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ARTICLE I
DEFINITIONS

As used in this Plan, the following words and phrases shall have the meanings set forth herein unless a different meaning is clearly
required by the context:

1.1 "Account' means any separate notational account established and maintained by the Administrator for each Participant under the
Plan. To the extent applicable, a Participant may have any (or all) of the following notational Accounts:

(a) "Combined Account" means the account representing the Participant's total interest under the Plan resulting from (1) the
Employer's contributions in the case of a Profit Sharing Plan or Money Purchase Plan, and (2) the Employer Nonelective
Contributions in the case of a 401(k) Profit Sharing Plan. In addition, Forfeitures are part of the Combined Account to the extent they
are reallocated. Separate accountings shall be maintained with respect to that portion of a Participant's Account attributable to
Employer contributions made pursuant to Section 12.1(a)(2) and to Employer contributions made pursuant to Section 12.1(a)(3).

(b) "Elective Deferral Account™ means the account established hereunder to which Elective Deferrals (including a separate
accounting for Catch-Up Contributions) are allocated. Amounts in the Participant's Elective Deferral Account are nonforfeitable when
made and are subject to the distribution restrictions of Section 12.2(e). The Elective Deferral Account may consist of the
sub-Accounts listed below. Unless specifically stated otherwise, any reference to a Parti€ipant's Elective Deferral Account will refer to
both of these sub-Accounts.

(1) "Pre-Tax Elective Deferral Account” means the portion of the Elective Deferral Accountattributable to Pre-Tax Elective
Deferrals (i.e., Elective Deferrals that are not subject to federal incomedax at the time of their deferral to the Plan).

(2) "Roth Elective Deferral Account" means the portion of the Elective Deferral Account attributable to Roth Elective Deferrals
(i.e., that are subject to federal income tax at the time of their deferral'to the Plan)whichoes not include amounts attributable to
"in-Plan Roth rollover contributions” (as defined in Section2.11). No contributions.other than Roth Elective Deferrals and
properly attributable earnings will be credited to each Participant's Roth Elective Deferral Account.

(c) "In-Plan Roth Rollover Account" means the account attributable to an "in-Plan Roth rollover contribution” (an IRR) that is
directly rolled over within this Plan, as defined and described in Section 22.11. The amount thus contributed retains the characteristics
of the source Account from which the amount of the IRR was distributed (except for the tax treatment of such amount when
distributed out of the Plan).

(d) "In-Plan Roth Transfer Account” means the accountattributable an "in-Plan Roth rollover transfer” (an IRT) that is directly
rolled over within this Plan, as defined and describedhin Section 12.11. The amount thus contributed retains the characteristics of the
source Account from which the amount.of the IRT was distributed (except for the tax treatment of such amount when distributed out
of the Plan).

(e) "Qualified Automatic Contribution Safe’Harbor Account" means the account established hereunder to which Qualified Automatic
Contribution "ADP test.saferharbor contributions" are allocated. Amounts in the Qualified Automatic Contribution Safe Harbor
Account are subject to the distribution restrictions of Section 12.2(e). The Administrator may maintain a separate Qualified Automatic
Contribution Safe Harbor Account:for matching contributions and nonelective contributions made pursuant to a QACA.

(f) "Qualified Matching Contribution Account™ means the account established hereunder to which Qualified Matching Contributions
are allocated. Amounts in the Qualified Matching Contribution Account are nonforfeitable when made and are subject to the
distribution restrictions of Section'12.2(e).

(9) "Qualified Nonelective Contribution Account™ means the account established hereunder to which Qualified Nonelective
Contributions are allocated. Amounts in the Qualified Nonelective Contribution Account are nonforfeitable when made and are
subject to the distribution restrictions of Section 12.2(e).

(h) "Qualified Voluntary Employee Contribution Account™ means the account established hereunder to which a Participant's tax-
deductible qualified voluntary Employee contributions made pursuant to Section 4.9 are allocated.

(i) "Rollover Account" means the account established hereunder to which amounts transferred from a qualified plan (including this
Plan) or individual retirement account in accordance with Section 4.6 are allocated.

(J) "Transfer Account" means the account established hereunder to which amounts transferred to this Plan from a direct plan-to-plan
transfer in accordance with Section 4.7 are allocated.

(k) "Voluntary Contribution Account" means the account established hereunder to which after-tax voluntary Employee contributions
made pursuant to Section 4.8 are allocated. Amounts recharacterized as after-tax voluntary Employee contributions pursuant to
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Section 12.5 shall remain subject to the limitations of Section 12.2. Therefore, a separate accounting shall be maintained with respect
to that portion of the Voluntary Contribution Account attributable to after-tax voluntary Employee contributions made pursuant to
Section 4.8.

1.2 "ACP" means the "Actual Contribution Percentage" determined pursuant to Section 12.6(d).

1.3 "Act" means the Employee Retirement Income Security Act of 1974, as it may be amended from time to time and includes applicable
Department of Labor (DOL) guidance.

1.4 "ADP" means the "Actual Deferral Percentage" determined pursuant to Section 12.4(d).

1.5 "Administrator' means the Employer unless another person, entity or committee has been designated by the Employer pursuant to
Section 2.2 to administer the Plan on behalf of the Employer. "Administrator” also includes any Qualified Termination Administrator
(QTA) that has assumed the responsibilities of the Administrator in accordance with guidelines set forth by the Department of Labor.

1.6 "Adoption Agreement' means the separate agreement which is executed by the Employer and sets forth the elective provisions of
this Plan as specified by the Employer.

1.7 "Affiliated Employer' means any corporation which is a member of a controlled group of corporations (as defined in Code §414(b))
which includes the Employer; any trade or business (whether or not incorporated) which is under common control (as defined in Code
8414(c)) with the Employer; any organization (whether or not incorporated) which is a member of an affiliated service group (as defined in
Code 8414(m)) which includes the Employer; and any other entity required to be aggregated with'the Employer pursuant to Regulations
under Code 8414(0).

1.8 "Affirmative Election" means a Salary Deferral Agreement submitted by a Participant to the Administrator in accordance with
Section 12.2 that provides instructions to defer a specific amount of Compensation (including an affirmative election to defer no amount)
as an Elective Deferral to the Plan. A Participant's Affirmative Election_is generally effective as ofithe first payroll period which follows
the payroll period in which the Participant made the Affirmative Election. However, a Participant may make an Affirmative Election which
is effective: (a) for the first payroll period in which he or she becomes a Participant if the Participant makes an Affirmative Election within
a reasonable period following the Participant's becoming eligible to make Elective Deferrals and before the Compensation to which the
Election applies becomes currently available; or (b) for the first payroll period following the effective date of the Automatic Contribution
Arrangement if the Participant makes an Affirmative Election not later than'the Automatic Contribution Arrangement's effective date.

1.9 "Alternate Payee" means an alternate payee pursuant to a qualified domestic relations order that meets the requirements of
Code §414(p).

1.10 "Anniversary Date" means the last day of the Plan Year.

1.11 "Annuity Starting Date'" means, with respect to any Participant, the first day of the first period for which an amount is paid as an
annuity, or, in the case of a benefit not payable in the form, of an annuity, the first day on which all events have occurred which entitles the
Participant to such benefit.

1.12 " Automatic Contribution Arrangement" means the Automatic Deferral provisions described by Section 12.2 and, if applicable,
Section 12.9.

1.13 ""Automatic Deferral®™ means the amount (if any) that a Participant is deemed to defer in accordance with an Automatic Contribution
Arrangement. The effective date of an Employee's Automatic Deferral will be as soon as practicable after the Employee is subject to
Automatic Deferrals described by.the/Adoption Agreement, Section 12.2(b) and/or 12.9, consistent with (a) applicable law, and (b) the
objective of affording the Employee a reasonable period of time after receipt of the notice to make an Affirmative Election (and, if
applicable, an investment election). All Automatic Deferrals constitute Elective Deferrals.

1.14 "'Beneficiary means the person (or entity) to whom all or a portion of a deceased Participant's interest in the Plan is, or may become,
payable upon the Participant’s death as identified in records maintained by the Plan, subject to the restrictions of Sections 6.2 and 6.6.

1.15 ""Catch-Up Contribution™ means an Elective Deferral made to the Plan by a Catch-Up Eligible Participant that, during any taxable
year of such Participant, exceeds one of the following:

(@) astatutory dollar limit on Elective Deferrals or "annual additions" as provided in Code §401(a)(30), 402(h), 403(b), 408, 415(c),
or 457(b)(2) (without regard to Code 8457(b)(3)), as applicable; or

(b) any Plan limit on Elective Deferrals (other than a limit described in (a) above) that applies to Elective Deferrals without regard to

Catch-up Contributions, such as the limits on annual additions, the dollar limitation on Elective Deferrals under Code §402(g) (not
counting Catch-up Contributions) and the limit imposed by the ADP test under Code 8401(k)(3). Catch-up Contributions for a
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participant for a taxable year may not exceed the lesser of: (1) the dollar limit on Catch-up Contributions under Code 8414(v)(2)(B)(i)
for the taxable year; or (2) when added to other Elective Deferrals, 100 percent of the Participant's Compensation for the taxable year.

Catch-Up Contributions for a Participant for a Participant's taxable year may not exceed the dollar limit on Catch-Up Contributions
under Code 8414(v) for the Participant's taxable year. The dollar limit on Catch-Up Contributions under Code 8414(v)(2)(B)(i) was $5,000
for taxable years beginning in 2006. After 2006, the $5,000 limit was adjusted by the Secretary of the Treasury for cost-of-living increases
under Code 8414(v)(2)(C) and is $6,000 for 2018. Any such adjustments shall be in multiples of $500. Notwithstanding the preceding,
different dollar limits apply to Catch-Up Contributions under SIMPLE 401(k) plans ($3,000 for 2018).

1.16 ""Catch-Up Eligible Participant' means a Participant who:
(a) is eligible to make Elective Deferrals to the Plan pursuant to Section 12.2; and
(b) will attain age 50 or older by the end of such taxable year.

1.17 ""Code"" means the Internal Revenue Code of 1986, as it may be amended from time to time and includes applicable Internal Revenue
Service (IRS) guidance.

1.18 ""Compensation™ means, with respect to any Participant, the amount determined in accordance with the following provisions, except
as otherwise provided in the Adoption Agreement.

(a) Base definition. One of the following, as elected in the Adoption Agreement:

(1) Information required to be reported under Code 886041, 6051 and®052 (Wages, tips and other compensation as reported on
Form W-2). Compensation means wages, within the meaning of Code §3401(a), and all other payments of compensation to an
Employee by the Employer (in the course of the Employer's trade.orbusiness) for which the'Employer is required to furnish the
Employee a written statement under Code §86041(d), 6051(a)(3) and 6052. Compensation must be determined without regard to
any rules under Code §3401(a) that limit the remuneration included in wages based on'the nature or location of the employment
or the services performed (such as the exception for agricultural labor in Code §3401(a)(2)).

(2) Code §83401(a) Wages. Compensation means an Employee's wages within the meaning of Code 83401 (a) for the purposes of
income tax withholding at the source but determined without regard to any rules that limit the remuneration included in wages
based on the nature or location of the employment or the services performed (such as the exception for agricultural labor in Code
§3401(a)(2)).

(3) 4415 safe harbor compensation. Compensation means wages, salaries, Military Differential Pay, and fees for professional
services and other amounts received (without regard to-whether or not an amount is paid in cash) for personal services actually
rendered in the course of employment with the Employer maintaining the Plan to the extent that the amounts are includible in
gross income (including, but not\limited:to, commissions paid salespersons, compensation for services on the basis of a
percentage of profits, commissions on insurance.premiums, tips, bonuses, fringe benefits, and reimbursements, or other expense
allowances under a nonaccountable plan‘(as deseribed in Regulation §1.62-2(c))), and excluding the following:

(i) Emplayer contributions to aplan of deferred compensation which are not includible in the Employee’s gross income for
the taxable year in which-contributed, or Employer contributions under a simplified employee pension plan to the extent
such contributions‘are excludable from the Employee's gross income, or any distributions from a plan of deferred
compensation;

(i)  Amounts realizedfrom the exercise of a nonqualified stock option, or when restricted stock (or property) held by the
Employee either becomes freely transferable or is no longer subject to a substantial risk of forfeiture;

(iii) Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified stock option; and

(iv) Other amounts which receive special tax benefits, such as premiums for group term life insurance (but only to the
extent that the premiums are not includible in the gross income of the Employee and are not salary reduction amounts under
Code §125), whether or not the contributions are actually excludable from the gross income of the Employee).

(b) Earned Income for Self-Employed Individual. Notwithstanding the foregoing, Compensation for any Self-Employed
Individual shall be equal to Earned Income. Furthermore, the contributions on behalf of any "owner-Employee" shall be made only
with respect to the Earned Income for such "owner-Employee™ which is derived from the trade or business with respect to which such
Plan is established. For this purpose, an "owner-Employee" means a sole proprietor who owns the entire interest in the Employer or a
partner (or member in the case of a limited liability company treated as a partnership or sole proprietorship for federal income tax
purposes) who owns more than ten percent (10%) of either the capital interest or the profits interest in the Employer and who receives
income for personal services from the Employer.
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(c) Paid during ""determination period." Compensation shall include only that Compensation which is actually paid to the
Participant during the "determination period.” Except as otherwise provided in this Plan, the "determination period" is the period
elected by the Employer in the Adoption Agreement. If the Employer makes no election, the "determination period" shall be the Plan
Year.

(d) Inclusion of deferrals. Notwithstanding the above, unless otherwise elected in the Adoption Agreement, Compensation shall
include all of the following types of elective contributions and all of the following types of deferred compensation:

1) Elective contributions that are made by the Employer on behalf of a Participant that are not includible in gross income under
Code §8125, 402(e)(3), 402(h)(1)(B), 402(k), 403(b), and 132(f)(4). However, regardless of any election in the Adoption Agreement to the
contrary, amounts described in the preceding sentence will be included in Compensation for purposes of making Elective Deferrals under
this Plan. If specified in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections), amounts under
Code §125 shall be deemed to include any amounts not available to a Participant in cash in lieu of group health coverage because the
Participant is unable to certify that he or she has other health coverage. An amount will be treated as an amount under Code §125 pursuant
to the preceding sentence only if the Employer does not request or collect information regarding the Participant's other health coverage as
part of the enrollment process for the health plan.

(2) Compensation deferred under an eligible deferred compensation plan within the meaning of Code 8457(b).

(3) Employee contributions (under governmental plans) described in Code 8414(h)(2) that are picked up by the employing unit
and thus are treated as Employer contributions.

(e) Post-severance compensation — Code 8415 Regulations. The Administrator shall adjust Compensation for amounts that would
otherwise be included in the definition of Compensation but are paid by the later of 2 1/2 months after a Participant's severance from
employment with the Employer or the end of the Plan Year that includes theddate of the Participant's severance from employment with
the Employer, in accordance with the following, as elected in the Compensation Section of the Adoption Agreement. The preceding
time period, however, does not apply with respect to payments describedsin, Subsections (4) and(5) below. Any other payment of
compensation paid after severance of employment that is not described in the following, types©f compensation is not considered
Compensation, even if payment is made within the time period specified above.

(1) Regular pay. Compensation shall include regular pay after severance of employment (to the extent otherwise included in
the definition of Compensation) if:

(i) The payment is regular compensation for services during the Rarticipant's regular working hours, or compensation for
services outside the Participant's regular working hours (such as overtime or shift differential), commissions, bonuses, or
other similar payments; and

(if) The payment would have been paid to.the Participant prior to a severance from employment if the Participant had
continued in employmentwith the Employer.

(2) Leave cash-outs. Compensation shall'include leave cash-outs if those amounts would have been included in the
definition of Compensation if they were paid prior to the Participant's severance from employment with the Employer, and the
amounts are for unused accrued bona fide sick, vacation, or other leave, but only if the Participant would have been able to use
the leave if employment had continued.

(3) Deferred compensation. Compensation shall include deferred compensation if those amounts would have been included
in the definition of Compensation if they were paid prior to the Participant's severance from employment with the Employer,
and the amounts are received/pursuant to a nonqualified unfunded deferred compensation plan, but only if the payment would
have been paid at the.same time if the Participant had continued in employment with the Employer and only to the extent the
payment is includible in'the Participant's gross income.

(4) Military Differential pay. Compensation shall include payments to an individual who does not currently perform
services for the Employer by reason of qualified military service (as that term is used in Code §414(u)(1)) to the extent those
payments do not exceed the amounts the individual would have received if the individual had continued to perform services for
the Employer rather than entering qualified military service.

(5) Disability pay. Compensation shall include compensation paid to a Participant who is permanently and totally disabled,
as defined in Code §22(e)(3), provided, as elected by the Employer in the Compensation Section of the Adoption Agreement,
salary continuation applies to all Participants who are permanently and totally disabled for a fixed or determinable period, or
the Participant was not a Highly Compensated Employee immediately before becoming disabled.

(f) Compensation Dollar limitation. For any Plan Year (or other applicable determination period) Compensation in excess of
$200,000 shall be disregarded for all purposes other than for purposes of Elective Deferrals, except that the Administrator may impose
the limit for purposes of a Plan imposed limit on Elective Deferrals. The dollar amount shall be adjusted by the Commissioner for
increases in the cost-of-living in accordance with Code §401(a)(17)(B) and is $275,000 for 2018. The cost-of-living adjustment in
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effect for a calendar year applies to any "determination period" beginning with or within such calendar year. If a "determination
period" consists of fewer than twelve (12) months, the $275,000 annual Compensation limit will be multiplied by a fraction, the
numerator of which is the number of months in the "determination period," and the denominator of which is twelve (12). In applying
any Plan limitation on the amount of matching contributions or any Plan limit on Elective Deferrals which are subject to matching
contributions, where such limits are expressed as a percentage of Compensation, the Administrator may apply the Compensation limit
under this Section annually, even if the matching contribution formula is applied on any time interval which is less than the full Plan
Year or the Administrator may pro rate the Compensation limit.

(g) Noneligible Employee. If, in the Adoption Agreement, the Employer elects to exclude a class of Employees from the Plan, then
Compensation for any Employee who becomes eligible or ceases to be eligible to participate during a "determination period" shall
only include Compensation while the Employee is an Eligible Employee. In addition, with respect to the determination of any
matching contributions, the Plan will disregard Elective Deferrals made while the Participant is not eligible for the matching
contribution component of the Plan.

(h) Amendment. If, in connection with the adoption of any amendment, the definition of Compensation has been modified, then,
except as otherwise provided herein, for Plan Years prior to the Plan Year which includes the adoption date of such amendment,
Compensation means compensation determined pursuant to the terms of the Plan then in effect.

(i) Affiliated Employers. Affiliated Employers are treated as one Employer for purposes.of Compensation. If, however, one or more
Affiliated Employers are Participating Employers and the Plan (including the AdoptiondAgreement or a participation agreement)
allocate Employer Contributions separately among the Employees directly employed by a Participating Employer, then, in computing
such allocations, Compensation paid by other Participating Employers is excluded Compensation.

1.19 "Contract" or "Policy'" means any life insurance policy, retirement income policy, or annuity contract (group or individual) issued
by the Insurer. In the event of any conflict between the terms of this Plan and the terms of any contract purchased hereunder, the Plan
provisions shall control.

1.20 ""Custodian means a person or entity that has custody of all or.any portion of the Plan assets.

1.21 "Directed Trustee" m