Non-Standardized Non-Integrated Defined Benefit Plan

ADOPTION AGREEMENT FOR
SUNGARD BUSINESSSYSTEMSLLC
NON-STANDARDIZED NON-INTEGRATED DEFINED BENEFIT
PROTOTYPE PLAN

CAUTION: Failureto properly fill out this Adoption Agreement may result in disqualification of the Plan.
EMPLOYER INFORMATION

(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in this Employer Information
Section.)

1. EMPLOYER'SNAME, ADDRESS, TELEPHONE NUMBER AND TIN
Name:
Address:
Street
City Zip
Telephone:

Taxpayer |dentification Number (TIN):

2. TYPE OF ENTITY
a [ Corporation (including Tax-exempt or Non-profit Corpo

Professional Service Corporation

S Corporation

Limited Liability Company that is tax

1. [ ] apartnership or sole propri

2. [ 1 aCorporation

3. [ ] anSCorporation

e. [ ] SoleProprietorship

f. [ 1 Partnership (including Li

g [ ] Other:

[ S —

b. [
c |
d [

(must be the period used for IRS reporting purposes)

4, AFFILIATED EMPL PARTICIPATING EMPLOYERS. Is the Employer a member of a controlled group or an affiliated

a [ ] No.

b. [ 1 Yes, Employerisamember of (select one or both):
1. [ ] acontrolled group
2. [ 1 anédffiliated service group

Y es. (Complete a Participation Agreement for each Participating Employer.)

AND, will any of the Affiliated Employers adopt the Plan as Participating Employers?
3 [ ]
4. [ 1 No. (ThePlan could fail to satisfy the Code Section 410(b) coverage rules.)

PLAN INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Questions 8. through 10.)

5. PLAN NAME:
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Non-Standardized Non-Integrated Defined Benefit Plan

6. EFFECTIVE DATE (anew Plan must choose a.; arestated plan must choose b. or c.; d., e, and f. are optional)

a [ ] Thisisanew Plan effective as of (hereinafter called the "Effective Date").
(May not be earlier than thefirst day of the Plan Y ear in which the Plan is executed).

b. [ ] Thisisanamendment and restatement of a previously established qualified plan of the Employer which was originally
effective . The effective date of this amendment and restatement is

(hereinafter called the "Effective Date").

c. [ ] FOREGTRRA RESTATEMENTS: Thisisan amendment and restatement to bring a plan into compliance with the
Economic Growth and Tax Relief Reconciliation Act of 2001 ("EGTRRA") and other legislative and regulatory
changes. The Plan's original effective date was . Except as specifically
provided in the Plan, the effective date of this amendment and restatement is
(hereinafter called the "Effective Date"). (May enter arestatement date that is the first day of the current Plan Y ear, but
in no event earlier than the first day of the Plan Y ear beginning in 2002). The Plan contains appropriate retroactive
effective dates with respect to provisions for the appropriate laws.)

d. [ ] Amendment by page substitution. Thisis an amendment by substitution of certain pages of this Adoption Agreement.

Identify the page(s) being replaced:
Effective Date of such changes:
e. [ ] Specid Effective Dates. The following special effective date(s) appl

an, the corresponding

prior provision(s) of the Plan apply before the specia effective date(s). Nol ive date may not delay a
provision beyond the permissible effective date under any applicable law requ
f. [ 1 ThisPlanisafrozen Plan effective
7. PLAN YEAR means the 12 consecutive month period:
Beginning on (eg., 1st)
month day
and ending on '
month day
EXCEPT that there will be a Short Plan Year (if the ive date of participation is based on aPlan Y ear, then coordinate with
Question 15.):

a [] NA

b. [ ] beginningon (e.g., uly 1, 2007)

year
and ending on
year
8.
9 RUSTE
[ 1] led exclusively with Contracts and the name of the Insurer(s) is:

(€ @
(if more than 2, add names to signature page).
b. [ 1 Individual Trustee(s) who serve as discretionary Trusteg(s) over assets not subject to control by a corporate Trustee.
(Add additional Trustees as necessary.)
Name(s) Title(s)

Address and Telephone number:
1. [ ] UseEmployer address and telephone number.
2. [ 1 Useaddressand telephone number below:

Address:

Street

City State Zip
Telephone:
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Non-Standardized Non-Integrated Defined Benefit Plan

c. [ 1 Corporate Trustee
Name:
Address:

Street

City State Zip

Telephone:
AND, if the Trustee is a corporate Trustee, it shall serve as:

1. [ ] aDirected (nondiscretionary) Trustee over al Plan assets (select a. or leave blank if not applicable)

a [ ] exceptforthefollowing:

2. [ ] aDiscretionary Trustee over al Plan assets (select a. or leave blank if not applicable)

a [ ] exceptforthefollowing:

AND, shall aseparate trust agreement that is approved by the IRS for use with this Pr,

d [ ] No

e [ ] Yes

NOTE: If Yesisselected, an executed copy of the trust agreement between yer must be attached to
this Plan. The Plan and trust agreement will be read and construed together. lities, rights and powers of

the Trustee shall be those specified in the trust agreement.

10. PLAN ADMINISTRATOR'S NAME, ADDRESS AND TELEP
(If none is named, the Employer will be the Plan Administrator.)
a [ ] Employer (Use Employer address and tel ephone number
b. [ ] Usename, addressand telephone number below:

Name:
Address:

Str

State Zip
Telephone:
11. CONSTRUCTION OF PLA
This Plan shall be govern |laws of the r commonwealth where the Employer's (or, in the case of a corporate

Trustee (or Insurer), suc Insur principal place of businessislocated unless another state or commonwealth is

12.

day
ELIGIBILITY R

13. ELIGIBLE EMPLQOYEES (Plan Section 1.22) means all Employees (including Leased Employees) EXCEPT for the following

Employees: Q
a [ ] N/A.Noexclusions.

b. [ ] Thefollowing are excluded (select one or more):

1. [ ] UnionEmployees (asdefined in Plan Section 1.22)

2. [ 1T Nonresident diens (as defined in Plan Section 1.22)

3. [ ] Highly Compensated Employees

4. [ ] Leased Employees

5. [ ] Part-time/Temporary/Seasona Employees. A part-time, temporary or seasonal Employeeis an Employee
whose regularly scheduled Serviceisless than Hours of Servicein therelevant eligibility
computation period. However, if any such excluded Employee actually completesa'Y ear of Service (or
Period of Serviceif the Elapsed Time method is selected), then such Employee will no longer be part of this
excluded class.

6. [ ] Other: (Must be definitely determinable, may not be based on age

or length of service (except as provided in 5. above), and, if using the average benefits test to satisfy Code
Section 410(b) coverage testing, must be a reasonable classification. In addition, the specified exclusions
cannot result in the group of Nonhighly Compensated Employees participating under the Plan being only those
Nonhighly Compensated Employees with the lowest amount of Compensation and/or the shortest periods of
service and who may represent the minimum number of these Employees necessary to satisfy coverage under
Code Section 410(b).)
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15.

Non-Standardized Non-Integrated Defined Benefit Plan

CONDITIONS OF ELIGIBILITY (Plan Section 3.1)
Any Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following (select either a. OR b. and c.;
d. and e. are optional):
a [ ] Noageor service required.
b. [ T Completion of the following service requirement which is based on Y ears of Service (or Periods of Serviceif the
Elapsed Time Method is selected):
No service requirement
6 months of service
1 Year of Service
1 1/2 Years of Service
2 Years of Service
(not to exceed 1,000) Hours of Service within (not to exceed 12) months from the
Eligible Employee's employment commencement date. If an Employee does not complete the stated Hours of
Service during the specified time period, the Employee is subject to the Y ear of Service requirement in b.3.
above.
7. [ 1] (not to exceed 12) consecutive months of employmeg igibl i8IMpl oyee's employment
commencement date. If an Employee does not complete the g i
subject to the 1 Y ear of Service requirement in b.3. above:
8. [ ] Other: (must be an agé i irement that is definitely
determinable and may not exceed age 21 and 2 Y ears of Service)
NOTE: If morethan 1 Year of Serviceis selected, 100% immediate vesting is required.
NOTE: If the service requirement isor includes a fractiona yea y
specified number of Hours of Service to receive credit fd
an Employee will not be required to complete any specif
selected in b.6. above. In both cases, the Plan must use thgll
NOTE: Year of Service means Period of Service if Ebapsed Timelil

ok wpnE
— et —
e

f expressed in months of service, then
of Servicein aparticular month, unless
ethod to determine service.

od is chosen.

c. [ 1 Attainmentof age:

1. [ ] Noagerequirement

2. [] 2012

3 []1 22

4. [ ] Other: (may not exceed 21)

requirements specified above shall be waived if employed on
Eligible Employee unless 3. is selected below. Such Employee shall enter the Plan as of

*ﬁ 1. and/or 2. AND 3. if applicable):
i art-time Eligible Employees into the Plan)

BIVEr i : (e.g., employees of a specific division or employees
@ 2 ion 410(b)(6)(C) acquisition).

as a Participant unless the eligibility conditions set forth above have been satisfied. (If not selected, current
Participan t need to complete the eligibility conditions set forth above.)

d. [ ] AND,theserviceand/o

EFFECTIVE DATEOF PARTICIPATION (ENTRY DATE) (Plan Section 3.2)
An Eligible Employge who has satisfied the eligibility requirements will become a Participant in the Plan as of:

a [ ] thedatesuch requirementsare met.

b. [ ] thefirstday of the month coinciding with or next following the date on which such requirements are met.

c. [ 1 thefirstday of thePlanYear quarter coinciding with or next following the date on which such requirements are met.
d. [ ] theearlier of thefirst day of the Plan Year or thefirst day of the seventh month of the Plan Y ear coinciding with or

next following the date on which such requirements are met.

e. [ ] thefirstday of the Plan Year coinciding with or next following the date on which such requirements are met.
(Eligibility must be six months of service (or 1 1/2 Years (or Periods) of Service if 100% immediate vesting is selected)
or less and age must be 20 1/2 or less.)

f. [ ] thefirst day of thePlan Year in which such requirements are met.

0. [ ] thefirstday of the Plan Year in which such requirements are met, if such requirements are met in the first 6 months of
the Plan Y ear, or as of thefirst day of the next succeeding Plan Y ear if such requirements are met in the last 6 months
of the Plan Year.

h. [ ] other: , provided that an Eligible Employee who has satisfied the maximum
age (21) and service requirements (1 Y ear (or Period) of Service (or more than 1 year if full and immediate vesting))
and who is otherwise entitled to participate, shall commence participation no later than the earlier of () 6 months after
such requirements are satisfied, or (b) the first day of the first Plan Y ear after such requirements are satisfied, unless the
Employee separates from service before such participation date.
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Non-Standardized Non-Integrated Defined Benefit Plan

SERVICE

16.

17.

RECOGNITION OF SERVICE WITH OTHER EMPLOQY ERS (Plan Sections 1.54 and 1.85)
a [ ] Noservicewith other Employers shall be recognized.

OR, service with the designated employers and purposes is recognized as follows (attach an addendum to the Adoption
Agreement if more than 3 employers):

Eligibility Vesting Benefits
b. [ ] Employer name: [] [1] []
c. [ ] Employer name: [] [] [1]
d. [ ] Employer name: [] [] [1]

e. [ ] Limitations: [ ]
(e.g., credit service with X only on/following 1/1/09 or credit
all service with entities the Employer acquires after 12/31/08).
NOTE: If the other Employer(s) maintained this qualified Plan, then Years (
must be recognized pursuant to Plan Sections 1.54 and 1.85 regardless of any ove.

[] []

with such Employer(s)

SERVICE CREDITING METHOD
NOTE: This Question may be skipped if (1) there are no age an
automatically 100% V ested in their Accrued Benefit, Ol
1. For eigibility purposes, a'Y ear of Service meansthe
eigibility computation period. Hours of Service will
computation period will only shift to t Year if
modify these defaults, complete b. b )
2. For Vesting purposes, a 'Y ear of
computation period. The vesting computati
Hours of Service. (To modify this
3. TheOne-Year holdout B
N/A or default provision

r eligibility AND Participants are

ault provisions apply:

1,000 Hours of Service during the

on actual Hours of Service. The eligibility

igibility condition isone (1) Year of Serviceor less. (To

I%n of at least 1,000 Hours of Service during the vesting
| be the Plan Y ear. Hours of Service will be based on actual

e rule will not be used: (To modify this default, complete d. below.)
e gpply to thisPlan. (Go to next Question)

ear of Servicefor digibility (select 1. or all that apply of 2. - 4)
ime Method Wi used instead of the Hours of Service Method.
iceis ours of Service (may not exceed 1,000) during an eligibility computation

y method will be used to determine Hours of Service. Such method will apply to:

THE BASIS OF:
days worked (10 hours per day).
weeks worked (45 hours per week).
[ 1T semi-monthly payroll periodsworked (95 hours per semi-monthly pay period).
[ T monthsworked (190 hours per month).
[ T bi-weekly payroll periodsworked (90 hours per bi-weekly pay period).
Iternative method for determining eligibility computation period
[ ]
[]

d.

g.

4. 11 A

a The digibility computation period will shift to the Plan Y ear after the initial computation period.
b.

The digibility computation period will be based on the date an Employee first performs an Hour of
Service (initial computation period) and subsequent computation periods shall be based on each
anniversary date thereof.

ative definition of Year of Servicefor Vesting (select 1. or al that apply of 2. —4.)

Itern

[ T TheElapsed Time Method will be used instead of the Hours of Service Method.
[]

[]

c. []
A Year of Serviceis Hours of Service (may not exceed 1,000) during a V esting computation period.
The following equivalency method will be used to determine Hours of Service. Such method will apply to:
a [ ] a4l Employees.
b. [ ] Employeesfor whom records of actual Hours of Service are not maintained or available

(e.g., salaried employees).

A
1
2.
3.

ON THE BASIS OF:

c. [ ] daysworked.

d. [ ] weeksworked.

e. [ 1 semi-monthly payroll periodsworked.

f. [ 1 monthsworked.

g. [ ] bi-weekly payroll periodsworked (90 hours per bi-weekly pay period).
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Non-Standardized Non-Integrated Defined Benefit Plan

4. [ ] TheVesting computation period will be based on the date an Employee first performs an Hour of Service
(initial computation period) and each anniversary thereof.

The One-Year holdout Break in Service Rule will apply to (select one or both):

1. [ ] determinedigibility.
2. [ ] determineVesting.

COMPENSATION

18. COMPENSATION (Plan Section 1.14) with respect to any Participant means:
a [ ]

b.
c

A
d.
e

[ ]
[]

J
[
[

DJUST
]
]

Wages, tips and other compensation on Form W-2.
Section 3401(a) wages (wages for withholding purposes).
415 safe harbor compensation.

MENTS TO COMPENSATION
N/A. No adjustments.
Compensation shall be adjusted by: (select one or more) (options 1., 2.,
1. [ ] including compensation which isnot currently includiblei i ' ome by reason of the

application of Code Sections 125 (cafeteria plan), 132(f)(4) (qu
(401(k) plan), 402(h)(1)(B) (simplified employee pension plan), 41.
agovernmental plan), 403(b) (tax sheltered annuity) or 457(b) (eligibl
excluding reimbursements or other expense allowances, fringe benefi
deferred compensation (other than deferrals
excluding Compensation paid during the deter
excluding overtime

excluding bonuses

excluding commissions

excluding Compensation in of $

excluding amounts paid by ffH'Qed Empl of@ that does not adopt this Plan

other (must be definitely determinable)

(e.g., describe Compensation ions available above or a combination thereof as to a Participant
group (e.g., no exclusi Ivision A" Employees and exclude bonuses as to Division B Employees);

er exclusion (e.g., exclude shift differential pay)).

. 7., 8, or 9. areselected, the definition of Compensation could violate the
ation rules.

erance comp: on provisions of the proposed Code Section 415 regulations were used,
S;‘ai Effective Dates and Other Permitted Elections).

er pickup contributions under
red compensation plan)

or non-cash), moving expenses,
welfare benefits

not a Participant in the Plan

N
—
—

©oOoN U AW
— e — ) — —
e e

NOTE:

NOTE: |Ifthe

AND, if thisPlan w j i gregation rules of Code Section 401(a)(17) asin effect under Code Section

ere the rules deemed to have been repealed on aretroactive basis with respect to

years prior to eal of such ruleswith respect to this Plan?

f. [ ] ject to the pre-SBJIPA family aggregation rules.
g []

h. [ ] applied on aretroactive basis.

FINAL 415 REGULATIONS

The following optirl provision of the final 415 Regulationswill apply to limitation years beginning on or after July 1, 2007:
ol

(select all that appl
i

[]

[]

r leave blank if not applicable)

The following post-severance Compensation adjustments will be made to 415 Compensation (if no selections are made, then

415 Compensation will include (to the extent provided in Plan Section 1.32), leave cash-outs and payments from

nonqualified unfunded deferred compensation plans) (select al that apply):

. [ ] Leavecash-outswill beexcluded

Nonqualified unfunded deferred compensation will be excluded

Saary continuation payments for military service Participants will beincluded

Disability continuation payments will be included for:

a [ ] ForNonhighly Compensated Employees only

b. [ 1 Foradl participants and the salary continuation will continue for the following fixed or determinable
period:

5. [ 1 Thepost-severance Compensation provisions shall apply earlier than the mandatory effective date. Specify the
date (must be earlier than the first Limitation Y ear beginning on or after
July 1, 2007)

The last paycheck ("administrative delay") rule will be applied (amounts paid in the first few weeks of aLimitation Y ear

due to administrative delay relate back to the prior Limitation Y ear).

A WNPEF

]
]
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Non-Standardized Non-Integrated Defined Benefit Plan

AND, the following post-severance Compensation adjustments will be made to Compensation for benefit purposes (if no selections

are made, then Compensation will include (to the extent provided in Plan Section 1.14 and to the extent such amounts would be

included in Compensation if paid prior to severance of employment) post-severance regular pay, leave cash-outs, and payments from

nonqualified unfunded deferred compensation plans) to the extent such amounts would be included in Compensation if paid prior to

severance of employment.

k. [ 1 All post-severance Compensation is excluded from Compensation (may violate the nondiscrimination requirements).

I. [ 1 Thefollowing post-severance Compensation adjustments will be made to Compensation (select one or more).

[ T Regular pay will be excluded (may violate the nondiscrimination reguirements)

Leave cash-outs will be excluded

Nonqualified unfunded deferred compensation will be excluded

Saary continuation payments for military service Participants will beincluded

Disability continuation payments will be included for:

a [ ] ForNonhighly Compensated Employees only

b. [ ] Foradl participantsand the salary continuation will continue for the following fixed or determinable
period:

m. [ ] Thepost-severance Compensation provisions shall apply other than the firg
July 1, 2007. Specify the date

oA wWN R
————
N

y of the Plan Y ¢@ilbeginning on or after

19. AVERAGE COMPENSATION (Plan Section 1.11)
A Participant's Average Compensation is the average of the Participant's Compensation du eraging Period that fals within
the Participant's Compensation History. Unless otherwise selected below, the following defa Vill apply:

1. The Averaging Period isthe three (3) consecutive Measuring Pggi@dsuhich produce thE¥rghest Average Compensation. (To
modify this default, complete b. below.) E—
2. TheMeasuring Period isthe Plan Y ear. (To modify this default,
3. The Compensation History isthe period that begins on the Particl
modify this default, complete d. and/or e. below.) o

a [ ] N/A.Thedefaults above apply or the b
b. [ ] g Period is:

AODNPE
—— —
e

iods (whether or not consecutive) which produce the highest Average

an under the Code Séction 401(a)(4) Regulations, the Averaging Period must at
the Measuring Period below is the calendar month).

-month period ending on
endar month.

d [ ] Alternative ition of Compensation History. The Compensation History is:
1L [] e period that begins on the Participant's date of hire and endsin the current Plan Y ear.
2. 11 e period that begins on the date the Participant's participation in the Plan commenced and endsin the
current Plan Year.
3. [ ] the consecutive Measuring Periods ending in the current Plan Y ear.
4. [ ] theperiod measured from through the end of the current Plan Y ear.
5. [ ] Other: (must be definitely determinable, may not discriminatein
favor of Highly Compensated Employees and must be applied uniformly to all Participants).
e. [ ] Other excluded periods. Compensation History does not include the following periods:
1. [ 1] A Measuring Period in which the Participant terminates employment.
2. [ T A Measuring Period in which the Participant does not complete at least Hours of Service.
3. [ ] Other (must be definitely determinable, may not discriminatein

favor of Highly Compensated Employees and must be applied uniformly to all Participants).
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Non-Standardized Non-Integrated Defined Benefit Plan

BENEFIT FORMULAS

20.

NORMAL RETIREMENT BENEFIT FORMULA (Plan Section 5.1) A Participant's "Normal Retirement Benefit" is an annual
benefit determined under the following formula (select onefrom a. - f.; g. is optional):
NOTE: The benefit formulamust provide meaningful benefits within the meaning of Code Section 401(a)(26).

FLAT BENEFIT

NOTE: Inorder tobeasafeharbor plan under the Code Section 401(a)(4) Regulations, a Participant must be required to
complete a minimum of 25 years of Credited Serviceto receive an unreduced benefit. Therefore, to be a safe harbor
plan using a Flat Benefit formulawith a fractional accrual method, Question 21.b.1. must be completed with an
insertion of no lessthan 25 years of Credited Service.

a [ ] % of Average Compensation.

b.[] &

UNIT BENEFIT

NOTE: Inorder tobeasafeharbor plan under the Code Section 401(a)(4) Regulati i i efit formulaisused
and the Accr ued Benefit is calculated using a fractional accrual method g insured Code Section
412(i) Plan, then the maximum number of years of Credited Service i s

c. [ 1] % of Average Compensation, multiplied by Credited Service years of Credited
Service to be taken into account shdl be

d[1]1 $ multiplied by Credited Service. The maximum number of year: ed Serviceto betaken into
account shall be .

e [ 1] % of Average Compensation, multiplied by the edited Service
1. [ ] plus % of Average Compensation mul years of Credited Service
2 [ 1 plus % of Average Compensation mul ber of al remaining years of Credited Service.

The maximum number of years of Credited Servilieto’be taken into account shall be .

NOTE: If theunit accrual method appli percentag@®el ected in 1. or 2. above may not be more than 133 1/3%

e Employer electsto apply the Fractiond Accrua
he first percentage under e. appliesislessthan 33, specid
plan under the Code Section 401(8)(4) Regulations.

Service multiplied by a dollar amount or a percentage of the

greater than any prior percent
Method and the years of Cr
limits apply for the Plan to qudify as

Grouping method. A Participant's

years (leave years blank if no limit).

-]

% of Average Compensation
years (leave years blank if no limit).

OR % of Average Compensation
years (leave years blank if no limit).

4. [ 1]

?’ue benefitis$ OR % of Average Compensation

imes credited service up to years (leave years blank if no limit).

NOTE: The classifications must be definitely determinable and not subject to Employer discretion. An Employer cannot
select both adollar amount and a percentage of Average Compensation for a specified classification. A
Participant may only belong to one classification. In the event that a Participant fits the description of more than
one classification, the Participant will be considered as belonging to the classification that provides the greatest
Accrued Benefit.

NOTE: If morethan four (4) classifications, attach the additional classifications and benefit percentage as an addendum
to the Adoption Agreement.

ACCUMULATION PLAN (optional)
g [ ] Ifc ore sdected above, the benefit formulaapplies separately for each Plan Y ear, using Compensation for the Plan Y ear
(instead of Average Compensation).
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21.

22.

23.

Non-Standardized Non-Integrated Defined Benefit Plan

REDUCTIONS AND LIMITATIONS Regardless of the above, the formula above will be modified asfollows:
a [ ] Noreductionsor limitations.
b. [ 1 Thefollowing reductionsand limitations (select one or more):
1. [ ] A Paticipant'sbenefit shal bereduced on a pro-ratabasis for each year of Credited Service lessthan
(e.g., 25) that the Participant is credited with a Normal Retirement Date.
A Participant's benefit shall not exceed $
A Participant's benefit shall not be lessthan $
Increasesin a Participant's benefit resulting from achangein Compenwtlon shdll be recognized as of each
Anniversary Date, but decreases shall not be recognized until the decrease in Compensation has been in effect
for Plan Years.
5. [ 1 Thebenefit shall beroundedtothe[ ]next[ ] nearest$
NOTE: Tobeasafeharbor plan under the Section 401(a)(4) Regulations, if afractlonal accrual method isused with a Flat
Benefit formula, option b.1. above must be selected with a reduction for Credited Servicelessthan 25.

2.
3.
4

,_,,_,,_,
[Ep—y—

CREDITED SERVICE (Plan Section 1.17) for purposes of applying the benefit formul
a [ ] N/A. Theretirement benefit formulais not based on Credited Service.
b. [ ] Tota Yearsof Service (as defined for benefit accrua purposes).
c. [ 1 PlanYearsof Service (asdefined for benefit accrua purposes).

AND, if afractional accrual method isNOT being used, then the following limitations ap)
all that apply or leave blank if not applicable):
d. [ ] Credited Servicecompleted prior to isdisr
e [ ] Credited Service attributable to "past service credit” shall Belimitecsto
less). "Past service credit" means (A) benefit accruasfor ¢
existing Accrued Benefits resulting from service prior to t
for service with another employer.

NOTE: Tobeasafeharbor plan under theSet?l(a)@) Rl

S, with r to a Participant,...

ning Credited Service (select

years (the safe harbor is 5 years or
ive Date of this Plan, (B) increasesin

ations, if afractional accrual method isbeing used,

Credited Serviceand serviceused in th Ction must b vmined on the same basis.

ACCRUED BENEFIT (Plan Section 1.1) shall be:
a Caculated using the...

1 [ ] 1331/3%rule (unitaccr
2. [ 1 Fractiona rule based
3. [ ] Fractiond ruleb: sof Service.
4. [ ] Fractiond rule . plus Y ears of Service credited prior to Plan entry.
5 [ 1 3%rule
6. [ ] a‘le Section 412(i) plan).
b. If afracti onal me is bei e following limitations on Y ears of Service taken into account in determining a

sdlect dl that apply or leave blank if not applicable):
nder the Section 401(a)(4) Regulations, if a fractional accrual method isbeing used,
20 Ser vice and the fraction must be deter mined on the same basis.

NOTE:

1 [ inator of the fraction will not exceed .

2. [ ears @x, Seryice completed prior to are disregarded.

3 [ ] Yeas in excess of years are disregarded.

4, [ ] "Pastservice credit" will belimited to years (safe harbor for past serviceis 5 years or less) and the "past
servi;redit" limitation will...
a [ apply to the determination of a Participant's entire Accrued Benefit.

b. [ ] onlyapplyindetermining increasesto a Participant's Accrued Benefits.

For purposes of this Section, "past service credit” means (A) benefit accruals for service prior to the Effective Date of this Plan,
(B) increases in existing Accrued Benefits resulting from service prior to the Effective Date of a Plan amendment, and (C)
benefit accruas for service with another employer.

c. For benefit accrua purposes, a'Y ear of Service means:
1. [ ] Elapsed TimeMethod shall be used and, a Participant will be credited with a'Y ear of Service for:
a [ ] each12 month Period of Service
b. [ ] each3monthsof service
2. [ 1 Hourof Service Method shall be used. Unless otherwise selected below, a Y ear of Service will beaPlan Y ear during
which an Employee completes at least 1,000 Hours of Service.
a [ ] Alternativedefinition of Year of Service (select all that apply or leave blank if not applicable)
1. [ ] Thecomputation period will be based on the date an Employee first performs an Hour of Service
and each anniversary thereof.
2. [ 1 Yearof Servicewill bethe applicable computation period during which an Employee has

completed at least (may not be more than 2,000) Hours of Service. (If more than 1,000
Hours of Serviceis entered, credit for afractional period must be recognized and c.2. below must
be selected.)

3. [ 1 A Paticipant will be credited with a'Year of Serviceif employed on the last day of the Plan Y ear
or if more than 500 Hours of Service has been completed during the Plan Year.
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b. [ ] Equivalency Methods. The following equivaency method will be used to determine Hours of Servicein
lieu of actual hours. Such method will apply to (leave blank if not applicable):
[ 1 alEmployees.
2. [ 1 Employeesfor whom records of actual Hours of Service are not maintained or available
(e.g., sdaried employees).

ON THE BASIS OF:
3. [ ] daysworked.
4. [ ] weeksworked.
5 [ 1 semi-monthly payroll periodsworked.
6. [ ] monthsworked.
7. [ 1 bi-weekly payroll periodsworked (90 hours per bi-weekly pay period).
c. [ ] Fractional Credit. If c.2.a2. or c.2.a3. isselected above, will Participants receive fractional credit?
1. [ ] No.
2 [ 1 VYesbasedon Hours of Service.
3. [ 1 VYes, for Participants who have died, become Totall ) sabled or retired, based

on Hours of Service.

d. Specia Rules (sdect all that apply or leave blank if not applicable)
1. [ ] Top-Heavy Minimum Benefit (select one or more):

a [ ] IfthePlanisaTop-Heavy Plan, the Accrued Benefit of aParticipa

less than the minimum benefit for any Top-Heavy Plan Y ear asset

b. [ ] Instead of 2%, substitute the following perogatag g

g€ a Key Employee shall not be
n Plan Section 5.5.
eavy minimum benefits (must be at

least 2%)
c. [ ] AB5-year Averaging Peri od appliesto deter 0 gensation for the top-heavy minimum benefit
regardless of the Averaging Period used in th@ irement benefit formula

formula before determining a Particip:
3. [ 1 Thespecid accrud rulein Plan
Sections 401(a)(26) and 410(b) will apply.

e. Fresh Start Rules
1. [ ] N/A. Thisisanew Plan
2. [ 1 TheFresh-Start Datei

AND, if 2.issd e Accriied Benefit with respect to each Participant in the "Fresh-Start Group” shall be
following Fr t rules (Plan Section 5.2(f)):

determined us
th wear-aw e greater of the Frozen Accrued Benefit or the Accrued Benefit determined

a []

2. [ 1 Application of Code Section 412? The Codd on 415 limits apply to the normal retirement benefit

away. (The sum of the Frozen Accrued Benefit plus the Accrued Benefit determined
"2, but only taking into account Credited Service after the Fresh-Start Date.)
ded wear-away. (The greater of a. or b. above.)
ional accrual method isbeing used or if this Plan is fully insured, the formula without
wear-away may not be selected.
(2), If the 3% accruad method is being used, the formula with wear-away is the only method which may be
v used.
The formulawith wear-away and formulawith extended wear-away Fresh-Start rules above take into
' account an Employee's past service in determining the Employee's benefit accruals under the Plan;
either of these Fresh-Start rules may cause the Plan to fail to satisfy the safe harbor for past servicein
Regulation Section 1.401(a)(4)-5(8)(5)-

AND, each Participant's Frozen Accrued Benefit will be adjusted in accordance with the following fraction (Plan

Section 5.2(g)(8)):

d. [ 1 N/A orNo adjustment

e [ ] Oldcompensaton fraction

f. [ 1] New compensation fraction

g [ 1 Reconstructed compensation fraction based on the Plan Year beginningin (insert 1989, 1990,
1991, 1992, 1993 or 1994) (the year must begin after the latest Fresh-Start Date)

h. [ ] Specid adjustment for "TRA '86 Section 401(a)(17) participants' and "OBRA '93 Section 401(a)(17)

participants.”

AND, THE "FRESH-START GROUP" congists of all Participants who have Accrued Benefits as of the Fresh-Start
Date and have at least one Hour of Service with the Employer after that date. However, if designated below, the
"Fresh-Start Group" shall belimited to: (sdect al that apply or leave blank if not applicable)
i. [ ] CodeSection401(a)(17) Participants(may be selected only with respect to a Tax Reform Act of 1986
(TRA '86) Fresh-Start Date and with respect to an Omnibus Budget Reconciliation Act of 1993 (OBRA '93)
Fresh-Start Date). A "TRA '86 Fresh-Start Date" means a Fresh-Start Date that is not earlier than the last day
of thelast Plan Y ear beginning before thefirst Plan Y ear beginning on or after January 1, 1989 (the statutory
effective date), and not later than the last day of the last Plan Y ear beginning before the first Plan Y ear

© 2010 SunGard Business Systems LLC
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Non-Standardized Non-Integrated Defined Benefit Plan

beginning on or after January 1, 1994 (the regulatory effective date). An "OBRA '93 Fresh-Start Date" means
thelast day of thelast Plan Y ear beginning before the first Plan Y ear beginning on or after January 1, 1994.

j- [ 1 Membersof an"acquired group of employees." An "acquired group of employees' means employees of a
prior employer who become employed by the Employer in atransaction between the Employer and the prior
employer that isa stock or asset acquisition, merger, or other similar transaction involving achangein the
employer of the employees of the trade business on or before (enter adate
no later than the end of the transaction period defined in Code Section 410(b)(6)(C)(ii), if the date selected is
after February 10, 1993). The date in the preceding sentence will be the Fresh-Start Date with respect to
members of the acquired group described below.

The acquired group consists of:

k. [ 1] Employeeswith aFrozen Accrued Benefit that is attributable to assets and liahilities transferred to the Plan
as of aFresh-Start Date in connection with the transfer and for whom the current formulais different from
the formula used to determine the Frozen Accrued Benefit.

The Fresh-Start Date in connection with the transfer is: (must be the date as
of which the Employees begin accruing benefits under the Plan
The group of Employees with the Frozen Accrued Benefit th i s and liabilities
transferred tothe Plan is:

NORMAL FORM OF BENEFIT (Plan Section 5.1(b)) shall be:
a [ ] alifeannuity.

b. [ ] anannuityforlifeand years certain.
ACTUARIAL EQUIVALENT (Plan Section 1.4) means amounts ol uted using the following (select a OR
b.; ¢. must be completed; d. is optiond):

a [ ] Thefollowing actuarial assumptionswill apply except as
apply of 2. through 5.) S

[ 1 Onlyusethe GATT applicable jmterest rate and

[ 1 PreRetirement Mortdity T

[ 1 Pre-Retirement Interest:

[ 1T Post-Retirement Mortality Table;

provided in Plan Section 1.4 (select 1. or all that

w assumptions. (Go to c. below.)

grwNE

b. [ ] Forafullyinsured (i.e,
insurance or annuity ¢

Section 412(i)) Plan, the interest and mortality assumptions specified in the following
(complete 1., 2. and 3.; 4. isoptional):

If the insur, ecifies different interest and mortality assumptions for different purposes under
the con hat will be used to determine Actuarial Equivalence under the Plan are those
contract for purposes of determining:

(e.g., the amount of benefits payablein different forms under

a [ ] ne calendar month
b. [ ] ne Plan Y ear quarter
c. [ 1 "Onecdendar year quarter
d [ ] OnePlanYear
e [ ] Onecdendar year
2. TheLookback Month relaing to the Stahility Period isthe:
a [ ] firstcalendar month preceding the first day of the Stability Period
b. [ ] second calendar month preceding thefirst day of the Stability Period
c. [ 1 thirdcalendar month preceding the first day of the Stability Period
d. [ ] fourthcalendar month preceding the first day of the Stability Period
e [ ] fifthcdendar month preceding thefirst day of the Stability Period
f. [ ] averageratefortwo or more caendar months preceding thefirst day of the Stability Period (specify which of the

first through fifth months are averaged)

d. GUST trandtion rules.
NOTE: Elections made in this Section must reflect the elections that had been made as part of the GUST update.
1. [ ] N/A, the GUST transtion rules set forth below do not apply to this Plan. (If selected, skip to Question 26).
2. [ 1 ForPlansin effect prior to December 8, 1994, the GATT implementation date for purposes of Code Section 417(e) is:
a [ ] thefirstday of thefirst Plan Year beginning in 1995.
b. [ ] PlanYearsbeginningon or after (may not be later than the first day of the first Plan
Y ear beginning in 2000).

© 2010 SunGard Business Systems LLC
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AND, were benefits accrued prior to the GATT implementation date reduced pursuant to the change made by
Plan Section 1.4?

c. [ 1 VYes

d [ ] No

AND, prior to the GATT implementation date, the following rules applied (complete e,; f. is optional):
e [ ] Theapplicable PBGC rates are thosein effect on:
1. [ ] thefirst day of the Plan Year in which adistribution occurs.
2. [ ] theParticipant's Annuity Starting Date.
A days (not exceeding 120) prior to the Participant's Annuity Starting Date.
f. [ ] 2100% of the applicable PBGC rates appliesto al Participants regardless of the present value of a
Participant's Vested Accrued Benefit.

3. For Plansin effect prior to December 8, 1994, the "RPA '94 Freeze Date" for purposes of Code Section 415(b) is:
a [ ] N/A,thePlandoesnot provide for an "RPA '94 Old-Law Benefit." (If selected, SklptO Question 26).
b. [ ] (may not be later than 1999 and mu e"RPA '94 Fina
Implementation Date").

AND, if b. is selected, the "RPA '94 Final Implementation Datez
1 [ ] Thefirstday of thefirst Limitation Year beginning .
[ 1] (insert the later of the date ent applying the RPA '94
Code Section 415(b)(2)(E) changes was adopted or made eff i i

must have been before the Plan's first Limitation Y ear begl nnin

AND, the SBJPA changes made to Code Section 4 2)(E) applied
3. [ 1 All benefitsunder the Plan on and after itation Y ear beginning in 1995.
4. [ 1 All benefitsunder the Plan on and after A | isoption may only be selected if the date in

b. aboveis prior to August 20, 1996).
5. [ 1 All benefitsunder the Pl d after t
dateinb. ispriorto A 0, 1996).

dete in b. above (this option 5. may only be selected if the

>

AND, the following method was'applied to the "RRA¥94 Old-Law Benefit" as of the "RPA '94 Freeze Date':
6. [ ] Method 1 (sum of)

7. [ 1 Method 2 (with

8 [ ] Method3 ethod 1 or Method 2)

NORMAL RETIREMENT N\
26. NORMAL RETIREMEN EXXNRA") (PI ion 1.46)

a. NRA meansthe:
1 [ ] ticipan |rthday (not to exceed 65th and may not be less than the later of age 55 or the

etypical t age for the adopting Employer’ s industry).

ici birthday (not to exceed 65th and may not be less than the later of age 55 or the

irement age for the adopting Employer’ sindustry) or the (not to exceed 5th)

of thefirst day of the Plan Y ear in which participation in the Plan commenced.

3. Par cipant's birthday (not to exceed 65th and may not be less than the later of age 55 or the

ypical retirement age for the adopting Employer’ sindustry) or the (not to exceed 5th)

anniversary of thefirst day of the Plan Y ear in which participation in the Plan commenced, but in no event later

4. [ ] Other (may not be later than the maximum permitted under 2. above).
NOTE: |If 3. or 4. isselected, thisPlan will not be a safe harbor plan under the Section 401(a)(4) Regulations.

However, if earlier, aParticipant's "NRA" will be the satisfaction of each of the following (select all that apply or leave blank if not

applicable).

b. [ ] Attainmentof age

c. [ 1 The anniversary of the first day of the Plan Y ear in which Participation in the Plan commenced.

d [ ] The anniversary of the Participant's date of hire.

e. [ ] Thecompletion of Years of Service.

AND, isthere aspecial effective date for the age requirement specified in a. above (as aresult of Regulation Section 1.401(a)-1)?
f. [ ] No.

g. [ ] VYes, theeffective date of the age requirement specified in a. aboveis:

(specify adate on or between May 22, 2007 and the first day of the first Plan Y ear beginning after June 30, 2008).
NOTE: Regardlessof any eections made herein, effective as of thefirst day of thefirst Plan Year beginning after June 30,

2008, a Participant's NRA will not be earlier than the representative typical retirement agefor the Employer’s

industry, but in no event lessthan age 55. An NRA of age 62 or greater shall be deemed to satisfy this requirement.

© 2010 SunGard Business Systems LLC
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27. NORMAL RETIREMENT DATE (Plan Section 1.47) means the:

a [ ] Participant's"NRA."

b. [ ] firstday of the month
1. [ ] nearesttheParticipant's"NRA."
2. [ 1 coinciding with or next following the Participant's "NRA."

c. [ 1 Anniversary Date
1. [ ] nearesttheParticipant's"NRA."
2. [ 1 coinciding with or next following the Participant's "NRA."

d. [ ] Other: (Must be definite and applied in auniform and
nondiscriminatory manner. In addition, in order to be a safe harbor plan under the Section 401(a)(4) Regulations, the
Normal Retirement Date may not be more than 6 months earlier or later than the Participant's "NRA.")

NOTE: |If c.2.issdlected, thisPlan will not be a safe harbor plan under the Section 401(a)(4) Regulations.

EARLY AND LATE RETIREMENT, DISABILITY AND DEATH BENEFITS

28. EARLY RETIREMENT PENSION
a. Early retirement benefits shall equal:
1. [ ] N/A.No Early Retirement provision provided. (Go to Question
2. [ 1 Vested Accrued Benefit reduced by 1/15 for each of thefirst five years
(and actuarialy thereafter) that the Early Retirement Date precedes the No
3. [ 1 Actuarid Equivaent of Vested Accrued Benefit.
4. [ 1 Vested Accrued Benefit reduced by 1/2 of 1% for early retir precedes normal retirement.
5. [ 1 Fullyaccrued early retirement benefit. Thereisnor ccrued Benefit unless such reduction is
required by applicable laws and regulations.
6. [ ] Vested Accrued Benefit subject to the following actu

__ (may
and must be applied uniformly to aIWnts).
b. Early Retirement Age ("ERA") means age

AND, completion of the following (select
1. [ ] aleast

r each of the next five years
ement Date (See Plan Section 5.3).

r early commencement:
riminate in favor of Highly Compensated Employees

c. Ealy Retirement Date m
1

. [ ] dateonwhic .
2. [ ] firstdayof ’th or next following the date on which a Participant attains "ERA."
3 [ 1] i itRor next following the date on which a Participant attains "ERA."
29. LATE RETIRE ion 5.4) payable to a Participant who continues employment after attaining Normal
Retirement

ns (i.e., greater of continued accruals or Actuarial Equivalent of Accrued Benefit).

hough the Participant had actually retired on the Normal Retirement Date.
of Participant, paid as though the Participant had actually retired on the Normal Retirement Date.

30. DISABILITY RE‘EM ENT BENEFITS (Plan Section 5.7)
a [ ] N/A.Nodisability benefits provided (Go to next Question).
b. [ ] Disability benefitsshall be equa to:
1. [ ] ealyretirement benefit without regard to age and service requirements.
2. [ 1 Actuaria Equivalent of Vested Accrued Benefit.
3. [ ] Vested Accrued Benefit subject to the following actuarial reduction for early commencement:
(may not discriminate in favor of Highly Compensated
Employees and must be applied uniformly to all Participants).

AND, the disability of Participants shall be determined...
4. [ ] Byaphysician.
5. [ 1 UndertheSocia Security Act.

AND, in addition to disability, the following additional conditions apply to a Participant's eligibility for a disability

pension:

6. [ 1 N/A.No additional conditions.

7. [ 1 Specify: (may not discriminate in favor of Highly
Compensated Employees and must be applied uniformly to all Participants).

© 2010 SunGard Business Systems LLC
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SUSPENSION OF BENEFITS (Plan Section 5.4(d)) The suspension of benefit rules applies as follows (select a, b. or c.)
a [ ] Thesuspension of benefit rules do not apply.
b. [ 1T Fornew Plansor for existing Plans restating an identical suspension of benefits provision, the suspension of benefit
rules apply to:
1. [ ] alParticipants
2. [ 1 onlythose participants described in Plan Section 6.1(d) whose benefits, if actuarially increased, would exceed
the limitations of Plan Section 6.1.
c. [ 1 Planswhereasuspension of benefits option isbeing added or expanded, the suspension of benefit rules apply to:
1. [ ] employeeswho commence participation inthe Plan on or after the later of the adoption date or the effective
date of the suspension of benefit rulesin Plan Section 5.4(d).
2. [ 1 theportion of Participants Code Section 411(d)(6) protected benefits (within the meaning of Regulations
Section 1.411(d)-4, Q&A 1(a)) that accrue after the later of the adoption date or effective date of the
suspension of benefit rulesin Plan Section 5.4(d).

DEATH BENEFITS (Plan Section 5.8) The death benefit under thisPlan is:
a [ ] Nodeath benefit other than the "minimum spouse's death benefit" as defi i (n) (no death benefits
provided to unmarried Participants).
The Actuarial Equivalent of the Vested Accrued Benefit.
The Policy proceeds less the cash value of the Palicies.
The Policy proceeds.
The greater of (1) Policy proceeds (less the cash value of the Policies) plus the
Equivalent of the Vested Accrued Benefit.
The Policy proceeds (less the cash value of the Policies)
1. [ ] TheActuariad Equivalent of the Vested Accrud
2. [ 1 TheVaueof Totd Prior Contributions.
g. [ 1 Thegreater of the Policy proceeds OR 1. or
1. [ ] TheActuariad Equivalent of th
2. [ 1 TheVadueof Totd Prior Col

Do o
——————
PR

ical Reserve, or (2) the Actuaria

—
—
pa—

i. [ ] Theincidental reserve, if apositi cidental reserve equals the Policy proceeds plus the Theoretical

the cash value of the Policies.

ent of the Vested Accrued Benefit or times the anticipated monthly
Retirement Age (or, if later at the date of death), based on the Participant's Vested

j- [ 1 Thegreater of the Actuag
retirement benefit p
Accrued Benefit

=
—

(death benefits must be incidental within the meaning of

ipated monthly benefit.
nder the Theoretical Individual Level Premium Reserve.
f insurance which could be purchased if less than 66 2/3% (if whole life) or 33 1/3% (if term or

universal lif e Theoretical Contribution isused to purchase insurance plus the Theoretical Individua Level
Premium Reserve.

g [ ] Other: (death benefits must be incidental within the meaning of
Code Section 401(a)).

AND, pursuant to Plan Section 5.8(i), the portion of the death benefit payable to a Participant's surviving spouse will be equa to:

r. [ 1 "minimum spouse'sdeath benefit" as defined in Plan Section 5.8(n) (must select if 32.a. aboveis selected).

s. [ ] Theentiredeath benefit.

t. [ ] Other: (may not be less than the "minimum spouse's death benefit
as defined in Plan Section 5.8(n).

© 2010 SunGard Business Systems LLC
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33. LIFE INSURANCE If life insurance Policies are being used to fund a death benefit:
a [ 1 N/A.Nolifeinsuranceisbeing used.
b. [ 1 Thefaceamount of the Palicies shal be:
1. [ ] equato (maximum 100) times the anticipated monthly benefit.
2. [ ] anamount to be determined by the Administrator and applied in a uniform and nondiscriminatory manner,
but not to exceed (may not exceed 100) times the anticipated monthly benefit.
3. [ ] inthat amount which can be purchased by a premium equal to % of the Theoretical Contribution
(select if applicable)....
a [ ] orifgreater, (maximum 100) times the anticipated monthly benefit.
b. [ 1 butnotinexcessof times the anticipated monthly benefit.
NOTE: If morethan 66 2/3% (if whole life) or 33 1/3% (if term or universal life) of the Theoretical Contribution is
used to purchase insurance, then 32.m., n., 0., p. or g. must be selected.

AND, (select dl that apply or leave blank if not applicable)...
4. [ ] Eachinitia Policy shal have a minimum face amount of $
5. [ ] Additiona Palicies shal have a minimum face amount of $
6. [ ] Themaximum face amount of Policies purchased on behalf of
VESTING
34. VESTING OF PARTICIPANT'S INTEREST (Plan Section 5.9(c))

a [ ] 100% for those Participants employed on
after such date, the vesting provisions selected below
b. [ 1 Thevesting provisions selected below apply.

€). For those Participants hired

Vesting for Employer Contributions.

c. [ 1 100% vesting. Participants are 100% vested
one (1) Year (or Period) of Service.)

d. [ ] Thefollowing vesting schedule, based

. (Required if digibility requirement is greater than
Service (or Periods of Serviceif the Elapsed Time

3 Year Cliff:  0-2 years-0%;
5Year Cliff:  0-4 years-0%;
6 Year Graded: 0. , 2years-20%; 3years-40%; 4 years-60%; 5 years-80%; 6 years-100%
4 Year Graded: diyear-25%; 2 years-50%; 3years-75%; 4 years-100%
5Year Gr year-20%; 2 years-40%; 3years-60%; 4 years-80%; 5 years-100%
. 0-2 years-0%;#8 years-20%; 4 years-40%; 5 years-60%; 6 years-80%; 7 years-100%
st\ee at least as&b as either 2. or 6. above in each year without switching between the two

NogrWNE
— e — ) — —
e e

Percentage
%
%
%
%
%
%

b
35. TOP-HEAVY VEgING (Plan Section 5.9(d))

If this Plan becomes a Top-Heavy Plan, the following vesting schedule, based on number of Y ears of Service (or Periods of
Serviceif the Elapsed Time Method is selected), shall apply:

(=N =IN=)

(=N~}

(=]

a [ ] N/A (theregular vesting schedule already satisfies one of the minimum top-heavy schedules).

b. [ 1 6VYear Graded: 0-1year-0%; 2 years-20%; 3years40%; 4 years-60%; 5 years-80%; 6 years-100%

c. [ 1 3YeaCliff: 0-2years0%; 3years-100%

d. [ ] Other-Mustbeatleast asliberal as either b. or c. above in each year without switching between the two schedules. (If

adifferent top-heavy schedule applies to different contribution sources, attach an addendum specifying the schedule
that applies to each source):

Service Percentage
%

SEEXER
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37.

38.

CODE SECTION415LIMITS

39.

40.

Non-Standardized Non-Integrated Defined Benefit Plan

NOTE: This Section does not apply to the Accrued Benefit of any Participant who does not have an Hour of Service after the
Plan hasinitially become top-heavy. Such Participant's VV ested Accrued Benefit will be determined without regard to
this Section.

AND, unless selected below, once effective the Top-Heavy schedule will continue to apply if the Plan ceasesto be a
Top-Heavy Plan.
e. [ ] ThePlanwill switch back to the normal V esting schedule when the Plan ceases to be a Top-Heavy Plan.

EXCLUDED VESTING SERVICE (select al that apply or leave blank if not applicable)

a [ ] Sevicepriortotheinitial Effective Date of the Plan or a predecessor plan.

b. [ 1 Servicepriortothe computation period in which an Employee has attained age 18.

c. [ 1 Serviceduringaperiod for which an Employee made no mandatory Employee Contributions.

VESTING FOR DEATH, EARLY RETIREMENT AND TOTAL AND PERMANENT DISABILITY

Regardless of the vesting schedule, an Employee shall become fully Vested upon (select al that apply or leave blank if not
applicable):

] Death.

] Reaching Early Retirement Age.
] Tota and Permanent Disability.

a [
b. [
c [

DEEMED CASH-OUT RULE (Plan Section 5.9(b))
Unless otherwise selected below (or unless a plan provides for 100% vesting), the deem -out rule for a0% Vested
Participant applies.

a [ ] Thedeemed cash-out rule does not apply.

LIMITATION ON BENEFITS (Plan Section 6.1)

Adjustment to compensation limit. In the case
Employer, the "Defined Benefit Compensation Limitatio
the date of severance will be automatically adj le Section 415(d) unless otherwise selected below.

a [ ] The"Defined Benefit Com imitation™ will not be automaticaly adjusted under Code Section 415(d) effective

for Limitation Y ears begi g on.or after July 1, 2007.
b. [ ] The""'Defined Benefi pensatien Limitation" will not be automatically adjusted under Code Section 415(d) effective
inni (not earlier than July 1, 2007).

Dollar Limitation" applicable to a Participant who has had a " Severance from
atically adjusted under Code Section 415(d) unless selected below.

on" will be automaticaly adjusted under Code Section 415(d) effective for Limitation
, 2007.

mitation" will be automatically adjusted under Code Section 415(d) effective for Limitation
(not earlier than July 1, 2007).

Moreth f aParticipant is, or has ever been, a Participant in more than one defined benefit plan maintained by the

Employer, the Partici not accrue a benefit in the Plan that would cause the sum of the Annual Benefits under this Plan and

all other such defined It plans to exceed the Maximum Permissible Amount.

e [ 1 NA. ’

f. [ 1 Theratedfaccrua inthisDefined Benefit Plan will be reduced to the extent necessary so that the total Annual Benefits
payable a any time under such plans will not exceed the Maximum Permissible Amount, as specified in Plan Section 6.1.

g [ ] Specifythe method under which the Planswill meet the limitation of Code Section 415(b) in amanner that precludes
Employer discretion .

NOTE: Iff. or g.isselected, an Employer may not rely on the opinion letter issued by the Internal Revenue Service with
respect to the requirements of Code Section 415.

PFEA transition rule. The PFEA trandgition rule set forth in Plan Section 6.2(8)(2) will not apply unless selected below.
h. [ ] ThePFEA transition rule applies (this rule sets the 2003 Code Section 415 limit cal culation as a minimum Code Section
415 limit applicable to the 2004 Plan Y ear).

| 4

as had a " Severance from Employment” with the
plicabfe to the Participant in any "Limitation Year" beginning after

Adjustment todollar li
Employment" with th
c. [ 1 The"Defj

LIMITATION YEAR (Plan Section 1.44) means the 12 consecutive month period:

a. beginning on of each year
month day

b. and ending on the following

month day
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DISTRIBUTIONS

41.

42.

FORM OF DISTRIBUTIONS (Plan Sections 5.10 and 5.11)

Distributions under the Plan may be made in one of the following optional forms of distributionsin addition to the Normal Form
of Benefit and the optional forms set forth in Plan Sections 5.10 and 5.11 (select all that apply or leave blank if not applicable):
a [ ] lump-sums.

substantialy equal installments.

partial withdrawals provided the minimum withdrawal is$

other annuities:

1. [ ] Anyformof annuity

2. [ 1T Only thefollowing forms of annuity (select one or more):

oo o
—_————
e

a [ ] Straightlifeannuity
b. [ ] Lifeand5 yearscertain
c. [ ] Lifeand 10 yearscertain
d. [ ] Lifeand15yearscertain
e. [ ] Lifeand 20 yearscertain
f. [ ] Straightlifewith reduction upon receipt of Socia
NOTE: Thebasic plan document generally allows a Participant to 3%, 75%, or 100%
survivor annuity and therefore satisfies the qualified optiona survi i uirements of the Code.
e [ ] Other: (e.g., early retirement benefi y be paid as an annuity) (must

be currently available to all Participant's benefiting under the Plan and may not ject to Employer discretion).

ND, the normal form of the Qualified Joint and Survivor Annuit
ected below:

1 N/A.

] Joint and 100% survivor annuity.

]

]

Joint and 75% survivor annuity. 3
Joint and 66 2/3% survivor annuity.

>

survivor annuity unless otherwise

8

oQ

D
[
[
[
[
[
[
[
[

AND, distributions may be madein...
j- ] cash only (except for insurance or annuity cont
k. ] cashor property.
AND, the Plan provides the followin Ized benefit:
l. ] N/A. There are no subsi bengfits.
m. [ ] asubsidizedjoint and % (not less than 50% and not more than 100%) survivor annuity payment option for
Participants who ect one or b
1L [1] : .
Service (or Periods of Serviceif the Elapsed Time Method has been selected)
AND, death b De paid in one of the following optional forms of payment (subject to the provisions of
Plan Sectiol
n [ ] ment other than Qualified Pre-Retirement Survivor Annuity is permitted (may only be selected if 32.ais

artial withdrawals provided the minimum withdrawal is $
other annuities:
a [ ] Anyformof annuity
b. [ 1 Onlythefollowing forms of annuity (select one or more):
[ 1T Straightlifeannuity
Lifeand 5 years certain
Lifeand 10 years certain
Lifeand 15 years certain
Lifeand 20 years certain
p. [ 1 Other: (must be currently available to al Participant's benefiting
under the Plan and may not be subject to Employer discretion).

f

[ ]

[ 1 bstantially equal installments.
[ ]

[1]

grwNPE
—— — —
e

CONDITIONS FOR DISTRIBUTIONS UPON TERMINATION OF EMPLOY MENT. Distributions upon termination of
employment pursuant to Plan Section 5.9 will not be made unless the following conditions have been satisfied:

A. Vested benefit in excess of $5,000.
a [ ] Distributionsmay be made as soon as administratively feasible following termination of employment.
b. [ ] Distributions may be made as soon as administratively feasible after the Participant has incurred 1-Year
Break(s) in Service (or Period(s) of Severance if the Elapsed Time method is selected).
c. [ 1 Distributionsmay be made as soon as administratively feasible after the last day of the Plan Y ear coincident with
or next following termination of employment.

© 2010 SunGard Business Systems LLC
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d. [ ] Distributionsmay be made as soon as administratively feasible after the last day of the Plan Y ear quarter
coincident with or next following termination of employment.

e. [ 1 Distributions may be made as soon as administratively feasible after the Vauation Date coincident with or next
following termination of employment.

f. [ ] Distributionsmay be made as soon as administratively feasible after months have elapsed

following termination of employment.

No distributions may be made until a Participant has reached Early or Normal Retirement Date.

Other: (must be objective conditions which are ascertainable and

are not subject to Employer discretion except as otherwise permitted in Regulation Section 1.411(d)-4 and may

not exceed the limits of Code Section 401(a)(14) as set forth in Plan Section 5.14).

B. Vested benefit of $5,000 or less.

JQ
—_——
e

i. [ ] Sameasabove

j. [ 1 Distributions may be made as soon as administratively feasible following termination of employment.

k. [ 1 Distributions may be made as soon as administratively feasible after the Participant has incurred 1-Year
Break(s) in Service (or Period(s) of Severanceif the Elapsed Timem

I. [ 1 Distributionsmay be made as soon as administratively feasible aft Y ear coincident with
or next following termination of employment.

m. [ ] Other: j iti ich are ascertainable and
are not subject to Employer discretion except as otherwise permitted in i ion 1.411(d)-4 and may
not exceed the limits of Code Section 401(a)(14) as set forth in Plan Sectio

C. Participant consent (i.e., involuntary cash-outs). Should v than a certain dollar threshold be
automatically distributed without Perticipant consent (mandato

NOTE: The Plan providesthat distributions of amounts of § - equire spousal consent and are only paid
as lump-sums. \

NOTE: If thisisan EGTRRA restatement and there are spedi@l éffective dates for the Participant consent provisions,
complete n. or 0. based on the curren provisiongk

n. [ 1 No,Participant consent isrequir

0. [ ] Yes, Participant consent isrequir i istrijg@lion is over:

1. [ ] $5000

2. [ 1 $1000

3. []
NOTE: If 2. or 3. isselect overswill be included in determining the threshold for Participant consent.
AND, if thisisan EGTR atementithe fallowing apply:

N/A. Not an RA restatem
is or o. appl

distributions made on or after March 28, 2005.
ive for distributions made on or after (enter adate later
wing applies to distributions prior to such date but after March 28, 2005:
ibutions.
tisrequired only if the distribution is over

p.- [ ]
a [ ]
ro[]

cCal 1 & (lessthan $1,000)

D. Exclusion of roll Sin determination of $5,000 threshold. In determining the $5,000 threshold for the timing of
distributions, f@tm of distributions, or consent rules, effective for distributions made after December 31, 2001, rollover
contributions Wrll be included or excluded as selected below. However, if the Participant consent threshold is $1,000 or less,
then rollovers will be included for such purpose regardless of the election below.

NOTE: |If thisisan EGTRRA restatement and there are special effective dates for the exclusion of rollover contributions,
complete n. or 0. based on the current Plan provisions and complete v. or w. below.

Rollover contributions will be (select one):

s. [ ] included.

t. [ ] excluded.

AND, if thisis an EGTRRA restatement, the following apply (select all that apply or leave blank if not applicable):

u. [ ] Provisonsaboveat s. ort. apply to distributions made after December 31, 2001.

v. [ ] Provisonsaboveats. ort. are effective for distributions made after (enter adate no
earlier than December 31, 2001) and for distributions made prior to such date but after December 31, 2001, the
opposite selection applies (e.q., if s. applies after the date entered, then t. applies prior to such date).

w. [ ] |Ift. isselected, rollover contributionswill only be excluded with respect to Participants who separated from
service after (the date may be earlier than December 31, 2001).

© 2010 SunGard Business Systems LLC
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43.

45.

46.

Non-Standardized Non-Integrated Defined Benefit Plan

MINIMUM DISTRIBUTION TRANSITIONAL RULES (Plan Section 5.12(f)(7))

NOTE: This Section does not apply to (1) anew Plan or (2) an amendment or restatement of an existing Plan that never
contained the provisions of Code Section 401(a)(9) asin effect prior to the amendments made by the Small Business
Job Protection Act of 1996 (SBJPA).

The "Required Beginning Date" for a Participant who is not a"Five (5) Percent Owner" is:

a [ ] N/A.(Thisisanew Plan or this Plan has never included the pre-SBJPA provisions.)

b. [ 1 April 1st of the calendar year following the year in which the Participant attains age 70 1/2. (The pre-SBJPA rules will
continue to apply.)

c. [ 1 April1st of the calendar year following the later of the year in which the Participant attains age 70 1/2 or retires (the
post-SBJPA rules), with the following exceptions (select one or both and if no election is made, both will apply
effective as of January 1, 1996):
1. [ ] A Participant who was aready receiving required minimum distributions under the pre-SBJPA rules as of

(not earlier than January 1, 1996) may elect to stop receiving distributions and have

them recommence in accordance with the post-SBJPA rules. Upon the recommencement of distributions, the

following will apply:

a [ ] Upontherecommencement of distributions, the origip@lPAnnui i ate will be retained.

b. [ 1 Upontherecommencement of distributions, a new, i

2. [ 1T A Participant who had not begun receiving required minim (not
earlier than January 1, 1996) may elect to defer commencement o until retirement. The option
to defer the commencement of distributions (i.e., to elect to receivei distributions upon attainment

of age 70 1/2) will apply to all such Partici pants unleﬁsthe option belg
a [ ] Thein-servicedistribution option isglin i eCt4@ Participants who attain age 70 1/2 in or
after the calendar year that begins af ®mber 31, 1998, or (2) the adoption date of
the amendment and restatement to b dmpliance with SBJPA. (This option may only
be selected if the amendment to elimifiate e distribution is adopted no later than the last

day of the remedia am ioflithat applies to the Plan for changes under SBJPA..)

DISTRIBUTIONS UPON DEATH (Plan Sectiol
Distributions upon the death of a Participant priorto th
a [ ] bemadepursuant tothe election of the Partici
b. [ ] begln within 1 year of death for 8"

eS gnated Beneficiary."

eficiary" and be payable over the life (or over a period not exceeding
ary, except that if the "Designated Beneficiary" is the Participant's "spouse,” begin
in which the Participant would have attained age 70 1/2.

) years of death for all Beneficiaries.

) years of death for all Beneficiaries, except that if the "Designated

egin prior to December 31st of the year in which the Participant would have
the life (or over aperiod not exceeding the life expectancy) of such "surviving

prior to December 31st
be made within 5 (or j
be made within 5
Beneficiary" is

2o
——
e

ay of any month following the Participant's Earliest Retirement Age.

(no later than the first day of the month in which the
Parti ciﬁgﬂ Retirement Age occurs).

IN-SERVICE DIS’IBUTIONS
[ ic
[

In-service distributions are NOT permitted.

In-service distributions may be made to a Participant who has reached (select one):

1. [ ] Normal Retirement Age.

2. [ ] age62.

] other (may not be earlier than age 62)

isthere a special effective date? (leave blank if not applicable)

] Specia effective date. Effective as of (leave blank if no specia effective date;
if thisisan EGTRRA restatement, enter the date such provision was implemented — such date may not be
earlier than the first day of the Plan Y ear beginning in 2007).

[R——

3 [
AND,
4. [

AND, in-service distributions are permitted from the following:
c. [ ] Participant'sentireinterestin the Plan (except as otherwise provided in f. below).
d. [ 1 Onlyfromthefollowing accounts (select one or more):
1 [ ] Participant's Section 414(k) Account.
Participant's Rollover Account.
Participant's Transfer Account.
Participant's Voluntary Contribution Account.

A WD
————
e
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Non-Standardized Non-Integrated Defined Benefit Plan

AND, the minimum distribution shall be...
e. [ 1 N/A.Thereisno minimum.
f.[1 $ (may not exceed $1,000).

RETROACTIVE ANNUITY STARTING DATE (Plan Section 5.13)
a [ ] Notpermitted.
b. [ ] ThePlan permits RASD.

1. [ ] Specid effective date. Effective as of (leave blank if this provision is effective as of
the effective date of the Plan or if thisis arestatement, as of the effective date of the restatement; however, if
thisis an EGTRRA restatement then the date entered may not be earlier than the first day of the Plan Year
beginning on or after January 1, 2004).

TOP-HEAVY REQUIREMENTS

48.

49.

50.

MISCELLANEOUS

51.

52.

53.

TOP-HEAVY DUPLICATIONS (Plan Section 5.5(j)): When aNon-Key Employeeis
frozen Plan) and a defined contribution plan maintained by the Employer, indicate
duplication of top-heavy minimum benefits.

[ T N/A. The Employer does not maintain a defined contribution plan o
The full top-heavy minimum will be provided in each plan (if selected, Plan
5% defined contribution minimum will be madein

2% defined benefit minimum.

Specify the method under which the Plans will provide
preclude Employer discretion and avoid inadvertent omi

is Plan (if itisnot a
utilized to avoid

PaooTo

—
[ —

NOTE: If b. —e issdected, an Employer may not rely on the op
to the requirements of Code Section 416.

“sent Value of Accrued Benefits to compute the

PRESENT VALUE (Plan Section 9.2) For pur f establishing
i interest based on the following:

top-heavy ratio, any benefit shall be discounted only fo
a [ ] Sameinterest and mortality used to determine
b. [ ] OR,thefollowinginterest and m i
1. [ ] Interestrate:

[

2. ] Mortality tab|

VALUATION DATE (PI
year.

LOANSTO
a []
b. []

DIRECTED INVEST S (Plan Section 4.5)
a [ ] Participanidirected investments are not permitted.
b. [ ] ParticipaaP’directed investments are permitted for:
1. [ ] Allaccounts.
2. [ 1 Thefollowing Participant accounts (select one or more):
Participant's Rollover Account.
Participant's Section 414(k) Account.
Participant's Transfer Account.
Participant's Voluntary Contribution Account.
Other: (specify account(s) and conditionsin a manner
that is definitely determinable and not subject to Employer discretion).

PoooTo
S
e

AND, isit intended that the Plan comply with Act Section 404(c) with respect to the accounts subject to Participant
investment direction?

3. [ ] No

4. [ ] VYes

ROLLOVERS (Plan Section 4.3)
a [ ] Rolloverswill not be accepted by this Plan.
b. [ 1 Rolloverswill beaccepted by thisPlan.

AND, if b. is selected, rollovers may be accepted from the following (select one):
1. [ ] anyEligible Employee, even if not a Participant.
2. [ 1 Participantsonly.

© 2010 SunGard Business Systems LLC
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AND, distributions from a Participant's Rollover Account may be made:
3. [ ] aanytime
4. [ ] only when the Participant is otherwise entitled to a distribution under the Plan.
54, AGE (Plan Section 1.8) means the age of a Participant at the:
a [ ] Nearestbirthday
b. [ ] Lastbirthday
55. EXCESS ASSETS (Plan Section 8.2) upon Plan termination shall be...
a [ ] Readlocated to Participants.
b. [ ] Returnedtothe Employer.
56. HIGHLY COMPENSATED EMPLOQY EE (Plan Section 1.35)

The top-paid group election and the calendar year data election are not used unless selected bel ow (the selections made for the
latest year will continue to apply to subsequent Plan Y ears unless the Plan is amend

a [ ] TheTop-Paid Group Election will be used for Plan Y ears beginning ol ter
b. [ ] TheCalendar Year Data Election will be used for Plan Y ears begi after

P

/»?
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EGTRRA AND PPA TRANSITION RULES

The following questions only apply if thisis an EGTRRA restatement (i.e., Question 6.c. is selected). If thisis not an EGTRRA
restatement, then this Plan will not be considered an individually designed plan merely because the following questions are deleted from
the Adoption Agreement.

NOTE: Thefollowing provisions are designed to be left unanswered if the selections do not apply to the Plan.
57. CODE SECTION 415(b); INCREASE IN COMPENSATION LIMIT; APPLICABLE MORTALITY TABLE

A. Benefit Increases Under Code Section 415(b). Benefit increases resulting from the increase in the limitations of Code

Section 415(b) shall: (select one or leave blank if not applicable):

a [ ] beprovidedto all Employees participating in the Plan who have one Hour of Service on or after the first day of the
first Limitation Y ear ending after December 31, 2001.

b. [ 1 beprovidedtoal current and former Participants (with benefits limited by Code Section 415(b) who have an
Accrued Benefit under the Plan immediately prior to the effective date of this Section, other than an Accrued
Benefit resulting from a benefit increase solely as aresult of the incr imitati der Code Section
415(b)).

c. [ 1 notbeprovided to any participants (retain the pre-EGTRRA Co
qualification issues (see Q& A 14 of Rev. Rul. 2001-51).

B. Increaseln Compensation Limit For Prior Deter mination Periods. In determinin
beginning after December 31, 2001, the annual compensation limit in Plan Section
before January 1, 2002, shall be $200,000 unless otherwise
d. [ ] $150,000 for any determination period beginning i

beginning in 1997, 1998, or 1999; and $170,000 for

or determination periods beginning
k if not applicable)

,000 for any determination period

period beginning in 2000 or 2001.

C. Applicable Mortality Table (Plan Section 1.4) applicabl@mortality table set forth in Code Section 417(e)(3) (see
Revenue Ruling 2001-62) shall be effective f stributions wi vuity Starting Dates on and after (select one or leave
blank if not applicable):
e. [ ] December 31, 2002.

f.o[]

58. MINIMUM DISTRIBUTION TRA
The Code Section 401(8)(9) Fin
distributions for calendar year,
if not applicable):

a [ ] Applythe200

(must be a date within 2002).

ION RULES.
Temparary Treasury Regulations apply for purposes of determining required minimum
inning withthe 2002 calendar year unless otherwise selected below (select one or leave blank

ode 5&‘401(a)(9) Regulations to al minimum distributions for the 2002 distribution
b. [ ] opo tion 401(a)(9) Regulations to all minimum distributions for the 2002 distribution

c [] (specify the date the Final and Temporary Regulations were first

inal and Temporary Regulations only apply to distributions for the 2002 distribution calendar year
on or after a specified date within 2002 or the Plan's initial Effective Date if later).

AND, required minimi ributions for calendar year 2001 were made in accordance with Code Section 401(a)(9) and the

1987 Proposed Regulations, unless selected below: (optional)

d [ ] Requiret‘ini mum distributions for 2001 were made pursuant to the proposed Regulations under Code Section
401(a)(9)"published in the Federal Register on January 17, 2001 (the "2001 Proposed Regulations").

AND, for purposes of determining minimum required distributions for the calendar years specified below (2003, 2004 and/or
2005), F—-3 and F-3A of Section 1.401(a)(9)-1 of the 1987 proposed regulations, A—1 of Section 1.401(a)(9)—6 of the "2001
Proposed Regulations," Section 1.401(a)(9)-6T of the temporary regulations, or a reasonable and good faith interpretation of the
reguirements of Code Section 401(a)(9) of the Code, as indicated, apply (select all that apply or leave blank if not applicable):

e. [ ] F-3andF-3A of Section 1.401(a)(9)-1 of the 1987 proposed regulations apply for distributions in calendar year(s)

f. [ 1 A-1of Section 1.401(a)(9)-6 6f the "2001 Proposed Regulations" applies for distributionsin calendar year(s)

0 [ ] Section1.401(a)(9)-6T of the temporary regulations applies for distributionsin calendar year(s)
h. [ ] A reasonableand good faith interpretation of the requirements of Code Section 401(a)(9) applies for distributionsin
calendar year(s) .

AND, the following transitional rules apply (select al that apply or leave blank if not applicable):

i. [ ] Electiontoalow Designated Beneficiary receiving distributions under 5-year rule to elect Life Expectancy
distributions. A Designated Beneficiary who was receiving payments under the 5-year rule was permitted to a new
election to receive payments under the Life Expectancy rule until December 31, 2003. If selected, all amounts that
would have been required to be distributed under the Life Expectancy rule for al distribution calendar years before
2004 must have been distributed by the earlier of December 31, 2003 or the end of the 5-year period.
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j- [ 1 Electionto alow Participants to modify annuity period certain after payments have begun. A Participant who began
payments as aresult of attaining his or her "Required Beginning Date," whose interest has not been distributed in the
form of an annuity purchased from an insurance company or in asingle sum before such date, who is receiving such
payments from the Plan as an annuity over a period certain may elect a change in the period certain with associated
modifications in the annuity payments provided the conditions set forth in Plan Section 5.12(c)(1)(iii) are satisfied.

k. [ ] Electionto alow pop-up paymentsto asurviving spouse after the cessation of payments to a child. For purposes of
payments made to a Participant's surviving child until the child reaches the age of magjority (or dies, if earlier) shall be
treated as if such payments were made to the surviving spouse to the extent the payments become payable to the
surviving spouse upon cessation of the payments to the child. For purposes of this Section, a child shall be treated as
having not reached the age of majority if the child has not completed a specified course of education and is under the
age of 26. In addition, for a child who is disabled within the meaning of Code Section 72(m)(7) when such child
reaches the age of majority, shall be treated as having not reached the age of majority so long as the child continues to
be disabled.

59. NON-SPOUSAL ROLLOVERS. Non-spousal rollovers are permitted after December erwise selected below
(Plan Section 5.22 provides that such distributions are always permitted after Dec
a [ ] Non-spousa rolloversare not permitted.

b. [ T Non-spousd rollovers are permitted effective

than January 1, 2010).

1, 2007 and not later

/

/»?
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The adopting Employer may rely on an opinion letter issued by the Internal Revenue Service as evidence that the Plan is qualified under
Code Section 401 only to the extent provided in Rev. Proc. 2005-16.

The Employer may not rely on the opinion letter in certain other circumstances or with respect to certain qualification requirements, which
are specified in the opinion letter issued with respect to the Plan and in Rev. Proc. 2005-16. In order to have reliance in such circumstances
or with respect to such qualification requirements, application for a determination letter must be made to Employee Plans Determinations
of the Internal Revenue Service.

This Adoption Agreement may be used only in conjunction with basic Plan document #06. This Adoption Agreement and the basic Plan
document shall together be known as SunGard Business Systems LL C Non-Standardized Non-Integrated Defined Benefit Prototype Plan
#06-001.

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the responsibility of the Employer and its
independent tax and legal advisors.

ance or abandonment of
iness Systems LLC of

SunGard Business Systems LLC will notify the Employer of any amendments made to the PI
the Plan. Furthermore, in order to be eligible to receive such notification, the Employer
any change in address.

This Plan may not be used, and shall not be deemed to be a Prototype Plan, unless an authorized r
Systems LL C has acknowledged the use of the Plan. Such acknowledgment is for administerial pur,
Employer is using the Plan but does not represent that this Plan, including t ices selected o

reviewed by a representative of the sponsor or constitutes a qualified retir

only. It acknowledges that the
doption Agreement, has been

SunGard Business Systems LLC

By:

>

e Plan, or the effect of an opinion letter from the IRS, call
or itstesignated representative):

With regard to any questions regarding the provisions of th
or write (this information must be completed by the sponsor of this

Name:

Address:

Telephone:

The Employer and Trustee

EMPLOY ER: [name

By:
DATE SIGNED
TRUSTEE (OR INSURER):'
[ 1 Thesignature of the Trustee or Insurer appears on a separate agreement or Contract,
OR
TRUSTEE OR INSURER DATE SIGNED
TRUSTEE OR INSURER DATE SIGNED
TRUSTEE OR INSURER DATE SIGNED
TRUSTEE OR INSURER DATE SIGNED
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APPENDIX A
SPECIAL EFFECTIVE DATESAND OTHER PERMITTED ELECTIONS

A. Special effective dates. The following special effective dates apply:
a [ 1 N/A. No specia effective dates selected below.
b. [ ] Special effective date(s):

For periods prior to the above specified special effective date(s), the Plan termsin effect prior to its restatement under this
Adoption Agreement will control for purposes of the designated provisions. A specia effective date may not result in the
delay of aPlan provision beyond the permissible effective date under any applicable law.

B. Other Permitted Elections. Select a. or any of the following elections that apply at b. - 1.
a [ 1 N/A.Noother elections selected below.

b. [ ] Deemed 125 compensation (Plan Sections 1.14 and 1.32). Deemed 125 comp
and 415 Compensation effective as of Plan Years and Limitation Y ears begi
(insert the later of January 1, 1998, or the first day of thefirst Plan Y ear th

ed in Compensation

c. [ 1 Reemployed after 1-Year Break in Service (" rule of parity”" provisions) (Plan
provisionsin Plan Section 3.5(d) shall not apply for (select all that apply):
1. [ ] Eligibility purposes.
2. [ 1 Vesting purposes.
3. [ 1 Accrua purposes.

d)). The"rule of parity"

d. [ ] Ben€ficiary if no beneficiary elected by Participart (Plan
exists, then in lieu of the order set forth in Plan on 5.8(i), t

.8(i)). In the event no valid designation of Beneficiary
owwi ng order of priority will be used:

(specify an order of beneficiaries; e.g., children per stirpes, par and then step-children).

e. [ 1T Common, collective or pooled trust
collective or pooled trust funds

ns 7.2(c)(5) and/or 7.3(b)(6)). The name(s) of the common,
nder the Plan is (are):

f. [ ] 411(d)(6) protected benefi
preserved under this Pl
accrued benefits that

an Section 8.1(h)). The following are Code Section 411(d)(6) protected benefits that are
(specify the protected benefits and the
to the pro‘ benefits).

yers (Plan Sections 1.54 and 1.85). Service with the following employers (in
6.) will be recognized as follows:

Eligibility  Vesting Accruals
[ ] [ ] [ ]

3. [ ] Empl'ar name: [] [] []

4. [ 1 Limitations: [ ] [ ] [ ]
(e.g., credit service with X only on/following 1/1/09 or credit all
service with entities the Employer acquires after 12/31/08).

h. [ ] Proposed 415 Regulations (Plan Section 1.14(e)). The post-severance Compensation provisions of the Proposed 415
Regulations shall apply to this Plan for Limitation Y ears and Plan Y ears beginning prior to July 1, 2007 and on or after

(may not be earlier than 2005). (select 1. or leave blank if not applicable)

1. [ ] Specifyany specid rulesthat apply to the application of the Proposed 415 Regulations (e.g., whether the
Regulations apply solely for 415 Compensation or for Compensation used for benefit or allocation purposes):
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i. [ ] Preamendment vesting schedule (Plan Section 5.9(g)).
The vesting schedul e has been amended to aless favorable schedule and the following schedule applies to Participants who
elected, pursuant to Plan Section 5.9(g), to continue vesting under the pre-amendment schedule (may only enter the vesting
schedule in the Plan prior to the amendment):

Service Percentage

SELRX

k. [ ] Domestic Partners. A domestic partner will be entitled to death benefits of i . rior to retirement
benefits beginning) as though he or she was a spouse. For this purpose, a

I. [ 1 Automaticrevocation of spousal designation (Plan Section 5.8(j)). The automaticr. ion of aspousal Beneficiary
designation in the case of divorce or legal separation does not

/
~
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APPENDIX B
ADMINISTRATIVE ELECTIONS

The following are optional administrative provisions. The Administrator may implement procedures that override any electionsin this
section without aformal Plan amendment. In addition, modifications to this Appendix B will not affect an Employer's reliance on an IRS
opinion letter or determination letter.

A.

Loan Limitations. Note: the separate loan program required by the DOL will override any inconsistent selections made below.
(complete only if loans to Participants are permitted)
a [ ] N/A.Noloanlimitations selected below.
b. [ ] Limitations (select oneor more):
1. [ ] Loanswill only be made for hardship or financia necessity (as defined in the loan program).

2. [ 1 Theminimum loan will be$ (may not exceed $1,000).
3. [ 1 A Participant may only have (e.g., one (1)) loan(s) outstanding at any time.
4. [ ] All outstanding loan balances will become due and payablein their entirety upon the occurrence of a

distributable event (other than satisfaction of the conditions for an in-
5. [ 1 Loansarerepad by (if left blank, then payroll deduction applies):
a [ ] payroll deduction
b. [ T ACH (Automated Clearing House)
c. [ 1 check
AND, unless 1. selected below, acheck may only be used for a
1. [ ] checksmay beused for any payment
6. [ ] Loanswill begranted at the following interest rate

applicable).

ment (e.g., pre-payment)

applies):

a [ ] % over the prime interest rate
b. [ ] %
c. [ 1 thePlan Administrator establishestherat i Inatory manner
Roallover Limitations. Will the Plan accept rollover cw ons and/o 'r‘rollovers of distributions from the sources
specified below?
a [ ] No
b. [ ] VYes

AND, indicate the sources of roll
1. [ ] DirectRollovers. T
or more)

a []

accepted (select one or more)
will accept adirect rollover of an eligible rollover distribution from: (select one

plan deé»’%@de Section 401(a) (including a401(k) plan, profit sharing plan,

enefit plan nus plan and money purchase plan), excluding after-tax employee

ld in Code Section 401(a) (including a 401(k) plan, profit sharing plan,
stock bonus plan and money purchase plan), including after-tax employee

tributions.

an described in Code Section 403(b) (a tax-sheltered annuity), excluding after-tax employee
contributions.

f ‘ aplan described in Code Section 403(b) (atax-sheltered annuity), including after-tax employee
contributions.

g. [ ] aplandescribed in Code Section 457(b) (eligible deferred compensation plan).

2. [ 1 Participant Rollover Contributionsfrom Other Plans(i.e., not via a direct plan-to-plan transfer). The
Plan will accept a contribution of an ligible rollover distribution: (select one or more.)
a [ ] aqudified plan described in Code Section 401(a) (including a401(k) plan, profit sharing plan,
defined benefit plan, stock bonus plan and money purchase plan).

b. [ ] aplandescribedin Code Section 403(a) (an annuity plan).
c. [ 1 aplandescribedin Code Section 403(b) (atax-sheltered annuity).
d. [ ] aplandescribed in Code Section 457(b) (eligible deferred compensation plan).

3. [ ] Participant Rollover Contributionsfrom IRAs. The Plan will accept arollover contribution of the portion
of adistribution from atraditional IRA that is eligible to be rolled over and would otherwise be includible in
gross income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly known as an
Education IRA) are not permitted because they are not traditional IRAs. A rollover fromaSIMPLE IRA is
allowed if the amounts are rolled over after the individual has been in the SIMPLE IRA for at least two years.
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PARTICIPATION AGREEMENT

The Affiliated Employer, by executing this Participation Agreement, elects to become a Participating Employer in the Plan, to continue
participation in the Plan or to cease status as a Participating Employer. The Participating Employer accepts, and agrees to be bound by, al
of the elections granted under the provisions of the Prototype Plan as made by the Signatory Employer to the Execution Page of the
Adoption Agreement, except as otherwise provided in this Participation Agreement. The Participating Employer also agrees to the
Signatory Employer's future amendment or termination of the Plan in accordance with Article X1 of the Plan. [Note: Each Participating
Employer must execute a separate Participation Agreement.]

A. AFFILIATED EMPLOYER INFORMATION

a Name
b. Address:
Street
City
c. Telephone:

d. Taxpayer Identification Number (TIN):

e. Fisca Year:

B. EFFECTIVE DATE(S) (select one or more)
f. [ 1] NEW PLAN. The Participating Employer's adoption of this Plan the'adoption of a new plan by the Participating
Employer, effective as of:

g. [ ] RESTATEMENT. The Participating Employer's on of thisPl
restatement of the Plan effective as of:
commenced participation in the Plan effective as of:

h. [ ] RESTATEMENT AND MERGER. The Partici
restatement of the Participating Empl

i an is being merged into this Plan effective as of:
i CESSATION. The Participati pl oyerTs\@ts participation in the Plan effective as of:

SPECIAL EFFECTIVE D ‘

loyer]

itutes the adoption of an amendment and
the Participating Employer having originally

er's adoption of this Plan constitutes the amendment and
own as: and originally effective:

,_,,_,
[R R —

PARTICIPATING EMPLOYER; f partici

By:
DATE SIGNED
SIGNATORY EMPLOYER: [nam loyer]
By:
’ DATE SIGNED

Acceptance by the Trustee (or Insurer) (only required if the duties of the Trustee (or I nsurer) are affected).
[ 1 Thesignature of the Trustee or Insurer appears on a separate agreement or Contract,

OR

TRUSTEE OR INSURER DATE SIGNED
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