Standar dized 401(k) Profit Sharing Plan

ADOPTION AGREEMENT FOR
SUNGARD CORBEL LLC
STANDARDIZED 401(K) PROFIT SHARING PLAN

CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan.
EMPLOYER INFORMATION

(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in this Employer Information
Section.)

1. EMPLOYER'SNAME, ADDRESS, TELEPHONE NUMBER AND TIN
Name:
Address:
Street

City Zip

Telephone:

Taxpayer |dentification Number (TIN):

2. TYPE OF ENTITY
a | Corporation (including Tax-exempt or Non-profit Corpor

Professional Service Corporation

S Corporation y

Limited Liability Company that is taxed

1. [ ] apartnership or sole proprietorehip

2. [ 1 aCorporation

3. [ ] anSCorporation

e. [ ] SoleProprietorship

f. [ ] Partnership (including Li

g [ ] Other

—

b. [
c
d [

3. EMPLOYER'SFISCAL Y

a [ ] Beginning (eg., January 1st)

b. []

4. AFFILIATED EMPLOYERS/PARTICIPATING EMPLOYERS. Is the Employer a member of a controlled group or an &ffiliated
service group (withifithe meaning of Code Section 414(b), (c), or (0))?
a [ ] No
b. [ 1 Yes Employerisamember of (select al that apply):
1. [ ] acontrolled group
2. [ 1 andfiliated service group

(must be the period used for IRS reporting purposes)

NOTE: All Affiliated Employers must adopt the Plan as Participating Employers (complete a Participation Agreement for each
Participating Employer).

PLAN INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Questions 9. through 11.)

5. PLAN NAME:
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10.

Standar dized 401(k) Profit Sharing Plan

EFFECTIVE DATE

a [ ] Thisisanew Plan effective as of (hereinafter called the "Effective Date").

b. [ ] Thisisan amendment and restatement of a plan which was originally effective .
The effective date of this amendment and restatement is (hereinafter called the

"Effective Date").

c. [ ] FOREGTRRA RESTATEMENTS: Thisisan amendment and restatement to bring a plan into compliance with the
Economic Growth and Tax Relief Reconciliation Act of 2001 ("EGTRRA") and other |egislative and regul atory
changes. The Plan's original effective date was . Except as specifically provided
in the Plan, the effective date of this amendment and restatement is (hereinafter
called the "Effective Date"). (May enter arestatement date that is the first day of the current Plan Year. The Plan
contains appropriate retroactive effective dates with respect to provisions for the appropriate laws.)

PLAN Y EAR means the 12 consecutive month period:

Beginning on (eg., January 1st)
month day

and ending on

month day

EXCEPT that there will be a Short Plan Y ear (if the effective date of participationd hen coordinate with
Question 16.):
a [ ] NA

b. [ 1] beginningon

month day, year

and ending on

month day, year

VALUATION DATE means:

a [ ] Everyday thatthe Trustee (or Insurer), any, er agent
any stock exchange used by such agent en for busin
The last day of each Plan Y ear.

The last day of each Plan Y ear haf (semi-annu
The last day of each Plan Y ear quart

inted by the Trustee (or Insurer) or the Employer, and
(d@y valuation).

QOO T
[ —

Other (specify day or days): (must be at least once each Plan Y ear).
PLAN NUMBER assigned by th
a [ ] o001
b. [ 1 002
c. [ ] Other

ith Contracts and the name of the Insurer(s) is:

2 (if morethan 2,

gnature page).
steg(s) who serve as Trustee(s) over assets not subject to control by a corporate Trustee. (Add additional

Name(s) ' Title(s)
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Standar dized 401(k) Profit Sharing Plan
Address and Telephone number:
1. [ ] UseEmployer addressand telephone number.
2. [ 1 Useaddressand telephone number below:

Address:

Street

City State Zip

Telephone:

c. [ ] Corporate Trustee

Name:

Address:

Street

City Zip

Telephone:

AND, the Trustee shall serve as:
d. [ ] aDirected (nondiscretionary) Trustee over all Plan assets except for the followi

e. [ ] aDiscretionary Trustee over al Plan assets except for the

AND, shall a separate trust agreement that is spproved by the IRS f
f. [ ] No.
g [ ] Yes

se with this Prototype Plan be used with this Plan?

NOTE: If Yesisselected, an ex copy of the trust agreement between the Trustee and the Employer must be attached to
thisPlan. The Plan an agr t will be read and construed together. The responsibilities, rights and powers of
the Trustee shall be

specified in agreement.

11. PLAN ADMINISTRATO DDR AND TELEPHONE NUMBER:
(If none is named, Administrator.)
a [ ] d telephone number).
b. [ ] e number below

City State Zip

Telephone:

12. CONSTRUCTION OF PLAN
This Plan shall be governed by the laws of the state or commonwealth where the Employer's (or, in the case of a corporate
Trustee (or Insurer), such Trustee's (or Insurer's)) principa place of businessis located unless another state or commonwealth is
specified:

© 2008 SunGard Corbel LLC



13.

Standar dized 401(k) Profit Sharing Plan

CONTRIBUTION TYPES

The following contributions are authorized under this Plan. The selections made below should correspond with the selections
made under the Contributions and Allocations section of this Adoption Agreement.

Elective Deferrals (Section 401(k) Salary Reductions including Roth Contributions, if selected, at Question 27.)
SIMPLE 401(k) Contributions (Question 28.)

401(k) Safe Harbor Contributions (Match/Nonelective) (Question 29.)

Employer Matching Contributions (Question 30.)

Employer Nonelective Profit Sharing Contributions (includes Prevailing Wage Contributions) (Question 31.)
Rollover Contributions (Question 45.)

After-tax Voluntary Employee Contributions (Question 46.)

Thisisafrozen Plan effective:

SempoooTw
N

ELIGIBILITY REQUIREMENTS

14.

15.

ELIGIBLE EMPLOY EES (Plan Section 1.25) means all Employees (including Leased Employees) EXCEPT for the following
Employees: (select al that apply below)

NOTE: Unlessotherwise specified in this Section, Elective Deferrals include Roth Elective Deferrals, after-tax voluntary
Employee contributions, and Rollover Contributions; Matching includes QMA ive Profit Sharing
includes QNECs. ADP/ACP safe harbor contributions and SIMPLE 401( )ject to the exclusions
for Elective Deferrals except as provided in Question 29.

All
Contributions

Nonelective
atching  Profit Sharing

3.[ ] 4.1 1]
3.[ 1] 4.1 1]
3.1 1] 4.1 1]

a No Exclusions 1
b. Union Employees (as defined in Plan Section 1.25) 1
c. Nonresident Aliens (as defined in Plan Section 1.2 ) 1

CONDITIONS OF ELIGIBILITY (Plan Section

inb.-1):

NOTE: Unless otherwise specified i ion, Elective Deferrals include Roth Elective Deferrals, after-tax voluntary
Employee contributions, ollever Contributions; Matching includes QMACs; and Nonelective Profit Sharing
includes QNECs. ADP, safe hé‘kior cogtri butions and SIMPLE 401(k) contributions are subject to the conditions

for Elective Deferr cept as provi uestion 29.

All Elective Nonelective

Contributions Deferrals Matching  Profit Sharing
a. Noageor 1 [] OR 2.1 1 3.0 1] 4.1 ]
b. Age 1. [] OR 2.1 1 3.0 ] 4.1 ]
c. Age2l 1. [ ] OR 2.0 1 3.0 1 4.1 ]
d. Agei('ynot exceed 21) L[] OR 21] 30 ] 4.1 ]
e. 6 months of service 1 [] OR 2.1 1 3.0 1] 4.1 ]
f. 1 Year of Service 1. [] OR 2.1 1 3.0 ] 4.1 ]
g- 2 Yearsof Service N/A OR N/A 3.0 1] 4.1 ]
h. (not to exceed 1,000) Hours of 1 [] OR 2.1 3.0 1] 4.1 ]

Servicewithin___ (not to exceed 12)

consecutive months from the Eligible
Employee's employment commencement
date. If an Employee does not compl ete the
stated Hours of Service during the specified
time period, the Employee is subject to the 1
Y ear of Service requirement in f. above.
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16.

Standar dized 401(k) Profit Sharing Plan

i. (not to exceed 12) consecutive 1 [] OR 2.1 3.0 1] 4.1 ]
months of employment from the Eligible
Employee's employment commencement
date. If an Employee does not compl ete the
stated number of months, the Employeeis
subject to the 1 Y ear of Service regquirement
in f. above.

j. Other: 1. [] OR 2.1 1 3. 1] 4.1 1]

(must be an age or service requirement that is definitely determinable and may
not exceed age 21 and for Elective Deferrals, 1 Year of Service; for Employer matching and/or profit sharing contributions,
may not exceed 2 Y ears of Service).

NOTE: For Employer matching and/or profit sharing contributions, if more than 1 Y ear of Serviceis selected, 100% immediate
vesting is required.

NOTE: If the service requirement is or includes afractiona year, then an Employee will not be required to compl ete any
specified number of Hours of Service to receive credit for such fractional year. If expressed in months of service, then
an Employee will not be required to complete any specified number of Hours of Servicein apartlcula month, unless
selected in h. above. In both cases, the Plan must use the Elapsed Time method

NOTE: Year of Service means Period of Serviceif Elapsed Time method is chose

AND, the service and/or age requirements specified above shall bewaived in ag ving (leave blank if there

are no waivers of conditions):

All Nonelective
Contrib Matching Profit Sharing

] 311 4101

k. If employed on the 1 [
following requirements will be waived. The
walver appliesto any Eligible Employee unless c.
selected below. Such Employees shall enter the g
Plan as of such date (select a. and/or b. AND
applicable):
a [ ] servicerequirement (will let part-time Eligi
b. [ 1 agerequirement

c. [ 1 waiverisfor:
(e.g., employeesof a

mployees into the Plan)

fic division or employees covered by a Code Section410(b)(6)(C) acquisition).
I. If employed on 1 [] OR 2.1 3.0 1] 4.1 ]
following requirement;
walver appliesto a
selected below.

EFFECTIVE DAT!F PARTICIPATION (ENTRY DATE) (Plan Section 3.2)
An Eligible Employée who has satisfied the digibility requirements will become a Participant in the Plan as of the date selected
below:

NOTE: Option e. below can only be selected when éligibility is six months of service or lessand ageis 20 1/2 or less.
However, options e.3 and e.4 may be selected when digibility is1 1/2 Years of Service or lessand ageis 20 1/2 or less
and the Plan provides for 100% vesting.

NOTE: Unless otherwise specified in this Section, Elective Deferrals include Roth Elective Deferrals, after-tax voluntary
Employee contributions, and Rollover Contributions; Matching includes QM ACs; and Nonelective Profit Sharing
includes QNECs. ADP/ACP safe harbor contributions and SIMPLE 401(k) contributions are subject to the provisions
for Elective Deferrals except as provided in Question 29.

All Elective Nonelective
Contributions Deferrals Matching  Profit Sharing
a. Date requirements met 1 [] OR 2.1 3.0 1] 4.1 ]
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Standar dized 401(k) Profit Sharing Plan

b. First day of the month coinciding with or L[] OR 2.1 1] 3.0 1] 4.1 1]
next following date requirements met

c. First day of the quarter coinciding with or L[] OR 2.[ ] 3.0 1] 4.1 1
next following date requirements met

d. First day of Plan Year or first day of 7th month L[] OR 2. 1] 3.1 1 4.1 1
of Plan Y ear coinciding with or next following
date requirements met

e. First day of Plan Year coinciding with or L[] OR 2.[ ] 3.[ 1] 4.1 1
next following date requirements met

f. First day of Plan Year in which N/A OR N/A 3.0 1] 4.1 ]
requirements met

g. First day of Plan Year nearest date N/A OR N/A 3.0 1] 4.1 ]
requirements met

h. Other: 1L [] OR
, provided that an Eligible Em|
and service requirements (1 Y ear (or Period) of Service (or morethan 1y

4.1 1]

maximum age (21)

otherwise entitled to participate, shall commence participation no later than the ear! ths after such
requirements are satisfied, or (b) the first day of the first Plan Y ear after such requir isfied, unless the Employee
separates from service before such participation date.

SERVICE

17. RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Pla

18.

a [ ] Noservicewith other Employers shall berec /ized. :‘
OR, service with the designated employers and pé‘s recognize a&llows (attach an addendum to the Adoption
Agreement if more than 3 employers):

Contribution
Eligibility  Vesting Allocation

AN [ ] [] []
0 [] [ ] []

[ ] [ ] []
[] [ ] []

b. [ ] Employer name:

Employer name;

NOTE: If the other (s) maintained this qualified Plan, then Y ears (and/or Periods) of Service with such Employer(s)

must be recognized pursuant to Plan Sections 1.60 and 1.85 regardless of any selections above.
SERVICE CREDITKG METHOD (Plan Sections 1.60 and 1.85)

NOTE: If no selections are made in this Section, then the Hours of Service method will be used (with actual Hours of Service)
and the provisions set forth in the definition of Year of Servicein Plan Section 1.85 will apply.

a [ ] Elapsed TimeMethod (Period of Service appliesinstead of Year of Service) shall be used for the following purposes
(select al that apply):

1. [ ] al purposes. (If selected, skip to Question 19.)
2. [ 1 digibility to participate.

3. [ ] vesting.

4. [ ] sharingin alocationsor contributions.
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Standar dized 401(k) Profit Sharing Plan

b. [ ] Hoursof Service Method shall be used for the following purposes (select all that apply):

1. [ ] igibility to participate in the Plan. The eligibility computation period after the initial eligibility computation
period shall:
a [ ] shifttothePlan Year.
b. [ ] bebased on each anniversary of the date the Employee first completes an Hour of Service.

2. [ 1 vesting. The vesting computation period shall be:
a [ ] thePlanYear.
b. [ ] thedatean Employeefirst performsan Hour of Service and each anniversary thereof.

3. [ ] sharingin alocations or contributions (the computation period shall be the Plan Y ear).

AND, the following Hour of Service aternatives will apply (select al that apply):
4. [ ] Equivalency Method. Instead of using actual Hours of Service, Hours of Service will be determined using
the method selected below. Such method will apply to:
a [ ] alEmployees.
b. [ ] Employeesfor whom records of actual Hours of Service are not maintained or available
(e.g., slaried employees).

ON THE BASIS OF:

days worked (10 hours per day).
weeks worked (45 hours per week).
semi-monthly payroll periods worked (95 hours pel
months worked (190 hours per month).

@rpaon
——— ————
e

5[] 2ble computation period during

VESTING

19. VESTING OF PARTICIPANT'S INTEREST (Plan
a [ ] N/A.NoEmployer profit sharing or matchi

b. [ ] 100% for those Participants employed
Participants hired after such date, the v

c. [ ] Thevesting provisions selected below apply.

. egbject to avesting schedule. (skip to Question 23.)
(enter date). For those

ed below apply.

aring Contributions.

d. [ ] N/A.NoEmployer profi ntributions are subject to avesting schedule. (skip to g.)

e. [ ] 100% vesting. Partici are 100%wvested in Employer profit sharing contributions upon entering Plan. (Required if
digibility requirem or Period) of Service.)

f. [ ] Thefollowingv n a Participant's Y ears of Service (or Periods of Serviceif the Elapsed Time
method is sele | profit sharing contributions:

. % . ; 2years-20%; 3years-40%; 4 years-60%; 5 years-80%; 6 years-100%

2. 11 : ; 2years50%; 3years-75%; 4 years-100%

2 years-40%; 3 years-60%; 4 years-80%; 5 years-100%

-2 years-0%; 3 years-100%

0-2 years-0%,; 3 years-20%; 4 years-40%; 5 years-60%; 6 years-80%; 7 years-100%

0-4 years-0%; 5 years-100%

ust be at least asliberal as either 5. or 6. above in each year without switching between the two

edules; or, if the following applies to any Employer matching contributions, asliberal as either 1. or 4.
i]ve in each year without switching between the two schedules:

Service Percentage

%
%
%
%
%
%
%

Vesting for Employer M atching Contributions.

g- [ ] N/A. Thereare no Employer matching contributions subject to a vesting schedule.

h. [ ] Thescheduleine. -or f.1-f.4 above shall also apply to Employer matching contributions.

i. [ 1 100% vesting. Participants are 100% vested in Employer matching contributions upon entering Plan. (Required if
digibility requirement is greater than 1 Year (or Period) of Service.)

© 2008 SunGard Corbel LLC



20.

21.

22.

Standar dized 401(k) Profit Sharing Plan

j- [ 1 Thefollowing vesting schedule, based on aParticipant's Y ears of Service (or Periods of Serviceif the Elapsed Time
method is selected), applies to Employer matching contributions:

. [ ] 6YearGraded: 0-1year-0%; 2 years-20%; 3years-40%; 4 years-60%; 5 years-80%; 6 years-100%

4 Year Graded: 1year-25%; 2 years50%; 3years-75%; 4 years-100%

5Year Graded: 1year-20%; 2 years-40%; 3years-60%; 4 years-80%; 5 years-100%

3 Year CIiff: 0-2 years-0%; 3 years-100%

Other - Must be at least asliberal as either 1. or 4. above in each year without switching between the

two schedules:

as~rwWNPEF

L]
L]
L]
L]

Service Percentage

%
%
%
%
%
%
%

TOP-HEAVY VESTING (Plan Section 6.4(d))
If this Plan becomes a Top-Heavy Plan, the following vesting schedule, based on a R&rtiCi ' bervice (or Periods of
Service if the Elapsed Time method is selected) shall be asfollows:

a [ ] N/A (theregular vesting schedule already satisfies one of the minimudgfo

b. [ ] 6Yea Graded: 0-1year-0%; 2 years-20%; 3years-40%; 4 years-609%0%

c. [ 1 3Yea Cliff: 0-2 years-0%; 3 years-100% :
d. [ ] Other-Mustbeatleast asliberal as either b. or c. abovein each year without swij g between the two schedules. (If
adifferent top-heavy schedule applies to different contrikgition.sou [ces, attachalTa fldendum specifying the schedule

that applies to each source):
Service

EXCLUDED VESTING SERV.
a [ ] Noexclusions.
b. [ ] Servicepriorto
c. [1] i i

N

* of the Plan or a predecessor plan.
iod'in which an Employee attains age 18.

RETIREMENT AGES

23.

24.

NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.52) means the:

a [ ] dateof aParticipant's birthday (not to exceed 65th).

b. [ ] laterof aParticipant's birthday (not to exceed 65th) or the (not to exceed 5th) anniversary of the
first day of the Plan Y ear in which participation in the Plan commenced.

NORMAL RETIREMENT DATE (Plan Section 1.53) means the:

a [ ] Participant'sNRA.

OR (select one)

b. [ ] firstdayof the month coincidingwith or next following the Participant's NRA.
first day of the month nearest the Participant's NRA.

Anniversary Date coinciding with or next following the Participant's NRA.
Anniversary Date nearest the Participant's NRA.

© Q0

[
.
[

—_——
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Standar dized 401(k) Profit Sharing Plan

25. EARLY RETIREMENT DATE (Plan Section 1.21)
a [ ] N/A.No Ealy Retirement provision provided.
b. [ ] Ealy Retirement Date means the:
1. [ ] dateonwhichaParticipant satisfiesthe Early Retirement requirements.
2. [ ] firstday of the month coinciding with or next following the date on which a Participant satisfies the Early
Retirement requirements.
3. [ ] Anniversary Date coinciding with or next following the date on which a Participant satisfies the Early
Retirement requirements.

AND, the Early Retirement requirements are:

4. [ ] Participant attains age .
AND, completes.... (leave blank if not applicable)
a [ ] aleast Y ears (or Periods) of Service for vesting purposes.
b. [ ] atleast Y ears (or Periods) of Service for eligibility purposes.

Yes.

AND, shall aParticipant become fully Vested upon attainment of the Early Retirement Date?
5[]
6. [ ] No.

COMPENSATION

26. COMPENSATION (Plan Section 1.14) with respect to any Participant means:
a [ ] Wages, tipsand other compensation on Form W-2.
b. [ ] Section3401(a) wages (wages for withholding purposes).
c. [ ] 415 safeharbor compensation.

COl
d.
e

PENSATION shall be based on the following determination
] thePlan Year.
, ] theFisca Year coinciding with or ending within the Plan
f. ] thecalendar year coinciding with or ending within the PI
NOTE: TheLimitation Year for Code Section 415 joses shall
unless an alternative period is specified:

(must be a consecutive twel ve month period).

A

gﬂme as the determination period for Compensation

ADJUSTMENTS TO COMPENSATION.

NOTE: Elective Deferralsinclude,
includes QNECs unl
Employer matching

| be adjusted by (select all that apply):

Elective Deferrals, Matching includes QM ACs, and Nonelective Profit Sharing
ified otherwise. ADP safe harbor matching contributions are subject to the provisions for
1butions.

Nonelective ADP
} All Elective Profit Safe Harbor
ontributions Deferrals Matching  Sharing Nonelective
0. 1.1 OR 2.[ 1 311 4.1 1 51 1
h. (401(k), 125, 1.] 1] OR 2.[ 1 3.1 1 4.1 1 51 1
, 414(h) pickup, & 457)
i. excluding reimbur: tsor otherexpense 1.[ ] OR 2.[ 1 31 4.1 ] 51 1
alowances, fring@benefits (cash or
non-cash), moviRg expenses, deferred
compensation (other than deferrals
specified in h. above) and welfare benefits.
j. excluding Compensation paid during the 1. ] OR 2.1 1] 3.0 1] 4.1 ] 51 1
determination period while not a
Participant in the component of the Plan
for which the definition applies.
k. excluding Compensation paid during the 1. ] OR 2.1 1] 3.0 1] 4.1 ] 51 1]

determination period while not a
Participant in any component of the Plan
for which the definition applies.

NOTE: If the post-severance compensation provisions of the proposed Code Section 415 regulations were used, complete
Appendix A (Special Effective Dates and Other Permitted Elections).
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Standar dized 401(k) Profit Sharing Plan

CONTRIBUTIONS AND ALLOCATIONS

27. SALARY REDUCTION ARRANGEMENT - ELECTIVE DEFERRALS (Plan Section 12.2)
A. Deferral Limit. Each Participant may elect to have Compensation deferred by:
a [ ] upto %.
b. [ ] from % to %.
c. [ ] uptothemaximum amount alowed by law (i.e., Code Sections 402(g) and 415).

dditional deferral limits. Regardless of the above limits, the following apply (select all that apply):
[ No additional limits.
[ A Participant may make a separate election to defer up to % of any bonus.
[ For Participants who are Highly Compensated Employees determined as of the beginning of a Plan Y ear, then
instead of 27.A applying, the deferral limit is (must be equal to or lower than limit selected in 27.A):
1L [] % of Compensation.
2. [ ] thepercentage equal to the deferral limit in effect under Code Section 402(g)(3) for the calendar year
that begins with or within the Plan Y ear divided by the annual compensation limit in effect for the Plan
Y ear under Code Section 401(a)(17).
3. [ ] other:
(e.g., must be a specific limit that only appliesto someor a

A
d.
e
f.

—_——

Catch-Up Contributions. May eligible Participants make Catch-Up Cont
g- [ ] No(skiptoD.below.)
h. [ ] Yes
AND, Catch-Up Contributions
1. [ 1 will betaken into account in applying anygaetehing contributiop tder the Plan.
2. [ T will not betaken into account in applying hingedntribution under the Plan (may not be selected
if this Plan provides for ADP safe harbor

Specia Effective Date. Isthere a special effective dai p Contribution provisions?
3. [ 1]
4. [ ]

No. P
Y es, the effective date of t éh-Up Col jon provisionsis
A restatement, enter the date (not earlier than
swere first permitted).

ade to the Plan islimited in A. and/or B. above, are

(enter specia effective

L]
o]

enter specia effective date or, if thisis an EGTRRA restatement, enter the date (not earlier than
ary 1, 2006) when Roth Elective Deferrals were first permitted).

Special Effective Date. Isthere aspecia effective date for the salary deferral component of the Plan?

k. [ ] No. g

I. [ 1 VYes, theeffective date of the salary deferral component of the Plan is
(enter month day, year; may not be earlier than the date on which the Employer first adopts the salary deferral
component of the Plan).

Deferral M odifications. (Optional: the Administrator may adopt procedures that override any electionsin this section
without a formal Plan amendment.)

m. [ ] PARTICIPANTS MAY commence salary deferrals on the effective date of participation and on

(must be at least once each calendar year).

Participants may modify salary deferral elections:

[ T Asof each payroll period

On thefirst day of each month

On thefirst day of each Plan Y ear quarter

On thefirst day of the Plan Y ear or thefirst day of the 7th month of the Plan Y ear

Other: (must be at least once each calendar year).

~oT OS>
——————
e
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Standar dized 401(k) Profit Sharing Plan

G. Automatic Deferral Provisions. Shall Participants who do not affirmatively elect to receive cash or have a specified
amount of Compensation contributed to the Plan automatically have Compensation deferred?
s. [ ] No
t. [ ] Yes, subjecttothefollowing provisions:

Special Effective date of the automatic deferral provisions:
1. [ ] N/A.New Plan or provisionswerein effect prior to this restatement. (skip to 3. below.)
2. [ 1 Theprovisionsarefirst effective as of:

a [ ] thedateof thisrestatement.

b. [ ] Other:

Application to new Participants. The automatic deferral provisions apply to:

c. [ 1 Employeeswho become Participants on or after the effective date of the automatic deferral
provisions.

d. [ ] Participantswho were hired on or after the effective date of the automatic deferral provisions.

Application to existing Participants. The automatic deferral provisions apply to those Participantsin
the Plan as of the effective date of the automatic deferral provisionsin accordance with the following

(select one):
e. [ 1 AllParticipants. All Participants, regardless of aj ion Agreement.
f. [ ] Election of at least automatic deferral amo ept those who have a

Salary Reduction Agreement in effect on the@itt
provided the Elective Deferral amount under the Ag
deferral amount.

0. [ ] Noexisting Salary Reduction Agreement. All Particip except those who have a Salary
Reduction Agreement in effect qmikie.automatic def egkal¥provisions effective date (regardless
of the Elective Deferral amount it Agreemen

S ons effective date,
2ast equal to the automatic

Type of Elective Deferral. The automatic deferral sl aX Elective Deferral unless selected below:
3. [ 1 Theautomatic deferral shall bgsa Roth Elecfiy@Deferral (may only be selected if Roth Elective Deferrals
are permitted at 27.D abcy

Initial automatic deferral amount.”Eacl ti cipang@iho is subject to the automatic deferral provisions will have
Compensation deferred by the followin nt unless otherwise elected by the Participant:

4. [ ]
5 [ 1]

Escalation of d

ral amount shall increase as elected below:

%ompensation per year up to a maximum of % of Compensation.
per year up to amaximum of $

ce with the following schedule:

ear of application to a Participant Automatic Deferral Amount

1-2 3%
3 4%
4 5%
5 and thereafter 6%

' d. [ ] Other:

iming of escalation. The escalation provision above shall apply as of:
N/A (7.c. selected or entry at 7.d. includes timing provision).
Each anniversary of the Participant's date of hire.

Each anniversary of the Participant's Entry Date.

Thefirst day of each Plan Year.

Thefirst day of each calendar year.

T
e
f.
g
h.
i
j. Other:

——————
[ S —

28. SIMPLE 401(k) PLAN ELECTION (Plan Section 13.1)
Shall the SIMPLE 401(k) provisions of Article X111 apply?
a [ ] No
b. [ 1 Yes theSIMPLE 401(k) provisionswill apply. The Plan Y ear must be the calendar year and the Employer must be an
"eligible employer" as defined in Plan Section 13.1(b)(1). (If selected, then skip to 34.)

© 2008 SunGard Corbel LLC
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Standar dized 401(k) Profit Sharing Plan

29. 401(k) SAFE HARBOR PROVISIONS (Plan Section 12.8)
Will the ADP and/or ACP test safe harbor provisions be used? (select a,, b., or ¢.)
NOTE: If the Employer wants the discretion to determine whether the provisions will apply on ayear-by-year basis, then the

Employer may either select 29.a. (No) OR 29.b. or 29.c. and option 29.e.2.

No. (If selected, skip to Question 30.)

Yes, but only the ADP (and NOT the ACP) test safe harbor provisions will be used.

Y es, both the ADP and ACP test safe harbor provisions will be used.

IF c. is selected, does the Plan permit Employer matching contributions in addition to any safe harbor contributions

selected in d. or e. below?

1. [ 1 NoorN/A. Any Employer matching contributions, other than any safe harbor matching contributions
selected in d. below, will be suspended in any Plan Y ear in which the safe harbor provisions are used.

2. [ 1 Yes, the Employer may make Employer matching contributionsin addition to any ADP test safe harbor
matching contributions selected in d. below. (If selected, complete the provisions of the Adoption Agreement
relating to Employer matching contributions (i.e., Question 30.) that will apply in addition to any selections
made in d. below. Also, no alocation conditions may be imposed at 30.F.)

oOoTow

[
-
[

—_——

THE EMPLOYER WILL MAKE THE FOLLOWING ADP TEST SAFE HARBOR CONTRIBUTION FOR THE

PLAN YEAR:
NOTE: The ACP test safe harbor is automatically satisfied if the only matching contridauti ge Plan iseither (1) a
Basic Matching Contribution or (2) an Enhanced Matching Contribution th i atch on Elective

Deferralsin excess of 6% of Compensation.

d. [ ] SafeHarbor Matching Contribution (select 1. or 2. AND one from 3. - 6.) y
1. [ ] BasicMatching Contribution. The Employer will make matching cO Pns to the account of each
"digible Participant" in an amount equal to the sum of 100% of the a
Deferrals that do not exceed 3% of the Participgat:
Participant's Elective Deferrals that exceed 3%
Participant's Compensation.
2. [ 1 Enhanced Matching Contribution. The Empld
"digible Participant" in an amount ggual to the Slim'of-
a [] % (may not \‘hg Participant's Elective Deferrals that do not exceed
% (may n % or if |eft blank, the ACP test will till apply) of

1S60% of the amount of the
pensation but do not exceed 5% of the

atching contributions to the account of each

% of the Participant's
% (if over 6% or if left blank, the ACP test will still
Icipant's Compensation.

atching contribution would be if the Employer were making Basic
jons (as defined in 29.d.1. above), but the rate of match cannot increase as
r example, if a is completed to provide a match equal to 100% of deferrals up

e [ ] SafeHar Nonelective Contributions. (select one)

1. [ ] Fixed. The Employer will make a Safe Harbor Nonelective Contribution to the account of each "dligible
Participant” in an amount equal to % (may not be less than 3%) of the Employee's Compensation
for the Plan Year.

2. [ ] Discretionary (" maybe"). The Employer may elect to make a Safe Harbor Nonelective Contribution after a
Plan Y ear has commenced in accordance with the provisions of Plan Section 12.8(h). If this option e.2. is
selected, the Safe Harbor Nonelective Contribution will be required only for a Plan Y ear for which the Plan is
amended to provide for such contribution and the appropriate supplemental notice is provided to Participants.

3. [ ] Other Plan. The Employer will make a Safe Harbor Nonelective Contribution to another defined
contribution plan maintained by the Employer (specify the name of the other plan):

© 2008 SunGard Corbel LLC
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Standar dized 401(k) Profit Sharing Plan

FOR PURPOSES OF THE ADP test safe harbor contribution, the term "eligible Participant” means any Participant who is
digible to make Elective Deferrals with the following exclusions:
f. [ 1 N/A.Noexclusions.
g. [ ] Exclusions(select al that apply, if any):
1. [ ] Highly Compensated Employees.
2. [ ] Employeeswho have not satisfied the greatest minimum age and service conditions permitted under Code
Section 410(a) (i.e., age 21 and 1 Y ear of Service), with the following deemed effective date of participation:
a [ ] Thefirst day of the Plan Year in which the requirements are met.
b. [ ] Other:
(no later than the earlier of (a) 6 months after such requirements are satisfied, or (b) the first day of
thefirst Plan Y ear after such requirements are satisfied).

3. [ ] Other:
(must be aHighly Compensated Employee or an Employee who can be excluded under the permissive or
mandatory disaggregation rules of Regulations Sections 1.401(k)-1(b)(4) and 1.401(m)-1(b)(4)).

SPECIAL EFFECTIVE DATE OF ADP AND ACP TEST SAFE HARBOR PROVISIONS

h. [ 1 NA.

i. [ 1 TheADP and ACP test safe harbor provisions are effective for Plan Y ears beginning on or after:
(enter the first day of the Plan Y ear for which the provisions are effective andgif necessary,
effective dates that apply with respect to the provisions).

any other special

30. EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 12.1(a)(2))
NOTE: Regardlessof any selection below, if the ACP test safe harbor is being used

Plan automatically provides that only Elective Deferrals up to 6% of Compen

the match set forth below and that the maximum discretionary matching contribi

any Participant is 4% of Compensation.

.C. is selected), then the
en into account in applying
at may be made on behalf of

A. Matching Formula.
a [ ] N/A. Therewill not be any Employer matching contrilt ip1@'Question 31.)
b. [ ] TheEmployer ... (select 1. or 2.) 3
1. [ ] may make matching contribi
of the Participant's Electi
2. [ 1 will make matching contributio
plus:
a [ ] NA

‘ gionary percentage, to be determined by the Employer,

% (e.g., 50) of the Participant's Elective Deferrals,

Wual to

matching contribution of a discretionary percentage, to be determined by the
yer,Jbut not to exceed % (leave blank if not applicable) of Compensation.

AND, in determi ing contribution above, only Elective Deferrals up to the percentage or
dollar amou e i ibe matched: (select 3. and/or 4. OR 5.)
3 's Compensation.

Electil\ij errals, determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the
amount of the Participant's applicable contributions that equal s the specified percentage of the
Participant's Compensation (add additional tiersif necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)

First %
Next %
Next %
Next %

© 2008 SunGard Corbel LLC
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Standar dized 401(k) Profit Sharing Plan

e. [ 1 TheEmployer will make matching contributions equal to a uniform percentage of each Participant's Elective
Deferrals based on the Participant's Y ears of Service (or Periods of Serviceif the Elapsed Time method is selected),
determined as follows (add additiona tiersif necessary):

Service Matching Percentage
%
%
%
For purposes of the above matching contribution formula, a Y ear (or Period) of Service meansa 'Y ear (or Period) of
Servicefor:

1. [ ] vesting purposes.
2. [ 1 Higibility purposes.

NOTE: Ifc., d., or e aboveis selected, the rate of Employer matching contributions may not increase as a Participant's
Elective Deferrals or Years (or Periods) of Serviceincrease.

B. Matching Limit. The Employer matching contribution made on behalf of any Partigipant for any Y ear will not exceed:
f. [ ] N/A.Nolimit onthe amount of matching contribution.
g[] $ .
h. [ ] % of Compensation.

C. Period of Deter mination. The matching contribution formulawill be applied on the f asis (and any Compensation

or dollar limitation used in determining the match will be based on the applicable peri

[ T thePlanYear.

each payroll period.

all payroll periods ending within each month.

all payroll periods ending with or within each Plan Y
. N/A, the Plan only provides for discretio matchin

NOTE: For any discretionary match, the En&wdl deter

contribution formulais determined.

|bu.ti0ns (i.e., b.1. or c. is selected above).

e&z calculation methodology at the time the matching

D. QMACs. shall the Employer matchi
n. [ ] Yes ALL Employer m

in the Plan and may

o [ 1 No.

e Qualified Matching Contributions?
contributions will be fully Vested, subject to restrictions on withdrawals as set forth
ineither the ADP or ACP test.

E. Additional Matching
made on a periodic b

e be matching contributionsin addition to the above (e.g., if thereis amatch
on the end of the Plan Year)?

NOTE: Participantswho are actively employed at the end of the Plan Y ear will share in allocations regardless of the service
complg during such Plan Y ear.

r. [ 1 Noconditions. All Participants sharein the alocations regardless of service completed during the Plan Y ear or
employment status at the end of the Plan Y ear. (skip to next Question.)
s. [ 1 Conditionsfor Participants NOT employed at the end of the Plan Year.
1. [ ] A Participant must complete more than (not to exceed 500) Hours of Service (or (not
to exceed 3) months of serviceif the Elapsed Time method is selected).

t. [ ] AND,Waiver of conditionsfor Participants NOT employed at the end of the Plan Year. Participants who are
not employed at the end of the Plan Y ear due to the following shall be eligible to share in the alocations regardless
of the above conditions (select all that apply):

1. [ ] Death.
2. [ ] Tota and Permanent Disability.
3. [ ] Earlyor Normal Retirement.

© 2008 SunGard Corbel LLC
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32.

NOTE:

Standar dized 401(k) Profit Sharing Plan

FORMULA FOR DETERMINING EMPLOY ER PROFIT SHARING CONTRIBUTION (Plan Section 12.1(a)(3)) (d. may be

selected in addition to b. or ¢.)
a [ ] N/A.NoEmployer Profit Sharing Contributions may be made (other than top-heavy minimum contributions). (skip to

Question 33.)
b. [ ] Discretionary contribution, to be determined by the Employer.
c. [ ] Fixed contribution equa to % of Compensation of Participants eligible to share in alocations.
d. [ ] Prevailing Wage Contribution. The Employer will make a Prevailing Wage Contribution on behalf of each Participant

who performs services subject to the Service Contract Act, Davis-Bacon Act or similar Federal, State, or Municipal
Prevailing Wage statutes. The Prevailing Wage Contribution shall be an amount equal to the balance of the fringe
benefit payment for health and welfare for each Participant (after deducting the cost of cash differential payments for
the Participant) based on the hourly contribution rate for the Participant's employment classification, as designated on
Schedule A as attached to this Adoption Agreement. The Prevailing Wage Contribution shall not be subject to any age
or service requirements set forth in Question 15. nor to any service or employment conditions set forth in Question 32.
and will be 100% V ested.

AND, isthe Prevailing Wage Contribution considered a Qualified Nonelective Contribution?

1. [ ] Yes

2. [ 1 No

AND, shall the Prevailing Wage Contribution made on behalf of a Particip Huce (offset) other

Employer contributions allocated or contributed on behalf of such Partig

3. [ ] No, thePrevailing Wage Contribution will be in addition to@tF

4. [ ] Yes, inaccordance with the following: (1) if the Prevailing Wage Ct , Quallfled Nonelective
Contribution as selected above, then it will offset any ADP test safe ha Atribution, and (2) if the
Prevailing Wage Contribution is not a Qualified Nonelective Contributi@ies sel ected above, then it will
offset any other Employer contributions under fgeRlan.( Ry ADP test safe harbor contributions).

AND, shall Highly Compensated Employees be excluded G evailing Wage Contribution?

5 [ ] VYes

6. [ ] No.

CONTRIBUTION ALLOCATIONS
If b. or c. above is selected, the Employer profit sharing contributioli®r a Plan Y ear will be allocated as follows:

e. [ ] NON-INTEGRATEDALLOC

1. [ ] Inthesameratio articipant's Compensation bears to the total of such Compensation of all

Participants.
2. [ 1 Inthesame al Participants (per capita).
3. [ ] Inthe of Service completed by each Participant.

f. [ 1 INTEGRAT DWPE RITY) ALLOCATION
(2) based on a Participant's Compensation in excess of:

(not greater than the Taxable Wage Base). (see Note below)

pration percentage of 5.7% shall be reduced to:
4.3% if 2. or 4. above is more than 20% and less than or equal to 80% of the Taxable Wage Base.
’ 5.4%if 3. isselected or if 2. or 4. above is more than 80% of the Taxable Wage Base.

REQUIREMENTS TO SHARE IN ALLOCATIONS OF EMPLOY ER PROFIT SHARING CONTRIBUTION AND
FORFEITURES (select a. OR b. and all that apply of c.)

Participants who are actively employed at the end of the Plan Y ear will share in allocations regardless of the service completed
during such Plan Year.

a [ ] Noconditions. All Participants share in the allocations regardless of service completed during the Plan Y ear or
employment status at the end of the Plan Y ear. (skip to next Question.)
b. [ ] Conditionsfor Participants NOT employed at the end of the Plan Year.
1. [ ] A Participant must complete more than (not to exceed 500) Hours of Service (or (not to
exceed 3) months of service if the Elapsed Time method is selected).

© 2008 SunGard Corbel LLC
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Standar dized 401(k) Profit Sharing Plan

c. [ ] AND,Waiver of conditionsfor Participants NOT employed at the end of the Plan Y ear. Participants who are not
employed at the end of the Plan Y ear due to the following shall be eligible to share in the allocations regardless of the
above conditions (select al that apply):

1. [ ] Death.
2. [ 1 Tota and Permanent Disability.
3. [ ] Earlyor Norma Retirement.

33. FORFEITURES (Plan Sections 1.34 and 4.3(€))

A. Timing of Forfeiture. Except as provided in Plan Section 1.34, a Forfeiture will occur (if no selection is made, b. will apply):
a [ 1 N/A.(Mayonly besdectedif al contributions are fully Vested; skip to Question 34.)
b. [ 1 Asoftheearlier of (1) thelast day of the Plan Y ear in which the Former Participant incurs five (5) consecutive 1-
Y ear Breaksin Service, or (2) the distribution of the entire Vested portion of the Participant's Account.
c. [ 1 Asofthelast day of the Plan Year in which the Former Participant incurs five (5) consecutive 1-Y ear Breaksin

Service.
AND, the Forfeiture will be disposed of in:
d. [ ] ThePlanYear inwhich the Forfeiture occurs.
e. [ 1 ThePlanYear following the Plan Y ear in which the Forfeiture occurs.

C. Useof Forfeitures.
Forfeitures attributable to amounts other than Employer matchiggseontti )
h. [ ] addedtoany Employer discretionary contribution (e.d 1C kefitsharing) and alocated in the same
manner.
used to reduce any Employer contribution (e.g., match
added to any Employer matching contribui

allocated to al Participants eligible to

same proportion that each Particip

Participants for such year.

I. [ ] other:
(describe the treatment of Fo
discretion; e.g., Forfeitu
contributions only to

g'as an additional matching contribution.
of profit sharing contributions or Forfeituresin the
the'Plan Y ear bears to the Compensation of all

=~ =
—_—

[
[
.l

er that is definitely determinable and not subject to Employer
utabl e to transferred balances from Plan X are alocated as additional discretionary
er Plan X Participants).

| be:
matching contributions.
g contribution.
contribution and allocated as an additional matching contribution.
onary profit sharing contribution.
contribution (e.g., matching, profit sharing or ADP test safe harbor contribution).

Forfeitures of Employer
m. [ ] N/A.Same

ing contributi
no Emplo

Forfeitures attributable to transferred balances from Plan X are allocated as additional discretionary
ly to former Plan X Participants).

34. ALLOCATION OF?&RNI NGS (Plan Section 4.3(c))

Allocation of earnings with respect to amounts which are not subject to Participant investment direction and which are

contributed to the Plan after the previous Vauation Date will be determined:

a [ ] N/A.All assetsin the Plan are subject to Participant investment direction.

b. [ ] byusingaweighted average based on the amount of time that has passed between the date a contribution or distribution
is made and the prior Vauation Date.

c. [ ] bytreating one-half of al such contributions as being a part of the Participant's nonsegregated account balance as of the
previous Vauation Date.

d. [ ] by usingthe method specified in Plan Section 4.3(c) (balance forward method).
e [ ] other:
(must be a definite predetermined formulathat is not based on Compensation, that satisfies the nondiscrimination
requirements of Regulation Section 1.401(a)(4)-4, and that is applied uniformly to al Participants).
35. TOP-HEAVY MINIMUM ALLOCATION

The minimum allocation requirements for any Top-Heavy Plan Y ear shall be applied (select one):
a [ ] OnlytoNon-Key Employee Participants.
b. [ ] Toboth Non-Key and Key Employee Participants.

© 2008 SunGard Corbel LLC
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DISTRIBUTIONS

36.

37.

FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6)
Distributions under the Plan may be made in (select al that apply)

a [ ] Lump-sums.

b. [ ] Substantially equal installments.

c. [ ] Partia withdrawals, provided the minimum withdrawal is$ (leave blank if no minimum).

d. [ ] Partial withdrawalsor installments are only permitted for required minimum distributions under Code Section
401(a)(9).

e. [ ] Other:

(must be definitely determinable and not subject to Employer discretion).

AND, pursuant to Plan Section 6.13, the Qualified Joint and Survivor Annuity and Qualified Pre-Retirement Survivor Annuity

provisions:

f. [ ] Donotapply. No annuities are allowed (Plan Section 6.13(b) will apply and the joint and survivor rules of Code
Sections 401(a)(11) and 417 will not apply to the Plan). (skip to m. and n.)

g- [ 1 Apply. Annuities are the normal form of distribution. Plan Section 6.13 will not apply and the joint and survivor rules
of Code Sections 401(a)(11) and 417 will automatically apply. The Pre-Retir ity (minimum
spouse's death benefit) will be equal to:

1. [ ] 100% of aParticipant'sinterest in the Plan.
2. [ 1 50% of aParticipant'sinterest in the Plan.
311 % (may not be less than 50%) of a Participant's interest in

h. [ 1 Applyifannuity isselected by Participant. Annuities are allowed but are not
Section 6.13(c) will apply and the joint and survivor rules of Code Sections 401
annuity form of distribution is selected by a Participant. g

form of distribution. Plan
and 417 will apply only if an

AND, if g. or h. is selected, the normal form of the Qualified Joint
unless otherwise selected below:

N/A.
Joint and 100% survivor annuity.
Joint and 75% survivor annuity.

Joint and 66 2/3% survivor annuity. \

will be ajoint and 50% survivor annuity

——

o[
o
k. [
L[

ed in an annuity form of payment, then select both f. AND g. and
e joint and survivor annuity provisions:

m@vas merged into this Plan).
Cash only.

]
] Cashonly (e ce cont s annuity contracts or Participant loans).
] wing limitation(s) apply:

NOTE: If only aportion of the Plan
specify the assets that are
(e.g., the money purch

Distributions may be made as soon as administratively feasible following termination of employment.

Distrilgtitions may be made as soon as administratively feasible after the Participant has incurred 1-Year

Break(S) in Service (or Period(s) of Severanceif the Elapsed Time method is selected).

c. [ 1 Distributionsmay be made as soon as administratively feasible after the last day of the Plan Y ear coincident with or
next following termination of employment.

d. [ ] Distributionsmay be made as soon as administratively feasible after the last day of the Plan Y ear quarter coincident
with or next following termination of employment.

e. [ ] Distributions may be made as soon as administratively feasible after the VValuation Date coincident with or next
following termination of employment.

f. [ ] Distributions may be made as soon as administratively feasible after months have elapsed following
termination of employment.

g. [ 1 Nodistributions may be made until a Participant has reached Early or Normal Retirement Date.

h. [ ] Other:

(must be objective conditions which are ascertainable and are not subject to Employer discretion except as

otherwise permitted in Regulation Section 1.411(d)-4 and may not exceed the limits of Code Section 401(a)(14) as

set forth in Plan Section 6.7).
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39.

Standar dized 401(k) Profit Sharing Plan

B. Accounts of $5,000 or less.

i. [ 1] Sameasabove

j. [ 1 Distributions may be made as soon as administratively feasible following termination of employment.

k. [ 1 Distributionsmay be made as soon as administratively feasible after the Participant has incurred 1-Year
Break(s) in Service (or Period(s) of Severance if the Elapsed Time method is selected).

I. [ ] Distributionsmay be made as soon as administratively feasible after the last day of the Plan Y ear coincident with or
next following termination of employment.

m. [ ] Other:
(must be objective conditions which are ascertainable and are not subject to Employer discretion except as
otherwise permitted in Regulation Section 1.411(d)-4 and may not exceed the limits of Code Section 401(a)(14) as
set forth in Plan Section 6.7).

Participant consent (i.e., involuntary cash-outs). Should vested account balances |ess than a certain dollar threshold be
automatically distributed without Participant consent (mandatory distributions)?

NOTE: The Plan provides that distributions of amounts of $5,000 or less do not require spousal consent and are only paid
as lump-sums.

NOTE: If thisisan EGTRRA restatement and there are special effective dates fo| Participant
complete n. or 0. based on the current Plan provisions and complete . below.

No, Participant consent isrequired for all distributions.
Y es, Participant consent is required only if the distribution is over:
1L [ ] $5000
2. [ 1 $1,000
331 ¢ (less than $1,000)

IS
e

NOTE: If 2. or 3. isselected, rollovers will be inclug

AND, if thisis an EGTRRA restatement, the foll owi
[ N/A. Not an EGTRRA restatement.
[
[

L]
. [ 1 Provisonsaboveset n. or o. apply to Utions made o lmer March 28, 2005.
]

apply:

- QO0T

Provisons above a n. or o. are effective for distributi ade on or after
(enter adate |ater than March 28, 2005). Th ing appliesto distributions prior to such date but after March 28,
2005:

1 [ ]
2. [ 1 ici tisrequired only if the distribution is over:

ess than $1,000)
Exclusion of rol f $5,000 threshold. In determining the $5,000 threshold (or other dollar threshold
in C. above) f s, form of distributions, or consent rules, effective for distributions made after
December

DISTRIBUTIONS UPG ATH (Plan Section 6.8(b)(2))

Distributions upon
a [ ] bemade
b.

oo

ant to the election of the Participant or Beneficiary.

[ T beginwithin 1 year of death for a designated Beneficiary and be payable over the life (or over a period not exceeding
the life expectancy) of such Beneficiary, except that if the Beneficiary is the Participant's spouse, begin prior to
December 31st of the year in which the Participant would have attained age 70 1/2.

be made within 5 (or if lesser ) years of death for al Beneficiaries.

be made within 5 (or if lesser ) years of death for al Beneficiaries, except that if the Beneficiary isthe
Participant's spouse, begin prior to December 31st of the year in which the Participant would have attained age 70 1/2
and be payable over the life (or over a period not exceeding the life expectancy) of such surviving spouse.

ths death of a Participant prior to receiving any benefits shall:

——
[R——

HARDSHIP DISTRIBUTIONS (Plan Sections 6.12 and/or 12.9)
a [ ] Hardshipdistributionsare NOT permitted.

b.

[ T Hardshipdistributions are permitted from the following Participant Accounts:
1. [ ] AllAccounts.
2. [ 1T Onlyfromthefollowing Accounts (select al that apply):
a [ ] PreTaxElectiveDeferra Account.
b. [ ] RothElective Deferral Account.
c. [ 1 Account(s) attributable to Employer matching contributions.
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a
b.

S
[
[

ERVICE DISTRIBUTIONS (Plan Section 6.11)

[——

Standar dized 401(k) Profit Sharing Plan

Account attributable to Employer profit sharing contributions.
Rollover Account.

Transfer Account.

Other:
(specify account(s) and conditions in amanner that is definitely determinable and not subject to
Employer discretion).

@~
—————
e

NOTE: Distributionsfrom a Participant's Elective Deferral Account are limited to the portion of such account
attributabl e to such Participant's Elective Deferrals (and earnings attributabl e thereto up to December 31,
1988). Hardship distributions are NOT permitted from a Participant's Qualified Nonelective Contribution
Account (including any 401(k) Safe Harbor Contributions) or Qualified Matching Contribution Account.

AND, shall the safe harbor hardship rules of Plan Section 12.9 apply to hardship distributions made from all Accounts?

(NOTE: The safe harbor hardship rules automatically apply to hardship distributions of Elective Deferrals.)

3. [ ] NoorN/A. The provisions of Plan Section 6.12 apply to hardship distributions from all Accounts other than a
Participant's Elective Deferral Account.

4. [ ] Yes. Theprovisionsof Plan Section 12.9 apply to al hardship distributions.

the following limitations apply to hardship distributions:
] N/A. No additional limitations.

] Additional limitations (select al that apply):

a [ ] Theminimumamount of adistributionis$ gxceed $1,000).

No more than distribution(s) may be madeto a ng aPlan Year.
Distributions may only be made from accounts which are ful .
A Participant does not include a former Employee at the timg e hardship distribution.
Hardship distributions may be made gabject.to the followiag Provisions:
(must be definitely determinable and ct to Emplc

AND,
5 [
6. [

Papo
—————
e

In-service distributions are NOT permitted ( t as othefilliSe'sel ected for Hardship Distributions).
In-service distributions may be made to Want who | wtmparated from service provided any of the following
conditions have been satisfied (select al apply):

. [ ] theParticipant has attained age .

the Participant has reached Normal R ent AQe.
the Participant has b i e Plan for at least years (may not be less than five (5)).

A OWDN PR

L]
L]
L]

Account (including 401(k) safe harbor contributions) are subject to
not be distributed prior to age 59 1/2.

mitted from the following Participant Accounts:

6. [ f) ng Accounts (select all that apply):

lective Deferral Account.

Roth Elective Deferral Account.

Account(s) attributable to Employer matching contributions (includes safe harbor match).
d Account attributable to Employer profit sharing contributions.

e [ Qualified Nonelective Contribution Account (includes safe harbor nonelective).

? [ ] Rollover Account.

. [ 1 Transfer Account.

h. [ ] Other:

(specify account(s) and conditions in amanner that is definitely determinable and not subject to
Employer discretion).

AND, the following limitations apply to in-service distributions:
7. [ 1 N/A.No additiona limitations.
8. [ ] Additiona limitations (select al that apply):
a [ ] Theminimumamount of adistributionis$ (may not exceed $1,000).
b. No more than distribution(s) may be made to a Participant during aPlan Year.

[ ]

[ 1 Distributions may only be made from accounts which are fully Vested.

[ 1 Distributionsfrom the Roth Elective Deferral Account (40.b.5. or b.6.b. selected), may only be
made if the distribution is a"qualified distribution.”

e [ ] In-servicedistributions may be made subject to the following provisions:

C.
d.

(must be definitely determinable and not subject to discretion).
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NONDISCRIMINATION TESTING

41, HIGHLY COMPENSATED EMPLOY EE (Plan Section 1.38)
The top-paid group election and the calendar year data el ection are not used unless selected below (the selections made for the
latest year will continue to apply to subsequent Plan Y ears unless the Plan is amended):

a [ ] TheTop-Paid Group Election will be used for Plan Y ears beginning on or after

b. [ ] TheCalendar Year Data Election will be used for Plan Y ears beginning on or after

42. ADP AND ACP TESTS (Plan Sections 12.4 and 12.6)

NOTE: The selections made below for the latest year will continue to apply to subsequent Plan Y ears unless the Plan is
amended.

A. ADP Test. The ADP ratio for Nonhighly Compensated Employees will be based on the following:

a [ ] N/A.ThisPlan satisfiesthe ADP test safe harbor rules for all Participants for al Plan Y ears to which this Plan
applies.

b. [ ] Prior Year Testing Method. The prior year ratio will be used for Plan Y ears beginning on or after

. If this selection is made for thefir the Code ion 401(k) featureis

added to this Plan (unless this Plan is a successor plan), then for the fi amount taken into
account as the ADP of Nonhighly Compensated Employees for th :
1. [ ] N/A. (Effectivedate of prior year testing is after effecti
211 3%
3. [ ] theactual percentage for theinitia Plan Year.

C. [ 1 CurrentYear Testing Method. The current year ratio will be used for PI

B. ACP Test. The ACP ratio for Nonhighly Compensated Employ
d. [ T N/A.ThisPlan satisfies the ACP test safe harbor rul articipants for al Plan Y ears to which thisPlan
applies. . | ?
e. [ ] PriorYear Testing Method. The pri ratio will
this selection iSimade for the first year the Code Section 401(m) featureis
added to this Plan (unless this Plan is a suc rpl en for the first Plan Y ear only, the amount taken into
account as the ACP of Nonhighly Com, Employees for the preceding Plan Y ear will be:
1. [ 1 N/A. (Effective esting is after effective date of Code Section 401(m) feature.)

2 [ 1 3%
tagefor theinitial Plan Year.
M etthent year ratio will be used for Plan Y ears beginning on or after

3. [ ] theactua
f. [ ] CurrentYear T

MISCELLANEOUS

43. LOANSTO PAR '//A\w (Plan 7.6)
a [ ] : permitted.
b. [ ] /g etl.
ONG |
44, DIRECTED | T ENAS (Plan Section 4.10)
a [ ] Paticipantdi d investments are NOT permitted.

b. [ ] Particip
L[]

2. []

Accounts.

he following Participant Accounts (select all that apply):

Pre-Tax Elective Deferral Account.

Roth Elective Deferral Account.

Account(s) attributable to Employer matching contributions (includes safe harbor match).
Account attributable to Employer profit sharing contributions.

Qualified Nonelective Contribution Account (includes safe harbor nonelective).
Rollover Account.

Transfer Account.

Voluntary Contribution Account.

Other:

an?i rected investments are permitted for:

Sempao0oTe

— e — ——
[ S S N S R S

(specify account(s) and conditions in a manner that is definitely determinable and not subject to
Employer discretion).

© 2008 SunGard Corbel LLC
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45,

46.

EGTRRA TRANSITION RULES

47.

48.

49.

Standar dized 401(k) Profit Sharing Plan

AND, isit intended that the Plan comply with ERISA Section 404(c) with respect to the accounts subject to Participant
investment direction?

3. [ ] No

4. [ ] YVYes

ROLLOVERS (Plan Section 4.6)
a [ ] Rolloverswill NOT be accepted by this Plan.
b. [ ] Rolloverswill beaccepted by this Plan, subject to approval by the Administrator.

AND, if b. is selected, rollovers may be accepted from all Participants who are Employees as well as the following
(select dl that apply):

1. [ ] Eligible Employeeswho are not Participants.

2. [ ] Participantswho are Former Employees.

at any time.

AND, distributions from a Participant's Rollover Account may be made:
3 [ 1]
4. [ ] only when the Participant is otherwise entitled to a distribution under the Plan.

After-tax voluntary Employee contributions are NOT permitted.

AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS (Plan Section 4.8)
a [ ]
b. [ ] After-tax voluntary Employee contributions are permitted.

The following questions only apply if thisisan EGTRRA restatement (i.e., Question 6.c. ig88leCted). If thisis not an EGTRRA
restatement, then this Plan will not be considered an individually designed. 2CaiSe the following questions are
deleted from the Adoption Agreement.

NOTE: Thefollowing provisions are designed to be left unanswe
MINIMUM DISTRIBUTIONS. The Code Section (9) Find a T porary Treasury Regulations apply for purposes of

determining reguired minimum distributions for ar, years begi nﬂth the 2002 calendar year unless otherwise selected
below (leave blank if not applicable):

a [ ] Applythe2001 Proposed Code Section 401(a) sto all minimum distributions for the 2002 distribution

calendar year.

b. [ 1 Applythe1987 Proposed C on 401(a)(9) Regulationsto all minimum distributions for the 2002 distribution
calendar year.

c. [ ] Other:
(specify the date th al and Tempor\al‘gulati onswerefirst applied; e.g., the Final and Temporary Regulations
only apply to di for the 2 istribution calendar year that are made on or after a specified date within 2002

or the Plan's initl

EXCLUSION OF ROLY RS. If rollovers are excluded in determining whether the mandatory distribution threshold (e.g.,
$5,000) is met for the timing of distributions, form of distributions, or consent rules, then such provision is effective for
distributions made ?« December 31, 2001, unless an alternative effective date is selected below (leave blank if not applicable):
a [ ] Rollover contributionswill be excluded only with respect to distributions made after

(Enter adate no earlier than December 31, 2001 or the Plan'sinitial Effective Dateiif later.)
b. [ ] Rollover contributionswill only be excluded with respect to Participants who separated from service after
. (Enter adate. The date may be earlier than December 31, 2001.)

VESTING SCHEDULE FOR EMPLOYER MATCHING CONTRIBUTIONS. The vesting schedule set forth herein for
Employer matching contributions will apply to all Employer matching contributions subject to a vesting schedul e unless selected
below (leave blank if not applicable):

a [ ] Thevesting schedulewill only apply to Employer matching contributions made in Plan Y ears beginning after
December 31, 2001 (the prior schedule will apply to Employer matching contributions made in prior Plan Y ears). The
prior vesting scheduleis (enter the vesting schedul e that applied prior to January
1, 2002; such schedule must satisfy 5-year cliff or 7-year graded and must provide for atop-heavy minimum schedule).

© 2008 SunGard Corbel LLC
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50. SUSPENSION PERIOD DUE TO HARDSHIP DISTRIBUTIONS. If the Plan provides for hardship distributions upon
satisfaction of the safe harbor standards, then the reduction from 12 months to 6 months following a hardship distribution applies
to hardship distributions made after December 31, 2001 unless otherwise selected below (leave blank if not applicable).

a [ ] Withregard to hardship distributions made during 2001, a Participant was prohibited from making Elective Deferrals
and employee contributions under this and all other plans until the later of January 1, 2002, or 6 months after receipt of
the distribution.

51. FINAL 401(k)/401(m) REGULATIONS. The provisions of the final Regulations under Code Sections 401(k) and 401(m) apply
to the Plan with respect to the first Plan Y ear beginning after December 31, 2005 unless an earlier Plan Y ear is otherwise selected
below (leave blank if not applicable).

a [ ] Thefina Regulations are effective for Plan Y ears beginning on or after
(may not be earlier than the first day of the Plan Y ear that ends after December 29, 2004).

A

/$>
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The adopting Employer may rely on an opinion letter issued by the Internal Revenue Service as evidence that the Plan is qualified under
Code Section 401 except to the extent provided in Rev. Proc. 2005-16.

An employer who has ever maintained or who later adopts any plan (including awelfare benefit fund, as defined in Code Section 419(e),
which provides post-retirement medical benefits all ocated to separate accounts for key employees, as defined in Code Section 419A(d)(3),
or an individual medical account, as defined in Code Section 415(1)(2)) in addition to this plan may not rely on the opinion letter issued by
the Internal Revenue Service with respect to the requirements of Code Sections 415 and 416. If the employer who adopts or maintains
multiple plans wishes to obtain reliance with respect to the requirements of Code Sections 415 and 416, application for a determination
letter must be made to Employee Plans Determinations of the Internal Revenue Service.

The Employer may not rely on the opinion letter in certain other circumstances or with respect to certain qualification requirements, which
are specified in the opinion letter issued with respect to the Plan and in Rev. Proc. 2005-16.

This Adoption Agreement may be used only in conjunction with basic Plan document #01. This Adoption Agreement and the basic Plan
document shall together be known as SunGard Corbel LLC Defined Contribution Prototype Plan and Trust #01-006.

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the responsibility of the Employer and its
independent tax and legal advisors.

SunGard Corbel LLC will notify the Employer of any amendments made to the Plan or of the diS€ontinuance or g@hdonment of the Plan.
Furthermore, in order to be eligible to receive such notification, the Employer agrees to noti nGard Corbel of any changein
address.

This Plan may not be used, and shall not be deemed to be a Prototype Plan, unless an authorized rep Ve of SunGard Corbel LLC has
acknowledged the use of the Plan. Such acknowledgment is for administerial purposes only. It ackng ges that the Employer isusing the
Plan but does not represent that this Plan, including the choices selected on thgsAdoption Agreement,

of the sponsor or constitutes a qualified retirement plan. e

SunGard Corbel LLC

By f
With regard to any questions regarding the provisions of thean, adoption of e %n or the effect of an opinion letter from the IRS, call
or write (this information must be completed by the sponsor of thié&m or its@esignated representative):

Name:

Address:

Telephone:

The Employer and Trustee is Plan to be executed on the date(s) specified below:

EMPLOYER:
(n
By:
DATE SIGNED
TRUSTEE (OR INSURER): '
[ T Thesignature of the Trustee or Insurer appears on a separate agreement or Contract,
OR
TRUSTEE OR INSURER DATE SIGNED
TRUSTEE OR INSURER DATE SIGNED
TRUSTEE OR INSURER DATE SIGNED
TRUSTEE OR INSURER DATE SIGNED

© 2008 SunGard Corbel LLC
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APPENDIX A
SPECIAL EFFECTIVE DATESAND OTHER PERMITTED ELECTIONS

A. Special effective dates. The following special effective dates apply: (Select a. or all that apply at b. - f.)
a [ ] N/A.No specid effective dates selected below.

b. [ ] Employer Matching Contributions. The Employer Matching Contribution provisions under Question 30. are effective:

c. [ ] Employer Profit Sharing Contributions. The Employer Profit Sharing Contribution provisions under Questions 31. and
32. are effective:

d. [ ] Distribution elections. The distribution elections under Questions (Choose 36. - 40. as applicable) are effective:

e. [ ] 40L(K)current/prior year testing. The current/prior year testing elections under Question 42. are effective:

f. [ ] Other special effective date(s):
For periods prior to the above-specified special effective date(s), the Plan termsin prior toitsr
Adoption Agreement will control for purposes of the designated provisions. A effective date
delay of aPlan provision beyond the permissible effective date under any appli

ement under this

not result in the

B. Other Permitted Elections. Select a. or any of the following elections that apply at b. - o.:
a [ ] N/A.No other elections selected below.
b. [ ] Deemed 125 compensation (Plan Sections 1.14 and 1.37). Deem

and 415 Compensation effective as of Plan Y ears and Limitation
(insert the later of January 1, 1998, or thefirst day of thefirst Plan

shall be included in Compensation
or after

c. [ ] Reemployed after 1-Year Break in Service ("r parity" pr s.s) (Plan Section 3.5(d)). The "rule of parity"
provisionsin Plan Section 3.5(d) shall not apply Tor (select one or b@ih):
1. [ ] Elgibility purposes.
2. [ 1 Vesting purposes.

d. [ ] Matching contributionsnot u isfy top-heavy contribution (Plan Section 4.3(j)). Employer matching
contributions shall not be taken jgit@ account\for purposes of satisfying the minimum contribution requirements of Code

e. [ ] Beneficiary if no benefi ipant (Plan Section 6.2(€)). In the event no valid designation of Beneficiary
i Section 6.2(g), the following order of priority will be used:

(specify an or iciaries, Ildren per stirpes, parents, and then step-children).

Vested account (Plan Section 6.5(h)). In lieu of the formula set forth in Plan Section 6.5(h), a
be established for the Participant's interest in the Plan as of the time of the distribution, and at any
relevant time the i 's Vested portion of the separate account will be equal to an amount determined as follows. P
(AB plus (R x D)) - (R¥D) where R istheratio of the account balance at the relevant time to the account balance after
distribution and tfvther terms have the same meaning as in Plan Section 6.5(h).

g- [ ] Common, collectiveor pooled trust funds (Plan Sections 7.2(c)(5) and/or 7.3(b)(6)). The hame(s) of the common,
collective or pooled trust funds available under the Plan is (are):

h. [ 1] 411(d)(6) protected benefits (Plan Section 8.1(b)). The following are Code Section 411(d)(6) protected benefits that are
preserved under this Plan:
(specify the protected benefits and the accrued benefits that are subject to the protected benefits).
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i. [ ] 415Limitswhen 2 defined contribution plans are maintained (Plan Section 4.4).
If any Participant is covered under another qualified defined contribution plan maintained by the Employer, other than a
"master or prototype plan," or if the Employer maintains a welfare benefit fund, as defined in Code Section 419(e), or an
individual medical account, as defined in Code Section 415(1)(2), under which amounts are treated as "annual additions’
with respect to any Participant in this Plan, then the provisions of Plan Section 4.4(b) will apply as if the other plan were a
"master or prototype plan” unless otherwise specified below:
1. [ ] Specify,inamannerthat precludes Employer discretion, the method under which the planswill limit total "annual

additions" to the "maximum permissible amount" and will properly reduce any "excess amounts':

j. [ 1 Top-heavy duplicationswhen 2 defined contribution plans are maintained (Plan Section 4.3(f)).

When aNon-Key Employee is a Participant in this Plan and another defined contribution plan maintained by the Employer,

indicate which method shall be utilized to avoid duplication of top-heavy minimum benefits:

1. [ 1 N/A.The Employer does not maintain another qualified defined contribution plan.

2. [ 1 Thefull top-heavy minimum will be provided in each plan.

3. [ ] A minimum, non-integrated contribution of 3% of each Non-Key Employee's 415 Compensation shall be provided
in the Money Purchase Plan (or other plan subject to Code Section 412).

4, [ 1 Specify the method under which the Plans will provide top-heavy minimum benefits for Non-Key Employees that
will preclude Employer discretion and avoid inadvertent omissions, including any adjustments required under
Code Section 415:

NOTE: |If 3. or 4. is selected and both plans do not benefit the same Particip i i uirement of the
Regulations under Code Section 401(a)(4) may be violated.

k. [ 1 Top-heavy duplicationswhen a defined benefit plan is maintained (Plan Section 4.
When a Non-Key Employee is a Participant in this Plan and a non-frozen defined benefit
indicate which method shall be utilized to avoid duplication of top=hea ini
must be completed.)

. [ 1 NA.

. The full top-heavy minimum will be provided in each pl

5% defined contribution minimum.

2% defined benefit minimum.

Specify the method under which the

will preclude Employer discretion and avoi

ai ntained by the Employer,
. (If 2., 3., 4., or 5. isselected, 6.

GIENFARNE
—————
N

ill provide to

h.y minimum benefits for Non-Key Employees that
adverten Issi .

ISSIONS:

NOTE: |If 3., 4., orb5. isseected and the
uniformity requirement of

and this Plan do not benefit the same Participants, the
1ons under Code Section 401(a)(4) may be violated.

AND, the "present value" (Pl
6. [ ] Interest Rate:

ion 9.2)Nor top-heavy purposes shall be based on:

ecified to determine "present value" for top-heavy purposes in the defined

ployers (Plan Sections 1.60 and 1.85). Service with the following employers (in
Question 17.) will be recognized as follows:

Contribution
Eligibility  Vesting Allocation

1 [ ] Employvame: [] [] []

2. [ 1 Employer name: [ 1] [] []

3. [ 1 Employer name: [ 1] [] []

4. [ ] Limitations: [] [] []
(e.g., credit service with X only on/following 1/1/07 or credit all service with entities the Employer acquires after
12/31/06).

m. [ ] Post-severance Compensation (Code Section 415) (Plan Section 1.14(e)). The post-severance Compensation provisions of
the Proposed 415 Regulations shall apply to this Plan for Limitation Y ears and Plan Y ears beginning prior to July 1, 2007
and on or after (may not be earlier than 2005). Specify any special rules that apply to the application of the
Proposed 415 Regulations (e.g., whether the Regulations apply solely for 415 Compensation or for Compensation used for
benefit or allocation purposes)
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n. [ ] Preamendment vesting schedule (Plan Section 6.4(g)).
The vesting schedule has been amended to aless favorable schedule and the following schedule applies to Participants who
elected, pursuant to Plan Section 6.4(g), to continue vesting under the pre-amendment schedule (may only enter the vesting
schedule in the Plan prior to the amendment):

Service Percentage

%
%
%
%
%
%
%

0. [ ] Minimum distribution transitional rules (Plan Section 6.8(€)(5)).
NOTE: This Section does not apply to (1) anew Plan or (2) an amendment or restatement of an existing Plan that never
contained the provisions of Code Section 401(a)(9) asin effect prior to the anendments made by the Small
Business Job Protection Act of 1996 (SBJPA).
The "required beginning date" for a Participant who is not a"five percent (5%) owner" is:
1. [ ] April 1st of the calendar year following the year in which the Participant attains age 70 1/2.
continue to apply.)
2. [ ] April 1st of the caendar year following the later of the year in which th€Pa s ag
(the post-SBJPA rules), with the following exceptions (select one oo i0n’is made, both will
apply effective as of January 1, 1996):
a [ ] A Participant who was already receiving required minimum distribi
of (not earlier than January 1, 1996) was ved to stop receiving
distributions and have them recommence in ageox i 5BJPA rules. Upon the
recommencement of distributions, if the Plan hitS anniities:as af6rm of distribution then the

following apply:

he pre-SBJPA rules

1. [ 1 N/A.Annuity distributions are not p
2. [ 1 Upontherecommen t of distrilj@tions, the original Annuity Starting Date will be
retained. 7 “
3. [ 1 Upontherecomm ent of distrib c‘a new Annuity Starting Date is created.
b. [ ] A Participant who had not begun receivi ed minimum distributions as of

(not earlier than January 1, 1996) w
The option to defer the
below:

1 [ ] i Vi ge distribution option was eliminated with respect to Participants who attained age

f distributions applied to all such Participants unless elected

inor the calendar year that began after the later of (1) December 31, 1998, or (2)
adoption dat:

A. 0

amendment and restatement to bring the Plan into compliance with
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APPENDIX B
ADMINISTRATIVE ELECTIONS

The following are optional administrative provisions. The Administrator may implement procedures that override any electionsin this
section without aformal Plan amendment. In addition, modifications to this Appendix B will not affect an Employer's reliance on an IRS
opinion letter or determination letter.

A. Loan Limitations. Note: the separate |oan program required by the DOL will override any inconsistent selections made bel ow.
(complete only if loans to Participants are permitted)

a [ ]
b. [ 1]

B. Life Insurance. (Plan Section 7.
a [ ] Lifeinsurance may
b. [ ] Lifeinsurance may

a [ ]

N/A. No loan limitations selected bel ow.
Limitations (select al that apply):
. [ 1 Loanswill betreated as Participant directed investments.
Loans will only be made for hardship or financial necessity (as defined in the loan program).
The minimum loan will be $ (may not exceed $1,000).
A Participant may only have (e.g., one (1)) loan(s) outstanding at any time.
All outstanding loan balances will become due and payable in their entirety upon the occurrence of a
distributable event (other than satisfaction of the conditions for an in-service distribution (including a
hardship distribution), if applicable).
6. [ ] Loansarerepaid by (if left blank, then payroll deduction applies):
a [ ] payroll deduction
b. [ ] ACH (Automated Clearing House)
c. [ 1 check
7. [ 1 Loanswill only be permitted from the following Participant Aa
no limitations apply):
Pre-Tax Elective Deferral Account.
Roth Elective Deferral Account.
Account(s) attributable to Employer mat
Account attributable to Employer profit $
Qualified Nonelective Contribution Accd
Rollover Account.

agrwdE
——————
e

ply or leave blank if

Udes safe harbor match).

arbor nonelective).

STSTe@ oo oW
S
N

Transfer Account.
Voluntary Contribution A t.
Other:
i itations of Code Section 72(p) and the adequate

secunty requirement of the D vs;ill be applied:
i ['1 by determl its by onIy considering the reﬂricted accounts
k. [ 1 bydeter

L[] ion of t

2. 11 n of the

AND ditional lifeinsurance will be subject to the following limitations:
3.

4.
a [ hinitial Contract will have a minimum face amount of $
b. [ ] Eachadditiona Contract will have a minimum face amount of $
C. '] The Participant has compl eted Years (or Periods) of Service.
d. ] The Participant has completed Y ears (or Periods) of Service while aParticipant in the

Plan.
e. [ 1 TheParticipantisunder age on the Contract issue date.
f. [ 1 Themaximum amount of all Contracts on behalf of a Participant may not exceed $
g- [ ] Themaximum face amount of any life insurance Contract will be $ .
C. Plan Expenses. Will the Plan assess against an individual Participant's account certain Plan expensesthat are incurred by, or are
attributable to, a particular Participant based on use of a particular Plan feature?
No.
Yes.

b. []
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D. Rollover Limitatio
specified below?
a [ ] No.
b. [ ] Yes
AND, ind
1 []

2. []

Standar dized 401(k) Profit Sharing Plan

ns. Will the Plan accept rollover contributions and/or direct rollovers of distributions from the sources

icate the sources of rollovers that will be accepted (select all that apply)

Direct Rollovers. The Plan will accept adirect rollover of an eligible rollover distribution from: (Check each

that applies or none.)

a [ ] aqualified plan described in Code Section 401(a) (including a 401(k) plan, profit sharing plan,
defined benefit plan, stock bonus plan and money purchase plan), excluding after-tax employee
contributions.

b. [ ] aqudified plan described in Code Section 401(a) (including a 401(k) plan, profit sharing plan,
defined benefit plan, stock bonus plan and money purchase plan), including after-tax employee
contributions.

c. [ ] aplandescribed in Code Section 403(a) (an annuity plan), excluding after-tax employee
contributions.

d. [ ] aplandescribed in Code Section 403(a) (an annuity plan), including after-tax employee
contributions.

e. [ 1 aplandescribed in Code Section 403(b) (atax-sheltered annuity), excluding after-tax employee
contributions.

f. [ 1 aplandescribedin Code Section 403(b) (atax-sheltered annui
contributions.

0. [ ] aplandescribed in Code Section 457(b) (eligible defer,

[ ] ifthisPlan permits Roth Elective Deferrals, a Roth
apply):

1. [ ] aquadlified plan described in Code Section 401(a).

2. [ ] aplandescribed in Code Section 403(b) (atax-shelter

Participant Rollover Contributions from Other Si(iresshotavia@ ot ect plan-to-plan transfer). The
Plan will accept a contribution of an digible rollovi
a [ ] aqualified plan described in Code Sectio

defined benefit plan, stock baius plan andil
b. [ ] aplandescribedin Code n 403(a) (JMa
c. [ ] aplandescribedin Co ion 403(b) (M
d. [ ] aplandescribed in Cod€’Section 457(b)

uding a 401(k) plan, profit sharing plan,
3y purchase plan).
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APPENDIX FOR
ADDITIONAL MATCHING CONTRIBUTIONS
(Question 30.q. is selected)

EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 12.1(a)(2))

NOTE: Regardlessof any selection below, if the ACP test safe harbor isbeing used (i.e., Question 29.c. is selected), then the
Plan automatically provides that only Elective Deferrals up to 6% of Compensation are taken into account in applying
the match set forth below and that the maximum discretionary matching contribution that may be made on behalf of
any Participant is 4% of Compensation.

A. Matching Formula.
a [ ] N/A. Therewill not be any additional Employer matching contributions
b. [ ] TheEmployer ... (select 1. or 2.)
1. [ ] may make matching contributionsequal to adiscretionary percentage, to be determined by the
Employer, of the Participant's Elective Deferrals.
2. [ 1 will make matching contributions equal to % (e.g., 50) of the Participant's Elective Deferrals,
plus:
a [ ] NA
b. [ ] anadditiona matching contribution of adiscretionary p mined by the
Employer, but not to exceed % (leave blankd i
AND, in determining the Employer matching contribution above, onl i the percentage or
dollar amount specified below will be matched: (select 3. and/or 4.
311 % of a Participant's Compensation.
4011 ¢ .
5. [ ] adiscretionary percentage of a Participant's Compensation or adiscr y dollar amount, the
percentage or dollar amount to be determineddy.the orm basis for al Participants.
c. [ 1 TheEmployer may make matching contributions equal i gpereentage, to be determined by the
Employer, of each tier, to be determined by the Employs : ( s Elective Deferrals.
d. [ ] TheEmployer will make matching contributions equal t¢ entage of each tier of each Participant's

Elective Deferrals, determined as follows:

»

NOTE: Fill in only percentages or d amounts, but i@ .h If percentages are used, each tier represents the
amount of the Participant's appli S that equals the specified percentage of the

Z
N
Next
| make Miatching contributions equal to a uniform percentage of each Participant's Elective

on the Participant's Y ears of Service (or Periods of Serviceif the Elapsed Time method is
etermined as follows (add additional tiersif necessary):

Service Matching Percentage
' - %

%
%

%

%
¢ "
%

e []

For purposes of the above matching contribution formula, a Y ear (or Period) of Service meansa Y ear (or Period)
of Servicefor:

1. [ ] vestingpurposes.

2. [ 1 digibility purposes.

NOTE: Ifc., d., or e aboveis selected, the Plan may violate the Code Section 401(a)(4) nondiscrimination requirements if

the rate of Employer matching contributions increases as a Participant's Elective Deferrals or Y ears (or Periods) of
Service increase.
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B. Matching Limit. The Employer matching contribution made on behalf of any Participant for any Plan Y ear will not exceed:
f. [ 1 N/A.Nolimit onthe amount of matching contribution.

g [] % :

h. [ 1] % of Compensation.

C. Period of Deter mination. The matching contribution formulawill be applied on the following basis (and any
Compensation or dollar limitation used in determining the match will be based on the applicable period):
i. [ ] thePlanYear.
j- [ 1 eachpayroll period.

. [ 1 4l payroll periods ending within each month.
[ T all payroll periods ending with or within each Plan Y ear quarter.
. [ 1 NI/A,thePlan only provides for discretionary matching contributions (i.e., b.1. or c. is selected above).

NOTE: For any discretionary match, the Employer shall determine the calculation methodology at the time the matching
contribution formulais determined.

D. QMACs. Shal the Employer matching contributions be Qualified Matching Contributions?
n. [ 1 Yes ALL Employer matching contributions will be fully Vested, subject to restrictions on withdrawals as set forth
in the Plan and may be used in either the ADP or ACP test.
o. [ ] No.

E. Allocation Conditions. Select p. OR g. and al that apply of r. Note: If the ACP,
29.c.), no conditions (option p. below) must be selected.

NOTE: Participants who are actively employed at the end of the Plan Y ear will share ns regardless of the
service completed during such Plan Year.

p. [ 1 Noconditions. All Participants sharein the alocations dless of service pleted during the Plan Y ear or

employment status at the end of the Plan Year. (skip to

g. [ ] Conditionsfor Participants NOT employed at the end
1. [ ] A Participant must complete morethan

to exceed 3) months of servicej Elapsed

‘ exceed E';OO) Hours of Service (or (not
he method is selected).
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PARTICIPATION AGREEMENT

The Affiliated Employer, by executing this Participation Agreement, elects to become a Participating Employer in the Plan, to continue
participation in the Plan or to cease status as a Participating Employer. The Participating Employer accepts, and agrees to be bound by, al
of the elections granted under the provisions of the Prototype Plan as made by the Signatory Employer to the Execution Page of the
Adoption Agreement, except as otherwise provided in this Participation Agreement. The Participating Employer also agreesto the
Signatory Employer's future amendment or termination of the Plan in accordance with Articles V111 and X1 of the Plan. [Note: Each
Participating Employer must execute a separate Participation Agreement.]

A. AFFILIATED EMPLOYER INFORMATION

a Name
b. Address:
Street
City State Zip
c. Telephone:
d. Taxpayer Identification Number (TIN):
e. Fisca Year:
B. EFFECTIVE DATE(S)
f. [ 1] NEW PLAN. The Participating Employer's adoption of this Plan constitutes the adoption ew plan by the Participating
Employer, effective as of:
g. [ ] RESTATEMENT. The Participating Employer's adoption of this tion of an amendment and

restatement of the Plan effective as of:

originally commenced participation in the Plan effective as of:
h. [ ] RESTATEMENT AND MERGER. The Participating mpI oyer's
restatement of the Participating Employer's plan k
effective: which plan j i an effective as of:
CESSATION. The Participating Employer is ¢ i icipatj@ilin the Plan effective as of:
SPECIAL EFFECTIVE DATES:

the Participating Employer having

n of this Plan constitutes the amendment and
and originally

—_——
— —

PARTICIPATING EMPLOYER:
(name of p:

By: \,

0 DATE SIGNED

SIGNATORY EMPLOYER:

By:

DATE SIGNED

Acceptance by the Trustee (or I'nsurer) (only required if the duties of the Trustee (or Insurer) are affected).
[ 1 Thesignature of the Trustee ©r Insurer appears on a separate agreement or Contract,

OR

TRUSTEE OR INSURER DATE SIGNED
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