Volume Submitter Money Purchase Plan

ADOPTION AGREEMENT FOR
SUNGARD CORBEL LLC
VOLUME SUBMITTER MONEY PURCHASE PLAN

CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan.
EMPLOYER INFORMATION

(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in this Employer Information
Section.)

1. EMPLOYER'SNAME, ADDRESS, TELEPHONE NUMBER AND TIN
Name:
Address:
Street

City Zip

Telephone:

Taxpayer |dentification Number (TIN):

2. TYPE OF ENTITY
a [ ] Corporation (including Tax-exempt or Non-profit Corporation)
b. [ ] Professional Service Corporation
c. [ ] ScCorporation
d [ ]

Limited Liability Company that istaxed as:

1. [ ] apartnership or sole proprietorship 7
2. [ 1 aCorporation

3. [ ] anSCorporation

e. [ ] SoleProprietorship

f. [ ] Partnership (including Limited Liabili

g [ ] Other (must be alegal entity recognized under federal income tax laws)
3. EMPLOYER'S FISCAL YEAR mean

12 wanth period:

a [ ] Beginningon (eg., January 1st)
and ending o
b. [ ] Other; (must be the period used for IRS reporting purposes)

4. AFFILIATED EMPLOYER; ICIPATING EMPLOYERS. Isthe Employer a member of a controlled group or an affiliated
service group (within the ing of Code Section 414(b), (c), or (0))?
a [ ] No.
b. [ 1 Yes Employerisamember of (select al that apply):
1. [ ] acontrolled group
2. [ 1 andfiliated service group

AND, will any other Employers adopt the Plan as Participating Employers?
c. [ ] Yes (CompleteaParticipation Agreement for each Participating Employer.)
d. [ ] No.(ThePlan could fail to satisfy the Code Section 410(b) coverage rules.)

NOTE: |If thisisaProfessional Employer Organization or another multiple employer arrangement in which different employers

will have different conditions for eligibility, etc., then the Multiple Employer Participation Agreement must be
completed for each employer.

© 2008 SunGard Corbel LLC



Volume Submitter Money Purchase Plan

PLAN INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Questions 9. through 11.)

5. PLAN NAME:

6. EFFECTIVE DATE

a [ ] Thisisanew Plan effective as of (hereinafter called the "Effective Date").

b. [ ] Thisisan amendment and restatement of a plan which was originally effective .The
effective date of this amendment and restatement is (hereinafter called the "Effective
Date").

c. [ ] FOREGTRRA RESTATEMENTS: Thisisan amendment and restatement to bring a plan into compliance with the
Economic Growth and Tax Relief Reconciliation Act of 2001 ("EGTRRA") and other |legidlative and regulatory
changes. The Plan's original effective date was . Except as specifically provided
in the Plan, the effective date of this amendment and restatement is
(hereinafter called the "Effective Date"). (May enter arestatement date that is thefirst day of the current Plan Year. The
Plan contains appropriate retroactive effective dates with respect to provisions for the appropriate laws.)

7. PLAN YEAR means the 12 consecutive month period:
Beginning on (e.g., January 1st)
month day
and ending on
month day

EXCEPT that there will be a Short Plan Y ear (if the effective date of parti
Question 16.):
a [ ] NA
b. [ 1 beginningon

ipation is based on a ear, then coordinate with

month day, year
/

and ending on

month day,

8. VALUATION DATE means:
a [ ] Everyday thatthe Trustee (or Insur
any stock exchange used by such
[ T Thelastday of each Plan Year
[ T Thelastday of each PlanY f (semi-anqual
[ T Thelast day of each Plan quarter.
[ T Other (specify day or

ent appointed by the Trustee (or Insurer) or the Employer, and
are open for business (daily valuation).

Paoc

(must be at least once each Plan Y ear).

9 PLAN NUMBER assign
a [ ] o001
b. [ 1 002
c. [ ] Other:
10. TRUSTEE(S) O
a [ ] ThisPlanisfunded Sively with Contracts and the name of the Insurer(s) is:
(0] 2 (if more than 2, add names to
signature page).
b. [ ] Individua Trustee(s) who serve as Trusteg(s) over assets not subject to control by a corporate Trustee. (Add additional
Trustees as necessary.)
Name(s) Title(s)

© 2008 SunGard Corbel LLC



Volume Submitter Money Purchase Plan
Address and Telephone number:

1. [ ] UseEmployer address and telephone number.
2. [ 1 Useaddressand telephone number below:

Address:

City State Zip

Telephone:

c. [ ] Corporate Trustee

Name:

Address:

Street

City State Zip

Telephone:

AND, the Trustee shall serve as:
d. [ ] aDirected (nondiscretionary) Trustee over all Plan assets except for the following:

e. [ ] aDiscretionary Trustee over al Plan assets except for the follo

AND, shall aseparate trust agreement that is approved bMSfor use this Volume Submitter Plan be used with this
Plan?
f. [ ] No.

g [] Yes

NOTE: |If Yesisselected, an executed co e trust agreement between the Trustee and the Employer must be attached to

this Plan. The Plan and trust ent will be read and construed together. The responsihilities, rights and powers of
the Trustee shall be those sp! in th\g}u@ment.

11. PLAN ADMINISTRATOR'SN
(If none is named, the Emplo
a [ ]
b. [ ]

‘ City State Zip

Telephone:

12. CONSTRUCTION OF PLAN
This Plan shall be governed by the laws of the state or commonwealth where the Employer's (or, in the case of a corporate
Trustee (or Insurer), such Trustee's (or Insurer's)) principa place of businessis located unless another state or commonwealth is
specified:
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CONTRIBUTION TYPES
The following contributions are authorized under this Plan. The selections made bel ow should correspond with the selections
made under the Contributions and Allocations section of this Adoption Agreement.

a [ ] Employer Contributions (includes Prevailing Wage Contributions) (Question 27.)

b. [ ] Rollover Contributions (Question 38.)

c. [ ] Thisisafrozen Plan effective:

ELIGIBILITY REQUIREMENTS

14.

15.

ELIGIBLE EMPLQY EES (Plan Section 1.25) means all Employees (including Leased Employees) EXCEPT for the following
Employees: (select al that apply below)
a [ ] N/A.Noexclusions.
b. [ ] Thefollowing are excluded:
. Union Employees (as defined in Plan Section 1.25)
Nonresident Aliens (as defined in Plan Section 1.25)
Highly Compensated Employees

grwdE
——————
P

Leased Employees
Part-time/Temporary/Seasonal Employees. A part-time, temporary or seasonal Employee is an Employee
whose regularly scheduled Serviceisless than Hours of Servicein therelevant eligibility
computation period

6. [ ] Other:
(must be definitely determinable, may not be based on age or length of idedin 5.

above) or level of compensation, and, if using the average benefits t
coverage testing, must be a reasonable classification)

CONDITIONS OF ELIGIBILITY (Plan Section 3.1)
Any Eligible Employee will be eligible to participate in the Plan upon satisfaction of the followin t either a OR b. and c.,
and if applicable, d.):
a [ ] Noageor servicerequired. =
b. [ ] Completion of the following service requirement which is based Year or Periods of Serviceif the
Elapsed Time Method is selected):
. No service requirement

6 months of service 4
1 Year of Service
11/2 Years of Service

2 Years of Service
(not to exceed 1
months from the Eligible employment commencement date. If an Employee does not complete

ok wpnE
— — — r— — —
e

i onths of employment from the Eligible Employee's empl oyment
es not complete the stated number of months, the Employeeis
ement in b.3. above.

NOTE: If moredhan$ of Service is selected, 100% immediate vesting is required.

NOTE: If the Sefv ent is or includes a fractional year, then an Employee will not be required to complete any
specified number ofleliss of Service to receive credit for such fractiona year. If expressed in months of service, then
an Employee will not'be required to complete any specified number of Hours of Servicein a particular month, unless
selected in b.6. a#@ve. In both cases, the Plan must use the Elapsed Time method to determine service.

NOTE: Year of Service s Period of Serviceif Elapsed Time method is chosen.

c. [ ] Attainment of age:

[ T Noagerequirement

2012

21

Other: (may not exceed 21)

1
2
3.
4

,_,,_,,_,
[y —
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AND, the service and/or age requirements specified above shall be waived if employed on

. The waiver applies to any Eligible Employee unless 3. selected below. Such
Employee shall enter the Plan as of such date.

The requirements to be waived are (select 1. and/or 2. AND 3. if applicable):

1. [ ] servicerequirement (will let part-time Eligible Employeesinto the Plan)

2. [ 1 agerequirement

3. [ ] walverisfor:

(e.g., employees of a specific division or employees covered by a Code Section 410(b)(6)(C) acquisition).

EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2)
An Eligible Employee who has satisfied the eligibility requirements will become a Participant in the Plan as of:

16.
a [ ]
b. [ ]
c []
d []
e []
f.o[]
9 []
h. [ ]

SERVICE

17.
a []
b. [ ]
c []
d []
e []
NOTE:

18.

RECOGNITION OF SERVICE WITH OTHER EMPLQOY 'Plan Secti
No service with other Employers shall be reco .

OR, service with the designated employers and purposes is recognized as

Agreement if more than 3 employers):

the date such requirements are met.
the first day of the month coinciding with or next following the date on which such requirements are met.

the first day of the Plan Y ear quarter coinciding with or next following the date on which such requirements are met.
the earlier of thefirst day of the Plan Y ear or thefirst day of the seventh month of the Plan Y ear coinciding with or
next following the date on which such requirements are met.

the first day of the Plan Y ear coinciding with or next following the date on which such requirements are met.
(Eligibility must be six months of service (or 1 1/2 Y ears (or Periods) of Serviceif 100% immediate vesting is sel ected)
or less and age must be 20 1/2 or less.)

thefirst day of the Plan Y ear in which such requirements are met.

the first day of the Plan Y ear in which such requirements are met, if such requirem

the Plan Year, or as of thefirst day of the next succeeding Plan Y ear if such requi last 6 months
of the Plan Year.

other:

provided that an Eligible Employee who has satisfied the maximum age (21) and ts (1 Year (or
Period) of Service (or more than 1 year if full and immediate vesting)) and who is oth ed to participate,

shall commence participation no later than the earlier of (a) 6 months after such requir
first day of the first Plan Y ear after such requirements are satisfigd, unless the Emplo
such participation date.

e satisfied, or (b) the
arates from service before

.60 and 1.85)

ows (attach an addendum to the Adoption

Contribution
Allocation

Eligibility
[] [ ] []
[] [] [1]
[] [] [1]

[] [ ] []
ith X only on/following 1/1/07 or credit all service with entities the Employer acquires after

Vesting

Employer name:

Employer name:

12/31/06).

If the other Empl@yer(s) maintained this qualified Plan, then Y ears (and/or Periods) of Service with such Employer(s)
must be recognized pursuant to Plan Sections 1.60 and 1.85 regardless of any selections above.

SERVICE CREDITING METHOD (Plan Sections 1.60 and 1.85)

NOTE:

a []

If no selections are made in this Section, then the Hours of Service method will be used (with actual Hours of Service)
and the provisions set forth in the definition of Y ear of Servicein Plan Section 1.85 will apply.

Elapsed Time M ethod (Period of Service appliesinstead of Y ear of Service) shall be used for the following purposes
(select all that apply):

1. [ ] al purposes. (If selected, skip to Question 19.)

. eligibility to participate.

vesting.

sharing in alocations or contributions.

INFREN
———
e
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b. [ ] Hoursof Service Method shall be used for the following purposes (select all that apply):

1. [ ] igibility to participate in the Plan. The eligibility computation period after the initial eligibility computation
period shall:
a [ ] shifttothePlan Year.
b. [ ] bebased on each anniversary of the date the Employee first completes an Hour of Service.

2. [ 1 vesting. The vesting computation period shall be:
a [ ] thePlanYear.
b. [ ] thedatean Employeefirst performsan Hour of Service and each anniversary thereof.

3. [ ] sharingin alocations or contributions (the computation period shall be the Plan Y ear).

AND, the following Hour of Service aternatives will apply (select al that apply):
4. [ ] Equivalency Method. Instead of using actual Hours of Service, Hours of Service will be determined using
the method selected below. Such method will apply to:
a [ ] alEmployees.
b. [ ] Employeesfor whom records of actual Hours of Service are not maintained or available (e.g.,
salaried employees).

ON THE BASIS OF:

days worked (10 hours per day).
weeks worked (45 hours per week).
semi-monthly payroll periods worked (95 hours per semi-month
months worked (190 hours per month).

bi-weekly payroll periods worked (90 hours per bi-weekly

@rpaon
——— ————
e

5. [ ] Number of Hoursof Service Required. Year of Service means the appl on period during
which an Employee has completed at |east (not to exceed 1,000)

VESTING

19. VESTING OF PARTICIPANT'S INTEREST (Plan Section 6.4(b))
a [ ] N/A.NoEmployer contributions are subject to a vesting schedul
b. [ ] 100% for those Participants employed on

hired after such date, the vesting provisions select ow apply :‘
c. [ ] Thevesting provisions selected below apply.
Vesting for Employer Contributions.
d. [ ] 100% vesting. Participants are 100% vested i

requirement is greater than 1 Year
e. [ 1 Thefollowing vesting schedule, on aParticipant's Y ears of Service (or Periods of Serviceif the Elapsed Time

; 3years-40%; 4 years-60%; 5 years-80%; 6 years-100%
; 3years-75%; 4 years-100%
; 3years-60%; 4 years-80%; 5 years-100%

%; 5 years-100%
iberal as either 5. or 6. above in each year without switching between the two

Service Percentage

%
%
%
%
%
%
%

20. TOP-HEAVY VESTING (Plan Section 6.4(d))
If this Plan becomes a Top-Heavy Plan, the following vesting schedule, based on a Participant's Y ears of Service (or Periods of
Service if the Elapsed Time method is selected) shall be asfollows:
a [ ] N/A (theregular vesting schedule already satisfies one of the minimum top-heavy schedules).
b. [ ] 6Yea Graded: 0-1year-0%; 2years-20%; 3years-40%; 4 years-60%; 5 years-80%; 6 years-100%
c. [ ] 3Yea Cliff: 0-2 years-0%; 3 years-100%
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22.

RETIREMENT AGES

23.

24.

25.

Volume Submitter Money Purchase Plan

d. [ ] Other-Mustbeatleast asliberal as either b. or c. above in each year without switching between the two schedules.
Service Percentage

%
%
%
%
%
%
%

EXCLUDED VESTING SERVICE

a [ ] Noexclusions.

b. [ ] Servicepriortotheinitial Effective Date of the Plan or a predecessor plan.

c. [ ] Servicepriortothe computation period in which an Employee attains age 18.

VESTING FOR DEATH AND TOTAL AND PERMANENT DISABILITY
Regardless of the vesting schedule, Participants shall become fully Vested upon (select a. or al that apply of b. and c.):
1 N/A. Apply vesting schedule, or al contributions to the Plan are fully Vested.

Desth.

a [
b. [ ]
c. [ ] Tota and Permanent Disability.

NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.52) means the:

a [ ] dateof aParticipant's birthday (not to exceed 65th).

b. [ ] laterof aParticipant's birthday (not to exceed 65th) or the
first day of the Plan Y ear in which participation in the Plan comga

th) anniversary of the

NORMAL RETIREMENT DATE (Plan Section 1.53) means the:
a [ ] Participant'sNRA.

OR (select one)

b. [ ] firstdayofthemonth coincidingwith or next foll
first day of the month nearest the Participant's

© Q0

[
1
[

>
=
2.
<
g
<
O
2
(0]
S
Q,
=3
>
«Q
=3
=
=
o
=
=}
2
n
o
<)
=
«Q
(0]
v
2
=}
3

N/A. No Early Retirement provi

EARLY RETIREMENT DATE (Plan Sectio
a [] |
b. [ ] Ealy Retirement Date mean:

2. [1] ith or next following the date on whi ch a Participant satisfies the Early
3 [ 1] or next following the date on which a Participant satisfies the Early
AND, th

4. [

.. (leave blank i not applicable)
Y ears (or Periods) of Service for vesting purposes.
Y ears (or Periods) of Service for eligibility purposes.

COMPENSATION

26.

COMPENSATION (Plan Section 1.14) with respect to any Participant means:
a [ ] Wages, tipsand other compensation on Form W-2.

b. [ 1] Section3401(a) wages (wages for withholding purposes).

c. [ ] 415 safeharbor compensation.
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COMPENSATION shall be based on the following determination period:

d [ ] thePlanYear.

e. [ ] theFiscal Year coinciding with or ending within the Plan Year.

f. [ ] thecaendaryear coinciding with or ending within the Plan Year.

NOTE: TheLimitation Year for Code Section 415 purposes shall be the same as the determination period for Compensation
unless an alternative period is specified:

(must be a consecutive twelve month period).

ADJUSTMENTS TO COMPENSATION

g- [ ] N/A. No adjustments.

h. [ ] Compensation shall be adjusted by: (select al that apply)
1. [ ] including compensation which isnot currently includible in the Participant's gross income by reason of the

application of Code Sections 125 (cafeteria plan), 132(f)(4) (qualified transportation fringe), 402(¢)(3)

(401(k) plan), 402(h)(1)(B) (simplified employee pension plan), 414(h) (employer pickup contributions under

agovernmenta plan), 403(b) (tax sheltered annuity) or 457(b) (eligible deferred compensation plan)

excluding reimbursements or other expense allowances, fringe benefits (cash or non-cash), moving expenses,

deferred compensation (other than deferrals specified in 1. above) and welfare benefits

excluding Compensation paid during the determination period while not a Participant in the Plan

excluding overtime

excluding bonuses

excluding commissions

other:

(e.g., describe Compensation from the elections available above or g

group (e.g., no exclusions as to Division A Employees and excludéor

and/or describe another exclusion (e.g., exclude shift differential pay)).

N
—
—

No o Aw
———————
e

ination theregf
0 Divi

0 a Participant
B Employees);

NOTE: |If options4., 5., 6., or 7. are selected, the definition of Compensation could violate the g Scrimination rules.
NOTE: If the post-severance compensation provisions of the proposed @ade-Section 415 reguldtfons were used, complete
Appendix A (Specia Effective Dates and Other Permitted Elect!

CONTRIBUTIONSAND ALLOCATIONS

27. FORMULA FOR DETERMINING EMPLQOYER'S CONT, TION (PI ‘ ections 4.1 and 12.8) (Select all that apply
EXCEPT, ONLY ONE OF a, b. or c. may be selected)

a [ ] NON-INTEGRATED CONTRIBUTION AND A ATIO
1L [] ipant's Compensation.
211 % .
331 % vice worked while an Eligible Employee.

b. [ ] INTEGRATED CONT
Subject to the overall the Employer will contribute an amount equal to

%i pant's TOTAL Compensation, plus

2. age (see Note below)) of such Compensation in excess of:
3.
4, 100%) of the Taxable Wage Base. (see Note below)
5. age Base plus $1.00.
6. (not greater than the Taxable Wage Base). (see Note below)
NOTE: ibution percentage specified in 2. above may not exceed the lesser of the following limits

cumul &iive permitted disparity limit, the Employer will contribute an amount equal to the base plus excess
contribltion percentages, multiplied by the Participant's total Compensation.

1. The base percentage specified in 1. above.

2. 57%.

3. 4.3%if 4. or 6. above is more than 20% and less than or equal to 80% of the Taxable Wage Base.

4. 54%if 5. isselected or if 4. or 6. above is more than 80% of the Taxable Wage Base.

and sh#/be adjusted each year as appropriate. However, in the case of any Participant who has exceeded the

C. [ 1 NON-INTEGRATED CONTRIBUTION WITH AN INTEGRATED ALLOCATION

% (not to exceed 25%) of the total Compensation of al Participants eligible to share in the allocations and
such contribution shall be allocated in accordance with Plan Section 4.3(b)(2) based on a Participant's Compensation in

excess of:
1. [ ] TheTaxable Wage Base.
2. 11 % (not to exceed 100%) of the Taxable Wage Base. (see Note below)
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3. [ ] 80% of the Taxable Wage Base plus $1.00.
4. 11 % (not greater than the Taxable Wage Base). (see Note below)

NOTE: Theintegration percentage of 5.7% shall be reduced to:
1. 4.3%if 2. or 4. above is more than 20% and less than or equal to 80% of the Taxable Wage Base.
2. 54%if 3.isselected or if 2. or 4. above is more than 80% of the Taxable Wage Base.

d. [ ] 401(K)SAFE HARBOR CONTRIBUTIONS (Plan Section 12.8)

NOTE: Any service or employment conditions selected in Question 28. will not apply to the safe harbor contribution.

1. [ ] TheEmployer will make a Safe Harbor Nonelective Contribution to the account of each "eligible Participant”
in an amount equal to % (may not be less than 3%) of the Employee's Compensation.

FOR PURPOSES OF THE Safe Harbor Nonelective Contribution, the term "dligible Participant” means any Participant
who is eligible to make Elective Deferrals with the following exclusions:

2. [ 1 N/A.Noexclusions.

3. [ ] Exclusions (select adl that apply, if any):

a [ ] Highly Compensated Employees.

b. [ ] Employeeswho have not satisfied the greatest minimum age and service conditions permitted
under Code Section 410(a) (i.e., age 21 and 1 Year of Service), with the followigg.deemed effective
date of participation:

1. [ ] Thefirst day of the Plan Year in which the requi
2. [ ] Other:
(no later than the earlier of (a) 6 months after suchr
first day of thefirst Plan Y ear after such requirements ar8

yents are met.

c. [ 1 Other:
(must be a Highly Compensated Employee @ian.E N
permissive or mandatory disaggregation rul SSORREY ISEctions 1.401(k)-1(b)(4) and
1.401(m)-1(b)(4)).

SPECIAL EFFECTIVE DATE OF SAFE HARBOR:PROV I SIONE

4. [ 1 N/A.
5. [ ] Thesafeharbor provisions are effecti .\‘ng on or after:
(enter the first day of the Plan Year f ns are effective and, if necessary, enter any other

. The Employer will make a Prevailing Wage Contribution on behalf of
each Participant who performs bject to the Service Contract Act, Davis-Bacon Act or similar Federal, State,
or Municipal Prevailing W
ealth and wi
payments for the Partic ontheh

designated on Schedul to thi

option Agreement. The Prevailing Wage Contribution shall not be
forth in Question 15. nor to any service or employment conditions set

AND, shall Highl§#9Compensated Employees be excluded from receiving a Prevailing Wage Contribution?
3. [ ] VYes
4. [ 1 No.

f. [ ] NON-SAFE HARBOR CONTRIBUTION AND ALLOCATION (nondiscrimination testing under Code Section
401(a)(4) will be required)
The Employer will contribute an amount equal to % (base percentage) of each Participant's total
Compensation, plus % of such Compensation in excess of $

28. REQUIREMENTS TO SHARE IN ALLOCATIONS OF EMPLOY ER CONTRIBUTIONS AND FORFEITURES (select a. OR
b. and dl that apply of c., d., or e.)

a [ ] Noconditions. All Participants share in the allocations regardless of service completed during the Plan Y ear or
employment status at the end of the Plan Y ear. (skip to next Question.)
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b. [ ] Conditionsfor ParticipantsNOT employed at the end of the Plan Year.
1. [ ] A Participant must complete more than (not to exceed 500) Hours of Service (or (not to
exceed 3) months of service if the Elapsed Time method is selected).
2. [ 1 A Participant must complete aYear of Service (or Period of Serviceif the Elapsed Time method is selected).
(Could cause the Plan to violate coverage requirements under Code Section 410(b).)
3. [ ] Paticipantswill NOT sharein the allocations, regardless of service. (Could cause the Plan to violate
coverage requirements under Code Section 410(b).)
4. [ ] Participantswill sharein the alocations, regardless of service.
5 [ ] Other:
(must be definitely determinable, not subject to Employer discretion and may not require more than one Y ear
of Service (or Period of Serviceif the Elapsed Time method is elected)).

c. [ ] AND,Waiver of conditionsfor Participants NOT employed at the end of the Plan Y ear. Participants who are not
employed at the end of the Plan Y ear due to the following shall be eligible to share in the allocations regardless of the
above conditions (select all that apply):

1. [ ] Death.
2. [ ] Tota and Permanent Disability.
3. [ ] Earlyor Norma Retirement.

d. [ ] Conditionsfor Participants employed at the end of the Plan Year. (Options 2. and 3. could cause the Plan to violate
coverage requirements under Code Section 410(b).)
1. [ ] Noservicerequirement.

2. [ 1 A Participant must complete aYear of Service (or Period of Serviceif i od is selected).
3. [ ] A Participant must complete at least (not to exceed i€eduring the Plan
Year.

e. [ ] Code Section 410(b) fail-safe. If b.2. or 3. and/or d.2. or 3. is selected, shall the C

fail-safe provisions apply (Plan Section 4.3(m))?
1. [ 1] NoorN/A.
2. [ 1 Yes thePlan must satisfy theratio percentage test of

29. FORFEITURES (Plan Sections 1.34 and 4.3(€))
A. Timing of Forfeiture. Except as provided in Plan Section 1.34, a Forfiiure If no selection is made, b. will apply):
a [ ] N/A.(Mayonly beselected if al contributions age fully V estesk
b. [ 1] Asoftheearlier of (1) the last day of the PI in which @ie Former Participant incurs five (5) consecutive 1-
Y ear Breaksin Service, or (2) the distributj the entire \V elied portion of the Participant's Account.
c. [ ] Asofthelast day of the Plan Year in which'the Farmer Partiglient incurs five (5) consecutive 1-Year Breaksin
Service.

AND, the Forfeiture will be disposed of i

d. [ 1 ThePlanYearinwhichthe

e. [ ] ThePlanYear following in which the Forfeiture occurs.
B. Plan Expenses. May Forfeitu administrative expenses?

f.[ 1 Yes

g [ 1 No

Use of Forfeitur
Forfeitures will

oyer contribution and allocated in the same manner.
i. any Employer contribution.

[ ]
I

allocatedto al ipants eligible to share in the allocations of Employer contributions or Forfeituresin the same
proportion that Participant's Compensation for the Plan Y ear bears to the Compensation of all Participants for
such year.

k. [ 1 other:

(describe the treatment of Forfeitures in a manner that is definitely determinable and not subject to Employer
discretion; e.g., Forfeitures attributabl e to transferred balances from Plan X are alocated as additional
discretionary contributions only to former Plan X Participants).

30. ALLOCATION OF EARNINGS (Plan Section 4.3(c))

Allocation of earnings with respect to amounts which are not subject to Participant investment direction and which are

contributed to the Plan after the previous Vauation Date will be determined:

a [ ] N/A.All assetsin the Plan are subject to Participant investment direction.

b. [ 1] byusingaweighted average based on the amount of time that has passed between the date a contribution or distribution
is made and the prior Vauation Date.

c. [ ] bytreating one-half of al such contributions as being a part of the Participant's nonsegregated account balance as of the
previous Vauation Date.
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d. [ ] by usingthe method specified in Plan Section 4.3(c) (balance forward method).
e [ ] other:
(must be a definite predetermined formulathat is not based on Compensation, that satisfies the nondiscrimination
requirements of Regulation Section 1.401(a)(4)-4, and that is applied uniformly to al Participants).
31. TOP-HEAVY MINIMUM ALLOCATION

The minimum allocation requirements for any Top-Heavy Plan Y ear shall be applied (select one):
a [ ] OnlytoNon-Key Employee Participants.
b. [ ] Toboth Non-Key and Key Employee Participants.

DISTRIBUTIONS
32. FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6)

Distributions under the Plan may be madein (select al that apply):
a [ ] Lump-sums.

b. [ ] Substantially equal installments.

c. [ ] Partia withdrawals, provided the minimum withdrawal is$ (leave blank if no minimum).

d. [ ] Partia withdrawalsor installments are only permitted for required minimum distributions under Code Section
401(a)(9).

e. [ ] Other:

(must be definitely determinable and not subject to Employer discretion).

AND, the normal form of the Qualified Joint and Survivor Annuity will be ajoint and otherwise

selected below:
h.
i.

rvivor annuity

f. [ 1 N/A.
g. [ ] Joint and 100% survivor annuity.
[ 1 Jointand 75% survivor annuity.
[ 1 Jointand 66 2/3% survivor annuity.

ND, the Pre-Retirement Survivor Annuity (minimum spouse's death ben

[ T 100% of aParticipant'sinterest in the Plan.

k. [ 1 50% of aParticipant'sinterest in the Plan.
L[]

. % (may not be |ess than 50%) of aPay's interest e.PIan.
ND, distributions may be madein:

AND

m. [ ] Cashonly.

n. [ ] Cashonly (exceptfor insurance contracts,

0. [ ] Cashor property, except that the fo ation(s) apply:
(leave blank if there are no limit S on property distributions).

33. CONDITIONS FOR DISTRIBUTIO, PON TER ON OF EMPLOY MENT. Distributions upon termination of
employment pursuant to Plan g will not b e unless the following conditions have been satisfied:

e made administratively feasible following termination of employment.

e made as as administratively feasible after the Participant has incurred 1-Year

e(c of Severance if the Elapsed Time method is selected).

y’De made as soon as administratively feasible after the last day of the Plan Y ear coincident with or

g termination of employment.

d. [ ] Distributions mayds€imade as soon as administratively feasible after the last day of the Plan Y ear quarter coincident

with or next following termination of employment.

e. [ ] Distribution be made as soon as administratively feasible after the VValuation Date coincident with or next
following terMination of employment.

f. [ ] Distributions may be made as soon as administratively feasible after months have elapsed following
termination of employment.

0. [ 1 Nodistributions may be made until aParticipant has reached Early or Normal Retirement Date.

h. [ ] Other:
(must be objective conditions which are ascertainable and are not subject to Employer discretion except as
otherwise permitted in Regulation Section 1.411(d)-4 and may not exceed the limits of Code Section 401(a)(14) as
set forth in Plan Section 6.7).

or Participant loans).

B. Accounts of $5,000 or less.
i. [ 1] Sameasabove.
j- [ ] Distributions may be made as soon as administratively feasible following termination of employment.
k. [ 1 Distributionsmay be made as soon as administratively feasible after the Participant has incurred 1-Year
Break(s) in Service (or Period(s) of Severance if the Elapsed Time method is selected).

© 2008 SunGard Corbel LLC
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I. [ ] Distributionsmay be made as soon as administratively feasible after the last day of the Plan Y ear coincident with or
next following termination of employment.

m. [ ] Other:
(must be objective conditions which are ascertainable and are not subject to Employer discretion except as
otherwise permitted in Regulation Section 1.411(d)-4 and may not exceed the limits of Code Section 401(a)(14) as
set forth in Plan Section 6.7).

C. Participant consent (i.e., involuntary cash-outs). Should vested account balances less than a certain dollar threshold be
automatically distributed without Participant consent (mandatory distributions)?

NOTE: The Plan provides that distributions of amounts of $5,000 or less do not require spousal consent and are only paid
as lump-sums.

NOTE: If thisisan EGTRRA restatement and there are special effective dates for the Participant consent provisions,
complete n. or 0. based on the current Plan provisions and complete g. or r. below.

No, Participant consent isrequired for all distributions.
Y es, Participant consent is required only if the distribution is over:
1. [ ] $5000
[ 1 $1,000
331 % (less than $1,000)

© >
—_——
R

NOTE: If 2. or 3. isselected, rollovers will be included in determining t

AND, if thisis an EGTRRA restatement, the following apply:

D
p. [ ] N/A.Notan EGTRRA restatement.
g- [ ] Provisonsaboveat n. or o. apply to distributions made on or after March 28, 2005.
r. [ ] Provisonsaboveat n. or o. are effective for distributions m: r after
(enter adate |ater than March 28, 2005). The following appli such date but after March 28,
2005:
1. [ ] Nomandatory distributions.
2. [ 1 Participant consentisrequired only if the distributio
a [ ] $5000 4
b. [ ] $1000 o>
c[1 & (lesst
D. Exclusion of rolloversin determination of $5 ~In determining the $5,000 threshold (or other dollar threshold
in C. above) for the timing of distributio Istributions, or consent rules, effective for distributions made after
December 31, 2001, rollover contributj
s. [ ] included.

t. [ ] excluded.

DISTRIBUTIONS UPON DEA

Distributions upon the deat eceiving any benefits shall:
a [ ] i i ticipant or Beneficiary.
b. [ ] in withindiye g nated Benef|C| ary and be payable over the Iife (or over aperiod not exceeding

) years of death for al Beneficiaries.
5 ) years of death for al Beneficiaries, except that if the Beneficiary isthe
Participant's spouse, begin prior to December 31st of the year in which the Participant would have attained age 70 1/2
and be payable c’ thelife (or over a period not exceeding the life expectancy) of such surviving spouse.

oo
e

a ] In-servicedistributions are NOT permitted.
b. ] In-service distributions may be made to a Participant who has reached Normal Retirement Age but has not separated
from service.

IN-SERVICE DISTRIBUTIONS (Plan Section 6.11)
[
[

© 2008 SunGard Corbel LLC
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AND, in-service distributions are permitted from the following Participant Accounts:
1. [ ] AllAccounts.
2. [ 1T Onlyfromthefollowing Accounts (select al that apply):
a [ ] Account attributable to Employer contributions.
b. [ ] Rollover Account.
c. [ ] Transfer Account.
d [ ] Other:
(specify account(s) and conditions in a manner that is definitely determinable and not subject to
Employer discretion).
AND, the following limitations apply to in-service distributions
3. [ ] N/A. No additional limitations.
4. [ ] dditional limitations (select al that apply):

[ T Theminimum amount of adistributionis$ (may not exceed $1,000).

[ T Nomorethan distribution(s) may be made to a Participant during a Plan Y ear.
[ ] Distributions may only be made from accounts which are fully Vested.
[]

A
a
b.
C.
d. In-service distributions may be made subject to the following provisions:

(must be definitely determinable and not subject to discretion).

MISCELLANEOUS

36.

37.

38.

39.

LOANS TO PARTICIPANTS (Plan Section 7.6)
a [ ] LoansareNOT permitted.
b. [ ] Loansarepermitted.

DIRECTED INVESTMENTS (Plan Section 4.10)
a [ ] Participant directed investments are NOT permitted.
b. [ ] Participantdirected investments are permitted for:
1. [ ] AllAccounts.
2. [ 1 Thefollowing Participant Accounts (select al that ap
a [ ] Account attributable to Employer contributi
b. [ ] Rollover Account.

c. [ ] Transfer Account. 7
d [ ] Other:
(specify account(s) and conditionsin a mann

Employer discretion).

hat is definitely determinable and not subject to

AND, isit intended that the Plan co
investment direction?
3. [ ] No
4. [ ] YVYes

ISA Section 404(c) with respect to the accounts subject to Participant

ROLLOVERS (Plan Section 4.6
a [ ] Rolloverswill NO n.
b. [ ] Rolloverswill I ject to approval by the Administrator.

AND, distributiqis from a Participant's Rollover Account may be made:
3. [ ] aanytime.
4. [ ] only when the Participant is otherwise entitled to a distribution under the Plan.

HIGHLY COMPENSATED EMPLOY EE (Plan Section 1.38)
The top-paid group election and the calendar year data el ection are not used unless selected below (the selections made for the
latest year will continue to apply to subsequent Plan Y ears unless the Plan is amended):

a [ ] TheTop-Paid Group Election will be used for Plan Y ears beginning on or after

b. [ ] TheCalendar Year Data Election will be used for Plan Y ears beginning on or after

© 2008 SunGard Corbel LLC
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EGTRRA TRANSITION RULES

40.

41.

The following questions only apply if thisis an EGTRRA restatement (i.e., Question 6.c. is selected). If thisisnot an EGTRRA
restatement, then this Plan will not be considered an individually designed plan merely because the following questions are
deleted from the Adoption Agreement.

NOTE: Thefollowing provisions are designed to be left unanswered if the selections do not apply to the Plan.

MINIMUM DISTRIBUTIONS. The Code Section 401(a)(9) Fina and Temporary Treasury Regulations apply for purposes of

determining required minimum distributions for calendar years beginning with the 2002 calendar year unless otherwise selected

below (leave blank if not applicable):

a [ ] Applythe2001 Proposed Code Section 401(a)(9) Regulationsto all minimum distributions for the 2002 distribution
calendar year.

b. [ 1 Applythe 1987 Proposed Code Section 401(a)(9) Regulations to all minimum distributions for the 2002 distribution
calendar year.

c. [ ] Other:
(specify the date the Final and Temporary Regulations were first applied; e.g., the Final and Temporary Regulations
only apply to distributions for the 2002 distribution calendar year that are made on or after a specified date within 2002
or the Plan'sinitial Effective Dateiif later).

Required minimum distributions for calendar year 2001 were made in accordance with Code
Proposed Regulations, unless selected below:
d. [ ] Required minimum distributions for 2001 were made pursuant to the proposed i Section

401(a)(9) published in the Federal Register on January 17, 2001 (the "2001

EXCLUSION OF ROLLOVERS. If rollovers are excluded in determining whether the mandat ion threshold (e.g.,
$5,000) is met for the timing of distributions, form of distributions, or consent rules, then such pr
distributions made after December 31, 2001, unless an alternative effective date is selected belg e blank if not applicable):
a [ ] Rollover contributionswill be excluded only with respect to di sifilbutionSimace:afie

(Enter adate no earlier than December 31, 2001 or the Plan'sini .
b. [ ] Rollover contributionswill only be excluded with respect to Part] arated from service after
. (Enter adate. T he date mayl

/y?
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The adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is qualified under
Code Section 401 only to the extent provided in Rev. Proc. 2005-16.

The Employer may not rely on the advisory |etter in certain other circumstances or with respect to certain qualification requirements, which
are specified in the advisory |etter issued with respect to the Plan and in Rev. Proc. 2005-16. In order to have reliancein such
circumstances or with respect to such qualification requirements, application for a determination letter must be made to Employee Plans
Determinations of the Internal Revenue Service.

This Adoption Agreement may be used only in conjunction with the VVolume Submitter basic Plan document #01. This Adoption
Agreement and the basic Plan document shall together be known as SunGard Corbel LLC Defined Contribution Volume Submitter Plan
and Trust #01-003.

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the responsibility of the Employer and its
independent tax and legal advisors.

SunGard Corbel LLC will notify the Employer of any amendments made to the Plan or of the discontinuance or abandonment of the Plan.
Furthermore, in order to be eligible to receive such notification, the Employer agrees to notify SunGard Corbel LLC of any changein
address.

This Plan may not be used, and shall not be deemed to be aVolume Submitter Plan, unless an authorized representative of SunGard Corbel
LLC has acknowledged the use of the Plan. Such acknowledgment is for administeria purposes only. It the Employer is
using the Plan but does not represent that this Plan, including the choices selected on the Adoption A iewed by a

representative of the sponsor or constitutes a qualified retirement plan.

SunGard Corbel LLC

By:

With regard to any questions regarding the provisions of the Plan, adoption of the P
or write (this information must be completed by the sponsor of this Plan or its desig

visory letter from the IRS, call

Name:

/4
Address:

Telephone:
is Plan'tQ be executed on the date(s) specified below:

The Employer and Trustee (or Insurer) hereby

EMPLOYER:
(name of employer)

By:
DATE SIGNED
TRUSTEE (OR INSURE|
[ 1 Thesignature of the Trusteeor | pears on a separate agreement or Contract,
OR '
TRUSTEE OR INSURER DATE SIGNED
TRUSTEE OR INSURER DATE SIGNED
TRUSTEE OR INSURER DATE SIGNED
TRUSTEE OR INSURER DATE SIGNED

© 2008 SunGard Corbel LLC
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APPENDIX A
SPECIAL EFFECTIVE DATESAND OTHER PERMITTED ELECTIONS

Special effective dates. The following special effective dates apply: (Select a. or al that apply at b. - d.)

N/A. No special effective dates selected below.

Employer Contributions. The Employer Contribution provisions under Questions 27. and 28. are effective:

Distribution elections. The distribution el ections under Questions (Choose 32. - 36. as applicable) are effective:

Other special effective date(s):
For periods prior to the above-specified special effective date(s), the Plan termsin effect prior to its restatement under this
Adoption Agreement will control for purposes of the designated provisions. A specia effective date may not result in the
delay of aPlan provision beyond the permissible effective date under any applicable law.

B. Other Permitted Elections. Select a. or any of the following elections that apply at b. - o.:

a

b.

[ ]
[ ]

N/A. No other elections selected below.

1. [ ] Elgibility purposes.
2. [ 1 Vesting purposes.

Section 6§ n the event no valid designation of Beneficiary

Beneficiary if no beneficiary elected by Participant (Pl ‘
), the fol|@liing order of priority will be used:

exists, then in lieu of the order set forth in Plan Sectiol

(specify an order of beneficiaries; e.g., children per Stirpes, parents, anélllhen step-children).
Distribution from partially Vested account (Pl
separate account shall be established for
relevant time the Participant's Vested
(AB plus (R x D)) - (R x D) where
distribution and the other terms

h)). In lieu of the formula set forth in Plan Section 6.5(h), a
t's interest in the Plan as of the time of the distribution, and at any

on of the separate account will be equal to an amount determined as follows: P
the rativ,of the account balance at the relevant time to the account balance after

the same meagi in Plan Section 6.5(h).

ds (Pl?ecli ons 7.2(c)(5) and/or 7.3(b)(6)). The name(s) of the common,
Planis (are):

Common, collective or po

411(d)(6) prot .1(b)). The following are Code Section 411(d)(6) protected benefits that are

(specify the ts'and the accrued benefits that are subject to the protected benefits).

415 Limits when 2 def tribution plans are maintained (Plan Section 4.4).

If any Participant is covered'tinder another qualified defined contribution plan maintained by the Employer, or if the

Employer maintains fare benefit fund, as defined in Code Section 419(e), or an individual medical account, as defined

in Code Section 415(1%(2), under which amounts are treated as "annual additions" with respect to any Participant in this Plan,

then the provisions of Plan Section 4.4(b) will apply unless otherwise specified below:

1. [ ] Specify,inamannerthat precludes Employer discretion, the method under which the planswill limit total "annual
additions" to the "maximum permissible amount" and will properly reduce any "excess amounts':

Top-heavy duplications when 2 defined contribution plans are maintained (Plan Section 4.3(f)).

When a Non-Key Employee is a Participant in this Plan and another defined contribution plan maintained by the Employer,

indicate which method shall be utilized to avoid duplication of top-heavy minimum benefits:

1. [ 1T N/A. The Employer does not maintain another qualified defined contribution plan.

2. [ 1 Thefull top-heavy minimum will be provided in each plan.

3. [ ] A minimum, non-integrated contribution of 3% of each Non-Key Employee's 415 Compensation shall be provided
in the Money Purchase Plan (or other plan subject to Code Section 412).

© 2008 SunGard Corbel LLC



Volume Submitter Money Purchase Plan

4. [ ] Specify the method under which the Plans will provide top-heavy minimum benefits for Non-Key Employees that
will preclude Employer discretion and avoid inadvertent omissions, including any adjustments required under
Code Section 415:

NOTE: |If 3.or 4. isselected and both plans do not benefit the same Participants, then the uniformity requirement of the
Regulations under Code Section 401(a)(4) may be violated.

j. [ 1 Top-heavy duplicationswhen a defined benefit plan is maintained (Plan Section 4.3(i)).
When a Non-Key Employee is a Participant in this Plan and a non-frozen defined benefit plan maintained by the Employer,
indicate which method shall be utilized to avoid duplication of top-heavy minimum benefits: (If 2., 3., 4., or 5. is selected, 6.
must be completed.)

[ 1 N/A.

The full top-heavy minimum will be provided in each plan (if selected, Plan Section 4.3(i) shall not apply).

5% defined contribution minimum.

2% defined benefit minimum.

Specify the method under which the Plans will provide top-heavy minimum benefits for Non-Key Employees that

will preclude Employer discretion and avoid inadvertent omissions:

IENFAR I
————
e

NOTE: |If 3., 4., or 5. is selected and the defined benefit plan and this Plan do not benefit the same Participants, the
uniformity requirement of the Regulations under Code Section 401(a)(4) may be violated.

AND, the "present value" (Plan Section 9.2) for top-heavy purposes shall be based on:
6. [ ] Interest Rate:
Mortality Table:

7. [ 1 Theinterest rate and mortality table specified to determine "present value' for top-
benefit plan.

purposes in the defined

k. [ 1 Recognition of Servicewith other employers (Plan Sections 1.60 a , : the following employers (in

Contribution
Eligibility  Vesting Allocation

1. [ ] Employer name:

2. [ 1 Employer name:

3. [ ] Employer name:

<\" [ ] [ ] [ ]

4. [ ] Limitations:
ly on/foIOng 1/2/07 or credit al service with entities the Employer acquires after

(e.g., credit servi
12/31/06).

I. [ ] Post-severanceC i n 415) (Plan Section 1.14(g)). The post-severance Compensation provisions of
the Proposed 4 i 0 this Plan for Limitation Years and Plan Y ears beginning prior to July 1, 2007

(may not be earlier than 2005). Specify any special rules that apply to the application of the

Proposed (e.g., whether the Regulations apply solely for 415 Compensation or for Compensation used for

benefit or

m. [ ] Pre-amendment vestig schedule (Plan Section 6.4(Q)).
The vesting schedul e fias been amended to aless favorable schedule and the following schedule applies to Participants who
elected, pursuant to Plan Section 6.4(g), to continue vesting under the pre-amendment schedule (may only enter the vesting
schedule in the Plan prior to the amendment):

Service Percentage

%
%
%
%
%
%
%

© 2008 SunGard Corbel LLC
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n. [ ] Offsetif contributionsto leasing organization plan (Plan Section 1.46). The Employer will reduce allocations to this
Plan for any Leased Employee to the extent that the leasing organization contributes to or provides benefits under aleasing
organization plan to or for the Leased Employee and which are attributabl e to the Leased Employee's services for the

Employer.

o. [ ] Minimum distribution transitional rules (Plan Section 6.8(€)(5))

NOTE: This Section does not apply to (1) anew Plan or (2) an amendment or restatement of an existing Plan that never
contained the provisions of Code Section 401(a)(9) asin effect prior to the amendments made by the Small
Business Job Protection Act of 1996 (SBJPA).

The "required beginning date" for a Participant who is not a "five percent (5%) owner" is:

1. [ 1 April 1st of the calendar year following the year in which the Participant attains age 70 1/2. (The pre-SBJPA rules
continue to apply.)

2. [ ] April 1st of the calendar year following the later of the year in which the Participant attains age 70 1/2 or retires
(the post-SBJPA rules), with the following exceptions (select one or both and if no election is made, both will
apply effective as of January 1, 1996):

a []

b. [ ]

© 2008 SunGard Corbel LLC

A Participant who was already receiving required minimum distributions under the pre-SBJPA rules as

of (not earlier than January 1, 1996) was allowed to stop receiving

distributions and have them recommence in accordance with the post-SBJPA rules. Upon the

recommencement of distributions, if the Plan permits annuities as aform of distribution then the

following apply:

1. [ 1 N/A. Annuity distributions are not permitted.

2. [ 1 Upontherecommencement of distributions, the original i i will be
retained.

3. [ 1 Upontherecommencement of distributions, a new

(not earlier than January 1, 1996) was allowed to defer commencemen ions until retirement
The option to defer the commencement of distributions applied to al suc cipants unless elected
below:

1. [ ] Thein-servicedistribution option was §
70 1/2 in or after the calendar year that
the adoption date of the amendment andiies : ing the Plan into compliance with

SBJPA.
/

/y?



Volume Submitter Money Purchase Plan

APPENDIX B
ADMINISTRATIVE ELECTIONS

The following are optional administrative provisions. The Administrator may implement procedures that override any electionsin this
section without aformal Plan amendment. In addition, modifications to this Appendix B will not affect an Employer's reliance on an IRS
advisory letter or determination letter.

A. Loan Limitations. Note: the separate |oan program required by the DOL will override any inconsistent selections made bel ow.
(complete only if loans to Participants are permitted)

a []
b. [ 1]

B. Life Insurance. (Plan Section 7.5)

a [ ]
b. []

N/A. No loan limitations selected bel ow.
Limitations (select al that apply):
. [ ] Loanswill betreated as Participant directed investments.
Loans will only be made for hardship or financial necessity (as defined in the loan program).
The minimum loan will be $ (may not exceed $1,000).
A Participant may only have (e.g., one (1)) loan(s) outstanding at any time.
All outstanding loan balances will become due and payable in their entirety upon the occurrence of a
distributable event (other than satisfaction of the conditions for an in-service distribution (including a
hardship distribution), if applicable).
6. [ ] Loansarerepaid by (if left blank, then payroll deduction applies):
a [ ] payroll deduction
b. [ ] ACH (Automated Clearing House)
c. [ ] check
7. [ 1 Loanswill only be permitted from the following Participant Account;
no limitations apply):
[ T Account attributable to Employer contributions.
[ 1T Rollover Account.
[ T Transfer Account.
[]

grwdE
——————
P

ect all that app leave blank if

ocpow

Other:

AND, if loans are restricted to certain accounts, the li tion 72(p) and the adequate
security requirement of the DOL Regulations will be &
e. [ ] by determining thelimits by only consideringl Stricted accounts.

f. [ ] by determining thelimitstaki 0 account @Participant's entire interest in the Plan.

>

Life insurance may not be purchased.
Life insurance may be purchased...
1. [ ] attheoption of the Admini
2. [ 1 attheoption of the Parti

, the purchase of |n|t| ditionaWance will be subject to the following limitations:

AND, t
3. [ ] N/A.Nolimit
4 [ ] Limitaions pIy)%
a [ ] ini il”have a minimum face amount of $
b. [ i ct will have a minimum face amount of $
. Y ears (or Periods) of Service.
Y ears (or Periods) of Service while a Participant in the
on the Contract issue date.
. axi mum amount of all Contracts on behalf of a Participant may not exceed $
g. axi mum face amount of any life insurance Contract will be $
C. Plan Expenses. Will the F"n assess against an individual Participant's account certain Plan expenses that are incurred by, or are
attributable to, a particular Participant based on use of a particular Plan feature?
a [ ] No
b. [ 1 Yes
D. Rollover Limitations. Will the Plan accept rollover contributions and/or direct rollovers of distributions from the sources
specified below?
a [ ] No.
b. [ 1 VYes
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AND, indicate the sources of rollovers that will be accepted (select all that apply)

L[]

2. [ 1

3 [1]

© 2008 SunGard Corbel LLC

Direct Rollovers. The Plan will accept adirect rollover of an eligible rollover distribution from: (Check each

that applies or none.)

a [ ] aqudified plan described in Code Section 401(a) (including a 401(k) plan, profit sharing plan,
defined benefit plan, stock bonus plan and money purchase plan), excluding after-tax employee
contributions.

b. [ ] aqualfied plan described in Code Section 401(a) (including a 401(k) plan, profit sharing plan,
defined benefit plan, stock bonus plan and money purchase plan), including after-tax employee
contributions.

c. [ 1 aplandescribedin Code Section 403(a) (an annuity plan), excluding after-tax employee
contributions.

d. [ ] aplandescribed in Code Section 403(a) (an annuity plan), including after-tax employee
contributions.

e. [ ] aplandescribed in Code Section 403(b) (atax-sheltered annuity), excluding after-tax employee
contributions.

f. [ 1 aplandescribedin Code Section 403(b) (atax-sheltered annuity), including after-tax employee
contributions.

g. [ 1 aplandescribed in Code Section 457(b) (eligible deferred compensation plan).

Participant Rollover Contributionsfrom Other Plans (i.e., not viaadirect plan-to-plan transfer). The
Plan will accept a contribution of an eligible rollover distribution: (Check i none.)

a [ ] aqualified plan described in Code Section 401(a) (including il@8haring plan,
defined benefit plan, stock bonus plan and money purch
aplan described in Code Section 403(a) (an annuity pl
aplan described in Code Section 403(b) (atax-sheltered annui
aplan described in Code Section 457(b) (eligible deferred comp

aoo
———
e

contribution of the portion

it Would otherwise beincludiblein
36 Account (formerly known as an

2 A rollover fromaSIMPLE IRA is

Sbeen in the SIMPLE IRA for at least two years.

Participant Rollover Contributionsfrom IRAs. ThePlan will accept aro
of adistribution from atraditional IRA that is eligibl cji@iberoliétovesa
gross income. Rollovers from Roth IRAs or a Coverdd
Education IRA) are not permitted because they are not
allowed if the amounts are rolled over after, the individg

A

/y?
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PARTICIPATION AGREEMENT

The Affiliated Employer, by executing this Participation Agreement, elects to become a Participating Employer in the Plan, to continue
participation in the Plan or to cease status as a Participating Employer. The Participating Employer accepts, and agrees to be bound by, al
of the elections granted under the provisions of the Volume Submitter Plan as made by the Signatory Employer to the Execution Page of
the Adoption Agreement, except as otherwise provided in this Participation Agreement. The Participating Employer also agreesto the
Signatory Employer's future amendment or termination of the Plan in accordance with Articles V111 and X1 of the Plan. [Note: Each
Participating Employer must execute a separate Participation Agreement.]

A. AFFILIATED EMPLOYER INFORMATION

a Name
b. Address:
Street
City State Zip
c. Telephone:

d. Taxpayer Identification Number (TIN):

e. Fisca Year:

B. EFFECTIVE DATE(S)

f. [ 1] NEW PLAN. The Participating Employer's adoption of this Plan constitutes the adoption 0

Employer, effective as of:

g. [ ] RESTATEMENT. The Participating Employer's adoption of this Plan constitutes the adopti
restatement of the Plan effective as of: e with the

originally commenced participation in the Plan effective as of:

h. [ ] RESTATEMENT AND MERGER. The Participating Employer's ado

restatement of the Participating Employer's plan known

effective: which planisbei ged into

i. [ ] CESSATION. The Participating Employer is ceasin participation i

j. [ 1 SPECIAL EFFECTIVE DATES:

by the Participating

an amendment and
arti cipating Employer having

constitutes the amendment and
and originally

sp an effective as of:
th@)Pl an effective as of:

C. ALLOCATION OF CONTRIBUTIONS AND FORFEITU

Contributions and Forfeitures will be alocated to

that apply at I. - m.)

k. [ 1 N/A.

I. [ ] Contributionsmade by aPartici
Employer.

m. [ ] Forfeitures of amounts attri
Participating Employer

Icipating Employers unless a selection is made below (select k. or al

g Empl oyer\vvy be allocated to Participants employed by such Participating

artici p* Employer will only be used for the benefit of the Participants of such

PARTICIPATING EMPLOY ER;

employer)
By:
DATE SIGNED
SIGNATORY EMPLOYER:
(name of employer)
By:
DATE SIGNED

Acceptance by the Trustee (or Insurer) (only required if the duties of the Trustee (or Insurer) are affected).
[ 1 Thesignature of the Trustee or Insurer appears on a separate agreement or Contract,

OR

TRUSTEE OR INSURER DATE SIGNED
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MULTIPLE EMPLOYER PARTICIPATION AGREEMENT

[ 1 Check hereif not applicable and do NOT complete the balance of this page

The Affiliated Employer, by executing this Multiple Employer Participation Agreement, elects to become a Participating Employer in the
Plan, to continue participation in the Plan or to cease status as a Participating Employer. The Participating Employer accepts, and agreesto
be bound by, all of the elections granted under the provisions of the Volume Submitter Plan as made by the Signatory Employer to the
Execution Page of the Adoption Agreement, except as otherwise provided in this Multiple Employer Participation Agreement and by
Article X1V. The Participating Employer also agrees to the Signatory Employer's future amendment or termination of the Plan in
accordance with Articles VIII and X1 of the Plan. [Note: Each Participating Employer must execute a separate Multiple Employer
Participation Agreement.]

A.

AFFILIATED EMPLOYER INFORMATION

a Name
b. Address:
Street
City State Zip
c. Telephone:

d. Taxpayer Identification Number (TIN):

e. Fisca Year:

EFFECTIVE DATE(S)
f. [ 1] NEW PLAN. The Participating Employer's adoption of this Plan constitutes the adoption of
Employer, effective as of
g- [ ] RESTATEMENT. The Participating Employer's adoption of thisPl
restatement of the Plan and effective as of
originally commenced participation in the Plan effective as of

plan by the Participating

arti cipating Employer having

h. [ ] RESTATEMENT AND MERGER. The Participating Emgloyer's ado this Plan constitutes the amendment and
restatement of the Participating Employer's plan know, g and originally effective
which planis g merged into effective as of:
i. CESSATION. The Participating Employer is ceasing’its participation iflithe Plan effective as of

[ ]
j. [ ] SPECIAL EFFECTIVE DATES:

ALLOCATION OF CONTRIBUTIONS AND FO, S (for Non-standardized plans only)
Contributions and Forfeitures will be allocated er for Participating Employers unless a selection is made below (select a. or b.

and/or c.)

a [ ] NA

b. [ ] Contributionsmade by a Parti i|l"only be allocated to Participants employed by such Participating
Employer.

c. [ ] Forfeituresof amounts
Participating Emplg

g Employer will only be used for the benefit of the Participants of such

PROFESSIONAL EMP,
This Plan shall be for
a [ ] No
b. [ ] Yes

mployer Organization (PEO):

PARTICIPATING EMPLOY ERELECTIONS

The following provisions are ed by the Participating Employer and override any selection made on the Adoption Agreement for
this Participating Employer. The selections made below should correspond with the selections made at F. below:

a Eligible Employees (replaces selections made at Question 14.)

Conditions of Eligibility (replaces selections made at Question 15.)

Effective Date of Participation (replaces selections made at Question 16.)

Vesting of Participant's Interest (replaces selections made at Question 19.)

Employer Contributions (includes Prevailing Wage Contributions) (replaces selections made at Question 27.)

Loans (replaces selections made at Question 37.)

[ S —

[
b. [
c [
d [
e [
f. [
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F. THEPARTICIPATING EMPLOYER MAKES THE FOLLOWING ELECTIONS:

1. ELIGIBLE EMPLOYEES (Plan Section 1.25) means al Employees (including Leased Employees) EXCEPT for the following
Employees: (select al that apply below)
a [ ] N/A.Noexclusions.
b. [ ] Thefollowing are excluded:

Union Employees (as defined in Plan Section 1.25)

Nonresident Aliens (as defined in Plan Section 1.25)

Highly Compensated Employees

grwdE
——————
e

Leased Employees

Part-time/Temporary/Seasonal Employees. A part-time, temporary or seasonal Employee is an Employee whose

regularly scheduled Service islessthan Hours of Service in the relevant eligibility computation period
6. [ ] Other:

(must be definitely determinable, may not be based on age or length of service (except as provided in 5. above) or
level of compensation, and, if using the average benefits test to satisfy Code Section 410(b) coverage testing, must
be a reasonable classification)

2. CONDITIONSOF ELIGIBILITY (Plan Section 3.1)
Any Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following (select either a. OR b. and c., and if
applicable, d.):

a [ ] Noageor servicerequired.
b. [ ] Completion of the following service requirement which is based on Y ears of Service
Time Method is selected):
[ T No servicerequirement

6 months of service

1 Year of Service

1 1/2 Years of Service

2 Years of Service

(not to exceed 1,000) Hours of Service witl

Eligible Employee's employment commencement date. If a

Service during the specified time period, the Employeeis s

above.

7. 11 (not to exceed 12) consecutive mo f employ
commencement date. If an Employee do complete the
the 1 Year of Service requirement in b.3.

8. [ ] Other:
(must be an age or service requirement

U~ wWNE
——————
NN

(ROt to exceed 12) months from the
compl ete the stated Hours of
of Servicerequirement in b.3.

\!’ from the Eligible Employee's employment
'umber of months, the Employee is subject to

y determinable and may not exceed 2 Y ears of Service).

NOTE: If morethan 1 Year of Serviceissel

NOTE: If the service requirement isor incl afract a year, then an Employee will not be required to complete any specified
number of Hours of Servicetor e credit for ional year. If expressed in months of service, then an Employee
will not be required to compl ecified nu f Hours of Service in a particular month, unless selected in b.6.
above. In both cases, the PI e Elap ime method to determine service.

NOTE: Year of Service means Time method is chosen.

, 100% immediate vesting is required.

c. [ ] Attanment of age;

2. []
3 [1]
4[]

: (may not exceed 21)
d. [ ] AND, theservice andlor equirements specified above shall be waived with respect to any Eligible Employee who was
employed on l’ and such Eligible Employee shall enter the Plan as of such date.
The requirements to b&waived are (select al that apply):

1. [ ] servicerequirement (will let part-time Eligible Employees into the Plan)
2. [ 1 agerequirement
3. [ ] other

(e.g., waived for a specific division or for employees covered by a Code Section 410(b)(6)(C) acquisition).

3. EFFECTIVE DATE OF PARTICIPATION (Plan Section 3.2)
An Eligible Employee who has satisfied the digibility requirements will become a Participant of the Plan as of:
a [ ] thedatesuch requirementsare met.
b. [ ] thefirstday of the month coinciding with or next following the date on which such requirements are met.
c. [ ] thefirstday of the Plan Year quarter coinciding with or next following the date on which such requirements are met.
d. [ ] theearlier of thefirst day of the seventh month of the Plan Y ear or the first day of the Plan Y ear coinciding with or next
following the date on which such requirements are met.
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the first day of the Plan Y ear coinciding with or next following the date on which such requirements are met. (Eligibility
must be six months of service (or 1 1/2 Y ears (or Periods) of Service if 100% immediate Vesting is selected) or less and age
must be 20 1/2 or less.)

the first day of the Plan Y ear in which such requirements are met.

the first day of the Plan Y ear in which such requirements are met, if such requirements are met in the first 6 months of the
Plan Year, or as of thefirst day of the next succeeding Plan Y ear if such requirements are met in the last 6 months of the
Plan Year.

other:

provided that an Eligible Employee who has satisfied the maximum age (21) and service requirements (1 Y ear (or Period) of
Service (or more than 1 year if full and immediate vesting)) and who is otherwise entitled to participate, shall commence
participation no later than the earlier of (a) 6 months after such requirements are satisfied, or (b) the first day of thefirst Plan
Y ear after such requirements are satisfied, unless the Employee separates from service before such participation date.

VESTING OF PARTICIPANT'S INTEREST (Plan Section 6.4(b))

a

b.

C.

[ ]
[ ]

[ ]

N/A. No Employer contributions are subject to a vesting schedule (skip to Question 5).

100% for those Participants employed on (enter date). For those Participants hired
after such date, the vesting provisions selected below apply:

The vesting provisions selected below apply.

Vesting for Employer Contributions.

d.

e.

a

[ ]
[ ]

[ ]

100% vesting. Participants are 100% vested in Employer contributions upon entering Pl
requirement is greater than 1 Y ear (or Period) of Service.)

The following vesting schedul e, based on a Participant's Y ears of Service (or Periol
is selected), applies to Employer contributions:
6 Year Graded: 0-1year-0%; 2 years-20%; 3years-40%; 4 years-60%; ears-100%
4 Year Graded: 1year-25%; 2 years50%; 3years-75%; 4 years-100%
5Year Graded: 1year-20%; 2 years-40%; 3years-60%; 4 years-80%; 5y
3 Year Cliff: 0-2 years-0%; 3 years-100%
7 Year Graded: 0-2 years-0%; 3 years-20%; 4 years-409
5 Year CIiff: 0-4 years-0%; 5 years-100%

Other - Must be at least as liberal as either 5. or 6. abovein i switching between the two

schedules:
Service / P

NouoprwdhpE
——— —————_—
e

N ?L LOCATION

1 oI Participant's Compensation.

2.

3. ce worked while an Eligible Employee.

INTEGRA

Subject to mitted disparity limits, the Employer will contribute an amount equal to

1 [1] centage) of each Participant's TOTAL Compensation, plus

2 [1 contribution percentage (see Note below)) of such Compensation in excess of:
3. [ ] TheTaxablghlVage Base.

4. [ ] % (hot to exceed 100%) of the Taxable Wage Base. (see Note bel ow)

5. [ 1] 80% of the Taxable Wage Base plus $1.00.

6. [ 1 & (not greater than the Taxable Wage Base). (see Note below)

NOTE: The excess contribution percentage specified in 2. above may not exceed the lesser of the following limits and
shall be adjusted each year as appropriate. However, in the case of any Participant who has exceeded the
cumulative permitted disparity limit, the Employer will contribute an amount equal to the base plus excess
contribution percentages, multiplied by the Participant's total Compensation.

1. The base percentage specified in 1. above.

2. 57%.

3. 4.3%if 4. or 6. above is more than 20% and less than or equal to 80% of the Taxable Wage Base.
4. 5.4%if 5. isselected or if 4. or 6. above is more than 80% of the Taxable Wage Base.
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c. [ ] NON-INTEGRATED CONTRIBUTION WITH AN INTEGRATED ALLOCATION
% (not to exceed 25%) of the total Compensation of all Participants eligible to share in the allocations and such
contribution shall be allocated in accordance with Plan Section 4.3(b)(2) based on a Participant's Compensation in excess of:
] The Taxable Wage Base.
] % (not to exceed 100%) of the Taxable Wage Base. (see Note below)
] 80% of the Taxable Wage Base plus $1.00.
1 ¢ (not greater than the Taxable Wage Base). (see Note below)

PR

NOTE: Theintegration percentage of 5.7% shall be reduced to:
1. 4.3%if 2. or 4. above is more than 20% and less than or equal to 80% of the Taxable Wage Base.
2. 54%if 3.isselected or if 2. or 4. above is more than 80% of the Taxable Wage Base.

d. [ ] 401(K)SAFE HARBOR CONTRIBUTIONS (Plan Section 12.8)

NOTE: Any service or employment conditions selected in Question 28. of the Adoption Agreement or Question 6. on the
Multiple Employer Participation Agreement will not apply to the safe harbor contribution.

1. [ 1 TheEmployer will make a Safe Harbor Nonelective Contribution to the account of each "dligible Participant” in
an amount equal to % (may not be less than 3%) of the Employee's Compensation.

FOR PURPOSES OF THE Safe Harbor Nonelective Contribution, the term "dligible Participant” means
is eligible to make Elective Deferrals with the following exclusions:
2. [ 1T N/A.Noexclusions.
3. [ ] Exclusions (select al that apply, if any):

a [ ] Highly Compensated Employees.

b. [ ] Employeeswho have not satisfied the greatest minimum age and servi

Participant who

participation:
1. [ ] Thefirstday of the Plan Year in which
2. [ ] Other:
(no later than the earlier of (a) 6 months
day of thefirst Plan Y ear after such req

ts are satisfied).
c. [ ] Other:
(must be a Highly Compensat
or mandatory disaggregation rules of

who can be excluded under the permissive
jons 1.401(k)-1(b)(4) and 1.401(m)-1(b)(4)).

loyee or an B

[ 1 N/A.

[ 1 Thesafeharbor provisions fective for Plan Y ears beginning on or after:
(enter the first day of the, which the provisions are effective and, if necessary, enter any other specia

ovisions).

SPECIAL EFFECTIVE DATE OF SAFE HARB
4.
5.

}gmpl oyer will make a Prevailing Wage Contribution on behalf of each
Service Contract Act, Davis-Bacon Act or similar Federal, State, or

ling Wage Contribution shall be an amount equal to the balance of the fringe
h Participant (after deducting the cost of cash differential payments for the

Participant who perform
Municipa Prevailing

hin Question 15. of the Adoption Agreement or Question 2. on the Multiple Employer Participation

S or employment conditions set forth in Question 28. of the Adoption Agreement or Question
6. on the Multiple Employer Participation Agreement; and will be 100% V ested.

AND, shall the Prevau*g Wage Contribution made on behalf of a Participant for aPlan Y ear reduce (offset) other
Employer contributions alocated or contributed on behalf of such Participant for the Plan Year?

1. [ 1 No,thePrevailing Wage Contribution will be in addition to other Employer contributions.

2. [ 1 Yes, itwill offset any other Employer contributions under the Plan.

Yes.

AND, shall Highly Compensated Employees be excluded from receiving a Prevailing Wage Contribution?
3 [ 1
4. [ 1 No.

f. [ ] NON-SAFE HARBOR CONTRIBUTION AND ALLOCATION (nondiscrimination testing under Code Section
401(a)(4) will be required)

The Employer will contribute an amount equal to % (base percentage) of each Participant's total Compensation,
plus % of such Compensation in excess of $
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6. REQUIREMENTSTO SHARE IN ALLOCATIONS OF EMPLOYER CONTRIBUTIONS AND FORFEITURES (select a. or b.
AND all that apply of c. or d.)
a [ ] Noconditions. All Participants share in the all ocations regardless of service completed during the Plan Y ear and
employment status at the end of the Plan Y ear. (skip to next Question.)
b. [ ] Conditionsfor Participants NOT employed at the end of the Plan Year.
1. [ ] A Participant must complete more than (not to exceed 500) Hours of Service (or (not to
exceed 3) months of serviceif the Elapsed Time method is selected).
2. [ 1 A Participant must complete aYear of Service (or Period of Serviceif the Elapsed Time method is selected).
(Could cause the Plan to violate coverage requirements under Code Section 410(b).)
3. [ ] Participantswill NOT share in the alocations, regardless of service. (Could cause the Plan to violate coverage
requirements under Code Section 410(b).)
4, [ ] Participantswill sharein the allocations, regardiess of service.
5 [ ] Other:
(must be definitely determinable, not subject to Employer discretion and may not require more than one Y ear of
Service (or Period of Serviceif the Elapsed Time method is elected)).

AND, Waiver of conditionsfor Participants NOT employed at the end of the Plan Y ear. Participants who are not
employed at the end of the Plan Y ear due to the following shall be eligible to share in the allocations regardless of the above
conditions (select all that apply)

6. [ ] Death.

7. [ 1 Tota and Permanent Disability.
8. [ ] Early or Norma Retirement.

c. [ ] Conditionsfor Participants employed at the end of the Plan Year. (Options toviolate
coverage requirements under Code Section 410(b).)
1. [ 1T Noservicerequirement.
2. [ 1 A Participant must complete aYear of Service (or Period of Serviceif the Elapsed ethod is selected).
3. [ ] A Participant must complete at |east (not t vice during the Plan Y ear.

d. [ ] Code Section 410(b) fail-safe. If b.2. or 3. and/or c.2. or 3. is select
fail-safe provisions apply (Plan Section 4.3(m))?
1. [ 1 NoorN/A.
2. [ 1 Yes thePlan must satisfy theratio percentage test of Code

7. LOANSTO PARTICIPANTS (Plan Section 7.6)
a [ ] LoansareNOT permitted.
b. [ ] Loansarepermitted.

Loan Limitations. Note: the separate |oan progr
(applies only if loans to Participants are permitt;
c. [ ] N/A.Noloan limitations selected
d. [ ] Limitations (select all that appl

y the DOL will override any inconsistent selections made below.

1. [ ] Loanswill be treat aRarticipant di investment.
2. [ 1 Loanswill only b nancial necessity (as defined in the loan program).
3. [ 1 Theminimu ;| (may not exceed $1,000).
4. [ ] i (e.g., one (1)) loan(s) outstanding at any time.
5 1 ecome due and payable in their entirety upon the occurrence of a distributable
the conditions for an in-service distribution (including a hardship distribution), if
6. [ ] an: if left blank, then payroll deduction applies):
a [ ] uction
b. [ ] ACH
c. [ ] chésk
7. [ 1 Loanswill only be permitted from the following Participant Accounts (select al that apply or leave blank if no
limitations apply):
a [ ] Account attributable to Employer contributions.
b. [ ] Rollover Account.
c. [ ] Transfer Account.
d. [ ] Other:

AND, if loans are restricted to certain accounts, the limitations of Code Section 72(p) and the adequate security
requirement of the DOL Regulations will be applied:

e. [ ] bydetermining thelimits by only considering the restricted accounts.

f. [ 1 bydetermining thelimitstaking into account a Participant's entire interest in the Plan.
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PARTICIPATING EMPLOYER:

(name of participating employer)

By:
DATE SIGNED
SIGNATORY EMPLOYER:
(name of employer)
By:
DATE SIGNED

Acceptance by the Trustee (or Insurer) (only required if the duties of the Trustee (or Insurer) are affected).
[ 1 Thesignature of the Trustee or Insurer appears on a separate agreement or Contract,

OR

TRUSTEE OR INSURER DATE SIGNED

A

/»?
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