reasonable Plan expenses first (See Section 7.04(C)), then apply to the Employer Contribution.

25. FORFEITURE ALLOCATION TIMING (3.07(B)). See Sections 3.07, 5.07, and 7.07 asto when aforfeiture occurs. Once aforfeiture

occurs, this Election 25 determines the timing of the forfeiture allocation. The Plan Administrator will allocate a Participant's forfeiture
(Choose one of (a) or (b)):

(@ [ ] SamePlan Year. Inthe same Plan Y ear in which the designated forfeiture occurs.
(b) [ ] Next Plan Year. InthePlan Year following the Plan Y ear in which the designated forfeiture 0Ccu

[Note: The elected forfeiture allocation timing applies irrespective of when the Employer makes its contribution( or a Plan Year.
Even if the Employer elects immediate vesting, the Employer should complete Election 25. See Sections 3.07 and

26. EMPLOYEE (AFTER-TAX) AND MATCHING CONTRIBUTIONS (3.09). The fol 8\Ning eaeitinaialestons apply to Employee
Contributions under Election 6(b) and to Matching Contributions under Election 6(c), if an V >

(@ Employee Contributions/Limitations. The Plan permits Employee Contrjbutions sulj
addition to those already imposed under the Plan (Choose one of (1) or

(1) [ 1 None. No additiona limitations.

e following limitations, if any, in

(2) [ ] Additional limitations. The following additional limitations:
[Note: Any designated limitation(s) must be the same for all Pattiei

(b) Matching Contributions. (Choose one of (1) or (2)):

st be definitely determinable)]

(1) [ ] None. The Employer will not make an ching Conthibutiens based on Employee Contributions.

(2) [ 1 Applies. For each Plan Year, the Matching tribution made as to Employee Contributionsis:

27. DESIGNATED IRA CONTRIBUTI
for Plan Y ears beginning after

n 6(d), a Participant may make Designated IRA Contributions effective
must be no earlier than December 31, 2002). (Complete (a) and (b)):

gnated IRA Contributions will be (Choose one of (1), (2), or (3)):

(& Typeof IRA contribution.
(1) [ ] Traditional.
(2) [ ] Roth.
(3) [ ] Traditional/Roth. AstheP’cipantelectsatthetimeof contribution.

(b) Typeof Account. A Participant's Designated IRA Contributions will be held in the following form of Account(s) (Choose one of (1),
(2, or (3)):

1 [ 1 IRA.
(2) [ ] Individual Retirement Annuity.
(3) [ ] IRA/Individual Retirement Annuity. Asthe Participant elects at the time of contribution.
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ARTICLE IV
LIMITATIONSAND TESTING

[Note: The Employer, in the "Effective as of execution” column under Election 28, must el ect those testing elections which are: (i) in effect
as of date of the Employer's execution of this Adoption Agreement; and (ii) if the Adoption Agreement restates the Plan, also are
retroactive to the later of the Plan's original Effective Date or EGTRRA restated Effective Date, except asindicated in Appendix A. If the
Employer wishes to change any testing election after it executes this Adoption Agreement, the Employer must elect the changesin the
"Changes post-execution” column under Election 28, and the Employer must specify the Plan Year Effective Date(s) of any changed
election. The Employer may complete the Effective Date blanks specifying the changed election appliesto a single Plan Year (e.g., 2011
only"), or arange of Plan Years (e.g., "2011-2015") or may specify the change as becoming effective in a specified Plan Year (e.g.,
"commencing 2010"). If the Employer specifies a single Plan Year only or specifies a range of Plan Years, the Plan becomes subject to the
election in the "Effective as of execution™ column in the Plan Years commencing after the specified Year(s), unless the Employer
subsequently changes the election. If the Employer specifies the change as commencing in a Plan Year, the election appliesin the specified
Plan Year and in all following Plan Years unless the Employer subsequently changes the election.]

28. ANNUAL TESTING ELECTIONS (4.06(B)). The Employer makes the following Plan specific annual testing elections under Section
4.06(B). (Complete (a) and (b)):

1) )
Effective as of execution Changes post-execution
(and retroactively (specify Plan Year
if restatement) Effective Date(s))

(& Nondiscrimination testing. (Choose one of (1) or (2)):

(1) [ ] NoACP test. The Plan does not permit Employee

Contributions or Matching Contributions. [ 1] [ ] Effecti@Date(s):

(2) [ ] ACP test. The Plan permits Employee Contributions and may
a so permit Matching Contributions. The following testing method
applies (Choose one of a. or b.):

a [ ] Current Year Testing. See Section 4.11(E). Effective Date(s):

b. [ ] Prior Year Testing. See Sections 4.10(C)(5)(e)(iv) Effective Date(s):

and 4.11(1). ),
(b) HCE determination. (Complete both (1) and (2)):

@ Top-paid group election. (Choose one of a. or b.):

a [ ] Doesnot apply. Effective Date(s):

[] [ ] Effective Date(s):

b. [ ] Applies. N\
2 Calendar year data election (fi n only). Q
(Choose one of a. or b.):
a [ ] Doesnot apply. [ 1] [ ] Effective Date(s):
b. [ ] Applies. [ ] [ ] Effective Date(s):
ARTICLE V
VESTING REQUIREMENTS

29. NORMAL RETIREMENT AGE (5.01?A Participant attains Normal Retirement Age under the Plan on the following date (Choose

one of (a) or (b)):
(@ [ ] Specific age. The date the Participant attains age . [Note: The age may not exceed age 65.]

(b) [ ] Agelparticipation. The later of the date the Participant attains age or the anniversary of
the first day of the Plan Y ear in which the Participant commenced participation in the Plan. [Note: The age may not exceed age
65 and the anniversary may not exceed the 5th.]

30. EARLY RETIREMENT AGE (5.01). (Choose one of (a) or (b)):

(& [ ] Not applicable. The Plan does not provide for an Early Retirement Age.
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(b) [ ] Early Retirement Age. Early Retirement Ageisthe later of: (i) the date a Participant attains age ; (i) the date
a Participant reaches higher anniversary of thefirst day of the Plan Y ear in which the Participant commenced
participation in the Plan; or (iii) the date a Participant completes Y ears of Service.

[Note: The Employer should leave blank any of clauses (i), (ii), and (iii) which are not applicable]
"Y ears of Service" under this Election 30 means (Choose one of (1) or (2) as applicable):

(1) [ ] Eligibility. Yearsof Service for eigibility in Election 16.

(2) [ ] Vesting. Yearsof Service for vesting in Elections 33 and 34.

[Note: Election of an Early Retirement Age does not affect the time at which a Participant may receive a Plan distribution. However, a
Participant becomes 100% vested at Early Retirement Age.]

31. ACCELERATION ON DEATH OR DISABILITY (5.02). Under Section 5.02, if a Participant incurs a Separation from Service as a
result of death or Disability (Choose one of (a), (b), or (c)):

@ [ ] Applies. Apply 100% vesting.

(b) [ ] Not applicable. Do not apply 100% vesting. The Participant's vesting isin accordance with the applicable Plan vesting schedule.

(© [ ] Limited application. Apply 100% vesting, but only if a Participant incurs a Separation from Service as aresult of (Choose one
of (1) or (2)):

(1) [ ] Death.
(2) [ ] Disability.

32. VESTING SCHEDULE (5.03). A Participant has a 100% Vested interest at all timesin his’/her Ac
Contributions; (ii) Rollover Contributions; and (iii) Designated IRA Contributions. The following vi

Contributions and Matching Contributions (Choose (a) or choose one or both of (b) and (d) as applicable. Cho a non-top-
heavy schedule under (b) or (d)):

(@ [ ] I'mmediatevesting. 100% Vested at all times.

[Note: If the Employer electsimmediate vesting under 32(a), the Employer should not co Jalaheeof Efection 32 or Elections 33
and 34 (except as noted therein). The Employer must elect 32(a) if the eligibility Service co 1 alldContribution Types under

Election 14 exceeds one Year of Service or more than 12 months.]
(b) [ ] Vesting schedules: Apply the following vesting schedules (Choo or more di through (6) as applicable):

[Note: The Employer's elections under 32(b)(1), (2), or (3) apply to Empl (% Matching Contributions unless the

Employer elects under 32(b)(4), (5), or (6) to apply a non-top-heavy schedule to

(1) [ ] Top-heavy: 6-year graded
(2) [ ] Top-heavy: 3-year cliff

(3) [ ] Modified top-heavy:
Y ears of Vested
Service Percentgge ,
Lessthan 1
1 b
2 C.
3 d
4
5

6 or more iOO%
(4) [ 1 Non-top-heavy: 7-year gra?i(Employer Contributions only)
f

(5) [ ] Non-top-heavy: 5-year cliff{Employer Contributions only)
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(6) [ ] Modified non-top-heavy: (Employer Contributions only)

Y ears of Vested
Service Percentage

Lessthan 1 a

1

2 C.

3 d.

4 e

5 f.

6 g.

7 or more 100%

[Note: If the Employer does not elect 32(a), the Employer must elect one of 32(b)(1), (2), or (3). The modified top-heavy schedul e of
Election 32(b)(3) must satisfy Code §416. A top-heavy schedule must apply to Matching Contributions. See Section 5.03(A)(1). The
Employer asto Employer Contributions may elect one of Elections 32(b)(4), (5), or (6) in addition to electing a top-heavy schedule. The
Employer must complete Election 32(c) if it elects any non-top-heavy schedule. If the Employer does not elect a non-top-heavy schedule,
the elected top-heavy schedule appliesto all Plan Years. If the Employer elects 32(b)(6), the modified non-top-heavy schedule must satisfy
Code 8411(a)(2). If the Plan's Effective Date is after December 31, 2006, do not compl ete Elections 32(b)(4), (b)(5), or (b)(6).]

(© [ ] Employer Contributions: application of top-heavy schedule (Choose one of (1) or (2)):

(1) [ 1 Applyinall Plan Yearsoncetop-heavy. Apply the top-heavy vesting schedule under Election 32(b) for thefirst Plan Y ear
in which the Plan is top-heavy and then in al subsequent Plan Y ears.

(2) [ 1 Apply only intop-heavy Plan Y ears. Apply the non-top-heavy schedule under Election 32(b) in all Plan Y ears.in which

the Plan is not atop-heavy plan.

(d) [ ] Special vesting provisions:

[Note: The Employer under Election 32(d) may describe special vesting provisions from the elections availabl®
combination thereof asto a: (i) Participant group (e.g., Full vesting appliesto Division A Employees OR to Emp

ph 32 and/or a
ed on/before " X"
must satisfy Code 8411(a) and must be nondiscriminatory.]

33. YEAR OF SERVICE - VESTING (5.05). (Complete both (a) and (b)):
[Note: If the Employer elects the Elapsed Time Method for vesting, the Ew

electsimmediate vesting, the Employer should not complete Election 33 or,
under any other Adoption Agreement election.]

(& Year of Service. An Employee must complete at |east H
receive credit for a'Year of Service under Article V. [Note: Tl

ervVice during a Vesting Computation Period to
exceed 1,000. If left blank, the requirement is 1,000.]

oneof (1) or (2)):
(1) [ ] Plan Year.
(2) [ ] Anniversary Year.

34. EXCLUDED YEARS OF SERVIC
(Choose (a) or choose one or more of

(@ [ ] None. Noneother than
(b) [ ] Agel8.Any Year of the \ esting Computation Period during which the Participant attained the age of 18.

(¢) [ ] Prior toPlan establishment. Any Y
plan.

f Service during the period the Employer did not maintain this Plan or a predecessor

(d) [ ] Ruleof Parity. Any Year of Service excluded under the rule of parity. See Plan Section 5.06(C).

(e [ ] Additional exclusions. The following Y ears of Service:

[Note: The Employer under Election 34(e) may describe vesting service exclusions provisions available under Election 34 and/or a
combination thereof asto a: (i) Participant group (e.g., No exclusions apply to Division A Employees OR to Employees hired on/before "x"
date. The age 18 exclusion appliesto Division B Employees OR to Employees hired after "X" date.); or (ii) Contribution Type (e.g., No
exclusions apply as to Employer Contributions. The age 18 exclusion applies to Matching Contributions). Any exclusion specified under
Election 34(e) must comply with Code §411(a)(4). Any exclusion must be nondiscriminatory.]
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ARTICLE VI
DISTRIBUTION OF ACCOUNT BALANCE

35. MANDATORY DISTRIBUTION (6.01(A)(1)/6.08(D)). The Plan provides or does not provide for Mandatory Distribution of a
Participant's Vested Account Balance following Separation from Service, as follows (Choose one of (a) or (b)):

(& [ ] NoMandatory Distribution. The Plan will not make a Mandatory Distribution following Separation from Service.

(b) [ ] Mandatory Distribution. The Plan will make a Mandatory Distribution following Separation from Service. (Complete (1) and
(2). Choose (3) unless the Employer elects to limit Mandatory Distributions to $1,000 including Rollover Contributions under
Elections 35(b)(1)b. and 35(b)(2)b.):

(1) Amount limit. Asto a Participant who incurs a Separation from Service and who will receive distribution before attaining the
later of age 62 or Normal Retirement Age, the Mandatory Distribution maximum amount is equal to (Choose one of a., b., or ¢.):

a [ ] $5,000.
b. [ 1 $1,000.
c. [ ] Specify amount: $ (may not exceed $5,000).

(2) Application of Rolloversto amount limit. In determining whether a Participant's V ested Account Balance exceeds the
Mandatory Distribution dollar limit in Election 35(b)(1), the Plan (Choose one of a. or b.):

a [ ] DisregardsRollover Contribution Account.

b. [ ] IncludesRollover Contribution Account.

(3 [ ] Amount of Mandatory Distribution subject to Automatic Rollover. A Mandatory Distributi
attaining the later of age 62 or Normal Retirement Age is subject to Automatic Rollover,
of a. or b.):

a [ ] Onlyif exceeds $1,000. Only if the amount of the Mandatory Distribution exceeds $1,000, wi his purpose must
include any Rollover Contributions Account.

b. [ ] Specify lesser amount. Only if the amount of the Mandatory Distribu (specify $1,000 or
less).
36. SEPARATION DISTRIBUTION TIMING (6.01). Subject to the timing li mitations of 6.01(A)(1) in the case of aMandatory

Distribution, or in the case of any Distribution Requiring Consent under Secti .01(A)(2),
Administrator will instruct the Trustee to distribute a Participant's V ested unt Balance
following the time specified below (Choose one or more of (a) through (Ky’as applicable):

which consent is received, the Plan
asisadministratively practical

[Note: If a Participant dies after Separation from Service but before receivi
Election 36 no longer apply. See Section 6.01(B) and Election

@ [1 Immediate.Immediatelyfollowing:a/

(b) [ ] NextValuation Date. After then uation
from Service.

(c [ ] PlanYear.Inthe
Service (e.g., next or fi

ution of all of his’her Account, the elections under this

1) )
M andatory Distribution
Distribution Requiring Consent
Servic’ [] [ ]

ing Separation [] []

Y ear foN@Wing Separation from [ 1] [ ]

(d) [ ] Plan Year quarter. In'the
Separation from Service (e.g., next ol

(e [ ] Contribution Type Accounts. , asto the Participant's [ 1 [ 1
Account(s) an asto the Participant's

Account(s) (e.g., Assoon asis practical following
Separation from Service asto the Participant's Employee Contribution
Account and as soon asis practical in the next Plan Year following
Separation from Service as to the Participant's Employer Contribution
and Matching Accounts).

Plan Y ear quarter following [1] []
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(f) [ ] Vesting controlled timing. If the Participant'stotal Vested Account Balance [ 1] [ 1]
exceeds $ , distribute (specify timing)
and if the Participant's total Vested Account Balance does not exceed
$ , distribute (specify timing).

(9) [ ] Distributeat Normal Retirement Age. Asto aMandatory Distribution, [ 1 [ 1

distribute not later than 60 days after the beginning of the Plan Y ear
following the Plan Y ear in which the previously separated Participant
attains the earlier of Normal Retirement Age or age 65. [Note: An election
under column (2) only will have effect if the Plan's NRA is less than age 62.]

(h) [ ] Acceleration. Notwithstanding any later specified distribution datein [ 1 [ 1
Election 36, a Participant may elect an earlier distribution
following Separation from Service (Choose (1) and (2) as applicable):

(1) [ ] Disability. If Separation from Service is on account of Disability or if
the Participant incurs a Disability following Separation from Service.

(2) [ ] Hardship. If the Participant incurs a hardship under Section 6.07
following Separation from Service.

(i) [ ] Required distribution at Nor mal Retirement Age. A separated Participant N/A [ ]
may not elect to delay distribution beyond the later of age 62 or Normal
Retirement Age.

() [ 1 Nobuy-back/vesting controlled timing. Distribute as soon as is practical
following Separation from Service if the Participant isfully Vested.
Distribute as soon asis practical following a Forfeiture Break in Service
if the Participant is not fully Vested.

(k) [ ] Describe Separation from Service distribution timing:

[Note: The Employer under Election 36(k) may describe Separation from Service distribution timin
available under Election 36 and/or a combination thereof asto any: (i) Participant group (€:gss i i steiDUEON after Separation

following Separation from Service applies to Division B Employees OR to Employees hired : Contribution Type (e.g., As
to Division A Employees, immediate distribution after Separation from Service applies to Maiich pution Accounts and distribution
after the next Valuation Date following Separation from Service appliesto E Accounts); and/or (iii) merged plan
account now held in the Plan (e.g., The accounts from the X plan merged i e to be distributable in accordance with the
X plan terms [supply terms] and not in accordance with the terms of this ). , ion under Election 36(K) must: (i) be
objectively determinable; (ii) not be subject to Employer discretion; (iii) complywi D1(a)(14) timing requirements; (iv) be
nondiscriminatory and (v) preserve Protected Benefits asrequired.]

37. IN-SERVICE DISTRIBUTIONS/EVENTS (6.01(C)).
Contribution and Matching Contribution Accounts based
of (a) or (b)):

[Note: If the Employer elects any In-Service Distri
Plan Year (with a minimum of one per Plan Year
formor policy is silent, the number of In-Servi€e

ant may elect an In-Service Distribution of the Employer
of {he following events in accordance with Section 6.01(C). (Choose one

t may elect to receive as many In-Service Distributions per
*m's In-Service Distribution form or policy may permit. If the
imited.]

ns except as to any of the following (if applicable): (i) RMDs under

(@ [ ] None. The Plan doesnot permj
f ion 6.01(C)(4) as to Employee Contributions, Rollover Contributions,

Section 6.02; (ii) Protected B
DECs, Transfers, and .,,

(b) [ ] Permitted. In-ServicePi
(1) [ ] Normal Retirement Age.
2 [ ] Age (mu'segreater than Normal Retirement Age).

(3) [ ] Describe:
[Note: Election 37(b) may not permit In-Service Distributions prior to Normal Retirement Age.]

[Note: The Employer under Election 37(b)(3) may describe In-Service Distribution provisions from the elections available under Election
37 and/ or a combination thereof asto any: (i) Participant group (e.g., Division A Employee Accounts are distributable at Normal
Retirement Age OR to Accounts of Employees hired on/before "x" date are distributable at Normal Retirement Age). No In-Service
Distributions apply to Division B Employees OR to Employees hired after "x" date.); (ii) Contribution Type (e.g., No In-Service
Distributions as to Employer Contribution Accounts. In-Service Distribution at Normal Retirement Age applies to Matching Contribution
Accounts); and/or (iii) merged plan account now held in the Plan (e.g., The accounts from the X plan merged into this Plan continue to be
distributable in accordance with the X plan terms [supply terms] and not in accordance with the terms of this Plan). An Employer's
election under Election 37(b)(3) must: (i) be objectively determinable; (ii) not be subject to Employer discretion; (iii) preserve Protected
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Benefits asrequired; (iv) be nondiscriminatory; and (v) not permit an "early" distribution of any Restricted 401(k) Accounts or Restricted
Pension Accounts. See Section 6.01(C)(4).]

In-Service Distribution of other Accounts. See Section 6.01(C)(4) asto In-Service Distribution of Employee Contributions, Rollover
Contributions, DECs, Transfers, and Designated IRA Contributions.

38. IN-SERVICE DISTRIBUTIONS/ADDITIONAL CONDITIONS (6.01(C)). The following additional conditions apply to In-Service
Distributions under Election 37(b) (Choose one of (a) or (b)):

[Note: The Employer should complete Election 38 if the Employer elects any In-Service Distributions under Election 37(b).]
(& [ ] Additional conditions. (Complete (1). Choose (2) and (3) as applicable):

(1) Vesting. A Participant may receive an In-Service Distribution under Election 37(b) based on vesting in the distributing Account
as follows (Choose one of a. or b.):

a [ ] 100% vesting required. A Participant may not receive any In-Service Distribution unless the Participant is 100%
Vested in the distributing Account.

b. [ ] Notrequired. A Participant may receive an In-Service Distribution even from a partially-Vested Account, but the
amount distributed may not exceed the Vested amount in the distributing partially-V ested Account.

(2 [ ] Minimum amount. A Participant may not receive an In-Service Distribution in an amount which isless than: $
(specify amount not exceeding $1,000).

(3) [ ] Describeother conditions:

[Note: An Employer's election under Election 38(a)(3) must: (i) be objectively determinable; (ii) not be subje i S8+ on:; (iii)
preserve Protected Benefits as required; (iv) be nondiscriminatory; and (v) not permit an "early" distributi i
Accounts or Restricted Pension Accounts. See Section 6.01(C)(4).]

39. POST-SEPARATION AND LIFETIME RMD DISTRIBUTION METHODS (6.03). @Ratiicipar d Account Balance
exceeds $5,000 (or any lesser amount elected in Appendix B, Election 45(g)(6)): (i) who h paration from Service and will
receive adistribution; or (ii) who remains employed but who must receive lifetime RMDs, g adistribution under Section
6.04, may elect distribution under one of the following method(s) of distribution described &k on 6.03%nd subject to any Section 6.03
limitations. (Choose one or more of (a) through (f) as applicable): ‘

[Note: The Plan is subject to the joint and survivor annuity distribution r ements of Sectl nﬁ4. However, the Employer may elect
under Election 39 to offer alternative distribution methods applicable upofa proper waiverZ8i the required annuity including one or more
additional annuities (Alternative Annuity) to the Plan's QJSA or QPSA. If theE yer doeS'hot make any elections under Election 39, the
Plan Administrator must make all distributions in accordance with articipant dies after Separation from Service but
before receiving distribution of all of his’/her Account, the el ecti is Election 39 no longer apply. See Section 6.01(B) and
Election 40.]

(@ [ ] Lump-Sum. See Section 6.03(A)(3). N\ .
(b) [ ] Installmentsonly if Participant subj ifen eRMDs‘l articipant who is required to receive lifetime RMDs may

receive installments payable in monthly} annualstallments equal to or exceeding the annual RMD amount. See
Sections 6.02(A) and 6.03(A)(4)(

(© [ ] Installments. See Section 6.0;

(d) [ ] Alternative Annuity:
See Section 6.03(A)(5

@ [1 Ad-Hocdistributions.SeeSectioM)(@.

[Note: If an Employer elects to permit Ad-Hgac distributions: (i) the option must be available to all Participants; and (ii) the optionisa
Protected Benefit.] ‘

(f) [ ] Describedistribution method(s):

[Note: The Employer under Election 39(f) may describe Separation from Service distribution methods from the elections available under
Election 39 and/or a combination thereof asto any: (i) Participant group (e.g., Division A Employee Accounts are distributable in a Lump-
Sum OR Accounts of Employees hired after "X" date are distributable in a Lump-Sum. Division B Employee Accounts are distributablein a
Lump-Sum or in Installments OR Accounts of Employees hired on/before "X" date are distributable in a Lump-Sum or in Installments); (ii)
Contribution Type (e.g., Employer Contribution Accounts are distributable in a Lump-Sum. Matching Contribution Accounts are
distributable in a Lump-Sum or in Installments); and/or (iii) merged plan account now held in the Plan (e.g., The accounts fromthe X plan
merged into this Plan continue to be distributable in accordance with the X plan terms [supply terms] and not in accordance with the terms

© 2008 SunGard Corbel LLC
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of this Plan). An Employer's election under Election 39(f) must: (i) be objectively determinable; (ii) not be subject to Employer, Plan
Administrator or Trustee discretion; (iii) be nondiscriminatory; and (iv) preserve Protected Benefits asrequired.]

40. BENEFICIARY DISTRIBUTION ELECTIONS (6.01(B)/6.02(B)/6.03). Subject to the Participant's elections under Section
6.01(B)(1) asto the timing and method of distribution of the Participant's Account to the Participant's Beneficiary (which Participant
elections must be consistent with the Plan and this Election 40), in the case of a Participant's death, the Beneficiary will receive distribution
of the Participant's Account (or of the Beneficiary's share thereof) as follows (Complete (a), (b), and (c)):

[Note: For purposes of this Election 40, unless otherwise noted, a "Beneficiary" includes, but is not limited to a " Designated Beneficiary”
under Section 6.02(E)(1).]

1) )
Spouse Beneficiary Other Beneficiary
(@ Timing. The Plan will distribute to the Beneficiary as soon
asispractica at (or not later than) the following time or date
(Choose one of (1) though (4). Choose (5) if applicable):
(1) [ ] I'mmediate. Immediately following the [ 1] [ ]
Participant's death.

(2) [ ] Next Calendar Year. Inthe calendar year [ 1] [ ]

which next follows the calendar year of the
Participant's death, but not later than
December 31 of such following calendar year.

(3) [ ] AsBeneficiary elects. At such time asthe [
Beneficiary may elect, provided that distribution
pursuant to such election (or in the absence of any
Beneficiary election) must commence no later than
the Section 6.02 required date.

(4) [ ] Describe: []

[Note: The Employer under Election 40(a)(4) may describe an alternative distribution timi
narrower than that permitted under election 40(a)(3). However, any election under Electi
commence no later than the Section 6.02 required date.]

[a—

jary an election which is
edistribution to

(5) [ ] Death before DCD; spousal eection to delay. . [ 1] N/A
If the Participant dies before hig’her Distribution
Commencement Date and the Participant's sole
Designated Beneficiary is his’her spouse, the spouse
may elect to delay distribution until the end of the
calendar year in which the Participant would have
attained age 70 1/2, if that dateis|ater than th
upon which distribution would be required
commence to a nonspouse Beneficiary.
(b) Method. The Plan will distribute to the Benefi
distribution method(s), except that if the B Tapyd %t's
spouse, the QPSA under Section 6.04(B | ore than
one method is elected, the Beneficiar distribution.
(Choose one or more of (1) throu
(1) [ 1 Lump-Sum. See . [ ] [ 1]
(2) [ ] Installments suf [ 1 [ 1

Calendar Year must at least equ

(3) [ ] Ad-Hoc sufficient to satisf’M D. See Section 6.03(A)(6). [ 1] [ ]
The Beneficiary must elect an Ad-Hoc distribution for each
Distribution Calendar Y ear at least equal to the RMD amount.

[Note: If an Employer elects to permit Ad-Hoc distributions: (i) the option must be available to all Beneficiaries; and (ii) the optionisa
Protected Benefit.]

(c) Death beforethe DCD. If aParticipant dies before the Distribution
Commencement Date, the distribution to the Beneficiary will be madein
accordance with the following rule(s) (Choose one of (1), (2), or (3)):

© 2008 SunGard Corbel LLC
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(1) [ ] Beneficiary election. See Section 6.02(B)(1)(€). This election [ 1] [ ]
appliesonly if the Beneficiary is a Designated Beneficiary
under Treas. Reg. §1.401(8)(9)-4. If not, the 5-year rule applies.
In the absence of the Designated Beneficiary's election, the Life
Expectancy rule applies. The Employer in Appendix B may elect
to change the default (no Designated Beneficiary election) to the
5-year rule.

(2) [ ] LifeExpectancy rule. See Section 6.02(B)(1)(d). [ 1] [ ]
This election applies only if the Beneficiary is a Designated
Beneficiary under Treas. Reg. §1.401(a)(9)-4. If not, the
5-year rule applies.

(3) [ ] 5-year rule. See Section 6.02(B)(1)(c). This election applies [ 1 [ 1
regardless of whether the Beneficiary is a Designated
Beneficiary under Treas. Reg. §1.401(a)(9)-4.

41. QPSA/ONE YEAR MARRIAGE RULE (6.04(B)). Under Section 6.04(B) relating to the QPSA (Choose one of (a) or (b)):

(@ [ ] Applies. The one-year marriage rule applies.
(b) [ ] Doesnot apply. The one-year marriage rule does not apply.

ARTICLE VII
ADMINISTRATIVE PROVISIONS

42. ALLOCATION OF EARNINGS (7.04(B)). For each Contribution Type provided under the Plan, th
following method (Choose one or more of (a) through (f) as applicable):

[Note: Elections under Election 42 include Employer Contributions, Employee Contributions, Matching Contri
Contributions, Transfers, and Designated |RA Contributions unless described otherwise in Election 42(F).]

(@ [ ] Daily. See Section 7.04(B)(4)(a).
(b) [ ] Balanceforward. See Section 7.04(B)(4)(b).

() [ ] Balanceforward with adjustment. See Section 7.04(B)(4)(c). Allocate pursuan alanCefforward method, except treat as
part of the relevant Account at the beginning of the Valuation Period ‘
following Valuation Period:

(d) [ ] Weighted average. See Section 7.04(B)(4)(d). If not a monthl
(e) [ ] Participant-Directed Account. See Section 7.04(B)(4)(€).

ngs aNocation methods from the el ections available under Election 42 and/or
2 Dailyzz%%ivision A Employees OR to Employees hired after "x" date.
mployees hir efore"x" date.); (i) Contribution Type (e.g., Daily applies
lies to Matching Contribution Accounts); (iii) investment type,
investment vendor or Account type (e.g., Balal ments placed with vendor A and Participant-Directed Account
applies to investments placed with vendor cipant-Directed Accounts and balance forward applies to pooled
Accounts); and/or (iv) merged plan acc i .g., The accounts from the X plan merged into this Plan continue to be
subject to Earnings allocation in acc j
Employer's election under Electiol
nondiscriminatory.]

(f) [ ] DescribeEarningsallocation method:

[Note: The Employer under Election 42(f) may describe
a combination thereof asto any: (i) Participant group
Balance forward applies to Division B Employees
as to Employer Contribution Accounts. Particip:

objectively determinable; (ii) not be subject to Employer discretion; and (iii) be
ARTICLE VIII
TR EE AND CUSTODIAN, POWERSAND DUTIES

43. VALUATION OF TRUST (8.02(C)(4)). In addition to the last day of the Plan Y ear, the Trustee (or Named Fiduciary as applicable)
must value the Trust Fund on the following Valuation Date(s) (Choose one of (a) through (d)):

[Note: Elections under Election 43 include Employer Contributions, Employee Contributions, Matching Contributions, Rollover
Contributions, Transfers, and Designated IRA Contributions unless described otherwise in Election 43(d).]

(@ [ ] Noadditional Valuation Dates.

(b) [ ] Daily Valuation Dates. Each business day of the Plan Y ear on which Plan assets for which there is an established market are
valued and the Trustee is conducting business.

(©) [ ] Last day of a specified period. The last day of each of the Plan Y ear.

© 2008 SunGard Corbel LLC
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(d) [ ] Specified Valuation Dates:

[Note: The Employer under Election 43(d) may describe Valuation Dates from the el ections available under Election 43 and/or a
combination thereof asto any: (i) Participant group (e.g., No additional Valuation Dates apply to Division A Employees OR to Employees
hired after "x" date. Daily Valuation Dates apply to Division B Employees OR to Employees hired on/before "x" date.); (i) Contribution
Type (e.g., No additional Valuation Dates apply as to Employer Contribution Accounts. The last day of each Plan Year quarter appliesto
Matching Contribution Accounts); (iii) investment type, investment vendor or Account type (e.g., No additional Valuation Dates apply to
investments placed with vendor A and Daily Valuation Dates apply to investments placed with vendor B OR Daily Valuation Dates apply to
Participant-Directed Accounts and no additional Valuation Dates apply to pooled Accounts); and/or (iv) merged plan account now held in
the Plan (e.g., The accounts from the X plan merged into this Plan continue to be subject to Trust valuation in accordance with the X plan
terms [supply terms] and not in accordance with the terms of this Plan). An Employer's election under Election 43(d) must: (i) be
objectively determinable; (ii) not be subject to Employer discretion; and (iii) be nondiscriminatory.]

A

/y?
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EXECUTION PAGE

The Employer, by executing this Adoption Agreement, hereby agrees to the provisions of this Plan and Trust.

Employer:

Date:

Signed:

[print name/titl €]
The Trustee (and Custodian, if applicable), by executing this Adoption Agreement, hereby accepts its position and agrees to all of the
obligations, responsibilities and duties imposed upon the Trustee (or Custodian) under the Prototype Plan and Trust. If the Employer under
Election 5(c) will use a separate Trust, the Trustee need not execute this Adoption Agreement.

Discretionary Trusteg(s):

Date:

Signed:

Nondiscretionary Trustee(s):

Date:

Signed:

[print name/titl €]

Custodian(s)

[print name/title]

gn this Adoption Agreement may result in disqualification of the
t only in conjunction with the basic plan document referenced by its

Use of Adoption Agreement. Failure to co
Employer's Plan. The Employer only may
document number on Adoption Agr

. If this paragraph is completed, this Execution Page documents an amendment to
effective by substitute Adoption Agreement page number(s)
doption Agreement Execution Pages and amended pages. [Note: The Effective Date
ted under Applicable Law.]

Execution for Page Substitutiol
Adoption Agreement Election(s)

. The Employer should ret
may be retroactive or may be prospective as per

Prototype Plan Sponsor. The Prototype Plgh Sponsor identified on the first page of the basic plan document will notify all adopting
Employers of any amendment to this Prototype Plan or of any abandonment or discontinuance by the Prototype Plan Sponsor of its
maintenance of this Prototype Plan. For inquiries regarding the adoption of the Prototype Plan, the Prototype Plan Sponsor's intended
meaning of any Plan provisions or the effect of the Opinion Letter issued to the Prototype Plan Sponsor, please contact the Prototype Plan
Sponsor at the following address and telephone number:

Reliance on Sponsor Opinion Letter. The Prototype Plan Sponsor has obtained from the IRS an Opinion Letter specifying the form of
this Adoption Agreement and the basic plan document satisfy, as of the date of the Opinion Letter, Code 8401. An adopting Employer may
rely on the Prototype Sponsor's IRS Opinion Letter only to the extent provided in Rev. Proc. 2005-16. The Employer may not rely on the
Opinion Letter in certain other circumstances or with respect to certain qualification requirements, which are specified in the Opinion
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Letter and in Rev. Proc. 2005-16, Sections 19.02 and 19.03. In order to have reliance in such circumstances or with respect to such
qualification requirements, the Employer must apply for a determination letter to Employee Plans Determinations of the IRS.
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APPENDIX A
EGTRRA RESTATED PLANS - SPECIAL EFFECTIVE DATES
[Covering period from restated Effective Datein Election 4(b) until Employer executes EGTRRA restatement]

44. SPECIAL EFFECTIVE DATES (1.19). The Employer elects or does not elect Appendix A special Effective Date(s) as follows
(Choose (a) or one or more of (b) through (0) as applicable):

[Note: If the Employer elects 44(a), do not complete the balance of this Election 44.]
(@ [ ] Not applicable. The Employer does not elect any Appendix A special Effective Dates.

[Note: The Employer should use this Appendix A whereit isrestating its Plan for EGTRRA with a retroactive Effective Date, but where one
or more Adoption Agreement elections under the restated Plan became effective after the Plan's general restatement Effective Date under
Election 4(b). For periods prior to the bel ow-specified special Effective Date(s), the Plan termsin effect prior to its restatement under this
Adoption Agreement control for purposes of the designated provisions. Any special Effective Date the Employer elects must comply with
Applicable Law.]

(b) [ ] Contribution Types(1.12). The Contribution Types under Election(s) 6 are effective:

(¢ [ ] Excluded Employees(1.21(D)). The Excluded Employee provisions under Election(s) 8 are effective:

(d) [ ] Compensation (1.11). The Compensation definition under Election(s) (specify 9-11 as applicable) are
effective:

(e [ ] Eligibility (2.01-2.03). The eligibility provisions under Election(s)

(f) [ ] Matching Contributions (3.03). The Matching Contribution provisions under Election

(9) [ 1 Employer Contributions (3.04). The Employer Contribution provisions under Election 20 are effective:

(h) [ ] Allocation conditions (3.06). The allocation conditions under Election(s)
effective:

22-23 as applicable) are

(i) [ ] Forfeitures(3.07). Theforfeiture allocation provisions under Election(s) (specify 24-25 as applicable) are effective:

() [ ] Employee Contributions (3.09). The Employee Contributi ro@ons undegilection(s) 26 are effective:

(k) [ ] Testing elections (4.06(B)). The testing €l ections und under the "Effective as of execution

(and retroactively if restatement)” column are ef
() [ ] Vesting (5.03). The vesting provisions und i (specify 32-34 as applicable) are effective:

(m) [ ] Distributions (6.01 and 6.03). The di elections @gder Election(s) (specify 35-41 as applicable) are
effective: .
(n) [ ] Earnings/Trust valuation ( . arnings allocation and Trust valuation provisions under Election(s)
(specify 42-4,

(0) [ ] Special EffectiveD ions (Specify elections and dates):
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APPENDIX B
BASIC PLAN DOCUMENT OVERRIDE ELECTIONS

45. BASIC PLAN OVERRIDES. The Employer elects or does not elect to override various basic plan provisions as follows (Choose (a)

or choose one or more of (b) through (i) as applicable):
[Note: If the Employer elects 45(a), do not compl ete the balance of this Election 45.]

(& [ ] Not applicable. The Employer does not elect to override any basic plan provisions.

[Note: The Employer at the time of restating its Plan with this Adoption Agreement may make an election on Appendix A (Election 44(o))
to specify a special Effective Date for any override provision the Employer electsin this Election 45. If the Employer, after it has executed
this Adoption Agreement, later amends its Plan to change any election on this Appendix B, the Employer should document the Effective
Date of the Appendix B amendment on the Execution Page or otherwise in the amendment.]

(b) [ ] Definition (Articlel) overrides. (Choose one or more of (1) through (9) as applicable):

@[]

@ [1]

@ []

4[]

® [1]

© []

M [1]

@® []

W-2 Compensation exclusion of paid/reimbursed moving expenses (1.11(B)(1)). W-2 Compensation excludes amounts
paid or reimbursed by the Employer for moving expenses incurred by an Employee, but only to the extent that, at the time of
payment, it is reasonable to believe that the Employee may deduct these amounts under Code §217.

Alternative (general) 415 Compensation (1.11(B)(4)). The Employer electsto apply the alternative (general) 415
definition of Compensation in lieu of simplified 415 Compensation. As to amounts received from an unfunded nonqualified
deferred compensation plan which isincludible in grossincome in the taxable year of receipt (Choose one of a. or b.):

[ 1 Include. Include the nonqualified deferred compensation.
[ 1 Donotinclude. Do not include the nonqualified deferred compensation.

Inclusion of Deemed 125 Compensation (1.11(C)). Compensation under Section 1.11 incl¥
Compensation.

Inclusion of Post-Sever ance Compensation (1.11(1) and 4.05(C)(1)). The Plan includes Po erance Compensation
within the meaning of Prop. Treas. Reg. §1.415(c)-2(e) as described in 3eeti B5(C)(1) asfollows (Choose
one or both of a. and b.): -

[ 1 Includefor 415 testing. Include for 415 testing and for other testing 415
e than January 1, 2005)

applies effective as of (specify a dat ich is noge
[ 1 Includefor allocations. Include for alocations as s (specify alié Contribution Type(s) and any adjustments
to Post-Severance Compensation used for allocat! . This provision applies

effective as of (specify a date which is ri@€arlier than January 1, 2002).

Inclusion of Deemed Disability Compensatio e Deemed Disability Compensation. (Choose one of a. or
b.):

[ 1 NHCEsonly. Apply only to di

[ 1 All Participants. Apply to ici e Employer will make Employer Contributions for such
disabled Participants for: (specify a fixed or
determinable period).

Early application of fi 728). The Employer (consistent with the Plan Administrator's operation of

the Plan) electsto 1ons before the beginning of the 2006 Plan Y ear. The Employer electsto

apply the regulati i : (specify Plan Year ending after December 29, 2004,

eg., Plan Year er l 2004 OR Plan Year beginning January 1, 2005).
L eased Empl Employer for purposes of the following Contribution Types, does not exclude Leased
Employees: (specify Contribution Types).

Offset if contributionstgeas' ng organization plan (1.21(B)(2)). The Employer will reduce alocations to this Plan for
any Leased Employee to the extent that the leasing organization contributes to or provides benefits under aleasing
organization plan to or for the Leased Employee and which are attributabl e to the Leased Employee's services for the
Employer. The amount of the offset is as follows:

[Note: The election of an offset under this Election 45(b)(8) requires that the Employer aggregate its plan with the leasing
organization's plan for coverage and nondiscrimination testing.]

© []

Reclassified Employees (1.21(D)(3)). The Employer for purposes of the following Contribution Types, does not exclude
Reclassified Employees (or the following categories of Reclassified Employees): (specify
Contribution Types and/or categories of Reclassified Employees).

(© [ ] Ruleof parity —participation (Articlell) override (2.03(D)). For purposes of Plan participation, the Plan applies the "rule of
parity” under Code 8410(a)(5)(D).
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(4)

€ []

® []

@)

©)

(4)

©)

(6)

@9 []
)

@)

Nonstandar dized Target Benefit Plan

Contribution/allocation (Article I 11) overrides. (Choose one or more of (1) through (4) as applicable):
[ 1 Short Plan Year or allocation period. (3.06(B)(1)(c)). The Plan Administrator (Choose one of a. or b.):
a [ ] Nopro-ration. Will not pro-rate Hours of Service in any short allocation period.

b. [ ] Pro-ration based on months. Will pro-rate any Hour of Service requirement based on the number of monthsin the
short allocation period.

[ ] Suspension (3.06(F)(3)). The Plan Administrator in applying Section 3.06(F) will (Choose one or more of a., b. and c. as
applicable):

®

[ ] Re-order tiers. Apply the suspension tiersin Section 3.06(F)(2) in the following order: (specify
order).

b. [ ] Hoursof Servicetie-breaker. Apply the greatest Hours of Service as the tie-breaker within a suspension tier in lieu of
applying the lowest Compensation.

o

[ 1 Additional/other tiers. Apply the following additional or other tiers:
(specify suspension tiers and ordering).

[ ] Limited waiver of allocation conditionsfor re-hired Participants (3.06(G)). The allocation conditions the Employer has
elected in the Adoption Agreement do not apply to re-hired Participants in the Plan Y ear they resume participation, as
described in Section 3.06(G).

[ ] Associated Match forfeituretiming (3.07(A)(2)(c)). Forfeiture of associated matching contributions occurs in the Testing
Year.

Testing/early application of Gap Period incometo Excess Aggregates (Article 1V) override
Administrator will distribute Gap Period income allocated on Excess Aggregate Contribution
Year and in later Plan Y ears (Specify a Plan Year before the Final 401(k) Regulations Effect

Plan

Vesting (Article V) overrides. (Choose one or more of (1) through (6) as applicable):

b. [ ] Waiver of Hour of Service requirement. Apply top-heavy vesting as
45(f)(1)a. to dl Participants even if they did not have an of Servicgll

[ ] Alternative" grossed-up" vesting formula (5.03(C)(2))
Section 5.03(C)(2).

[ 1 Sourceof Cash-Out forfeiturerestoration (5.04(B)(5
5.04(B)(5), the Plan Administrator, to the ext
order (Specify, in order, one or more of the f;

any post 2001 Plan Y ear.
Employer eleg t&e\lternative vesting formula described in

Participant's Account Balance as described in Section
, will allocate from the following source(s) and in the following
'ng:\Forfeitura Earnings, and/or Employer Contribution):

[ ] Deemed Cash-Out of 0% Vested P
the Plan.

[ 1 Accounting for Cash-Out r
5.04(D)(2), the Plan Admini

ant (S.M(i'deemed cash-out rule of Section 5.04(C) does not apply to

ype (5.04(D)(2)). In lieu of the accounting described in Section
articipant's Account Balance attributable to a Cash-Out repayment:

[ 1 Oneyear hold-out rule— vesti .06(D)). The one-year hold-out Break in Service rule under Code §411(a)(6)(B)

applies. ?
Distribution (Article VI) overrides. (Choose one or more of (1) through (6) as applicable):

[ 1 Election of 5-year rule (6.02(B)(1)(€)). Under Section 6.02(B)(1)(e) relating to death before the RBD, if a Designated
Beneficiary does not make atimely election, the 5-year rule appliesin lieu of the Life Expectancy rule.

[ 1 2002 only special Effective Date for Section 6.02 (6.02(D)(4)). For the 2002 DCY only, the Plan Administrator will apply
the RMD rulesin effect under (Choose one of a. or b.):

a [ ] 1987 proposed regulations. The 1987 proposed Treasury regulations under Code §401(a)(9).
b. [ ] 2001 proposed regulations. The 2001 proposed Treasury regulations under Code 8401(8)(9).
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RBD definition (6.02(E)(7)(c)). In lieu of the RBD definition in Section 6.02(E)(7)(a) and (b), the Plan Administrator
(Choose oneof a. or b.):

[ 1 SBJPA definition indefinitely. Indefinitely will apply the pre-SBJPA RBD definition.

[ 1 SBJPA definition to specified date. Will apply the pre-SBJPA definition until (the stated
date may not be earlier than January 1, 1997), and thereafter will apply the RBD definition in Section 6.02(E)(7)(a) and
(b).

M odification of QJSA (6.04(A)(3)). The Survivor Annuity percentage will be %. (Specify a percentage between 50%

and 100%.)

M odification of QPSA (6.04(B)(2)). The QPSA percentage will be __ %. (Specify a percentage between 50% and
100%.)

Replacement of $5,000 amount (6.09). All Plan references (except in Sections 3.02(D), 3.10 and 3.12(C)(2)) to "$5,000"
will be $ . (Specify an amount less than $5,000.)

(h) [ ] Administrative, Trust and insurance overrides (Articles VII, VIII and I X) (Choose one or more of (1) through (8) as
applicable):

@[]

Contributions prior to accrual or precise determination (7.04(B)(5)(b)). The Plan Administrator will alocate Earnings
described in Section 7.04(B)(5)(b) as follows (Choose one of a., b., or c.):

a [ ] Treat ascontribution. Treat the Earnings as an Employer Matching or Employer Contribution and allocate
accordingly.

b. [ ] Balanceforward. Allocate the Earnings using the balance forward method described in

c. [ ] Weighted average. Allocate the Earnings on Matching Contributions using the wei manner
similar to the method described in Section 7.04(B)(4)(d).

(2) [ ] Automatic revocation of spousal designation (7.05(A)(1)). The automatic revocation of a spou ary designation
in the case of divorce or legal separation does not apply.

(3) [ ] Limitation on frequency of Beneficiary designation changes (7.05(A)(4 a Participant incurring a
major life event, aperiod of at least must el apse between Be hanges. (Specify a period
of time, e.g., 90 days OR 12 months.)

(4) [ ] Definition of " spouse” (7.05(A)(5)). The following definition . (Specify a
definition consistent with Applicable Law.)

(5) [ 1 Administration of default provision; default Benefici . ing list of default Beneficiaries will
apply: . (Specify, in order, one or more BeneficiarieSWho will receive the interest of a deceased
Participant.)

(6) [ ] Subsequent restoration of forfeiture-sourc ering (7.07(A)(3)). Restoration of forfeitureswill come from the
following sources, in the following order . (Specify, in order, one or more of the following: Forfeitures,
Employer Contribution, Trust Fund Ear i

(7) [ ] Statelaw (7.10(H)). Thelaw of the i i . (Specify one of the 50 states or the District
of Columbia, or other appropriate jurisalicti aterrltory of the United Sates or an Indian tribal
government.)

(8) [ 1 Provisionsreatingtoin i mpany (9.08). The following provisions apply:

(Specify such languagedSiecessal ate life insurance Contracts the Plan holds.)
[Note: The provisionsin thisEl J»- override provisonsin Article I1X of the Plan, but must be consistent with all other

(i) [ ] Code Sections 415/416 (ArticleXI) 6

rride (11.02(A)(1)). Because of the required aggregation of multiple plans, to satisfy

Code 88415 and/or 416, the following overriding provisions apply: . (Specify such language as necessary to
satisfy 88415 and 416.) Owl
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APPENDIX C
LIST OF GROUP TRUST FUNDS/ PERMISSIBLE TRUST AMENDMENTS

46. [ ] INVESTMENT IN GROUP TRUST FUND (8.09). The nondiscretionary Trustee, as directed or the discretionary Trustee acting
without direction (and in addition to the discretionary Trustee's authority to invest in its own funds under Section 8.02(A)(3)), may invest in
any of the following group trust funds: . (Specify the names
of one or more group trust funds in which the Plan can invest).

[Note: A discretionary or nondiscretionary Trustee also may invest in any group trust fund authorized by an independent Named
Fiduciary.]

47. [ ] PERMISSIBLE TRUST AMENDMENTS (8.11). The Employer makes the following amendments to the Trust as permitted
under Rev. Proc. 2005-16, Section 5.09 (Choose one or more of (a) through (c) as applicable):

[Note: Any amendment under this Election 47 must not: (i) conflict with any Plan provision unrelated to the Trust or Trustee; or (ii) cause
the Plan to violate Code §401(a). The amendment may override, add to, delete or otherwise modify the Trust provisions. Do not use this
Election 47 to substitute another pre-approved trust for the Trust. See Election 5(c) asto a substitute trust.]

@ [ ] Investments. The Employer amends the Trust provisions relating to Trust investments as follows:

(b) [ ] Duties. The Employer amends the Trust provisions relating to Trustee (or Custodian) duties as follows:

(¢) [ ] Other administrative provisions. The Employer amends the other administrative provisi the Trust

A

/»?
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APPENDIX D
TABLE I: PRESENT VAL UE BENEFIT FACTORS
UP-1984
Without Setback
Number of years* 7.50% 8.00% 8.50%

1 7868  7.589 7.326
2 7319  7.027 6.752
3 6808  6.506 6.223
4 6333  6.024 5.736
5 5801 5578 5.286
6 5480  5.165 4872
7 5008 4782 4.491
8 4742 4428 4139
9 4412 4100 3815

10 4104  3.79% 3516

1 3817 3515 3.240

12 3551 3255 2.986

13 3303 3014 2752

14 3073 2790 2537

15 2859 2584 2338

16 2659 2392 2155

17 2474 2215 1.986

18 2301 2051 1.831

19 2140  1.899 1.687

20 1991 1758 1555

21 1852 1628 1.433

2 1723 1508 132

23 1603 139 121

24 1491  1.293 112

25 1387 1197 1.034

26 1.290 (1? 0.953

27 1200 1 0.878

28 1116 . 0.810

29 1039 0880

30

31

32

33

34

35

36

0.436 0.349 0.280
0.406 0.323 0.258
0.377 0.299 0.238
44 0.351 0.277 0.219
45' 0.327 0.257 0.202

*Note: Determine the number of years from the current determination date to the first determination date the Participant will have atained
Normal Retirement Age. The determination date is the last day of the Plan Year. If the Participant has attained Normal Retirement Age as of
the current determination date, use zero as the number of years.
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APPENDIX D
TABLE I1: AMORTIZATION BENEFIT FACTORS
Interest Rate Assumption

Number of years* 7.50% 8.00% 8.50%

1.0000 1.0000 1.0000
05181 0.5192 0.5204
0.3577 0.3593 0.3609
0.2777 0.2796 0.2814
0.2299 0.2319 0.2339
0.1982 0.2003 0.2024
0.1756 0.1778 0.1801
0.1588 0.1611 0.1634
0.1458 0.1482 0.1506
0.1355 0.1380 0.1405
0.1272 0.1297 0.1323
0.1203 0.1229 0.1255
0.1145 0.1171 0.1198
0.1096 0.1123 0.1151
0.1054 0.1082 0.1110
0.1018 0.1046 0.1075
0.0986 0.1015 0.1044
0.0958 0.0988 0.1018
0.0934 0.0964 0.0994
0.0912 0.0943 0.0974
0.0893 0.0924 0.0956
0.0876 0.0908 0.0940
0.0861 0.0893 0.0925
0.0847 0.0879 0.0912
0.0835 0.0867 0.0901
0.0823 0.0857 0.0890

0.0813  0.0847 4 0.0881
0.0804 00 0.0872
0.0795 0.0 0.0865

0799 0.0836
08794 0.0831
0.0 0.0827
o*e 0.0824

0753 0.0820

0779 0.0817
00776 0.0815
0.0774 0.0812
00771 0.0810
0.0769 0.0808

WWWWWWWWWRNNNNNNNNNNPRRERRRR PR PR
SB8LULHRLYCREBEINEBIRBNREBcERNGhrbREBow~NourwNnRO

43 0.0767 0.0806
44 . 0.0765 0.0804
45 0.0724 0.0763 0.0802
46 ' 0.0722 0.0761 0.0801
47 0.0720 0.0760 0.0799
48 0.0718 0.0758 0.0798
49 0.0717 0.0757 0.0797
50 0.0716 0.0756 0.0796

*Note: Determine the number of years from the current determination date to the first determination date the Participant will have atained
Normal Retirement Age. The determination date is the last day of the Plan Year. If the Participant has attained Norma Retirement Age as of
the current determination date, use zero as the number of years. Use the column corresponding to the interest rate used in Table |, regardless of
the mortality assumption used in Table .
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APPENDIX E—MAXIMUM ALLOWANCE

Note: This Appendix E applies only if the Employer elects 20(b).

1. General Rules. Subject to any adjustment required by this Appendix E, the Maximum Allowance is the percentage stated in Tablel,
corresponding to the earliest possible Normal Retirement Age under the Plan. For an earliest Normal Retirement Age prior to age 55, the factor
isthe Actuarial Equivalent of the Maximum Allowance permitted at age 55. A reasonable interest rate and mortality table must apply to any
adjustments described in this Appendix E.

Tablel
Simplified table
Age Maximum Allowance Age Maximum Allowance
70 0.838% 62 0.416%
69 0.760% 61 0.382%
68 0.690% 60 0.346%
67 0.627% 59 0.330%
66 0.571% 58 0.312%
65 0.520% 57 0.294%
64 0.486% 56 0.278%
63 0.450% 55 0.260%

The Maximum Allowance for any Y ear of Participation is the specified percentage and the accugdtifated Maximum Alldwance for all

(without indexing) of the taxable wage basesin effect for each calendar year during the 35-year period ending with day of the calendar

year in which the Participant attains (or will attain) socia security retirement age, assumingithe

calendar year remains the same. If the Employer uses a Covered Compensation table publ alhternal Revenue Service that calculates
Covered Compensation differently, the Employer must attach areference to or copy of tha o this dix E. In addition, the Employer,

by separate written resolution or other documentation, may elect to determine Covered Collipel 0
year period ending with the calendar year prior to the calendar year in which the Partici panfigitains (or will attain) socia security retirement
age.

A Participant's Covered Compensation does not change after
retirement age. For any Plan Y ear beginning before a Participant's 35-year calen period
taxable wage base in effect at the beginning of the Plan Y ear isthe Partici
contribution and benefit base under Section 230 of the Social
January 1, 1938, is 66 for an individual born after Decemby
December 31, 1954.

%ed to determine his Covered Compensation, the
ed Compensation. The taxable wage base isthe

. Social security retirement age is 65 for an individua born prior to
, 1937, and before January 1, 1955, and is 67 for an individual born after

3. Adjustment For Certain Integratio els. Tablell b
Participant's Covered Compensation; or (2) a uni

individual attaining socia security retiremen

plies unlessthe Integration Level for each Participant is. (1) the
ing the greater of $10,000 or 50% of the Covered Compensation of an
which the Plan Y ear begins. If Table Il applies, the Table |1 percentage

the normal Tablel Maximum Allo > livi . the Integration Level isauniform amount determined under Election Section

© 2008 SunGard Corbel LLC



Nonstandar dized Target Benefit Plan

Tablell
Integration Level Adjusted Maximum Allowance
50% or less No adjustment
51% to 150% of Covered Compensation* 0.42%
151% to 175% of Covered Compensation 0.37%
176% to 200% of Covered Compensation 0.33%
Over 200% (not exceeding taxable wage base) 0.29%

*No adjustment if the I ntegration Level does not exceed $10,000.

4. Annual Disparity Limit. If the Employer maintains any other plan during the Plan Y ear which benefits at |east one Participant in
this Plan, and which relies on the permitted disparity rules of Code 8401(1) or imputes permitted disparity to determine whether it satisfies
Code 8401(a)(4), an adjustment gpplies to the Target Benefit formulaif Election 20(b) isin effect for that Plan Y ear. The first percentage stated
in Election 20(b)(1) will adjust to the sum of both percentages stated in Election 20(b)(1) and, the second percentage stated in Election 20(b)(1)
will adjust to zero.

The Employer in awritten resolution or other document may modify this paragraph but must provide a uniform adjustment to the
Target Benefit if the sum of any Participant's Annua Disparity Fractions (as defined in paragraph 6) for aPlan Y ear, taking into account all
plans maintained by the Employee in which the Participant participates, exceeds one.

5. Cumulative Disparity Limit. The Cumulative Disparity Limit appliesto a Participant only if, in any post-1993 plan year, he/she
participates in adefined benefit or target benefit plan (including this Plan) maintained by the Employer which reli or under
which the Employer imputes permitted disparity to satisfy Code §401(a)(4).

The Cumul ative Disparity Limit is 35. The sum of the Participant's Annual Disparity Fractions ined i nder al
qudified plans and all SEPs maintained by the Employer may not exceed the Cumulative Disparity Limit: j
account under Election 20(b)(1) may not cause the Participant to exceed higher Cumulative Disparity Limit. If, pr mum number
of Years of Participation stated in Election 20(b)(1), a Participant reaches his’her Cumulative Disparity Limit, for an ent Y ear of
Participation taken into account in Election 20(b)(1), the first percentage stated in Election 20(b)(1) will adj ust to th
stated in Election 20(b)(1), and the second percentage stated in Election 20(b)(1) will adjust t@kZere:

6. Annual Disparity Fractions. For purposes of this paragraph 6, theterm "Plan x A |fied plan other than this
Plan, the plan year of that qualified plan which ends with or within the Plan Y ear under this P

(8) Generd rule. The annua disparity fraction for aPlan Year isafr. \ Btor of which isthe disparity alowance used
for that Plan Y ear, and the denominator of which isthe maximum disparity itte Code 8401(l) (taking into account the

type of Plan). If, for aPlan Year, aqualified plan does not rely on Code § itted disparity to determine whether
contributions or benefits are nondiscriminatory, the annual disparity fraction is one. Y ear, aqualified plan neither uses Code
8401(1) nor imputes permitted disparity to determine whether contributions o itSare nondiscriminatory, the annual disparity fraction is
zero for that Plan Year.

(b) Specid rule. The annud disparity fraction is g Plan Y ear beginning prior to January 1, 1989, in which the Participant
participated in aqualified plan (including this Plan) or i the Employer which used permitted disparity under Code 8401(1) (or
under prior law) or imputed permitted d| sparity to sati irements. If the Employer cannot establish whether aplan
disparity fraction for that year is one. The Employer may elect
not to use this special rule, or may elect to apply thi s beginning prior to adate occurring later than January 1, 1989,
by stating its election in the following space:
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APPENDIX F
DETERMINATION OF EMPLOYER CONTRIBUTIONS

For any Plan Year in which the Adoption Agreement is in effect, but this Appendix F is not in effect, the Employer determinesits
contributions in accordance with the funding method described under the prior terms of the Plan.

1. Determination of Target Benefit. For each Plan Y ear, the Plan Administrator will determine each Participant's Target Benefit
stated in Part | of Election 20, based on the Participant's attained age and current Average Compensation. A Participant's Target Benefitisa
straight life annuity payable at Norma Retirement Age (or current age, if later). The Plan Administrator will determine the Participant's Target
Benefit as of any date by projecting the Participant's Y ears of Participation to the end of the Plan Y ear in which the Participant will attain
Normal Retirement Age (or the current Plan Year, if later), assuming all relevant factors remain constant for future Plan Y ears.

When calculating the Participant's Target Benefit for any Plan Y ear, the Plan Administrator will treat the projected Target Benefit at
Normal Retirement Age (or current age, if later) as accruing ratably over the period beginning with the latest of the following Plan Years:

(@ thefirst Plan Y ear in which the Participant benefits under the Plan (i.e., is digible for an alocation of Employer Contributions).
(b) thefirst Plan Y ear taken into account in the Target Benefit formula under the terms of the Plan (see Election 20(j)(1)); or

(c) thefirst Plan Year following aPlan Y ear in which the Plan did not determine Employer contributionsin accordance with the
requirements of this Appendix F.

If the Employer elected Election 20(j)(2), thefirst Plan Year in (c) isthefirst Plan Y ear described in that election. The Plan Administrator
will not take into account any Y ears of Participation credited for Plan Y ears beginning prior to this Target Benefit accrua period.

2. Determination of Employer Contribution. If aParticipant has not attained Normal Retirement of the deternfilietion date
(i.e, thelast day of the Plan Y ear), his’her Employer Contribution alocation for aPlan Y ear equals the P;

Amount (as determined in paragraph 3). For each Plan Y ear, the Employer will contribute to the Plan an amoun
determined for all Participants, |ess the portion of that amount satisfied by Participant forfeitures allocable for that ear. A Participant is
not entitled to an allocation of Employer Contributions for aPlan Y ear unless he/she satisfies the requirements o 1on 3.06.

3. Special Definitions. ————
(@ "Net Present Value Amount.” A Participant's Net Present Value Amount equals i1 2 Present V aue minus hisher

Theoreticd Reserve. |
(b) "Target Benefit Present Vaue." The Target Benefit Present Val he Participariis
Present VValue Factor in Table | (Appendix D), as adjusted by Tablell i icipant's Ng
Administrator will usethe Table| factors corresponding to the actuarial assumptions select
(c) "Theoretical Reserve." For the Plan Y ear treated as the begi
Theoretica Reserveis zero, except as provided in paragrap

Participant attains Normal Retirement Age), the Partici
plus the required Employer Contribution for the prior

acget Benefit multiplied by the appropriate
Retirement Ageisnot 65. The Plan
in Election 20 (Part 111).

get Benefit accrual period in paragraph 1, the Participant's
icable. For any subsequent Plan Year (until the Plan Y ear in which the
retical Reserveisthe sum of the Theoretical Reserve for the prior Plan Y ear,
sting the sum for interest from the prior determination date to the current
tionsin effect for the prior Plan Year). For any Plan Year
following the Plan Y ear in which the Participan Age, the Theoretical Reserve equals the sum of the Theoretical
Reserve for the prior Plan Y ear plus the Emplo ed for that prior Plan Y ear, without an interest rate adjustment. For
purposes of determining the Theoretical yer Contribution does not include any required contribution made solely
to satisfy the top-heavy minimum al

4. Initial Theoretical R
Participant's Theoretical Reserv;
Administrator will calculatet

e Employer elected Election 20(j)(2), this paragraph 4 appliesto determine the
ation date in the last Plan Y ear taken into account by reason of Election 20(j)(2). The Plan
ical Reserve by subtracting (b) from (a).

() Determinethe actuarial present va f the determination date, of the Participant's projected Target Benefit at Normal Retirement
Age, using the actuarial assumptions, Plan,provisions and Compensation as of the determination date. If the Participant has attained Normal
Retirement Age, determine the actuaria assent vaue at current age, using an immediate straight life annuity factor for a Participant whose
attained ageis Normal Retirement Age.

(b) Calculate, as of the determination, date the present value of future required contributions (without regard to Code 8415 limitations or
top heavy required contributions) for Plan Y ears beginning after the determination date. This valueisthe actuaria present value of the level
contributions due for each future Plan Y ear through the end of the Plan Y ear in which the Participant attains Normal Retirement Age, assuming
the required contribution for each future year is equa to the required contribution for the Plan Y ear that includes the determination date and
applying the interest rate used to determine that required contribution. If the Participant has attained Norma Retirement Age, the value for (b)
is zero.

5. Limitation on Contribution. The Employer will determine its contribution by taking into account only the Participants who satisfy
the conditions under Section 3.06 for an alocation of Employer Contributions. The Employer contribution made on behaf of a Participant may
not exceed the Participant's Annual Additions Limit described in Article 1V, even if the contribution formula otherwise would require alarger
contribution.
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6. Coordination with Defined Benefit Plan. If the Employer maintains a defined benefit plan under which at least one Participant in
this Plan participates, the Employer may modify this Appendix F by written resolution or other document identified as "Coordination With
Defined Benefit Plan," setting forth language necessary to satisfy the maximum deductible amount under Code8404(a)(7).

7. Allocation Offset. The Employer will determine its contribution made on behalf of a Participant without regard to any contribution
or benefit accrued by the Participant under another Plan maintained by the Employer unless the Employer modifies this paragraph by written
resolution or other document identified as " Allocation offset.”

8. Related Employers. A Related Employer may not contribute to this Plan unless it executes a Participation Agreement. The
Signatory Employer and any Participating Employer(s) will satisfy the annual contribution as agreed upon by those Employers.
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PARTICIPATION AGREEMENT (1.23(D))
[Nonstandar dized Adoption Agreement]

[Note: Each Participating Employer must execute a separate Participation Agreement, the terms of which control asto that Participating
Employer ]

Agreement asto Signatory Employer control. The undersigned Related Employer, by executing this Participation Agreement, electsto
become a Participating Employer in the Plan identified in the foregoing Adoption Agreement. The Participating Employer accepts, and
agrees to be bound by, al of the Elections as made by the Signatory Employer except as otherwise indicated below. The Participating
Employer also hereby consents to the Sgnatory Employer's sole authority (without further signature or other action by the Participating
Employer) to amend, to restate or to terminate the Plan, to terminate the Participating Employer's participation in the Plan, and to take
certain other actions, in accordance with Section 1.23(A).

Effective Date(s). (Choose one):

[ 1 New Plan. The Participating Employer's adoption of thisPlan is as a new Plan, effective on:

[ 1 Restated Plan. The Participating Employer's adoption of this Plan is as arestated Plan. The restated Effective Date as to the
Participating Employer is: . The Plan as to the Participating Employer was originaly
effective on:

[Note: If the Participating Employer is adopting this Plan as an EGTRRA restated Plan, the restated Effective Date should be the
beginning of the 2002 Plan Year or the Participating Employer's original Effective Date, whichever islater. Where the Participating
Employer isrestating its Plan, the Participating Employer should execute this Participation Agreement even if the prior version of the Plan
accorded to the Sgnatory Employer the authority to make Plan amendments on behalf of Participating Ei
Employer signature or approval.]

Different elections or special Effective Dates. (Choose one):
[ 1 None. There are no different elections or specia Effective Dates which apply to the Particip:

[Note: The Employer should elect "none" above only if the Adoption Agreement elections and Effective Dates ( an above in this
Participation Agreement) are the same for the Participating Employer and the Sgnator Empl oyer If differ ions or Effective Dates
apply, the Employer should elect "applies’ below.]

[ 1 Applies. Asto the Participating Employer, the following €l ections apply ich are different (or have

different Effective Dates) than the elections applicable to the Signatory H
Ction blanks-as necessary Effective Date

Election number  Applies Does not apply letion of €@
- [1] [1]

- [] []

[print namef/title]

icipating Employer's EIN:

Acceptance by Signatory E Custodian.

Signatory Employer:

Date:

Signed:

[print namef/title]

Trustee(s)/Custodian(s):

Date:

Signed:

[print nameftitle]
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