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Standar dized Profit Sharing Plan

ADOPTION AGREEMENT #002
STANDARDIZED PROFIT SHARING PLAN
[Related Employers only]

The undersigned Employer, by executing this Adoption Agreement, establishes a retirement plan and trust (collectively "Plan") under
the SunGard (PPD) Defined Contribution Prototype and VVolume Submitter Plan and Trust (basic plan document #03). The Employer,
subject to the Employer's Adoption Agreement elections, adopts fully the Prototype Plan and Trust provisions. This Adoption Agreement,
the basic plan document and any attached Appendices or agreements permitted or referenced therein, constitute the Employer's entire plan
and trust document. All "Election” references within this Adoption Agreement are Adoption Agreement Elections. All "Article" or "Section"”
references are basic plan document references. Numbersin parentheses which follow election numbers are basic plan document
references. Where an Adoption Agreement election calls for the Employer to supply text, the Employer (without altering the content of any
existing printed text) may lengthen any space or line, or create additional tiers. When Employer-supplied text uses terms substantially
similar to existed printed options, al clarifications and caveats applicable to the printed options apply to the Employer-supplied text unless
the context requires otherwise. The Employer makes the following elections granted under the corresponding provisions of the basic plan
document. The Employer should complete this Adoption Agreement in a manner which is consistent with the restrictions contained in Rev.
Proc. 2005-16 as applicable to Standardized Plans. For example, all benefits, rights and features must be currently available to all
Participants, allocation compensation must be nondiscriminatory, the digibility requirements for HCESs may not be more favorable than
for NHCEs and certain other conditions and limitations apply. Failure to observe these restrictions may result in loss of reliance on the
Plan's Opinion Letter.

ARTICLEI
DEFINITIONS

1. EMPLOYER (1.23).
Name:
Address:
Phone number: ( )
E-mail (optional):
Employer's Taxable Y ear:

EIN: ’
2. PLAN (1.40).

Name:

>

Plan number:
Trust EIN (optional): N

ear and Liw mean the 12 consecutive month period (except for a short
):

(3-digit number for Form 5500 reporting)

3. PLAN/LIMITATION YEAR (1.42/1.33). P
Plan/Limitation Y ear) ending every (Compl et

[Note: Complete any applicable blanks u
Tuesday in January." In the case of a

ic date, e.g., "June 30" OR "thelast day of February" OR "the first
imitation Year, include the year, e.g., "May 1, 2008."]

(@ Plan Year (Chooseone of (1
(1) [ ] December 31.
(2 [ ] Fiscal PlanY

(3 [ ] Short Plan Year: commencing: and ending:

(b) Limitation Year (Choose one of (J)or (2) and choose (3) if applicable):

(1) [ ] Generally sameasPlan Year. The Limitation Y ear isthe same as the Plan Y ear except where the Plan Y ear is a short year
in which event the Limitation Y ear is always a 12 month period, unless the short Plan Y ear (and short Limitation Y ear)
result from a Plan amendment.

(2) [ ] Different Limitation Year: ending:

(3) [ ] Short Limitation Year: commencing: and ending:

4, EFFECTIVE DATE (1.19). The Employer's adoption of the Plan is a (Choose one of (a), (b), or (c)):

(@ [ ] New Plan. The Plan's Effective Dateis:
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Standar dized Profit Sharing Plan

(b) [ ] Restated Plan. The Plan's restated Effective Dateis: . ThePlan's
origina Effective Date was: .
[Note: See Section 1.51 for the definition of Restated Plan. If this Plan is an EGTRRA restatement: (i) the EGTRRA restatement
Effective Date must be the later of the beginning of the 2002 Plan Year or the Plan's original Effective Date; and (ii) if specific
Plan provisions, as reflected in this Adoption Agreement, do not date back to the EGTRRA restatement Effective Date, indicate as
such in Appendix A]

(© [ ] Restatement of surviving and merging plans. The Plan restates two (or more) plans (Complete (1) and (2). Choose (3) as
applicable):

(1) This(surviving) Plan. The Plan'srestated Effective Date is:
The Plan's origina Effective Date was:

[Note: If this Plan is an EGTRRA restatement: (i) the EGTRRA restatement Effective Date must be the later of the beginning of
the 2002 Plan Year or the Plan'soriginal Effective Date; and (ii) if specific Plan provisions, asreflected in this Adoption
Agreement, do not date back to the EGTRRA restatement Effective Date, indicate as such in Appendix A.]

(2) Merging plan. The Plan was or will be merged into this surviving Plan as of:
The merging plan's restated Effective Dateis: The merging plan's original Effective Date
was:

[See the Note under Election 4(c)(1) if this document is the merging plan's EGTRRA restatement.]
(3) [ ] Additional merging plans. The following additional plans were or will be merged into this surviving Plan (Complete a. and

b. as applicable):
Restated
Name of merging plan Merger date Effective Date
a
b.

5. TRUSTEE (1.65). The Trustee executing this Adoption Agreement is (Choose one or more of (a), (b), or (c)
(@ [ ] Adiscretionary Trustee. See Section 8.02(A).
(b) [ ] A nondiscretionary (directed) Trustee or Custodian. See Section 8.02(B).

(© [ ] A Trusteeunder the: specify nal
Trustee has executed and that the IRS has approved for use with thigPFan. Under
the Adoption Agreement and Article V111 of the basic plan doc does not ap
separate trust agreement. See Section 8.11(C).

st), a separate trust agreement the
S Election 5(c) the Trusteeis not executing
t asindicated otherwisein the

6. CONTRIBUTION TYPES (1.12). The Employer and/or Partici
Contribution Types to the Plan/Trust (Choose one or more of

(@ [ ] Nonelective. See Section 3.04 and Elections 20

(b) [ 1 Employee (after-tax). See Section 3.09 tion 26.\‘
(© [ ] Matching. See Section 3.03 and Electi 0
(d) [ ] Designated IRA. See Section 3.1,

(© [ ] None(frozen plan). The Pl
[Note: Elections 20, 21, 2

ce with the Plan terms, make the following
asapplicable. Choose () if applicable):

. See Sections 3.01(J) and 11.04.

7. DISABILITY (1.15). Di
(@ [ ] BasicPlan. Disability as definedin

(b) [ ] Describe:
[Note: The Employer may elect ar¥alter native definition of Disability for purposes of Plan distributions. However, the use of an
alternative definition may result in loss of favorable tax treatment of the Disability distribution.]

00se one of (a) or (b)):

1.15(A).

8. EXCLUDED EMPLOYEES (1.21(D)). The following Employees are not Eligible Employees but are Excluded Employees (Choose
one or more of (a) through (d)):

(& [ ] NoExcluded Employees.

(b) [ ] Cadllective Bargaining (union) Employees. As described in Code 8410(b)(3)(A). See Section 1.21(D)(1).
(© [ 1 Nonresident Aliens. As described in Code §410(b)(3)(C). See Section 1.21(D)(2).

(d) [ ] HCEs. See Section 1.21(E).
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9. COMPENSATION (1.11(B)). The following base Compensation (as adjusted under Elections 10 and 11) appliesin allocating
Employer Contributions (or the designated Contribution Type) (Choose one or more of (a) through (d) as applicable):

(@ [ ] W-2Wages (plusElective Deferrals). See Section 1.11(B)(1).
(b) [ ] Code 83401 Federal Income Tax Withholding Wages (plus Elective Deferrals). See Section 1.11(B)(2).
() [ ] 415 Compensation (simplified). See Section 1.11(B)(3).

[Note: The Employer may elect an alternative "general 415 Compensation™ definition by electing 9(c) and by electing the alternative
definition in Appendix B. See Section 1.11(B)(4). In applying any Plan definition which references Section 1.11 Compensation, where the
Employer in this Election 9 elects more than one Compensation definition for allocation purposes, the Plan Administrator will use W-2
Wages for such other Plan definitions if the Employer has elected W-2 Wages for any Contribution Type or Participant group under
Election 9. If the Employer has not elected W-2 Wages, the Plan Administrator for such other Plan definitions will apply 415
Compensation.]

(d) [ ] Describe Compensation by Contribution Type or by Participant group:

[Note: Under Election 9(d), the Employer may: (i) elect Compensation from the elections available under Elections 9(a), (b), or (c), or a
combination thereof asto a Participant group or Contribution Type (e.g., W-2 Wages for Division A Employees and 415 Compensation in
all other cases). Any Compensation elected must be nondiscriminatory under Treas. Reg. 81.414(s).]

10. PRE-ENTRY/POST-SEVERANCE COMPENSATION (1.11(H)/(1)). Compensation under Election 9 (Complete (a). Choose (b). if
applicable):

[Note: The Plan does not take into account Post-Severance Compensation unless the Employer elects otherwi Appendix B@iliexcept as
otherwise specified in a Plan amendment.]

(8 Pre-Entry Compensation. Includes (Choose one of (1) or (2)):
(1) [ ] Plan Year. Compensation for the entire Plan Y ear which includes the Participant's Entry Date.
(2) [ ] Participating Compensation. Only Participating Compensation. See Section 1.11(H)(1).

[Note: Under a Participating Compensation election, in applying any Adoption Agreemen
Administrator will count only the Participant's Participating Compensation. See Section 1.

it or formula, the Plan

(b) [ ] DescribePre-Entry Compensation by Contribution Type or by Participant

[Note: Under Election 10(b), the Employer may: (i) elect Compensation fro elections able under Election 10(a) or a combination
thereof asto a Participant group or Contribution Type (e.g., Participatin mpensation fol ion A Employees, Plan Year
Compensation for Division B Employees). Any Compensation el ected must’be nondiscrimi ry under Treas. Reg. §1.414(s).]

11. EXCLUDED COMPENSATION (1.11(G)). Apply the followin
choose one or more of (b) through (d)):

(@ [ ] Noexclusions.
(b) [ ] Elective Deferrals. See Section 1.20.

(¢ [ ] Fringebenefits. Asdescribed in Treas:
(d) [ ] HCE Compensation exceeding

12. HOURS OF SERVICE (1.31). T
Elections 12(d) or (€)) as follows

vice for the following purposes (and to the Employees described in
re of (a)through (€) as applicable):

€ @) (©) 4)
All Allocation
' Purposes Eligibility Vesting Conditions
(@ [ 1 Actua Method. See Section 1.31(A)(1). [ ] OR [ 1] [ 1] [ ]
(b) [ ] Equivalency Method: [ 1] OR [ ] [ 1] [ ]
(e.g., daily, weekly, etc.). See Section 1.31(A)(2).
(©) [ 1 Elapsed Time Method. See Section 1.31(A)(3). [ ] OR [ ] [ ] [ ]
(d) [ 1 Actual (hourly) and Equivalency (salaried). [ ] OR [ ] [ ] [ ]
Actua Method for hourly paid Employees and
Equivalency Method: (e.g., daily,

weekly, etc.) for salaried Employees.
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(e [ ] Describe method:

[Note: Under Election 12(€), the Employer may describe Hours of Service from the elections available under Elections 12(a) through (d),
or a combination thereof as to a Participant group and/or Contribution Type (e.g., For all purposes, Actual Method applies to office
workers and Equivalency Method applies to truck drivers).]

13. ELECTIVE SERVICE CREDITING (1.56(C)). The Plan must credit Related Employer Service under Section 1.23(C) and also must
credit certain Predecessor Employer/Predecessor Plan Service under Section 1.56(B). The Plan also elects under Section 1.56(C) to credit
as Service the following Predecessor Employer service (Choose one of (a) or (b)):

(& [ ] Not applicable. No elective Predecessor Employer Service crediting applies.

(b) [ ] Applies. The Plan credits the specified service with the following designated Predecessor Employers as Service for the Employer
for the purposes indicated (Choose (1) and (2) as applicable. Complete (3). Choose (4) if applicable):

[Note: Any elective Service crediting under this Election 13 must be nondiscriminatory.]

(1) [ 1 All purposes. Credit Service for all purposes with Predecessor Employer(s):
(insert as many names as needed).

) @ ®)
Contribution
Eligibility Vesting Allocation

(2) [ ] Designated purposes. Credit Service with the following
Predecessor Employer(s) for the designated purpose(s):

a  Employer: [ 1 [ ]
b. Employer: [] ]
c. Employer: [ ] [ 1]

a [ ] All. All Service under Election(s) 13(b) , regardless of when rendds@disbuteredit.is limitegd o the 5-year period
described in Section 1.56(D). -

b. [ ] Serviceafter. All Service under Election(s) 13(b) , which isor wad (specify
date), but credit islimited to the 5-year period described i tion 1.560
c. [ ] Servicebefore. All Service under Election(s) 13(b) hichisor wa e&red before: (specify
date), but credit islimited to the 5-year period descri tion 1.5648).
(4) [ ] Describe elective Predecessor Employer Service crediting: , but creditis

limited to the 5-year period described in Section 1.

(3), or a combination thereof asto a Participant group r Conthibution Type (e.g., For all purposes credit service with X only on/after
1/1/05 OR Credit all service for all purposes with entj

(b) through (h) as applicable):

(& [ ] Noconditions. Entry
following Plan Entry

(b) [ ] Age (not to ex e21).
(© [ ] OneYear of Service.SeeEIectir’lG(a).
(d) [ ] Two Yearsof Service (without an intervening Break in Service). 100% vesting is required.

@ [1 month(s) (not exceeding 24 months). If more than 12 months, 100% vesting is required. Service need not be
continuous (no minimum Hours of Service required, and is mere passage of time).
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® [1 month(s) with at least Hours of Servicein each month (not exceeding 24 months). If
more than 12 months, 100% vesting is required. If the Employee does not complete the designated Hours of Service each month
during the specified monthly time period, the Employee is subject to the one Y ear of Service (or two Y ears of Serviceif elect
more than 12 months) requirement with 1,000 Hours of Service per Y ear of Service. The months during which the Employee
compl etes the specified Hours of Service (Choose one of (1) or (2)):

(1) [ ] Consecutive. Must be consecutive.
(2) [ ] Not consecutive. Need not be consecutive.

(9 [ 1 Hours of Servicewithin the time period following the Employee's Employment
Commencement Date. (not exceeding 24 months). If more than 12 months, 100% vesting is required. If the Employee does not
compl ete the designated Hours of Service during the specified time period (if any), the Employee is subject to the one Y ear of
Service (or two Years of Serviceif elect more than 12 months) requirement with 1,000 Hours of Service per Y ear of Service.

[Note: The Employer may complete the second blank in Election 14(g) with "N/A" if the Employer wishes to impose an Hour of Service
requirement without specifying a time period within which an Employee must complete the required Hours of Servicel]

(h) [ ] Describedigibility conditions:

[Note: The Employer may use Election 14(h) to describe different eigibility conditions as to different Contribution Types (e.g., No
eligibility requirements for Nonelective Contributions and one Year of Service as to Matching Contributions). Eligibility requirements must
satisfy Code §410(a) and must apply uniformly to all Employees.]

15. SPECIAL ELIGIBILITY EFFECTIVE DATE (DUAL ELIGIBILITY) (2.01(E)). The eligibility conditions of Election 14 aoply
uniformly to all Employees.

16. YEAR OF SERVICE - ELIGIBILITY (2.02(A)). (Choose (a) and (b) as applicable): [Note: If the {0’14 elects
a one or two Year(s) of Service condition (including any requirement which defaults to such conditions € i ! )

or electsto apply a Year of Service for eligibility under any other Adoption Agreement election, the Employer
The Employer should not complete Election 16 if it el ects the Elapsed Time Method for eligibility.]

(@ [ ] Year of Service. An Employee must complete Hour(s) of Serwce durlng the releva gibility Computation
Period to receive credit for one Y ear of Service under ArticleI1. [Note: The nu =exceedA0000. If eft blank, the
requirement is 1,000 Hours of Service. Under Elections 14(f) and (g) and under g Bifcor por ates Elections 14(f)
or (g), the number is 1,000 and the Employer should not supply any other numbe

(b) [ ] Subsequent Eligibility Computation Periods. After the Initial Eligidility Comp ‘1 Period described in Section 2.02(C)(2),
the Plan measures Subsequent Eligibility Computation Periods as 0se one of @ oL, (2)):
(1) [ ] Plan Year. The Plan Year beginning with the Plan Y ear whirch includes the fii8t anniversary of the Employee's Employment

Commencement Date.
(2) [ ] Anniversary Year. The Anniversary Y ear beginni oyee's second Anniversary Y ear.

[Note: To maximize delayed entry under a two Years of Seryil€€ condition, the Employer should elect to remain on the Anniversary Year ]

17. ENTRY DATE (2.02(D)). Entry Date meansth
@ [ ] Semi-annual. Thefirst day of the first
(b) [ ] First day of Plan Year

(¢ [ ] First day of each Plan Year
(d) [ ] Thefirst day of each m

ive Date an 0se one or more of (a) through (f) as applicable.)

h anchof the sev*u month of the Plan Year.

(e [ ] I'mmediate. Upon Em
(f) [ ] Describe Entry Date(s):

mencement Date, or if later, upon satisfaction of eligibility conditions.

[Note: Under Election 17(f), the Employer glay describe Entry Dates from the el ections available under Elections 17(a) through (e) asto a
Contribution Type or may elect additional Entry Dates (e.g., Immediate as to Nonelective Contributions and semi-annual as to Matching
Contributions OR the earlier of the Plan's semi-annual Entry Dates or the entry dates under the Employer's medical plan). Eligibility
requirements must satisfy Code 8410(a) and must apply uniformly to all Employees]

18. PROSPECTIVE/RETROACTIVE ENTRY DATE (2.02(D)). An Employee after satisfying the eligibility conditionsin Election 14
will become a Participant (unless an Excluded Employee under Election 8) on the Entry Date (if employed on that date) (Choose one of (a)
through (f)):

[Note: Unless otherwise excluded under Election 8, an Employee who remains employed by the Employer on the relevant date must
become a Participant by the earlier of: (i) thefirst day of the Plan Year beginning after the date the Employee completes the age and
service requirements of Code §410(a); or (ii) 6 months after the date the Employee compl etes those requirements.]

© 2008 SunGard Corbel LLC



Standar dized Profit Sharing Plan

(@ [ ] I'mmediately following or coincident with the date the Employee completes the eligibility conditions.
(b) [ ] I'mmediately following the date the Employee completes the eligibility conditions.

(©) [ ] I'mmediately preceding or coincident with the date the Employee completes the eligibility conditions.
(d) [ ] I'mmediately preceding the date the Employee completes the digibility conditions.

(e [ ] Nearest the date the Employee completes the eligibility conditions.

(f) [ ] Describeretroactive/prospective entry relativeto Entry Date:

[Note: Under Election 18(f), the Employer may describe the timing of entry relative to an Entry Date from the elections available
under Elections 18(a) through (€) as to a Contribution Type (e.g., Nearest as to Nonel ective Contributions and immediately
following asto Matching Contributions). Eligibility requirements must satisfy Code §410(a) and must apply uniformly to all
Employees.]

19. BREAK IN SERVICE — PARTICIPATION (2.03). The one year hold-out rule described in Section 2.03(C) (Choose one of (a), (b), or
©):

(@ [ ] Doesnot apply.

(b) [ ] Applies. Appliesto the Plan and to all Participants.

(© [ ] Limited application. Appliesto the Plan, but only to a Participant who has incurred a Separation from Service.

[Note: The Plan does not apply the rule of parity under Code §410(a)(5)(D) unless the Employer in Appendix B specifies otherwise. See
Section 2.03(D).]

ARTICLE Il
PLAN CONTRIBUTIONS AND FORFEITURES

20. NONELECTIVE CONTRIBUTIONS TYPE/AMOUNT (3.04(A)). The Employer Nonelective Contribution lection 6(a) are
subject to the following additional elections as to type and amount (Choose one or both of (a) and (b) as appli

(@ [ ] Discretionary. An amount the Employer in its sole discretion may determine.
(b) [ ] Fixed. (Choose oneor moreof (1), (2), and (3) as applicable):
(1) [ ] Uniform %. % of each Participant's Comp ion, per (e.g., Plan Y ear, month).

(2 [ ] Fixed dollar amount. $ , per (e.g., Pl
month).

(3) [ ] Describe:
time period, e.g., per Plan Year quarter. If not specifi

e‘month, HQOS, per Participant per

(specify

xed Nonelective Contribution formula not described under Elections

ing $50,000).]
(3.04(B)). Th Administrator, subject to Section 3.06, will allocate to each

contrib dlocation formula (Choose one or more of (a), (b), and (c) as

[Note: The Employer under Election 20(b)(3) may specify
20(b)(2) or (2) (e.g., For each Plan Year, 2% of net profi

21. NONELECTIVE CONTRIBUTION ALLOC
Participant any Nonel ective Contribution under t
applicable):

(@& [ ] Prorata. Asauniform percentg
(b) [ ] Permitted disparity. In acgérge disparity alocation provisions of Section 3.04(B)(2), under which the

(1) Formula (Choose one'®f
a [ ] Two-tiered.
b. [ ] Four-tiered. '

(2) Excess Compensation. For purposes of Section 3.04(B)(2), "Excess Compensation" means Compensation in excess of (Choose
oneof a. or b.):

a [ ] Percentage amount. % (not exceeding 100%) of the taxable wage base in effect on the first day of
the Plan Y ear, rounded to the next highest $ (not exceeding the taxable wage base).

b. [ ] Doallar amount. The following amount: $ (not exceeding the taxable wage base in effect on the first
day of the Plan Year).

(© [ 1 Incorporation of contribution formula. The Plan Administrator will allocate any Fixed Nonelective Contribution under
Election 20(b) in accordance with the contribution formula the Employer adopts under those Elections.
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[Note: Any allocation under Election 21(c) must be a design-based safe harbor allocation under Treas. Reg. §1.401(a)(4)-2(b)(2) and (4)
or must result in the same or a lower allocation rate to all HCEs versus any NHCES]

22. ALLOCATION CONDITIONS (3.06(B)). The Plan does not apply any allocation conditionsto: (i) Employee Contributions; (ii)
Rollover Contributions;, or (iii) Designated IRA Contributions. To receive an alocation of Nonelective Contributions, Matching
Contributions or Participant forfeitures, a Participant must satisfy the following allocation condition(s) (Choose one of (a) or (b)):

(@ [ ] Noconditions. No allocation conditions apply.
(b) [ ] 501 HOS/ter minees (91 consecutive daysif Elapsed Time). See Section 3.06(B)(1)(b).
23. ALLOCATION CONDITIONS — APPLICATION/WAIVER/SUSPENSION (3.06(D)). Under Section 3.06(D), in the event of

Separation from Service as described below, apply or do not apply Election 22(b) allocation condition to the specified
contributions/forfeitures as follows (If the Employer elects 22(b), the Employer must complete Election 23. Choose one of (a) or (b)):

(@ [ ] Total waiver or application. If a Participant incurs a Separation from Service on account of or following death, Disability or
attainment of Normal Retirement Age (Choose one of (1) or (2)):

(1) [ 1 Donot apply. Do not apply elected allocation conditions to Nonelective Contributions, to Matching Contributions or to
forfeitures.

(2) [ 1 Apply. Apply elected alocation conditions to Nonel ective Contributions, to Matching Contributions and to forfeitures.

(b) [ ] Application/waiver asto events. If a Participant incurs a Separation from Service, apply allocation conditions except such
conditions are waived if Separation from Service is on account of or following death, Disability or attainment of Normal
Retirement Age as specified (Choose one or two of (1), (2) and (3) as applicable):

(1) [ 1 Death
(2) [ 1 Disability
(3) [ ] Normal Retirement Age

24. FORFEITURE ALLOCATION METHOD (3.07). The Plan Administrator will allocate a Partici pant forfeit ributable to all
Contribution Types or attributable to all Nonelective Contributions or to all Matching ConfiibEtie I00Se one or more of (a)
through (f) as applicable. Choose (e) only in conjunction with at least one other election.): -

[Note: Even if the Employer electsimmediate vesting, the Employer should complete Electig
(@ [ ] Additional Nonelective. Allocate as additional Discretionary Non ive Contri gl
(b) [ ] Additional Match. Allocate as additional Matching Contributi’

(© [ ] ReduceNonelective. Apply to Nonelective Contribution.
(d) [ ] ReduceMatch. Apply to Matching Contribution.

() [ ] Plan expenses. Pay reasonable Plan expensesfir Section 7.04(C)), then allocate in the manner described above.

(f) [ ] Describe: (e.0r, Forfeitures attributable to transferred balances from Plan X are
allocated only to former Plan X particip: Nonelective f res are allocated as additional Nonelective Contributions
and Matching forfeitures are allocated itional Matchig@)yContributions).

[Note: Any allocation under Election 24(f) e harbor allocation under Treas. Reg. §1.401(a)(4)-2(b)(2) and (4)
or must result in the same or a lower allo

25. FORFEITURE ALLOCATIO ions 3.07, 5.07, and 7.07 as to when aforfeiture occurs. Once a forfeiture
occurs, this Election 25 determin e forfeture allocation. The Plan Administrator will alocate a Participant's forfeiture
(Choose one of (a) or (b)):

@ [ ] SamePlan Year. Inthe same Plan

(b) [ ] NextPlan Year. InthePlanY Ilowing the Plan Y ear in which the designated forfeiture occurs.

which the designated forfeiture occurs.

[Note: The elected forfeiture allocation timing applies irrespective of when the Employer makes its contribution(s), if any, for a Plan Year.
Even if the Employer elects immediate vesting, the Employer should complete Election 25. See Sections 3.07 and 7.07.]

26. EMPLOYEE (AFTER-TAX) AND MATCHING CONTRIBUTIONS (3.09). The following additional elections apply to Employee
Contributions under Election 6(b) and to Matching Contributions under Election 6(c), if any. (Complete (a) and (b) as applicable):

(& Employee Contributions/Limitations. The Plan permits Employee Contributions subject to the following limitations, if any, in
addition to those already imposed under the Plan (Choose one of (1) or (2)):

(1) [ ] None. No additional limitations.
(2) [ ] Additional limitations. The following additional limitations:
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[Note: Any designated limitation(s) must be the same for all Participants and must be definitely determinable.]
(b) Matching Contributions. (Choose one of (1) or (2)):
(1) [ 1 None. The Employer will not make any Matching Contributions based on Employee Contributions.
(2) [ ] Applies. For each Plan Y ear, the Employer's Matching Contribution made as to Employee Contributions is:

27. DESIGNATED IRA CONTRIBUTIONS (3.12). Under Election 6(d), a Participant may make Designated IRA Contributions effective
for Plan Y ears beginning after (date specified must be no earlier than December 31, 2002) (Complete (a) and (b)):

(& Typeof IRA contribution. A Participant's Designated IRA Contributions will be (Choose one of (1), (2), or (3)):
(1) [ ] Traditional.
(2 [ ] Roth.
(3) [ ] Traditional/Roth. Asthe Participant elects at the time of contribution.

(b) Typeof Account. A Participant's Designated IRA Contributions will be held in the following form of Account(s) (Choose one of (1),
(2), or (3)):

@ [ 1 IRA.
(2) [ ] Individual Retirement Annuity.
(3 [ 1 IRA/Individual Retirement Annuity. Asthe Participant elects at the time of contribution.

ARTICLE IV
LIMITATIONSAND TESTING

[Note: The Employer, in the "Effective as of execution” column under Election 28, must elect those testing electi e (i) in effect
as of date of the Employer's execution of this Adoption Agreement; and (ii) if the Adoption Agreement restates the also are
retroactive to the later of the Plan's original Effective Date or EGTRRA restated Effective D i
EmpI oyer wishes to change any testing election after it executes this Adoption Agreement, IiEEmpIGYeEmust€ est the changesin the
Changes post-execution” column under Election 28, and the Empl oyer must specify the PI Yec ate(s) of any changed

only ), or arange of Plan Years (e.g., "2011-2015") or may specify the change : ein a specified Plan Year (e g ,

"commencing 2010"). If the Employer specifies a single Plan Year only or Olan Years, the Plan becomes subject to the
election in the " Effective as of execution" column in the Plan Years com if'Year(s), unless the Employer
subsequently changes the election. If the Employer specifies the change an Year, the election appliesin the specified
Plan Year and in all following Plan Years unless the Employer subsequently changes the elé€tion.]

28. ANNUAL TESTING ELECTIONS (4.06(B)). The Empl
4.06(B). (Complete (a) and (b)):

e following Plan specific annual testing elections under Section

(€ )
ffective as of execution Changes post-execution
(and retroactively (specify Plan Year
0 if restatement) Effective Date(s))

(@ Nondiscrimination testing. (Choose ol
(1) [ 1 NoACPtest. ThePland

Contributions or Matcl [ 1 [ ] Effective Date(s):
(2) [ ] ACPtest. ThePI ployge Contributions and may
also permit Matching Contri he following testing method
applies (Choose one of a. or b.):
a [ ] Current Year Testing'eeSection 4.11(E). [ 1] [ ] Effective Date(s):
b. [ ] Prior Year Testing. See Sections 4.10(C)(5)(e)(iv) [ 1 [ ] Effective Date(s):

and 4.11(1).
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(b) HCE determination. (Complete both (1) and (2)):

Q) Top-paid group election. (Choose one of a. or b.):
a [ ] Doesnot apply. [ 1 [ ] Effective Date(s):
b. [ ] Applies. [ ] [ ] Effective Date(s):
2 Calendar year data election (fiscal year Plan only).
(Choose one of a. or b.):
a [ ] Doesnot apply. [ 1] [ ] Effective Date(s):
b. [ ] Applies. [ ] [ ] Effective Date(s):
ARTICLE V

VESTING REQUIREMENTS

29. NORMAL RETIREMENT AGE (5.01). A Participant attains Normal Retirement Age under the Plan on the following date (Choose
one of (a) or (b)):

(@ [ ] Specific age. The date the Participant attains age . [Note: The age may not exceed age 65.]

(b) [ ] Agelparticipation. The later of the date the Participant attains age or the anni y of
the first day of the Plan Y ear in which the Participant commenced participation in the Plan. [N ge may no; age
65 and the anniversary may not exceed the 5th.]

30. EARLY RETIREMENT AGE (5.01). (Choose one of (a) or (b)):

(& [ ] Not applicable. The Plan does not provide for an Early Retirement Age.

(b) [ ] Early Retirement Age. Early Retirement Ageisthe later of: (i) the date a Particl
a Participant reaches higher anniversary of thefirst day of the
participation in the Plan; or (iii) the date a Participant completes

; (i) the date
the Participant commenced

[Note: The Employer should leave blank any of clauses (i), (ii), and (iii) whi
"Y ears of Service" under this Election 30 means (Choose one of (1) or (
(1) [ ] Eligibility. Yearsof Service for eligibility in Election 16.
(2) [ ] Vesting. Yearsof Service for vesting in Electio

[Note: Election of an Early Retirement Age does not aff ime-at which a Participant may receive a Plan distribution. However, a
Participant becomes 100% vested at Early Retirement

31. ACCELERATION ON DEATH OR DISAB
result of death or Disability (Choose one of (a), (b¥or

@ [ ] Applies. Apply 100% vesting.

(b) [ ] Not applicable. Do not app!

(¢ [ ] Limited application.
of (1) or (2)):

(1) [ ] Death.
) [ ] Disability. '

32. VESTING SCHEDULE (5.03). A Participant has a 100% Vested interest at all timesin his’her Accounts attributable to: (i) Employee
Contributions; (ii) Rollover Contributions; (iii) DECs; and (iv) Designated IRA Contributions. The following vesting schedule applies to
Nonelective Contributions and Matching Contributions (Choose (a) or choose one or both of (b) and (d) as applicable. Choose (c) if elect a
non-top-heavy schedule under (b) or (d)):

(@ [ ] I'mmediatevesting. 100% Vested at all times.

ing, but only if a Participant incurs a Separation from Service as aresult of (Choose one

[Note: If the Employer electsimmediate vesting under 32(a), the Employer should not compl ete the balance of Election 32 or Elections 33
and 34 (except as noted therein). The Employer must elect 32(a) if the eligibility Service condition as to all Contribution Types under
Election 14 exceeds one Year of Service or more than 12 months.]
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(b) [ ] Vesting schedules: Apply the following vesting schedules (Choose one or more of (1) through (6) as applicable):

[Note: The Employer's elections under 32(b)(1), (2), or (3) apply to Nonelective Contributions and to Matching Contributions unless the
Employer elects under 32(b)(4), (5), or (6) to apply a non-top-heavy schedule to Nonelective Contributions.]

(1) [ ] Top-heavy: 6-year graded
(2) [ ] Top-heavy: 3-year cliff

(3) [ ] Modified top-heavy:
Yearsof Service Vested %
Lessthan 1
1
2
3
4
5 f.

6 or more 100%

Pao o

(4) [ ] Non-top-heavy: 7-year graded (Nonelective Contributions only)
(5) [ ] Non-top-heavy: 5-year cliff (Nonelective Contributions only)

(6) [ ] Modified non-top-heavy (Nonelective Contributions only):
Yearsof Service Vested %

Lessthan 1 a
1 b.
2 C.
3 d.
4 e
5 f.
6 g.
7 or more 100%

[Note: If the Employer does not elect 32(a), the Employer must elect one of 32(b)(1), (2), 0
Election 32(b)(3) must satisfy Code §416. A top-heavy schedule must apply to Matching Cd
Employer asto Nonelective Contributions may elect one of Elections 32(b)(4), (5), or (6) i

Employer must complete Election 32(c) if it elects any non-top-heavy sch?the Empl oy

0es not el ect a non-top-heavy schedule,
ified non-top-heavy schedule must satisfy
532(b)(4), (0)(5), or (b)(6) ]

the elected top-heavy schedule appliesto all Plan Years. If the Employer e 2(b)(6), thd
Code 8§411(a)(2). If the Plan's Effective Date is after December 31, 2006 ot,complete E

the Plan is not atop-heavy plan.

(d) [ ] Special vesting provisions:

[Note: The Employer under Election 32(d) C i g provisions from the elections available under Election 32 and/or a

combination thereof asto a: (i) Participa ) applies to Division A Employees OR to Employees hired on/before "x"
date. 6-year graded vesting applies to RiViS rrploy 0 Employees hired after "X" date.); and/or (ii) Contribution Type (e.g.,
Full vesting applies as to Discretio 8\ Contribdtions. 6-year graded vesting applies to Fixed Nonelective Contributions). Any
special vesting provision must sa a) and must be nondiscriminatory.]

33. YEAR OF SERVICE - VESTING (5.05)! plete both (a) and (b)):

[Note: If the Employer elects the Elapsed Tige Method for vesting, the Employer should not complete this Election 33. If the Employer
electsimmediate vesting, the Employer sho“enot complete Election 33 or Election 34 unlessit electsto apply a Year of Service for vesting
under any other Adoption Agreement election.]

(8 Year of Service. An Employee must complete at |east Hours of Service during aVesting Computation Period to
receive credit for a'Year of Service under Article V. [Note: The number may not exceed 1,000. If left blank, the requirement is 1,000.]

(b) Vesting Computation Period. The Plan measures a Y ear of Service based on the following 12-consecutive month period (Choose
oneof (1) or (2)):

(1) [ ] Plan Year.

(2) [ ] Anniversary Year.
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34. EXCLUDED YEARS OF SERVICE - VESTING (5.05(C)). The Plan excludes the following Y ears of Service for purposes of vesting
(Choose (a) or choose one or more of (b) through (€) as applicable):

(@ [ ] None. None other than as specified in Section 5.05(C)(1).
(b) [ ] Agel8. Any Year of Service before the Vesting Computation Period during which the Participant attained the age of 18.

() [ ] Prior toPlan establishment. Any Y ear of Service during the period the Employer did not maintain this Plan or a predecessor
plan.

(d) [ ] Ruleof Parity. Any Year of Service excluded under the rule of parity. See Plan Section 5.06(C).

(e [ ] Additional exclusions. The following Y ears of Service:

[Note: The Employer under Election 34(e) may describe vesting service exclusions provisions available under Election 34 and/ or a
combination thereof asto a: (i) Participant group (e.g., No exclusions apply to Division A Employees OR to Employees hired on/before "x"
date. The age 18 exclusion appliesto Division B Employees OR to Employees hired after "x" date.); or (i) Contribution Type (e.g., No
exclusions apply as to Discretionary Nonelective Contributions. The age 18 exclusion applies to Fixed Nonel ective Contributions). Any
exclusion specified under Election 34(e) must comply with Code §411(a)(4). Any exclusion must be nondiscriminatory.]

ARTICLE VI
DISTRIBUTION OF ACCOUNT BALANCE

35. MANDATORY DISTRIBUTION (6.01(A)(1)/6.08(D)). The Plan provides or does not provide for Mandatory Distribution of a
Participant's Vested Account Balance following Separation from Service, as follows (Choose one of (a) or (b)):
(@ [ ] NoMandatory Distribution. The Plan will not make a Mandatory Distribution following Separati

(b) [ ] Mandatory Distribution. The Plan will make a Mandatory Distribution following Separation ice. 1) and
(2). Choose (3) unless the Employer elects to limit Mandatory Distributions to $1,000 includi i
Elections 35(b)(1)b. and 35(b)(2)b.):

(1) Amount limit. Asto a Participant who incurs a Separation from Service and who will receive distributi
later of age 62 or Normal Retirement Age, the Mandatory Distribution maximum amount is equal to (

re attaining the
oneof a, b, orc.):

a [ ] $5,000.
b. [ ] $1,000.
c. [ ] Specify amount: $ (may not exceed ).

(2) Application of Rolloversto amount limit. In determining wh aParticipant' QI Account Balance exceeds the
Mandatory Distribution dollar limit in Election 35(b)(1), the PI

a [ ] DisregardsRollover Contribution Account.
b. [ ] IncludesRollover Contribution Accou

(3 [ ] Amount of Mandatory Distribution subj
attaining the later of age 62 or Normal

of a.or b.):
a [ ] Onlyif exceeds $1,000. O andatory Distribution exceeds $1,000, which for this purpose must
include any Rollover C
b. [ ] Specify lesser am the Mandatory Distribution is at least: $ (specify $1,000 or
less).

36. SEPARATION DISTRIBU G (6,01). Subject to the timing limitations of Section 6.01(A)(1) in the case of aMandatory
Distribution, or in the case of any Distributiol ing Consent under Section 6.01(A)(2), for which consent is received, the Plan
Administrator will instruct the Trustee to distribute a Participant's VV ested Account Balance as soon as is administratively practical

following the time specified below (Choo: e or more of (a) through (k) as applicable):

[Note: If a Participant dies after Separation from Service but before receiving distribution of all of his’her Account, the elections under this
Election 36 no longer apply. See Section 6.01(B) and Election 40.]

(@) )
Mandatory Distribution
Distribution Requiring Consent
@ [ ] I'mmediate. Immediately following Separation from Service. [ 1] [ ]
(b) [ ] Next Valuation Date. After the next Valuation Date following Separation [ 1 [ 1

from Service.
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(¢ [ ] PlanYear.Inthe Plan Y ear following Separation from [ 1] [ ]
Service (e.g., next or fifth).
(d) [ ] PlanYear quarter. Inthe Plan Y ear quarter following [ 1 [ 1
Separation from Service (e.g., next or fifth).
(e [ ] Contribution Type Accounts. asto the Participant's [ 1 [ 1
Account(s) and asto the Participant's

Account(s) (e.g., Assoon asis practical following
Separation from Service asto the Participant's Employee Contribution
Account and as soon asis practical in the next Plan Year following
Separation from Service as to the Participant's Nonel ective and
Matching Accounts).

(f) [ ] Vesting controlled timing. If the Participant's total Vested Account Balance [ 1 [ 1
exceeds $ , distribute (specify timing) and if the
Participant's total Vested Account Balance does not exceed $ ,
distribute (specify timing).

() [ ] Distributeat Normal Retirement Age. Asto aMandatory Distribution, [1] [ ]

distribute not later than 60 days after the beginning of the Plan Y ear
following the Plan Y ear in which the previously separated Participant
attains the earlier of Normal Retirement Age or age 65. [Note: An election
under column (2) only will have effect if the Plan's NRA is less than age 62.]

(h) [ ] Acceleration. Notwithstanding any later specified distribution datein
Election 36, a Participant may elect an earlier distribution
following Separation from Service (Choose (1) and (2) as applicable):

(1) [ ] Disability. If Separation from Service is on account of Disability or if
the Participant incurs a Disability following Separation from Service.

(2) [ ] Hardship. If the Participant incurs a hardship under Section 6.07
following Separation from Service.

(i) [ ] Requireddistribution at Nor mal Retirement Age. A separated Participant
may not elect to delay distribution beyond the later of age 62 or Normal

Retirement Age.
() [ 1 Nobuy-back/vesting controlled timing. Distribute as soon asfcal

following Separation from Service if the Participant isfully V .
Distribute as soon asis practical following a Forfeiture Break in Servic
if the Participant is not fully Vested.

(k) [ ] Describe Separation from Service distribution ti :
[Note: The Employer under Election 36(k) may describe i ’h&Qm Service distribution timing provisions from the elections

jbution Type (e.g., Asto Division A Employees, immediate
ibutionAccounts and distribution after the next Valuation Date
*ounts); and/or (ii) merged plan account now held in the Plan
distributable in accordance with the X plan terms [supply terms]
ion under Election 36(k) must: (i) be objectively determinable; (ii)

and not in accordance with the terms of thi
i (a)(14) timing requirements; (iv) be the same for all Participants and (v)

not be subject to Employer discretion;
preserve Protected Benefits as requi

37. IN-SERVICE DISTRIBUT
Contribution and Matching ContributionAi
of (a) or (b)):

[Note: If the Employer electsany In-Servi c’istri bution option, a Participant may elect to receive as many In-Service Distributions per
Plan Year (with a minimum of one per Plan Year) as the Plan Administrator's In-Service Distribution form or policy may permit. If the
formor policy is silent, the number of In-Service Distributionsis not limited.]

S (6,01(C)). A Participant may elect an In-Service Distribution of the Nonelective
on any of the following eventsin accordance with Section 6.01(C). (Choose one

(@ [ ] None. The Plan does not permit any In-Service Distributions except as to any of the following (if applicable): (i) RMDs under
Section 6.02; (ii) Protected Benefits; and (iii) under Section 6.01(C)(4) as to Employee Contributions, Rollover Contributions,
DECs, Transfers, and Designated IRA Contributions.

(b) [ ] Permitted. In-Service Distributions are permitted as follows (Choose one or more of (1) through (8)):
@ [ ] Age (must be at least 59 1/2).
2 [ ] Age (may belessthan 59 1/2).
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(3) [ ] Hardship (safe harbor). See Section 6.07(A).

(4) [ ] Hardship (non-safe harbor). See Section 6.07(B).

(5) [ ] Disability.

® [ 1 year contributions. (specify minimum of two years) See Section 6.01(C)(4)(a)(i).

@ 11 months of participation. (specify minimum of 60 months) See Section 6.01(C)(4)(a)(ii).
(8) [ ] Describe:

[Note: The Employer under Election 37(b)(8) may describe In-Service Distribution provisions from the elections available under Election
37 and/ or a combination thereof asto any: (i) Contribution Type (e.g., Nonelective Contribution Accounts are distributable on Disability.
Matching Contribution Accounts are distributable on hardship (safe harbor)); and/or (ii) merged plan account now held in the Plan (e.g.,
The accounts from the X plan merged into this Plan continue to be distributable in accordance with the X plan terms [supply terms] and
not in accordance with the terms of this Plan). An Employer's election under Election 37(b)(8) must: (i) be objectively determinable; (ii)
not be subject to Employer discretion; (iii) preserve Protected Benefits asrequired; (iv) be the samefor all Participants; and (v) not permit
an "early" distribution of any Restricted 401(k) Accounts or Restricted Pension Accounts. See Section 6.01(C)(4).]

In-Service Distribution of other Accounts. See Section 6.01(C)(4) asto In-Service Distribution of Employee Contributions, Rollover
Contributions, DECs, Transfers, and Designated IRA Contributions.

38. IN-SERVICE DISTRIBUTIONS/ADDITIONAL CONDITIONS (6.01(C)). The following additional conditions apply to In-Service
Distributions under Election 37(b) (Choose one of (a) or (b)):

[Note: The Employer should complete Election 38 if the Employer elects any In-Service Distributions under E|
(@ [ ] Additional conditions. (Complete (1). Choose (2) and (3) as applicable):

(1) Vesting. A Participant may receive an In-Service Distribution under Election 37(b) based o i str g Account
asfollows (Choose one of a., b., or c.):

a [ ] 100% vesting required. A Participant may not receive any In-Service Distribution unless the pant is 100%
Vested in the distributing Account.

b. [ ] 100% vesting required except har dship. A Participant may not recel Jistribution unless the
Participant is 100% Vested in the distributing Account, unless the distr s i

c. [ ] Notrequired. A Participant may receive an In-Service Diglkibution evd ‘I‘ apartialy-Vested Account, but the
amount distributed may not exceed the Vested amount i distributin@@partially-V ested Account.

(2) [ ] Minimum amount. A Participant may not receive an In- ice Distributio amount which isless than:
(specify amount not exceeding $1,000).

(3) [ ] Describeother conditions:

[Note: An Employer's election under Election 38(a)(3) mustz e objectively determinable; (ii) not be subject to Employer discretion; (iii)
preserve Protected Benefits as required; (iv) bethe all Participants; and (v) not permit an "early" distribution of any Restricted
401(k) Accounts or Restricted Pension Accounts. See on 6.01(C)(

(b) [ ] Noother conditions. A Participant m: j vice Distribution upon any Election 37(b) event without further
condition, provided that the amount di the Vested amount in the distributing Account.

39. POST-SEPARATION AND LIFET, N METHODS (6.03). A Participant whose Vested Account Balance

exceeds $5,000 (or any lesser amount ion 45(g)(6)): (i) who hasincurred a Separation from Service and will

following method(s) of distributi i Section 6.03 and subject to any Section 6.03 limitations. (Choose one or more of (a)
through (f) as applicable):

[Note: If a Participant dies after Separation from Service but before receiving distribution of all of his’her Account, the elections under this
Election 39 no longer apply. See Section 6.'8) and Election 40.]

@ [ ] Lump-Sum. See Section 6.03(A)(3).

(b) [ ] Installmentsonly if Participant subject to lifetime RM Ds. A Participant who is required to receive lifetime RMDs may
receive installments payable in monthly, quarterly or annual installments equal to or exceeding the annual RMD amount. See
Sections 6.02(A) and 6.03(A)(4)(3).

(© [ ] Installments. See Section 6.03(A)(4).

(d) [ ] Alternative Annuity:
See Section 6.03(A)(5).
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[Note: Under a Plan which is subject to the joint and survivor annuity distribution requirements of Section 6.04 (Election 41(b)), the
Employer may elect under 39(d) to offer one or more additional annuities (Alternative Annuity) to the Plan's QJSA or QPSA. If the
Employer elects under Election 41(a) to exempt Exempt Participants from the joint and survivor annuity requirements, the Employer
should not elect to provide an Alter native Annuity under 39(d).]

(e [ ] Ad-Hocdistributions. See Section 6.03(A)(6).

[Note: If an Employer elects to permit Ad-Hoc distributions: (i) the option must be available to all Participants; and (ii) the optionisa
Protected Benefit.]

(f) [ ] Describedistribution method(s):

[Note: The Employer under Election 39(f) may describe Separation from Service distribution methods from the elections available under
Election 39 and/or a combination thereof as to any: (i) Contribution Type (e.g., Discretionary Nonelective Contribution Accounts are
distributable in a Lump-Sum. Fixed Nonel ective Contribution Accounts are distributablein a Lump-Sumor in Installments); and/or (ii)
merged plan account now held in the Plan (e.g., The accounts fromthe X plan merged into this Plan continue to be distributable in
accordance with the X plan terms [supply terms] and not in accordance with the terms of this Plan). An Employer's election under Election
39(f) must: (i) be objectively determinable; (ii) not be subject to Employer, Plan Administrator or Trustee discretion; (iii) be the same for
all Participants; and (iv) preserve Protected Benefits as required.]

40. BENEFICIARY DISTRIBUTION ELECTIONS (6.01(B)/6.02(B)/6.03). Subject to the Participant's elections under Section
6.01(B)(1) asto the timing and method of distribution of the Participant's Account to the Participant's Beneficiary (which Participant
elections must be consistent with the Plan and this Election 40), in the case of a Participant's death, the Beneficiary will receive distribution
of the Participant's Account (or of the Beneficiary's share thereof) as follows (Complete (a), (b), and (c)):

[Note: For purposes of this Election 40, unless otherwise noted, a "Beneficiary” includes, but is not limited t i iciary"
under Section 6.02(E)(1).]

@)
Spouse Beneficiary
(& Timing. The Plan will distribute to the Beneficiary as soon
asispractica at (or not later than) the following time or date
(Choose one of (1) through (4). Choose (5) if applicable):

(1) [ ] I'mmediate. Immediately following the
Participant's death.

(2) [ ] Next Calendar Year. Inthe calendar year
which next follows the calendar year of the
Participant's death, but not later than

December 31 of such following calendar year.

(3) [ ] AsBeneficiary elects. At such time asthe
Beneficiary may elect, provided that distribution
pursuant to such election (or in the absence of
Beneficiary election) must commence no |
the Section 6.02 required date.

(4) [ ] Describe:
[Note: The Employer under Election 40(a)(4) ma

m\%
[ 1] [ ]

ter, a& distribution timing or afford the Beneficiary an election which is
ection under Election 40(a)(4) must require distribution to

(5) [ ] Death beforeDCp; Solo] o 7 [ 1 N/A

Commencement Dateand the
Designated Beneficiary ishighessfiouse, the spouse

calendar year in which the Paii cipant would have
attained age 70 1/2, if that date is|ater than the date
upon which distribution would be required to
commence to a nonspouse Beneficiary.

(b) Method. The Plan will distribute to the Beneficiary under the
following distribution method(s). If more than one method is
elected, the Beneficiary may choose the method of distribution.
(Choose one or more of (1) through (4) but do not elect (4) only):

(1) [ ] Lump Sum. See Section 6.03(A)(3). [ 1] [ ]
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(2) [ ] Installmentssufficient to satisfy RMD. [ 1] [ ]
See Section 6.03(A)(4)(a). An Installment in each Distribution
Calendar Year must at least equal the RMD amount.

(3) [ ] Ad-Hoc sufficient to satisfy RM D. See Section 6.03(A)(6). [ 1 [ 1
The Beneficiary must elect an Ad-Hoc distribution for each
Distribution Calendar Y ear at least equal to the RMD amount.

[Note: If an Employer elects to permit Ad-Hoc distributions: (i) the option must be available to all Beneficiaries; and (ii) the optionisa
Protected Benefit.]

(4) [ ] QPSA. See Section 6.04(B). [] NIA

[Note: If the Employer elects 41(b), the Employer should elect 40(b)(4). If the Employer elects 41(a), the Employer should not elect
40(b)(4). A surviving spouse may elect to waive the QPSA in favor of another method.]

(c) Death beforethe DCD. If aParticipant dies before the Distribution
Commencement Date, the distribution to the Beneficiary will be madein
accordance with the following rule(s) (Choose one of (1), (2) or (3)):

(1) [ ] Beneficiary election. See Section 6.02(B)(1)(€). Thiselection [ 1 [ 1
appliesonly if the Beneficiary is a Designated Beneficiary
under Treas. Reg. §1.401(8)(9)-4. If not, the 5-year rule applies.
In the absence of the Designated Beneficiary's election, the Life
Expectancy rule applies. The Employer in Appendix B may elect
to change the default (no Designated Beneficiary election) to the
5-year rule.

(2) [ ] LifeExpectancy rule. See Section 6.02(B)(1)(d). [ 1]
This election applies only if the Beneficiary is a Designated
Beneficiary under Treas. Reg. §1.401(a)(9)-4. If not, the
5-year rule applies.

(3) [ ] 5-year rule. See Section 6.02(B)(1)(c). This election applies [
regardless of whether the Beneficiary is a Designated
Beneficiary under Treas. Reg. §1.401(a)(9)-4.

41. JOINT AND SURVIVOR ANNUITY REQUIREMENTS (6.04). The join
6.04 (Choose one of (a) or (b)):

ty distribution requirements of Section

and surviv
/d

(@ [ ] Profit sharing exception. Do not apply to an Exempt Participafity’as described in N 6.04(G)(1), but apply to any other
Participants (or to a portion of their Account as described in Section 6.04(G)). ( lete (1)):

(1) Oneyear marriagerule. Under Section 7.05(A)(3) relatin ticipant's Beneficiary designation under the profit
sharing exception (Choose one of a. or b.):

a [ ] Applies. The one-year marriage rule .
b. [ ] Doesnot apply. The one-year m oesn .
(b) [ ] Joint and survivor annuity applicabl i *}all Participants. (Complete (1)):

(1) Oneyear marriagerule. Under X the QPSA. (Choose one of a. or b.):

b. [ ] Doesnat appl riage rule does not apply.

ARTICLE VII
MINISTRATIVE PROVISIONS

42. ALLOCATION OF EARNINGS (7.0‘)). For each Contribution Type provided under the Plan, the Plan allocates Earnings using the
following method (Choose one or more of (a) through (f) as applicable):

[Note: Elections under Election 42 include Nonel ective Contributions, Employee Contributions, Matching Contributions, Rollover
Contributions, Transfers, DECs, and Designated |RA Contributions unless described otherwise in Election 42(f).]

(@ [ ] Daily. See Section 7.04(B)(4)(a).
(b) [ ] Balanceforward. See Section 7.04(B)(4)(b).
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(c) [ ] Balanceforward with adjustment. See Section 7.04(B)(4)(c). Allocate pursuant to the balance forward method, except treat as
part of the relevant Account at the beginning of the Valuation Period % of the contributions made during the
following Valuation Period:

(d) [ ] Weighted average. See Section 7.04(B)(4)(d). If not amonthly weighting period, the weighting period is:
() [ ] Participant-Directed Account. See Section 7.04(B)(4)(€).
(f) [ ] DescribeEarningsallocation method:

[Note: The Employer under Election 42(f) may describe Earnings allocation methods from the elections available under Election 42 and/or
a combination thereof asto any: (i) Participant group (e.g., Daily appliesto Division A Employees OR to Employees hired after "x" date.
Balance forward applies to Division B Employees OR to Employees hired on/before "x" date.); (ii) Contribution Type (e.g., Daily applies
as to Nonelective Contribution Accounts. Participant-Directed Account applies to Matching Contribution Accounts); (iii) investment type,
investment vendor or Account type (e.g., Balance forward applies to investments placed with vendor A and Participant-Directed Account
applies to investments placed with vendor B OR Daily applies to Participant-Directed Accounts and balance forward applies to pooled
Accounts); and/or (iv) merged plan account now held in the Plan (e.g., The accounts from the X plan merged into this Plan continue to be
subject to Earnings allocation in accordance with the X plan terms [supply terms] and not in accordance with the terms of this Plan). An
Employer's election under Election 42(f) must: (i) be objectively determinable; (ii) not be subject to Employer discretion; and (iii) be
nondiscriminatory.]

ARTICLE VIII
TRUSTEE AND CUSTODIAN, POWERS AND DUTIES

43. VALUATION OF TRUST (8.02(C)(4)). In addition to the last day of the Plan Y ear, the Trustee (or Named Fiduciary as
must value the Trust Fund on the following Valuation Date(s) (Choose one of (a) through (d)):

[Note: Elections under Election 43 include Nonel ective Contributions, Employee Contributions, Matchi
Contributions, Transfers, DECs, and Designated |RA Contributions unless described otherwise in El

(& [ ] Noadditional Valuation Dates.

(b) [ ] Daily Valuation Dates. Each business day of the Plan Y ear on which Plan assets for WhICh thereisan ished market are
valued and the Trustee is conducting business. e

(¢) [ ] Last day of a specified period. Thelast day of each
(d) [ ] Specified Valuation Dates:

[Note: The Employer under Election 43(d) may describe Valuation Dates fr, i ailable under Election 43 and/or a

combination thereof asto any: (i) Participant group (e.g., No additional i y to'Division A Employees OR to Employees
hired after "x" date. Daily Valuation Dates apply to Division B Employees OR t
Type (e.g., No additional Valuation Dates apply as to Nonelective Contributio
Contribution Accounts); (iii) investment type, investment vendor

placed with vendor A and Daily Valuation Dates apply to in s placed with vendor B OR Daily Valuation Dates apply to
Participant-Directed Accounts and no additional Valuati

tes apply to pooled Accounts); and/or (iv) merged plan account now held in
the Plan (e.g., The accounts fromthe X plan merged in s Plan contjnue to be subject to Trust valuation in accordance with the X plan
terms [supply terms] and not in accordance with th of this Plan). ployer's election under Election 43(d) must: (i) be
objectively determinable; (ii) not be subject to Ei retion; andiii) be nondiscriminatory.]

unts. Daily Valuation Date applies to Matching
e.0., No additional Valuation Dates apply to investments

© 2008 SunGard Corbel LLC
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EXECUTION PAGE

The Employer, by executing this Adoption Agreement, hereby agrees to the provisions of this Plan and Trust.

Employer:

Date:

Signed:

[print name/titl €]

The Trustee (and Custodian, if applicable), by executing this Adoption Agreement, hereby accepts its position and agrees to all of the
obligations, responsibilities and duties imposed upon the Trustee (or Custodian) under the Prototype Plan and Trust. If the Employer under
Election 5(c) will use a separate Trust, the Trustee need not execute this Adoption Agreement.
Discretionary Trusteg(s):
Date:

Signed:

Nondiscretionary Trustee(s):
Date:

Signed:

[print name/titl €]
Custodian(s) (Optional):
Date:

Signed: /

Use of Adoption Agreement. Failure to complete properly the option Agreement may result in disqualification of the
Employer's Plan. The Employer only may use this Adoption ent only in conjunction with the basic plan document referenced by its

document number on Adoption Agreement page one.
his paragwl eted, this Execution Page documents an amendment to

[print name/titl €]

Execution for Page Substitution Amendment Onl
Adoption Agreement Election(s)

. The Employer should retaig
may be retroactive or may be prospective a S

by substitute Adoption Agreement page number(s)
ecution Pages and amended pages. [Note: The Effective Date

Employers of any amendment to thi ) Planior of any abandonment or discontinuance by the Prototype Plan Sponsor of its
maintenance of this Prototype PlaiyFori fies regarding the adoption of the Prototype Plan, the Prototype Plan Sponsor's intended

Reliance on Sponsor Opinion Letter. Th’ototype Plan Sponsor has obtained from the IRS an Opinion Letter specifying the form of
this Adoption Agreement and the basic plan document satisfy, as of the date of the Opinion Letter, Code 8401. An adopting Employer may
rely on the Prototype Sponsor's IRS Opinion Letter only to the extent provided in Rev. Proc. 2005-16. The Employer may not rely on the
Opinion Letter in certain other circumstances or with respect to certain qualification requirements, which are specified in the Opinion
Letter and in Rev. Proc. 2005-16, Sections 19.01 and 19.03. In order to have reliance in such circumstances or with respect to such
qualification requirements, the Employer must apply for a determination letter to Employee Plans Determinations of the IRS.

© 2008 SunGard Corbel LLC
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Standar dized Profit Sharing Plan

APPENDIX A
EGTRRA RESTATED PLANS- SPECIAL EFFECTIVE DATES
[Covering period from restated Effective Datein Election 4(b) until Employer executes EGTRRA restatement]

44. SPECIAL EFFECTIVE DATES (1.19). The Employer elects or does not elect Appendix A special Effective Date(s) as follows.
(Choose (a) or one or more of (b) through (0) as applicable):

[Note: If the Employer elects 44(a), do not complete the balance of this Election 44.]
(& [ ] Not applicable. The Employer does not elect any Appendix A special Effective Dates.

[Note: The Employer should use this Appendix A whereit isrestating its Plan for EGTRRA with a retroactive Effective Date, but where one
or more Adoption Agreement elections under the restated Plan became effective after the Plan's general restatement Effective Date under
Election 4(b). For periods prior to the below-specified special Effective Date(s), the Plan termsin effect prior to its restatement under this
Adoption Agreement control for purposes of the designated provisions. Any special Effective Date the Employer elects must comply with
Applicable Law.]

(b) [ ] Contribution Types(1.12). The Contribution Types under Election(s) 6 are effective:

(© [ ] Excluded Employees. (1.21(D)). The Excluded Employee provisions under Election(s) 8 are effective:

(d) [ ] Compensation (1.11). The Compensation definition under Election(s) (specify 9-11 as applicable) are
effective:

(e [ ] Eligibility (2.01-2.03). The eligibility provisions under Election(s) (specify are effective:

(f) [ ] Matching Contributions (3.03). The Matching Contribution provisions under Election 26(

(@) [ ] Nonelective Contributions (3.04). The Nonelective Contribution provisions under Election(s)

(specify 20-21
as applicable) are effective: .

(h) [ ] Allocation conditions (3.06). The allocation conditions under Election(s) 22-23 as applicable) are

effective:

(i) [ ] Forfeitures(3.07). Theforfeiture allocation provisions under Elegtion(s) ‘ (specify 24-25 as applicable) are
effective: 4 ‘

() [ 1 Employee Contributions (3.09). The Employee Contributi®fipr |5|ons undelElection(s) 26 are effective:

(k) [ ] Testing elections (4.06(B)). Thetesting electionsu
retroactively if restatement)” column are effecti

) under the "Effective as of execution (and

ectloniﬁ} (specify 29-34 as applicable) are effective:

electionsdipder Election(s) _ (specify 35—41 asapplicable) are

() [ ] Vesting (5.03). The vesting provisions und

(m) [ ] Distributions (6.01 and 6.03). The
effective:

(n) [ ] Earnings/Trust valuatlon . arnings allocation and Trust valuation provisions under Election(s)

(0) [ ] Special EffectiveD
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APPENDIX B
BASIC PLAN DOCUMENT OVERRIDE ELECTIONS

45. BASIC PLAN OVERRIDES. The Employer elects or does not elect to override various basic plan provisions as follows (Choose (a)

or choose one or more of (b) through (i) as applicable):

[Note: If the Employer elects 45(a), do not complete the balance of this Election 45.]

(& [ ] Not applicable. The Employer does not elect to override any basic plan provisions.

[Note: The Employer at the time of restating its Plan with this Adoption Agreement may make an election on Appendix A (Election 44(o))
to specify a special Effective Date for any override provision the Employer electsin this Election 45. If the Employer, after it has executed
this Adoption Agreement, later amends its Plan to change any election on this Appendix B, the Employer should document the Effective
Date of the Appendix B amendment on the Execution Page or otherwise in the amendment.]

(b) [ ] Definition (Articlel) overrides. (Choose one or more of (1) through (6) as applicable):

(1) [ ] W-2Compensation exclusion of paid/reimbursed moving expenses (1.11(B)(1)). W-2 Compensation excludes amounts

@)

©)

(4)

©)

(6)

() [ ] Ruleof parity — participation (A

)

@)

[ ]

paid or reimbursed by the Employer for moving expenses incurred by an Employee, but only to the extent that, at the time of
payment, it is reasonable to believe that the Employee may deduct these amounts under Code §217.

Alternative (general) 415 Compensation (1.11(B)(4)). The Employer electsto apply the alternative (general) 415
definition of Compensation in lieu of simplified 415 Compensation. As to amounts received from an unfunded nonqualified
deferred compensation plan which isincludible in grossincome in the taxable year of receipt (Choose one of a. or b.):

[ 1 Include. Include the nonqualified deferred compensation.
[ 1 Donotinclude. Do not include the nonqualified deferred compensation.

Inclusion of Deemed 125 Compensation (1.11(C)). Compensation under Section 1.11 incl¥
Compensation.

Inclusion of Post-Severance Compensation (1.11(1) and 4.05(C)(1)). The Plan includes Po 2rance Compensation
within the meaning of Prop. Treas. Reg. 81.415(c)-2(€) as described in Sggfionsd:11(l).a B5(C)(1) asfollows (Choose
one or both of a. and b.): -

[ 1 Includefor 415 testing. Include for 415 testing and for other testing
applies effective as of (specify a dat ich is noje

495 Compensation. This provision
e than January 1, 2005).

[ 1 Includefor allocations. Include for alocations as s (specify alié
to Post-Severance Compensation used for allocat
This provision applies effective as of
than January 1, 2002).

Contribution Type(s) and any adjustments

(specify a date which isno earlier

Inclusion of Deemed Disability Compen
b.):

.11(K)). Include Deemed Disability Compensation. (Choose one of a. or

[ 1 All Participants. Apply

’ts The Employer will make Employer Contributions for such
disabled Participants fQi:

(specify a fixed or

¥(1.28). The Employer (consistent with the Plan Administrator's operation of

) 1 egul ations before the beginning of the 2006 Plan Y ear. The Employer electsto
apply the regul gfions eifediive : (specify Plan Year ending after December 29, 2004,
e.g., Plan Yeajending December, 31 2004 OR Plan Year beginning January 1, 2005).

ell) override (2.03(D)). For purposes of Plan participation, the Plan applies the "rule of

parity” under Code §410(a)(5)@).
(d) [ ] Contribution/allocation (Artfcle111) overrides. (Choose one or more of (1) through (3) as applicable):

[]

a
b.

[ ]

Short Plan Year or allocation period. (3.06(B)(1)(c)). The Plan Administrator (Choose one of a. or b.):
[ 1 Nopro-ration. Will not pro-rate Hours of Service in any short allocation period.

[ ] Pro-ration based on months. Will pro-rate any Hour of Service requirement based on the number of monthsin the
short allocation period.

Limited waiver of allocation conditionsfor re-hired Participants (3.06(G)). The allocation conditions the Employer has
elected in the Adoption Agreement do not apply to re-hired Participants in the Plan Y ear they resume participation, as
described in Section 3.06(G).
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Standar dized Profit Sharing Plan
[ ] Associated Match forfeituretiming (3.07(A)(2)(c)). Forfeiture of associated matching contributions occurs in the Testing
Year.

Testing/early application of Gap Period incometo Excess Aggregates (Article 1V) override (4.11(C)(2)). The Plan
Administrator will distribute Gap Period income allocated on Excess Aggregate Contributions occurring in the
Plan Year and in later Plan Y ears (Specify a Plan Year before the Final 401(k) Regulations Effective Date).

Vesting (Article V) overrides. (Choose one or more of (1) through (6) as applicable):

[ 1 Application of top-heavy vesting to M atching (5.03(A)(1)). The Employer makes the following el ections regarding the
application of top-heavy vesting to its Matching Contributions (Choose one or both of a. and b.):

a [ ] Post-EGTRRA Matching only. Apply top-heavy vesting only to such post-2001 Plan Y ear Matching Contributions.

b. [ ] Waiver of Hour of Service requirement. Apply top-heavy vesting as under the basic plan or as modified by Election
45(f)(1)a. to al Participants even if they did not have an Hour of Service in any post 2001 Plan Y ear.

[ ] Alternative" grossed-up" vesting formula (5.03(C)(2)). The Employer elects the alternative vesting formuladescribed in
Section 5.03(C)(2).

[ 1 Sourceof Cash-Out forfeiturerestoration (5.04(B)(5)). To restore a Participant's Account Balance as described in Section
5.04(B)(5), the Plan Administrator, to the extent necessary, will allocate from the following source(s) and in the following
order (Specify, in order, one or more of the following: Forfeitures, Earnings, and/or Employer Contribution):

[ ] Deemed Cash-Out of 0% Vested Participant (5.04(C)). The deemed cash-out rule of Section 5.04(C) does not apply to
the Plan.

[ 1 Accounting for Cash-Out repayment; Contribution Type (5.04(D)(2)). In lieu of the ac
5.04(D)(2), the Plan Administrator will account for a Participant's Account Balance attrj
(Choose one of a. or b.):

a [ ] Noneectiverule. Under the nonelectiverule.
b. [ ] Rollover rule. Under therollover rule.

[ T Oneyear hold-out rule—vesting (5.06(D)). The one-year hold-out Break ode 8411(a)(6)(B)
applies.

Distribution (Article VI) overrides. (Choose one or more of (1) thraugh (6) as
[ 1 Election of 5-year rule (6.02(B)(1)(€)). Under Section 6.0 1)(e) relatin

Beneficiary does not make atimely election, the 5-year ru iesinlieu of

h before the RBD, if a Designated
e Life Expectancy rule.

[ 1 2002 only special Effective Date for Section 6.02 (6.02(D)(4)). he 2002'DCY only, the Plan Administrator will apply

the RMD rulesin effect under (Choose one of a. or
a [ ] 1987 proposed regulations. The 1987 osed Treasury regulations under Code 8401(a)(9).
b. [ ] 2001 proposed regulations. The roposed regulations under Code §401(a)(9).

e RBD defigition in Section 6.02(E)(7)(a) and (b), the Plan Administrator
(Choose oneof a. or b.): &

a [ ] SBJPA definitionind ply the pre-SBJPA RBD definition.

b. [ ] SBJPA definition i . Wi ly the pre-SBJPA definition until (the stated
date may not b ary 1, 1997), and thereafter will apply the RBD definition in Section 6.02(E)(7)(a) and

[ 1 Modification of QJSA (6. The Survivor Annuity percentage will be %. (Specify a percentage between 50%

and 100%.)
[ 1 Modification of QPSA (6.*)(2)). The QPSA percentage will be %. (Specify a percentage between 50% and 100%.)

[ 1 Replacement of $5,000 amount (6.09). All Plan references (except in Sections 3.02(D), 3.10 and 3.12(C)(2)) to "$5,000"
will be $ . (Specify an amount |ess than $5,000.)

Administrative, Trust and insurance overrides (Articles VII, V111 and | X). (Choose one or more of (1) through (9) as

applicable):

[ ] Contributions prior to accrual or precise determination (7.04(B)(5)(b)). The Plan Administrator will alocate Earnings
described in Section 7.04(B)(5)(b) as follows (Choose one of a., b., or c.):

a [ ] Treat ascontribution. Treat the Earnings as an Employer Matching or Nonelective Contribution and allocate
accordingly.
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[ ] Balanceforward. Allocate the Earnings using the balance forward method described in Section 7.04(B)(4)(b).

[ 1 Weighted average. Allocate the Earnings on Matching Contributions using the weighted average method in a manner
similar to the method described in Section 7.04(B)(4)(d).

Automatic revocation of spousal designation (7.05(A)(1)). The automatic revocation of a spousal Beneficiary designation
in the case of divorce or legal separation does not apply.

Limitation on frequency of Beneficiary designation changes (7.05(A)(4)). Except in the case of a Participant incurring a
major life event, aperiod of at least must el apse between Beneficiary designation changes. (Specify a
period of time, e.g., 90 days OR 12 months.)

Definition of " spouse" (7.05(A)(5)). The following definition of "spouse" applies: . (Specify a definition
consistent with Applicable Law.)

Administration of default provision; default Beneficiaries (7.05(C)). The following list of default Beneficiaries will
apply: . (Specify, in order, one or more Beneficiaries who will receive the interest of a deceased
Participant.)

Subsequent restor ation of forfeiture-sour ces and ordering (7.07(A)(3)). Restoration of forfeitures will come from the
following sources, in the following order . (Specify, in order, one or more of the following: Forfeitures,
Employer Contribution, Trust Fund Earnings.)

Statelaw (7.10(H)). The law of the following state will apply: . (Specify one of the 50 states or the
District of Columbia, or other appropriate legal jurisdiction, such as a territory of the United States or an Indian tribal
government.)

Employer securities/real property in Profit Sharing Plans/401(k) Plans (8.02(A)(13)(a) imi estment
in quaifying Employer securities/real property is %. (Specify a percentage which i

Provisionsrelating to insurance and insurance company (9.08). The following provisions
such language as necessary to accommodate life insurance Contracts the Plan holds.)

[Note: The provisionsin this Election 45(h)(9) may override provisonsin Article IX of the Plan, but must be congi with all other

provisions of the Plan and Applicable Law.]

(i) [ ] Code Sections415/416 (Article XI) override (11.02(A)(1)). Because of thereq i&g : ultiple plans, to satisfy
. )

Code 88415 and/or 416, the following overriding provisions apply:
§8415 and 416.)

A

/»?
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APPENDIX C
LIST OF GROUP TRUST FUNDS/PERMISSIBLE TRUST AMENDMENTS

[Note: An Employer maintaining its Plan under a Sandardized Adoption Agreement only may amend its Adoption Agreement (asit relates
to the Trust) to specify: (i) the names of the Plan, the Employer, the Trustee, the Custodian or other Plan fiduciaries; (ii) the Trust (Plan)
Year; or the names of any pooled trust in which the Plan's Trust will participate. Do not use election 46 to substitute another pre-approved
trust for the Trust. See Election 5(c) as to a substitute trust.]

46. [ ] INVESTMENT IN GROUP TRUST FUND (8.09). The nondiscretionary Trustee, as directed or the discretionary Trustee acting
without direction (and in addition to the discretionary Trustee's authority to invest in its own funds under Section 8.02(A)(3)), may invest in
any of the following group trust funds: . (Specify the names
of one or more group trust funds in which the Plan can invest).

[Note: A discretionary or nondiscretionary Trustee also may invest in any group trust fund authorized by an independent Named
Fiduciary.]

A

/»?
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PARTICIPATION AGREEMENT (1.23(D))
[Standar dized Adoption Agreement]

[Note: See Section 1.23(D)(1) as to participation by the Employees of Related Employers even where such Employers do not become
Participating Employers. However, a Related Employer should execute a Participation Agreement to make clear that its Employees are
Eligible Employees and to insure deductibility of its Employer Contributions.]

Agreement asto Signatory Employer control. The undersigned Related Employer, by executing this Participation Agreement, electsto
become a Participating Employer in the Plan identified in the foregoing Adoption Agreement. The Participating Employer accepts, and
agrees to be bound by, all of the Elections as made by the Signatory Employer. The Participating Employer also hereby consents to the
Sgnatory Employer's sole authority (without further signature or other action by the Participating Employer) to amend, to restate or to
terminate the Plan, to terminate the Participating Employer's participation in the Plan, and to take certain other actions, in accordance
with Section 1.23(A).

Effective Date(s). (Choose one):
[ 1 New Plan. The Participating Employer's adoption of this Plan is as a new Plan, effective on:

[ ] Restated Plan. The Participating Employer's adoption of this Plan is as arestated Plan. The restated Effective Date as to the
Participating Employer is: . The Plan asto the Participating Employer was originally
effective on:

[Note: If the Participating Employer is adopting this Plan as an EGTRRA restated Plan, the restated Effective Date should be the

beginning of the 2002 Plan Year or the Participating Employer's original Effective Date, whichever islater. Where the Participating
Employer isrestating its Plan, the Participating Employer should execute this Participation Agreement i n of the Plan
accorded to the Sgnatory Employer the authority to make Plan amendments on behalf of Participatin
Employer signature or approval.]

Participating Employer:

Date:

Signed:

/
Partici pﬂlmpl oyer's El

Acceptance by Signatory Employer and Trustee/Custodian.

[print namef/title]

ry Employer:

DateX

Ay’
y [print name/title]
rustee(s)/Custodian(s):
Date:

Signed:

[print name/title]
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