Non-Standardized Defined Contribution-Pre-Approved-PlanNen-Standardized

NON-STANBARBIZED-ADOPTION AGREEMENT FOR
FIS BUSINESS SYSTEMS LLC
NON-STANDARDIZED
DEFINED CONTRIBUTION PRE-APPROVED

PLAN

CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan.

EMPLOYER INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in this Employer Information Section.)

1.

EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER, TIN AND FISCAL YEAR

Name:
Address:
Street

City State Zip
Telephone:
Taxpayer Identification Number (TIN):
Employer's Fiscal Year ends:
TYPE OF ENTITY

[ 1 Corporation (including tax-exempt or non-profit Corpo
. [ 1 Professional Service Corporation
. [ 1 SCorporation
. [ 1 Limited Liability Company that is taxed as:
1. [ ] apartnership or sole proprietorship
2. [ 1 acCorporation
3. [ 1 an S Corporation
Sole Proprietorship
Partnership (including limite
Other: (must be a legal entity recognized under federal income tax laws)

coow

-
—r——
[ E— Y —)

AFFILIATED EMPLOYERS/ TICIPATING EMPLOYERS (Plan Sections 1.7 and 1.61). Is the Employer an Affiliated
Employer (i.e., a member of a co group or an affiliated service group (within the meaning of Code §414(b), (c), (m) or
(0)))?
a [ 1]
b. [1]

r of (select one or both of 1. - 2. AND select one of 3. - 4. below):

e Affiliated Employers adopt the Plan as Participating Employers?
Yes (Complete a participation agreement for each Participating Employer.)
(The Plan could fail to satisfy the Code §410(b) coverage rules.)

PLOYER PLAN (Plan Article XIV). Will any Employers who are not Affiliated Employers adopt this Plan as
ple employer plan (MEP) arrangement?

O
d. [ ] Yes(Complete a participation agreement for each Participating Employer.)

PLAN INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Questions 9. through 10%.)

4.

PLAN NAME:
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PLAN STATUS
a. [ 1] NewPlan
b. [ 1] Amendment and restatement of existing Plan
CYCLE 3 PPA-RESTATEMENT (leave blank if not applicable)
1. [ ] Thisisanamendment and restatement to bring a plan into compliance with the legislative and regulatory
changes set forth in IRS Notice 2017-37 i i - - islati

regulatory-changes (i.e., the 6-year pre-approved plan restatement cycle).

EFFECTIVE DATE (Plan Section 1.25) (complete a. if new plan; complete a. AND b. if an amendment and restatement)
Initial Effective Date of Plan

a. (enter month day, year) (hereinafter called the "Effective Date" unless 6.b. is
entered below)

Restatement Effective Date. If this is an amendment and restatement, the effective date of the restateme after called the

"Effective Date") is:
b. (enter month day, year; may enter a restatement|date that i irst day of the
current Plan Year. Plan contains appropriate retroactive effective dates with respect to provisi laws.)

PLAN YEAR (Plan Section 1.65) means, except as otherwise provided in d. below:

a. [ ] thecalendar year
b. [ 1 thetwelve-month period ending on (e.g., June 30th)
c. [ 1 other: (e.g., a 52/53 we nding on the date nearest the last

Friday in December).

SHORT PLAN YEAR (Plan Section 1.76). Select below if there is a Sh

based on a Plan Year, then coordinate with Question 15) (leave blank if notapplic

d. [ ] beginningon ter h day, year; e.g., July 1, 202013)
and ending on (emter month day, year).

effective date of participation is

VALUATION DATE (Plan Section 1.86) means:

a. [ ] everyday thatthe Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, and
any stock exchange used by such agent are open for business (daily valuation)

the last day of each Plan Year }

the last day of each Plan Year half,

the last day of each Plan Year

other (specify day or days):

NOTE: The Plan always permits i

i-annual)

cooo
—_———
e

(must be at least once each Plan Year)

PLAN NUMBER assigned by t

a [ ] 001
b. [ ] 002
c. [ 1 Other: \ %

Title(s)
HHE(S)

© 202048 FIS Business Systems LLC or its suppliers Draft 12/2018



Non-Standardized Defined Contribution-Pre-Appreved-PlanNon-Standardized

Address
Garess
Street
treet
City Stata Zin
1y tat AP
Telenhone
Fetephone
Name
Name
Address
Garess
Street
treet
City Stata in
1y tat D
Telenhone
Fetephone
Directed/Discretionary-TrusteeUnless-otherwise-specified-belo e orporatelrusteclit iR D ed-(nondiscretio
g g V
ustee(Plan-Section and-fthere-is-an-individua ustee or-she e ‘@:ﬂ 4*‘ e-{Plan-Sectio 0 P
g g
assets(select-all-that apply; leave blank-if-defaults-apply)
Directed ustee-over-specified-Plan-asse elect a hat apphs leave bk ifno ¥ {
e corporate o will o Directed-Trustelmver the 18 owindBets
d D ASTRgRe oW ts
ndividua ustee \wi erve-as-b d ee (m not-be-sele .3 d
B etionan ustee o pe d-Planasse elect alligh pp ve blan none-app
nehivid H-gerve-as-DiscgPn ee-ove oHowing-a
orpo asD s u 0 olo e
Corporate Frustee-will serve-as Digp® ustee-{may-not-b ected h or-e
NO AnpendibcA-to-the Adoptioa@ireemen aYs Ffe e Dates-and-Other Permitted ections)-ora-sep e agreement-mav-b d
o-appoin Be m' ng-d e Sl e cles H E
srovided in Plan SectiorQORLc). 4P Frustee will have such responsibi
eparate-trustA ep . gre H pprovea-by-thetRStoruse AsPlanbe d
NO = e eda Pecuted-copy-of the trust agreement-b een-the Trustee be hed-to-thisPlan-The
Plag m‘em beread-and-construed-togethe ponsibilitie e Lekas Sete

JR'S NAME, ADDRESS AND TELEPHONE NUMBER

ned,‘the Employer will be the Administrator (Plan Section 1.5).)

ployer (Use Employer address and telephone number)

pbmmittee appointed by the Employer (use Employer address and telephone number)

1041,

Name:

Address:

Street

City State Zip

Telephone:

11. TYPE OF PLAN (select one)
a. [ 1 401(k) Plan.
b. [ 1 Profit Sharing Plan. (under Current Contributions, may only elect 12.e., 12.f., 12.9. and/or 12.i.)
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c. [ 1 Money Purchase Pension Plan. (under Current Contributions, may only elect 12.e., 12.f., and/or 12.9.)

12. CONTRIBUTION TYPES
The selections made below must correspond with the selections made under the Contributions and Allocations Section of this
Adoption Agreement.
FROZEN PLAN OR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1(c)) (optional)
a. [ ] Thisisafrozen Plan (i.e., all contributions cease) (if this is a temporary suspension, select a.2):
1. [ 1 Allcontributions ceased as of, or prior to, the effective date of this amendment and restatement and the prior
Plan provisions are not reflected in this Adoption Agreement (may enter effective date at 3. below and/or
select prior contributions at . — g. belowb—h—(optional), skip questions 13-19 and 23-3132)
2. [ 1 Allcontributions ceased or were suspended and the prior Plan provisions are reflected in this Adoption
Agreement (must enter effective date at 3. below and select contributions at b. - ik.)
Effective date
3. [ 1 asof (effective date is optional unless a. en selected
above or this is the amendment or restatement to freeze the Plan).
CURRENT CONTRIBUTIONS
The Plan permits the following contributions (select one or more):
b. [ ] Elective Deferrals (Question 25). Also select below if Roth Elective Deferra itted.
1. [ ] Roth Elective Deferrals (Plan Section 1.73)
a. [ ] Special Effective Date for Roth Elective Deferrals
c. [ 1 401(k) "ADP test safe harbor contributions' (Question 2827)
1. [ ] 401(k) "ADP test safe harbor contributions™ (ot
(Match, Nonelective)
2. [ 1 QACA "ADRP test safe harbor contribution
d. [ ] Employer matching contributions (Question 2829)
e. [ 1 Employer Nonelective contrlbutlons (mcludes Emplo
contributions and/or
f. [ 1 Rollover contributions (Question 4643)
g. [ ] After-tax voluntary Employee contributions (Question 4744)
h. [ ] SIMPLE 401(k) contributions (Plan Section 13.1)4{may not be selected with 12.c., 12.d., 12.e. or 12.9.)
i. [ ] Student Loan Repayment Prograna(SLRP). lan Section 4.3(n) and Appendix B. (may not elect this option if
the Employer offers student loan ts Employees)
PRIOR CONTRIBUTIONS
The Plan used to permit, but no lo wing contributions (choose all that apply, if any)
i. [ 1 Pre-tax Elective Def
k. [ 1 Roth Elective Defer
I. [ 1 401(k)"ADP test safe or contributions"
m. [ ] Employer maf@é i
n. [ 1 Employer No y tions (includes Employer Profit Sharing contributions, Money Purchase Pension Plan
contributions
Employee contributions
ELIGIBILI
13. ?LOYEES (Plan Section 1.28) means all Employees (including Leased Employees) EXCEPT those Employees
d below or elsewhere in the Plan:
a [ excluded Employees. There are no additional excluded Employees under the Plan (skip to Question 14).
b. [ 1 ‘Exclusions - same for all contribution types. The following Employees are not Eligible Employees for all
contribution types (select one or more of e. - kon. below;-also-select-1-foreach-exelusion-selected-at-e—-):
c¢. [ 1 Exclusions - different exclusions apply. The following Employees are not Eligible Employees for the designated
contribution types (select one or more of d. - kpa. below; also select column 1. OR all that apply of columns 2. - 4. for
each exclusion selected at d. - jnt.) (may only be selected with 401(k) Plans):
NOTE: For 401(k) Plans - Unless otherwise specified in this Section, Elective Deferrals include Roth Elective Deferrals,
after-tax voluntary Employee contributions, and rollover contributions; Matching includes QMACs; and Nonelective
Profit Sharing-includes QNECSs. ""ADP test safe harbor contributions' (SH) (including those made pursuant to a
QACA) and SIMPLE 401(k) contributions are subject to the exclusions for Elective Deferrals except as provided
in Question 2827.
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. .

1. 2. 3. 4,
All Elective Matching Nonelective
Exclusions Contributions Deferrals/SH
d. [ 1 No exclusions N/A [1] [1] [1]
d 1 Nao eaveliiciane N/A 2 T 1 2 T 1 4 T 1
AR S LA A A 4 i NT7Y =L 1 A | I |
e. [ 1 Union Employees (Plan Section 1.28) [ ] OR [ ] [] [1]
f. [ 1 Nonresident aliens (Plan Section 1.28) [ ] OR [ 1] [ ] []
g. [ 1 Highly Compensated Employees [1] OR [ ] [ ] [ 1]
(Plan Section 1.41)
h. [ ] Leased Employees (Plan Section 1.49) [ ] OR ] [ ] o [1]
i. [ ] Residents of Puerto Rico [] OR [1] [ N
i [ ]_Interns [1 OR  [] B\ Y A
. . v
whase regularly-scheduled-service-is-less than—— Hours
of Service i the releva E_e"g_'b' ty-eo Yp.H; tation-period-(as
Employee-actually completes-a-Year-of Service, then-such
Empl@yee—wmlgef—be—pﬁt—@mﬂs—ex@m% i O
k [ ] Part-time Employees (Plan Section 1.28(f)) [ OR ] [ 1] [1
A part-time Employee is an Employee whose
regularly scheduled service is less than
Hours of Service in the relevant eligibility
computation period. See Note below.
. [ 1 Temporary Employees (Plan Section.28(f)) l] OR [1 [] [1]
A temporary Employee is an Emp e who is
m. [1] OR [1] [1 [1
i 1 T 1 'a) 2 1 2 1 4 [ 1
g =T 1 A =T 1 A | I |
n. [] OR [ 1 [1] [1]

terminable, may not be

of service (exceptina
with i. above) or level of
ation, and, if using the average benefits
fy Code 8410(b) coverage testing,

e a reasonable classification)

Other: (must (1) specify contributions to which exclusions apply,
pe definitely determinable and not based on age or length of service (except in a manner consistent with |. and m. &
pove) or level of Compensation, and, (3) if using the average benefits test to satisfy Code §410(b) coverage testing, be
a reasonable classification)-

pal. [] Code 8410(b)(6)(C) inclusion. The Code 8410(b)(6)(C) exclusion set forth in Plan Section 1.28 will not
apply with respect to the following (such Employees must still satisfy any applicable eligibility conditions) (select one):
1. [ 1 All Employees.

2. [ 1 Only the following Employees (e.q., those who became Employees due to the
acquisition of the assets of ABC Company)

NOTE: If option k. - m. (part-time, temporary and/or seasonal exclusions) is selected, then any such excluded Employee
actually completes one (1) Year of Service, then such Employee will no longer be part of this excluded class. For this
purpose, the Hours of Service method will be used for the one (1) Year of Service override regardless of any contrary
selection at Question 17.
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14. CONDITIONS OF ELIGIBILITY (Plan Section 3.1)

a. [ 1 Noageand erservice required. No age and er-service required for all contribution types (skip to Question 15).

b. [ ] Eligibility - same for all contribution types. An Eligible Employee will be eligible to participate in the Plan for all
contribution types upon satisfaction of the following (select one or more of e. - n. below:-alse-select- L (Al

o o —e):

c. [ 1 Eligibility - different conditions apply. An Eligible Employee will be eligible to participate in the Plan upon
satisfaction of the following either for all contribution types or to the designated contribution type (select one or more
of d. - n. below; also select column 1. OR all that apply of columns 2. - 4. for each condition selected at d. - m.) (may
only be selected with 401(k) Plans):

NOTE: For 401(k) Plans - Unless otherwise specified in this Section, Elective Deferrals include Roth Elective Deferrals,
after-tax voluntary Employee contributions, and rollover contributions (unless otherwise selected at Question 4643);
Matching includes QMACSs; and Nonelective Prefit-Sharing-includes QNECs. ""ADP test safe harbor contributions"
(SH) (including those made pursuant to a QACA) and SIMPLE 401(k) contributions are to the
conditions for Elective Deferrals except as provided in Question 27.

1. 2. 3. 4.
All Elective i nelective

Eligibility Conditions Contributions Deferrals/SH

d. [ 1 No age and service required N/A [ ]

A Eloethue
igibility Condition Contribution Deferrals/SH Mateching Pro haking

d- No-age-or-servicereguired N/A \‘ 31 A

e [ 1 Age201/2 [1] Q. [ ] []

f. [ 1 Age21 [1] [1] [1]

a. [ 1 Age (may not exceed 21) [] [1] [1]

e—Age201/2 1 f ] 311 41

f—Age2t - ] 31 44—

g—Age——{may-Rot-exceed ‘ 1 33— 4—

h. [ 1] (not to exceed 12) months of service [1 OR [ ] [ ] [ 1]
(elapsed time)

i. [ 1 1 Yearof Service l ] OR [] [1 []

ji. [ 1 2 Years of Service [1] OR [ 1 [ 1 [ 1]

; - OR i 33— 4
- OR 2—1} 31 44—
N/A OR N/A 3] 4]
- OR 21} 31 4—
[] OR [] [] []
0]
p o
edu Specified time period, the
ge is subject to the one (1) Year of
lirement in i. above.
(not to exceed 12) consecutive months [ 1] OR [ ] [ ] [ ]
ployment from the Eligible Employee's
mployment commencement date. If an Eligible
Employee does not complete the stated number
of months, the Employee is subject to the one (1)
Year of Service requirement in i. above.

m Other: 1 1 a) 2 1 2 [ 1 y/ I . |

LAl D— =T 1 A =T 1 A | I |

m. [ ] Other: [] OR [1 [1] []
(e.g., date on which 1,000 Hours of Service is
completed within the computation period) (must
satisfy the Notes below)

n. [ ] Other: (e.g., date on which 1,000 Hours of Service is completed within the

© 202048 FIS Business Systems LLC or its suppliers Draft 12/2018



Non-Standardized Defined Contribution-Pre-Approved-PlanNen-Standardized

computation period) (must specify contributions to which conditions apply and satisfy the Notes below)

NOTE: If m.or n. is selected, the condition must be an age or service requirement that is definitely determinable and may not
exceed age 21 and for Elective Deferrals, 1 Year of Service; for Employer matching and/or Nonelective prefit-sharing
contributions, may not exceed 2 Years of Service. If more than 1 Year of Service is required for Employer matching
and/or Nonelective prefit-sharing-contributions, 100% immediate vesting is required.

NOTE: If the service requirement is or includes a fractional year, then, except in a manner consistent with k., an Employee will
not be required to complete any specified number of Hours of Service to receive credit for such fractional year. If
expressed in months of service, then an Employee will not be required to complete any specified number of Hours of
Service in a particular month, unless selected in k. above. In both cases, the
determine-service—exceptthatthe-Hours of Service method will be used for the one (1) Year of Service override (e.g.,

options k. and I.) regardless of any contrary selection - . at Question 17.
NOTE: Year of Service means Period of Service if elapsed time method is chosen.

Waiver of conditions. The service and/or age requirements specified above will be waived in accordanc efellowing
(leave blank if there are no waivers of conditions):

Requirements waived

o. [ ] Ifemployedon [1] [ [ 1]
o[ ] Ifemployedon L 31 4]
the following requirements, and the entry date
requirement, will be waived. The waiver applies to any
Eligible Employee unless c. selected below. Such
Employees will enter the Plan as of
(e.q., such date or specify a date) (select a. and/or b.
AND c. if applicable); (for 401(k) plans, also select
column 1. OR all that apply of columns 2. - 4.):
a. [ ] servicerequirement (may let part-time?ible Employees into the Plan)
b. [ ] agerequirement
c. [ ] waiverisfor: -, Employees of a specific division or Employees covered
by a Code §410(b) uisition)
- OR—21-1 311 41
If employed on [1] OR [ 1 [ 1 [1]
the following require he entry date
requirement, will be wal he waiver applies to any
Eligible Empl lected below. Such
Employees wi of (e.q.

t apply of columns 2. - 4.):

: (e.g., Employees of a specific division or Employees covered
a Code 8410(b)(6)(C) acquisition)

amendment or restatement (or a prior amendment or ane-restatement) modified the eligibility and/or entry date
quirements and the prior eligibility and/or entry date conditions continue to apply to the Eligible Employees specified
below. If this option is NOT selected, then all Eligible Employees must satisfy the eligibility and entry date conditions
set forth above.
1. [ ] The modified eligibility and entry date conditions above only apply to Eligible

Employees who were not Participants as of the effective date of the modification.
2. [ 1 The modified eligibility and entry date conditions above only apply to individuals
who were hired on or after the effective date of the modification.
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15. EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2)

a. [ ] Entrydate same for all contribution types. An Eligible Employee who has satisfied the eligibility requirements will
become a Participant in the Plan for all contribution types as of the entry date selected below (select one of c. - k.)g+4-
ork—below:-also-select L{AH-Contributions) forentry-dateselected-at-e—g—orj (for 401(k) plans, h. and i. are not
permitted for all contribution types):

b. [ 1 Entrydate - different dates apply. An Eligible Employee who has satisfied the eligibility requirements will become a
Participant in the Plan for the designated contribution type as of the entry dates selected below (select one or more of c.
- k. below; also select all that apply of columns 2. - 4. for each entry date selected at c. - j.) (may only be selected with
401(Kk) Plans)

NOTE: For 401(k) Plans - Option g. below can only be selected when eligibility for Elective Deferral purposes is six months
of service or less and age is 20 1/2 or less. Options g.3. and g.4. may be selected when eligibility is 1 1/2 Years of
Service or less and age is 20 1/2 or less and the Plan provides for 100% vesting.

NOTE: For 401(k) Plans - Unless otherwise specified in this Section or any other Section, Elective Deférralsiinclude Roth
Elective Deferrals, after-tax voluntary Employee contributions, and rollover contributions (unl % se selected at
Question 4643); Matching includes QMACSs; and Nonelective Profit-Sharing-includes QNECs. *JADRftest safe harbor
contributions™ (SH) (including those made pursuant to a QACA) and SIMPLE 401(K).contributiong are subject
to the provisions for Elective Deferrals except as provided in Question 2728.

Entry Date Contributions

c. [ ] Daterequirements met [1] [1] [1]

st day 31 41
[ 1 _First day of the month coinciding with or next [ 1] [ 1]
following date requirements met
: ay an-Year-gua theieing-w - R—2+1H 3+ 4+

e. [ 1 Firstday of the Plan Year quarter coinciding with [ ] OR [ ] [ ] []

or next following date requirements met

Hh 1 }—OrR 2] 3] 4]
First day of Plan Year or first th month [1] OR [ 1 [ 1 [1]
of Plan Year coinciding with
following date requirements met

g—First day-of Plan-Yearcoingiing witidor next 1] OR 21 2 A

g. [ ] Firstday of Plan Year C8 ‘ gling with or next [ ] OR [ ] [ ] [ ]
following date sequirementsimet

h d of Dlan Yegq hy., 8 roo (e Monts mat /A /A 2 [ 1 y/ I . |

FAOEERAnE 2 A
d of Plan ea '4%?-.‘-. amen me NLLA N/LA 3- /
—Other: . 1] oR 22— 2 A
h. A M" Y €9 in which requirements met ~ N/A N/A [ [ 1]
i. Firs V of Plan Year nearest date N/A N/A [ [ 1]
enients met
Say Polan Year coinciding withornedOther[ | OR [ ] [] []
be definitely determinable and satisfy
ote below)

k. [ ] Other: (must specify contributions to which the conditions apply and must
be definitely determinable and satisfy Note below)

NOTE: Ifj. or k. above is selected, then it must be completed in a manner that ensures an Eligible Employee who has satisfied
the maximum age (21) and service requirements (1 Year (or Period) of Service (or more than 1 year if full and
immediate vesting)) and who is otherwise entitled to participate, will become a Participant not later than the earlier of
(a) 6 months after such requirements are satisfied, or (b) the first day of the first Plan Year after such requirements are
satisfied, unless the Employee separates from service before such participation date.
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SERVICE

16.

17.

RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.62 and 1.88)

a. [ 1 No service with other employers is recognized except as otherwise required by law (e.g., the Plan already provides for
the recognition of service with Employers who have adopted this Plan as well as service with Affiliated Employers and
predecessor Employers who maintained this Plan; skip to Question 17).

b. [ 1 Service Prierservice-with the designated employers is recognized as follows (select answer-c. or f. and seleet-one or
more of columns &:1. - 3.; choose other options seleet-d—g-as applicable) (if more than 3 employers, attach an
addendum to the Adoption Agreement or complete option I. under Section B of Appendix A to the Adoption
Agreement (Special Effective Dates and Other Permitted Elections)):

Other Employer
mployer

1.
Eligibility

Other Employer
c. [ 1 Employer name: L[ 1] :
d. [ ] Employer name: | 2 3]
e. [ 1 Employer name: v 2] [ ]
f. [ 1 Anyentity or business the Employer acquires whether by asset,or{stock [ 1] 2[ 1] 31 1]

purchase, but only with respect to individuals who are

employees of the acquired entity at the time of the acquisition
Limitations
g. [ 1 The following provisions or limitations apply with respect t L[] 2[ 1] 31 1]

recognition of prierservice with other employers:
(e.g., credit service with X only on/following 1/1/193 or credit all
service with entities the Employer acquires after 12/31/1&2)

h. [ 1 The following provisions or limitatiops apply wita€spect to the recognition of service with other employers:
(e.q., credit service with X only
ice with entities the Employer acquires after 12/31/18)

qualified Plan, then Years (and/or Periods) of Service with such Employer(s)
s 1.62 and 1.88 regardless of any selections above.

on/following 1/1/19 or credit al

NOTE: If the other Employer(s) mai
must be recognized purs

Sections 1.62 and 1.88)
NOTE: If any Plan proyision is b on a Year of Service, then the Fhe-provisions set forth in the definition of Year of

ection 1.43) will be based on actual Hours of Service: except that for Employees for whom
Hours of Service are not maintained or available (e.q., salaried Employees) the monthly

pd will be used).

5 urposes, the computation period will be as defined in Plan Section 1.88 (i.e., shift to the Plan Year if
ibility condition is one (1) Year of Service or less).

ing, and-allocation, and distribution purposes, the computation period will be the Plan Year.

8-year hold-out rule after a 1-Year Break in Service will not be used.

d time method. (Period of Service applies instead of Year of Service) Instead of Hours of Service, elapsed time
be used for:

. [ 1 all purposes (skip to Question 18)

2. [ 1 thefollowing purposes (select one or more):

a. [ 1 eligibility to participate

b. [ 1 wvesting

c. [ ] sharinginallocations, distributions and-ef contributions

b. [ ] Alternative definitions for the Hours of Service method. Instead of the defaults, the following alternatives will apply
for the Hours of Service method (select one or more):

1. [ ] Eligibility computation period. Instead of shifting to the Plan Year, the eligibility computation period after
the initial eligibility computation period will be based on each anniversary of the date the Employee first
completes an Hour of Service.

2. [ 1 Vesting computation period. Instead of the Plan Year, the vesting computation period will be the date an
Employee first performs an Hour of Service and each anniversary thereof.
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3. [ 1 Equivalency method. Instead of using actual Hours of Service, an equivalency method will be used to
determine Hours of Service for:
a. [ ] all purposes
b. [ ] thefollowing purposes (select one or more):
1. [ 1 eligibility to participate
2. [ ] wvesting
3. [ ] sharingin-allocations, distributions ander contributions

Such method will apply to:

c. [ ] allEmployees

d. [ 1 Employees for whom records of actual Hours of Service are not maintained or available
(e.g., salaried Employees)

e. [ 1 other: (e.g., per-diem Employees only)
Hours of Service will be determined on the basis of:

f. [ ] daysworked (10 hours per day)

g- [ ] weeksworked (45 hours per week)

h. [ ] semi-monthly payroll periods worked (95 hours per semi-monthly p iod)

i. [ ] monthsworked (190 hours per month)

j. [ 1 bi-weekly payroll periods worked (90 hours per bi-weekly pay period)

k. [ 1 other: (e.g.,'option f. is used for per-diem

Employees and option g. is used for on-call Employees)

4. [ 1 Number of Hours of Service required. Instead of 1,000 s of Year of Service means the
applicable computation period during which an Employgéhas‘€¢emp atfeast (not to exceed
1,000) Hours of Service for:
a. [ ] all purposes
b. [ ] thefollowing purposes (select one or more):
1. [ ] eligibility to participate
2. [ ] \wvesting
3. [ ] sharingin-allocations, distfibu anader-contributions

Other service crediting provisions: (must be definitely determinable and

VESTING

nondiscriminatory; e.qg., for vesting a Year of Servicg is based on 1,000 Hours of Service but for eligibility a Year of
Service is based on 900 Hours of Serxice }

18. VESTING OF PARTICIPANT'S | ection 6.4(b))

Vesting
C.

d.

e.

[]
[ ]
[ ]

The vesting provisions s d below apply to all Participants unless otherwise selected below. In addition, option m.
under Section E to the Adoption Agreement (Special Effective Dates and Other Permitted Elections)
can be used to ions to the provisions below.

ho were employed on the date(s) indicated below and were Participants as of such date

401(k) Plans):

[ 1 Employer Nonelective prefitsharing-Ceontributions if employed on
b. [ ] Employer matching contributions if employed on
c. [ ] QACA "ADP test safe harbor contributions” if employed on

Employer Nonelective prefitsharing-Ceontributions
N/A (no Employer Nonelective profit-sharing-Ceontributions (other than “prevailing wage contributions"); skip to f.)
(may only be selected with 401(k) Plans)
100% vesting. Participants are 100% Vested in Employer Nonelective prefitsharing-Ceontributions upon entering Plan
(required if eligibility requirement is greater than one (1) Year (or Period) of Service).
The following vesting schedule, based on a Participant's Years of Service (or Periods of Service if the elapsed time
method is selected), applies to Employer Nonelective profitsharing-Ceontributions:
. [ 1 6 YearGraded: 0-1year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%; 6 years-100%
. [ 1 4YearGraded: 1year-25%; 2 years-50%; 3 years-75%; 4 years-100%
. [ 1 5YearGraded: 1year-20%; 2 years-40%; 3 years-60%; 4 years-80%; 5 years-100%
. [ 1 3YearCliff: 0-2 years-0%; 3 years-100%

WD
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Vest
f.o[]
9 []
h. []

i []

Non-Standardized Defined Contribution-Pre-Appreved-PlanNon-Standardized

5. [ ] Other- Must be at least as liberal as either 1. or 4. above in each year without switching between the two
schedules:

Years (or Periods) of Service Percentage

esting for Employer matching contributions (may only be selected with 401 (k) Plans)

N/A (there are no Employer matching contributions that can be subject to a vesting schedule; skip to j.)
The schedule above will also apply to Employer matching contributions.

100% vesting. Participants are 100% Vested in Employer matching contributions upon enterin
eligibility requirement is greater than 1 Year (or Period) of Service)

The following vesting schedule, based on a Participant's Years of Service (or Periods of ice i
method is selected), applies to Employer matching contributions:

1. [ 1 6 YearGraded: 0-1year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5'years-80%; 6 years-100%
2. [ ] 4YearGraded: 1year-25%; 2 years-50%; 3 years-75%; 4 years-100
3. [ 1 5YearGraded: 1year-20%; 2 years-40%; 3 years-60%; 4y 80%; 5 years-100%
4. [ 1 3 YearCliff: 0-2 years-0%; 3 years-100%
5. [ 1 Other- mustbe at least as liberal as either 1. or 4. above in each ye t switching between the two
schedules:
Years (or Periods) of Service Percentage
- %
%
- %
%

Vesting for QACA safe harbor contributions (may only bedelected with 401(k) Plans)

i []
ko []

L[]

N/A (no QACA "ADP test safe harb@p contributi@ns"; skip to Question 19)

Question 19).
The following vesting sch a Participant's Years of Service (or Periods of Service if the elapsed time
method is selected), appli
1. [ ] 100% after

2. [ ] Other-Mus st as liberal as 1. above in each year:
Yeargy(or Perio i Percentage
%
%
2 100%
19.
e following Years of Service will be disregarded for vesting purposes (select all that apply; leave
to the initial Effective Date of the Plan or a predecessor plan (as defined in Regulations §1.411(a)-5(b)(3))
prior to the computation period in which an Employee has attained age 18
eath, Total And Permanent Disability and Early Retirement Date. Regardless of the vesting schedule, a
Participant'will become fully Vested upon (select all that apply; leave blank if none apply):
c. [ 1 Death
d. [ ] Total and Permanent Disability
e. [ 1 EarlyRetirement Date
NOTE: Unless otherwise elected at option v. under Section B of Appendix A to the Adoption Agreement (Special Effective
Dates and Other Permitted Elections), the options above apply to QACA "ADP test safe harbor contributions,"” if any,
as well as to Employer Nonelective prefit-sharing-contributions and matching contributions.
© 202018 FIS Business Systems LLC or its suppliers Draft 12/2018
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RETIREMENT AGES

20. NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.55) means:
a. [ ] Specific age. The date a Participant attains age (see Note below).
b. [ ] Age/participation. The later of the date a Participant attains age (see Note below) or the (not to exceed
5th) anniversary of the first day of the Plan Year in which participation in the Plan commenced.

NOTE: A Participant's age specified above may not exceed 65 and, if this Plan is a Money Purchase Pension Plan or includes
transferred pension assets, a Participant's age may not be less than age 62 unless the Employer has evidence that the
representative typical retirement age for the adopting Employer's industry is a lower age, but may be no less than age
55.

21. NORMAL RETIREMENT DATE (Plan Section 1.56) means, with respect to any Participant, the:
date on which the Participant attains "NRA"

first day of the month coinciding with or next following the Participant's "NRA"

first day of the month nearest the Participant's "NRA"

Anniversary Date coinciding with or next following the Participant's "NRA"
Anniversary Date nearest the Participant's "NRA"

Other: (e.g., first day of the month following the PartiCipant's "
22. EARLY RETIREMENT DATE (Plan Section 1.23)
. [ 1 N/A (no early retirement provision provided)
. [ 1 EarlyRetirement Date means the:
i

1. [ ] dateonwhich aParticipant satisfies the early retirement e

2. [ ] firstday of the month coinciding with or next following'the datglon which a Participant satisfies the early
retirement requirements

3. [ 1 Anniversary Date coinciding with or next following the date o iCh a Participant satisfies the early

~o o0 o
.
e

[@ <M

retirement requirements

Early retirement requirements
4. [ 1 Participant attains age
AND, completes.... (leave blank if not applicable)

a. [ ] atleast Years (or Periods) of Service for vesting purposes
b. [ ] atleast Years (o?iods) of Service for eligibility purposes

COMPENSATION

23. COMPENSATION with respect to al i is defined as follows (Plan Sections 1.18 and 1.40).
Base definition
a. [ ] Wages, tips and other
b. [ 1 Code §3401(a) wages
c. [ 1 415 safe harbor compen

NOTE: Plan Sections

ensation will be based on the following "determination period" (this will also be the Limitation
at option i. under Section B of Appendix A to the Adoption Agreement (Special Effective Dates

Determinatio

Year unless othe e
and Other ed
d [ 3

e ear

types (select one or more of I. - vu. below) (k. may also be selected for Profit Sharing Plans or Money Purchase
- iolsesclesteslumnd (Al Contributionserenehadiustimentseloatod o L uk):

i. [ 1 Adjustments - different adjustments apply. The following Compensation adjustments for the designated contribution
type (select one or more of kj. - vu. below; also select column 1. OR all that apply of columns 2. - 5. for each
adjustment selected at j. - t.) (may only be selected with 401(k) Plans):

NOTE: For 401(k) Plans - Elective Deferrals include Roth Elective Deferrals, Matching includes QMACs and matching "ADP
test safe harbor contributions” (including those made pursuant to a QACA), and Nonelective Prefit-Sharing-includes
Profit Sharing contributions, Money Purchase Pension Plan contributions and QNECS unless specified otherwise. ADP
Safe Harbor Nonelective includes nonelective "ADP test safe harbor contributions” (including those made pursuant to a
QACA).

| © 202018 FIS Business Systems LLC or its suppliers Draft 12/2018
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Noneleetive ADP
NOREHECHY

L Elce SonnEedber
1 2 3 4 5,
All Elective Matching Nonelective ADP
Contributions Deferrals Safe Harbor
Adjustments Nonelective
i. [ 1 no Adjustments N/A [1 [1] [ [
kK. [ 1 excluding salary reductions N/A N/A N/A [ ] [ ]

(401(k), 125, 132(f)(4), 403(b), SEP,
414(h)(2) pickup, & 457)
. excluding reimbursements oretherexpense [ ] OR 2[ 1] 31 1] 51 1]
other expense, allowances, fringe
benefits (cash or non-cash) (see IRS

Publication 15-B), moving expenses,
deferred compensation (other than

deferrals specified in k. above) and
welfare benefits.

m. excluding Compensation paid duringte &[ ] OR 21 1] 4. [
the "determination period" while not
a Participant in the component of the
Plan for which the definition applies.

n. excluding Compensation paid during-e &:[ ] OR ] |
the "determination period" while not

a Participant in any component of the
Plan for which the definition applies.
0. excluding Military Differential Pay &[] OR ] 3] 1] 4.1 ] 51 1]
[]

p. [ 1 excluding amounts in excess of

—_

5[]

—_
—
—_

5[]

s
a. [ ] limited to HCEs (must be g®ected ,
for ADP Safe Harbor P,

The following adjustments will require ndiscrimination testing.

ap. excluding overtime [T OR 21 1] 3] 1] 4.1 ] 51 1]
g. excluding bonuses ‘1 1 OR 21 1] 3] 1] 4.1 ] 51 1]
SF. excluding commission [ 1 OR 2[ 1] 31 1] 4.1 ] 51 1]
ts. excluding Compensation p y an L[] OR 21 1] 3] 1] 4.1 ] 51 1]

=[1 OR Z[ 1] [ 1] 4[] 5[ 1

s«as to Division A Employees and
e bonuses as to Division B Employees);
describe another exclusion (e.g.,

(e.g., describe Compensation from the elections
available above or a combination thereof as to a contribution source and Participant group (e.g., no exclusions as to
Division A Employees and exclude bonuses as to Division B Employees); and/or describe another exclusion (e.g.,
exclude shift differential pay))-

NOTE: Ifp—q.,r., s, t., U., -or vu. is selected, the definition of Compensation could violate the nondiscrimination rules.-

ommended a| ADDP/A nor-nro on

NOTE: For 401(k) Plans - 1aaddition-q., ., S., t., u. or v. are not recommended if the Plan is using the ADP/ACP safe harbor

© 202048 FIS Business Systems LLC or its suppliers Draft 12/2018
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24.

415 Compensation (post-severance compensation adjustments) (select all that apply at a. - b.; leave blank if none apply)

NOTE: Unless otherwise elected under a. below, the following defaults apply: 415 Compensation will include (to the extent
provided in Plan Section 1.40), post-severance regular pay, leave cash-outs and payments from nonqualified unfunded
deferred compensation plans.

a. [ ] Thedefaults listed above apply except for the following (select one or more):

1. [ 1 Leave cash-outs will be excluded
2. [ 1 Nonqualified unfunded deferred compensation will be excluded
3. [ 1 Military Differential Pay will be included (Pla akly
4. [ ] Disability continuation payments will be included for:
a. [ 1 Nonhighly Compensated Employees only
b. [ ] allParticipants and the salary continuation will continue
period:
5. [ ] Other: (must be de

b. [ ] Thelastpaycheck ("administrative delay™) rule will be applied (amatints
due to administrative delay relate back to the prior Limitation Year

Plan Compensation (post-severance compensation adjustments)

c. [ ] Defaultsapply. For all contribution types, Compensationwill incl (to the extent provided in Plan Section 1.18 and to
the extent such amounts would be included in Compens aid prior to severance of employment) post-severance
regular pay, leave cash-outs, and payments from nonqualified ndeddeferred compensation plans (skip to Question
25p-below).

d. [ 1 Exclude all post-severance compensation. Exclude all post-severance compensation for all contribution types (may
violate the nondiscrimination requirements) (skip tQg(skip to Question 25a-belew).

e. [ ] Post-severance adjustments - samegfor all contribution types. The defaults listed at c. apply except for the following
for all contribution types (select op€’or more of i. - Im. below;-alse-select 1 (AH-Contributions)-for-each-adjustment
selected):

f. [ ] Post-severance adjustmen i adjustments apply. The defaults listed at c. apply except for the following for

or more of g. - Im. below; also select column 1. OR all that apply of
Elective Matching Nonelective
Contributions Deferrals Safe Harbor
Nonelective
N/A [ ] [ 1] 4[] 5[]
ost-severance compensation  N/A 2[ 1 31 4.1 1] 51 1]
iolate the nondiscrimination
ments)
i ggular pay will be excluded (mayviclate [ ] OR 21 1] 3] 1] 4.1 ] 51 1]
ay violate the nondiscrimination
requirements)

j. Leave cash-outs will be excluded L[ ] OR 21 1] 3] 1] 4.1 ] 51 1]

k. Nonqualified unfunded deferred compensation & [ ] OR
compensation will be excluded

will-be-included
Im. Disability continuation payments willbe %[ ] OR 2 1] 3] 1] 4.1 ] 51 1]
included for:
a [ ] lMlesbighbrCompepsalod Emplovces
only
b. [ ] allParticipants and the salary continuation
© 202018 FIS Business Systems LLC or its suppliers Draft 12/2018
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will continue for the following fixed or
determinable period:

CONTRIBUTIONS AND ALLOCATIONS

25. SALARY DEFERRAL ARRANGEMENT - ELECTIVE DEFERRALS (Plan Section 12.2) (skip if Electi ferrals NOT
selected at Question 12.b.) (Roth Elective Deferrals are permitted if selected at Question 12.h.1)

A. Elective Deferral limit. Each Participant may elect to have Compensation deferred by:

a. [ ] upto(selectone)——%
1. [ 1] % of Compensation
2. $

b. [ ] from (selectone)

1. [ 1] % to % of Compensation
2.1 % to$
c. [ ] uptothe maximum amount allowed by law (i.e., Code §8402(g) and 415)

NOTE: The Administrator may operationally impose a minimum deferral

B. Additional Elective Deferral limits. Regardless of the above limits (if any)

blank if none apply):

d. [ 1 Ifa. orb.above is selected, a Participant may make a s
(e.g., bonus) regardless of the limitation in a. or b. abov,

e. [ ] ForParticipants who are HCEs determined as of the beginn
Elective Deferral limit is (must be equal to or lower than limit
excluded at 13.9.1 or 13.9.2) (select one):
1. [ 1] % of Compensation

wing apply (select all that apply; leave

rate elegtion t

rupto % of any irregular pay

of a Plan Year, then instead of 25.A. applying, the
cted in 25.A.; may not be selected if HCEs are

heains\wtth-orwiathin the BPian a

under Code 340

23.[ 1 other: A (e.g., must be a specific limit that only applies to some or all HCES)

C. Catch-Up Contributions (Plan S n 1.15). Maypeligible Participants make Catch-Up Contributions?

D. Elective Deferral special effective date (choose if applicablemay-beleftblank-if effective date-is-same-as-the-Plan-or

ReostoiomentEoete-Don)
h. [ ] The effective date of the Elective Deferral component of the Plan, which is also the first Entry Date for the Elective
Deferral component of the Plan, is the later of (enter month day, year; may not be earlier than the date on which

the Employer first adopts the Elective Deferral component of the Plan) or the date the Employer operationally begins
taking deferrals from Compensation

| © 202048 FIS Business Systems LLC or its suppliers Draft 12/2018
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26. AUTOMATIC CONTRIBUTION ARRANGEMENT (Plan Section 12.2 and 12.9) (skip if Elective Deferrals are NOT selected
at Question 12.b.)

A. Automatic Deferral provisions. Will the Plan include Automatic Deferral provisions?
| a. [ 1 No (skip to Question 2728)
b. [ ] Yes,thisPlan includes (select one):

1. [ 1 Atraditional Automatic Contribution Arrangement (not an Eligible Automatic Contribution Arrangement
(EACA) or a Qualified Automatic Contribution Arrangement (QACA))

2. [ 1 AnEligible Automatic Contribution Arrangement (EACA) but not a Qualified Automatic Contribution
Arrangement (QACA)

3. [ 1 A Qualified Automatic Contribution Arrangement (QACA) (a QACA, by definition, satisfies the
requirements of an Eligible Automatic Contribution Arrangement (EACA)) (must be selected if QACA safe
harbor contributions is selected at 12.c.2.)

B. Participants subject to the Automatic Deferral provisions. The Automatic Deferral provisions apply
become Participants on or after the effective date of these Automatic Deferral provisions, except as othe

than the date Elective Deferrals were first permitted under this Plan, then then the followmq
Employees who were Participants immediately prior to the
Deferral provisions (if an EACA and not a QACA, see the Note below; select c. or; d.
c. [ 1 N/A(ifselected, do not select d.)
1. [ 1 Noexisting Eligible Employees. These Automatic Deferral provis
Deferrals were first permitted under this Plan.
2e.[ 1 No application to existing Participants. These Autom
who were existing-Participants on or before the effedgive
not be selected with QACA).
3. [ 1 New hires only (not applicable to QACA).
whose employment commencement date (or r]
effective date of these Automatic Deferral pr

Other effective date. (optional; specify a date)
a. [ ]

hese Automatic Deferral provisions. (may

‘ ral provisions only apply to Employees

or th@following date:

d. [ ] These Automatic Deferral pProvisions apply to existing Participants in accordance with the following (select one):
1. [ 1 AllParticipants. All exigfifig Participants, regardless of any prior Salary Deferral Agreement.
2. [ ] Affirmative Electiongfat least Automatic Deferral amount. All existing Participants, except those who
have an AffirmativegElection in effect on the effectlve date of these Automatlc Deferral prowsmns that is at
least equal to the tomatlc ferral amount-ane .

3. [ 1 Noexisting e Electlon All existing Participants, except those who have an Affirmative Election

in effect on the t|ve date of these Automatlc Deferral provisions-are-execsas-athepmsenravidod halows

vith gasne o-th ion-of deferral nrovi

Em k.e:-‘ A'. e'--'. e =Q,'=--.==, '--' "z-.e---:-- =' :;-‘ P '. belo N
M age which-escalation-applies-and-complete 26-i—underPart D (mayv-hot-be-selected-with-OACA

e. ay not'be’tised |faQACA) (must be deflnltelydetermlnableln accordance with Regulation
b)(1)(iD))-

3.e6-3. may be used to exclude other Participants from the Automatic Deferral provisions.

nd NHCEs are covered Employees under the EACA for the entire Plan Year (or for the portion of the Plan Year that
such Employees are Eligible Employees under the Plan within the meaning of Code 8410(b)).

C. Automatic Deferral amount. Unless a Participant makes an Affirmative Election, the Employer will withhold the following
Automatic Deferral amount (select enby-select-one):

f.[] % of Compensation for each payroll period (if a QACA, must not be more than 10% and may not be less than
3% if escalation provisions used in j. below or 6% if no escalation provisions are selected)
g []1 $ for each payroll period (may not be selected if a QACA or EACA)
| © 202048 FIS Business Systems LLC or its suppliers Draft 12/2018
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QACA statutory minimum schedule (may select even if Plan is not a QACA). Unless a modified QACA statutory

schedule is selected below, the Employer will withhold from a Participant's Compensation each payroll period the

percentage of Compensation set forth in the following, which is based on the Plan Year of application to a Participant:

1-2 years-3%,; 3 years-4%; 4 years-5%; 5 or more-6%. (if selected, skip D.)

1. [ 1 Thefollowing modified QACA statutory schedule will apply (the limitations in the parentheses below only
applies to QACAS):

Plan Year of application to a Participant Automatic Deferral Percentage
1-2 % (not less than 3)
2 % (not less than 3)
3 % (not less than 4)
4 % (not less than 5)
5 % (not less than 6 and not more than 10)
6-and-thereafter % (not less than 6 and na
7 % (not less than 6 and n¢
8 % (not less than 6 and noW
9 % (not less than 6 Bel not more thz
10 and thereafter % (not less than 68hgt moré
i. [ 1 Other: (in order to satisfy the QACA requirements (if applicable), an al ative Aut@Matic Deferral
amount schedule (i) must be uniform based on the number of years, or portidiof year@since the beginning of the
initial period for a Participant, (ii) must satisfy the minimum percentage requ Q 8 'n above throughout the Plan
Year, and (iii) must not exceed lO% of Compensatlon)
NO

Plan-onlvannlies-escalation-provisions-to-Pa inantswith- Afficdatiy cctighe then cele above-and-enter-the
na an ala ¥l al na on nnlig aWa if o 1on-on ala ['fal Ok L afalal AMNO-N a N Affirm Ve a) 1on
age-a PP G- alation-only-app 0 pa who-have a atlv 0

Escalation of Automatic Deferral amount (may not be selected With 26.h.

L]
K. []

No escalation or Plan is a QACA (any escalation for a

must\@e set forth above)
Scheduled increases. The initial Automatic Deferral a i

Il increase as selected below (may not be selected with

h. above):
1. [ ] by % point(s) of Compensation (choose a. below if applicable)
up to a maX|mum of ___ % of Compensation-{ray-net-be-selected-H-a-QACA)
2. [1 by $_ ay not be selected if an QACA-6+-EACA; choose a. below if
applicable)
a [ 1]
3. [ ] other: i er to satisfy the QACA requirements (if applicable), an alternative Automatic
st be uniform based on the number of years, or portions of years, since the
Participant, (ii) must satisfy the minimum percentage requirement in h
above thro Plan Year, and (iii) must not exceed 10% of Compensation)
Change DateTj
4. [ 1 N/A\E udes timing provision)
pvision above will apply as of

5. [ ] Thee
. ach anniversary of the Participant's date of hire

each anniversary of the Participant's Entry Date

e first day of each Plan Year

e first day of each calendar year

e. [ ] other: (must be a specified date that occurs at least annually

after the Plan Year in which the Participant is first subject to the Automatic Contribution

Arrangement)-

First change date period-of application. Unless selected below, the escalation provision above will apply as
of the first seeend-change date peried-specified above that begins after the period in which the Participant
first has contributions made pursuant to a default election.

f. [ 1 Theescalation provision will apply as of the second first-change date period after the Participant

first has contrlbutlons made pursuant to a default election{orthe-date-of- Affirmative Electionif6-
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E. Other Automatic Deferral elections (leave blank if none apply)

Ik. [ 1 Optional elections (select one or more)
Type of Elective Deferral. The Automatic Deferral is a Pre-Tax Elective Deferral unless selected below (may only be
selected if Roth Elective Deferrals are selected at 12.h.1.):
1. [ ] the Automatic Deferral is a Roth Elective Deferral
2. [ 1 other: (e.g., 50% Pre-Tax and 50% Roth Elective

Deferrals)

Mﬁ- i O
EACA elections (skip if NOT a QACA or EACA)
Permissible withdrawals. Does the Plan permit Participant permissible withdrawals (as described in Plan )(4)) within

90 days (or less) of first Automatic Deferral?

mt[ ] No

na. [ 1 Yes, within 90 days of first Automatic Deferral

on. [ 1 Yes, within: days (may not be less than 30 nor more than 90 days)

Affirmative Election. iRk - “Wawill P ants Who are eligible to defer (even if
they have made make-an Affirmative Election) continue to be covered by the EACA pri i.egtheir Affirmative Election

will remain intact but they must receive an annual notice)? (skip if a QACA)
pe.[ 1 Yes(if selected, then the annual notice must be provided to Participants)
gp.[ 1 No(if selected, then the Plan cannot use the six-month period folyrelief from the excise tax of Code §4979(f)(1))

Special effective dates (optional; may choose one or both)may-bedeftblankaf the ¢ ve-date is-the same-as-the Effective Date
rg. [ 1 The Automatic Deferral provisions set forth above are e M on-afd-forPlanYears beginning-afte
if using an ACA or OACA and this is g DDA _ractatomant@ihd tho Aeovician vara offa e nriorto-the Rastatemen
o ,-5.- hen anter the date such nrovisions wara fi 8 ve—may-hotbeearlierthan-Decembe 200
§F. [ ] Other usina-an ACA orOACA-and-thisis-aPPA restatement and-the-provision ara offa e nrio
December-31,-2007 If there are multiple retroact?;ecial effective dates{e-g , complete this
Question 26 based on the current Plafpprovisions@nd, if desired, then-duplicate this Question 26 and attach as an

| retreactive-effective dates and the provisions that applied:)

i ipants. All Participants who have a Salary Reduction Agreement in effect as of the effective date
tomatic deferral provisions to defer at least % of Compensation.

al Elections. All Participants who file a Salary Reduction Agreement after the effective date of these

pns {0 defer at least % of Compensation.

pe affected Participants: (the group of Participants must be

Increases. Affirmative Elections of Participants covered by this Question 27 will be increased as follows (select one):

f. [ 1 Same as Automatic Enrollment escalation. The same escalation provisions selected in Question 26 apply to
Participants covered by this Question 27 (if selected, skip the remaining Questions).
0. [ 1 Scheduled increases. The Affirmative Election amount will increase as selected below

1. [ 1 by % point(s) of Compensation (choose a. below if applicable)
a. [ ] uptoamaximum of % of Compensation

2. [ 1 by$ (may not be selected if an EACA; choose a. below if applicable)
a. [ ] uptoamaximum of $

3. [ ] other: (must be uniform if an EACA)

Change Date
4. [ 1 NI/A (entry at g.3. includes timing provision)

5. [ 1 The escalation provision above will apply as of:
a. [ ] each anniversary of the Participant's date of hire
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b. [ ] each anniversary of the Participant's Entry Date
c. [ ] thefirst day of each Plan Year

d. [ ] thefirst day of each calendar year

e. [ 1 other:

First change date. Unless selected below, the escalation provision above will apply as of the first change

date specified above that begins after the period in which the Participant first has an Affirmative Election

subject to these provisions.

f. [ 1 The escalation provision will apply as of the second change date after the Participant first has an
Affirmative Election subject to these provisions.

Other Automatic Escalation provisions (leave blank if none apply)

h. [ 1 Optional elections (select one or more)
Type of Elective Deferral. The Automatic Escalation will be the same, or proportionate, type
Pre-Tax Elective Deferral or Roth Elective Deferral) as elected by the Participant in the Affir
selected below (may only be selected if Roth Elective Deferrals are selected at 12.b.1.):
1. [ ] the Automatic Escalation is a Roth Elective Deferral
2. [ ] other: (e.q., 50% Predhax id Roth Elective
Deferrals)
i. [ 1 Special effective dates (optional; may choose one or both)
1. [ 1 The Automatic Escalation provisions set forth above are effective d
2. [ 1 Other: If there are multiple retroactive special effecti
on the current Plan provisions and, if desired, duplicate thig
indicate other special effective dates and the provisions

Deferral (i.e.,

401(k) ADP TEST SAFE HARBOR PROVISIONS (Plan Sections 12.8 ip4df* ADP test safe harbor contributions™
are NOT selected at Question 12.c.)

NOTE: If the Employer wants the discretion to determine whet e provigions
Employer may select 2728.a. or b. and 2728.d.3.

will apply on a year-by-year basis, then the

ADP and ACP test safe harbor. For any Plan Year in which any type of matching contribution is made, will the "ADP and ACP
test safe harbor" provisions be used?
a. [ 1 No.Onlythe "ADP (and NOT the ACP) test saf:%or" provisions will be used.

b. [ ] Yes.Boththe "ADP and ACP test safe harbor" sions will be used for any Plan Year in which any type of
matching contribution is made. (If@elected, complete the provisions of the Adoption Agreement relating to Employer
matching contributions (i.e., 28) that will apply, if any, in addition to any selections made in c. below. Also,
no allocation conditions m at 28.E. unless no HCEs are eligible to receive the matching contribution)

utomatically satisfied if the only matching contribution made to the Plan is either, as

described belo atching contribution (traditional or QACA) or (2) an enhanced matching contribution

c. [ 1 Safeharborm

contributions" to the Account of each "eligible Participant" as elected below.

I basic matching contribution (may not be selected if a QACA). The Employer will contribute

untequal to the sum of 100% of the amount of the Participant's Elective Deferrals that do not exceed

Participant's Compensation, plus 50% of the amount of the Participant's Elective Deferrals that

exceed 3% of the Participant's Compensation but do not exceed 5% of the Participant's Compensation.

aditional enhanced matching contribution (may not be selected if a QACA). The Employer will

contribute an amount equal to the sum of:

a [ 1] % (may not be less than 100%) of the Participant's Elective Deferrals that do not exceed

% (may not be less than 3% or may be less than 3% provided the rate of match will result in

a matching contribution of at least 100% on Elective Deferrals up to 3%; if over 6% or if left blank,
the ACP test will still apply) of the Participant's Compensation, plus

b. [ 1] % of the Participant's Elective Deferrals that exceed % (must be the same % entered
at a.) of the Participant's Compensation but do not exceed % (if over 6% or if left blank, the
ACP test will still apply) of the Participant's Compensation, plus

c. [1] % of the Participant's Elective Deferrals that exceed % (must be the same % entered at
b.) of the Participant's Compensation but do not exceed % (if over 6% or if left blank, the
ACP test will still apply) of the Participant's Compensation.

NOTE: a., b.and c. must be completed so that, at any rate of Elective Deferrals, the matching contribution
is at least equal to what the matching contribution would be if the Employer were making basic
matching contributions (as defined in 2728.c.1. above), but the rate of match cannot increase as
Elective Deferrals increase. For example, if a. is completed to provide a matching contribution
equal to 100% of Elective Deferrals up to 4% of Compensation, then b. and c. need not be

—
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completed.

3. [ 1 QACA basic matching contribution. The Employer will contribute an amount equal to the sum of 100% of
a Participant's Elective Deferrals that do not exceed 1% of Participant's Compensation, plus 50% of the
Participant's Elective Deferrals that exceed 1% of the Participant's Compensation but do not exceed 6% of the
Participant's Compensation.

4. [ 1 QACA enhanced matching contribution. The Employer will contribute an amount equal to the sum of:

a [ 1] % (may not be less than 100%) of the Participant's Elective Deferrals that do not exceed
% (may not be less than 1%; if over 6% or if left blank, the ACP test will still apply) of the
Participant's Compensation, plus

b. [ 1] % of the Participant's Elective Deferrals that exceed % (must be the same % entered
at a.) of the Participant's Compensation but do not exceed % (if over 6% or if left blank, the
ACP test will still apply) of the Participant's Compensation, plus

c. [1] % of the Participant's Elective Deferrals that exceed % (must hegthe same % entered

at b.) of the Participant's Compensation but do not exceed % (if ove,
ACP test will still apply) of the Participant's Compensation.

NOTE: a., b.and c. must be completed so that, at any rate of Elective Defer
is at least equal to what the matching contribution would be if the E

28 atch cannot increase
as Elective Deferrals increase. For example, if a. is completed to'provide a hing contribution
equal to 100% of Elective Deferrals up to 4% of Comperisati b. and c. need not be
completed.

Determination period. The matching "ADP test safe harbor contrib
Elective Deferrals and any Compensation or dollar limitation use
on the applicable period):

5. [ ] thePlan Year

1 each payroll period

1 all payroll periods ending within each month

]

]

plied on the following basis (and
atching contribution will be based

all payroll periods ending within each Plan Y arter
each payroll unit (e.g., hour)

afe harbor nonelective contributions (select one)
1 3% contribution. The Employer will make a nonelective "ADP test safe harbor contribution” for the Plan
Year to the Account of each "eligible F?ipant" in an amount equal to 3% of each Participant's

[
[
[
[
d. [ ] Safe
[

6.
7.
8.
9.
S
1

Compensation.
2. [ ] Stated contribution. T
Account of each "eli

mployer will make a nonelective "ADP test safe harbor contribution” to the
articipant” in an amount equal to % (may not be less than 3%) of each

3. [1

e. [ ] Safeharbor cont other Plan. The Employer will make a nonelective or matching "ADP test safe harbor
d contribution plan maintained by the Employer (specify the name of the other plan):

C. Excluded F [ aRpUrposes of the "ADP test safe harbor contribution,” the term "eligible Participant" means any
Partici

(select one or more):

ghly Compensated Employees (HCEs). The Employer may, however, make a discretionary "ADP test safe

harbor contribution™ and/or "ACP test safe harbor contribution™ for any or all the-HCEs in a percentage that

does not exceed the amount (or in the case of a matching "ADP test safe harbor contribution,” the rate)
provided to the NHCEs.

[ 1 Employees who have not satisfied the greatest minimum age and service conditions permitted under Code
8410(a) (i.e., age 21 and 1 Year of Service), with the following deemed effective date of participation_(if
selected, the top-heavy exemption in Plan Section 12.8(f) will not apply):

a. [ ] theearlier of the first day of the first month or the first day of the seventh month of the Plan Year
immediately following the date such conditions are satisfied

b. [ ] thefirstday of the Plan Year in which the requirements are met
c. [ ] other: (not later than the earlier of (a) 6 months after such
requirements are satisfied, or (b) the first day of the first Plan Year after such requirements are
satisfied)
3. [ 1 Union Employees (as defined in Plan Section 1.28)
4. [ 1 Other: (must be an HCE or an Employee who can be excluded under the

permissive or mandatory disaggregation rules of Regulations §§1.401(k)-1(b)(4) and 1.401(m)-1(b)(4); e.g.,
Employees who have not completed 6 months of service)
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Special effective dates (may be left blank if no special effective dates need to be specified in this Plan) (select all that apply)
g. [ 1 Safeharbor prowsmns (other than QACA). The "ADP and ACP test safe harbor" provisions are effective as offer
_ (enter the date first-day-ofthe-Plan-Yearforwhich-the provisions are

effective and, if necessary, enter any y other spe special effective dates that apply with respect to the provisions; generally
must be the first day of a Plan Year or the date Elective Deferrals are first permitted).

h. [ 1 QACA provisions. The QACA provisions are effective as offer-Plan-Years-beginning-after: (enter
the date the provisions are effective and, if necessary, enter any other special effective dates that apply with respect to
the provmons generally must be the first dav of a Plan Year or the date Electlve Deferrals are first permﬁted)#—thrs—ts—a

i. [ ] Other: (If there are multlple retroactlve speC|aI effectlve dates{eg—fer—a—PPAeFestatement)

Appendix to indicate the spzcial retroactive effective dates and provisions that applied.)

Elective Deferrals considered for matching contribution. If a matching contribution is selected will
disregard a Participant's Elective Deferrals that are made prior to the date the matching contributio
effective with respect to such Participant unless otherwise elected below.
j- [ 1 ThePlanwill include a Participant's Elective Deferrals that are made prior to the datéthe matc!

component of the Plan is effective with respect to such Participant.

2928. EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 12.1(a)(2)) (skip if matc ibutions are NOT selected at
Question 12.d.)
If the "ACP test safe harbor" provisions are being used (i.e., Question 2728 te en the Plan will only take into
account Elective Deferrals up to 6% of Compensation in applying the m ibution set forth below and the maximum
discretionary matching contribution that may be made on behalf of any Patticipant f Compensation.
A. Matching formula.
a. [ ] Employer matching contribution as follows (select 1. or2.):

1. [ 1 Discretionary. The Employer may make a matchin tributions equal to an amount -discretionary
percentage-to-be-determined by the Employer, of each the-Participant's Elective Deferrals. The Employer
retains discretion over the discretionary matching Contribution rate or amount, the limit(s) on Elective
Deferrals or Employee Contributions s%t to match, the per Participant match allocation limit(s), the
Participants who will recgi#® the alloc#0n, and the time period applicable to any matching formula(s)
(collectively, the "matgifilfig formula™), except as the Employer otherwise elects in its Adoption Agreement.

Biscretionary-based-on-busin

2. [ 1] leed uniform ratéfamount. The Employer will make matching contributions equal to % (e.g., 50)
of the Participants'Elective Deferrals, plus (select a. or leave blank if not applicable):

a. an additienal matching contribution of a discretionary percentage determined by the Employer,
not to exceed % of Compensation (leave blank if not applicable)

Matching limi eferrals. In determining the Employer matching contribution above, only the following

will ctive Deferrals up to (select 3. OR 4.; leave blank if not applicable)

3, ge or dollar amount specified below (select one or both)

% of a Participant's Compensation.
discretionary percentage of a Participant's Compensation or a discretionary dollar amount, the percentage or
Ilar amount to be determined by the Employer on a uniform basis for all Participants.
b. tionary - tiered. The Employer may make matching contributions equal to a discretionary percentage of a
ipant's Elective Deferrals, to be determined by the Employer, of each tier, to be determined by the Employer. The
s may be based on the rate of a Participant's Elective Deferrals or Years of Service.
c. [ 1 Fixed - tiered. The Employer will make matching contributions equal to a uniform percentage of each tier of each

Participant's Elective Deferrals, determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the
amount of the Participant's applicable contributions that equals the specified percentage of the Participant's
Compensation (add additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)
First %
Next %
Next %
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Next %

d. [ 1 Fixed - Years of Service. The Employer will make matching contributions equal to a uniform percentage of each
Participant's Elective Deferrals based on the Participant's Years of Service (or Periods of Service if the elapsed time
method is selected), determined as follows (add additional tiers if necessary):

Years (or Periods) of Service Matching Percentage
%

%

%

For purposes of the above matching contribution formula, a Year (or Period) of Service means a Year (or Period) of
Service for:

1. [ ] wvesting purposes

2. [ ] eligibility purposes

In determining the Employer matching contribution above, only Elective Deferrals up to ercenta ollar
amount specified below will be matched (select all that apply; leave blank if not appli

3.1 % of a Participant's Compensation.
4. 11 % .

e. [ 1 Contract Incorporation. Matching contributions will be made pursuant to tfié'%
agreement or other written document relating to the Employees of the Emplog

agreement or document will be attached hereto as an appendix to tig ent and are incorporated herein
by this reference.
fe. [ ] Other: (the formula described must satisfy the defini mipable requirement under
Reg. §1.401-1(b). If the formula is non-uniform, it is not a desig efharbor for nondiscrimination purposes.)
NOTE: Ifa.l. b, c.,d.e. orf ere-above is selected, the Plan violate 8401(a)(4) nondiscrimination

requirements if the rate of matching contributions increases<as,a Par
Service increase.

ipant's Elective Deferrals or Years (or Periods) of

Maximum matching contribution. (leave blank if not applicable)
. The matching contribution made on behalf of any Pasticipant for any Plan Year will not exceed (select 1. or 2.)leave

NE I I S
2g.1 1 % of Compen

Elective Deferrals considered fo
made prior to the date the matchi
otherwise elected below.
h. [ ] ThePlanwill include a

component of i

ution. The Plan will disregard a Participant's Elective Deferrals that are
onent of the Plan is effective with respect to such Participant unless

ipant's Elective Deferrals that are made prior to the date the matching contribution
ive with respect to such Participant.

g contribution formula will be applied on the following basis (and Elective Deferrals and
itation used in determining the matching contribution will be based on the applicable period):

unit (e.g., hour)
?lan only provides for discretionary matching contributions; i.e., a.1. or b. is selected above)

any discretionary match, the Employer will determine the calculation methodology at the time the matching
ontribution is determined_unless i.-m. is selected.

QMAC:s (Plan Section 1.69). The matching contributions will NOT be Qualified Matching Contributions (QMACSs) unless

otherwise selected below (leave blank if not applicable).

o. [ ] The matching contributions will be QMACs (fully Vested and subject to restrictions on withdrawals as set forth in the
Plan). Such contributions may be used in either the ADP or ACP test.

Allocation conditions (Plan Section 12.3). Select p. OR q. and all that apply of r. - x. (Note: If the "ACP test safe harbor"

provisions are being used (Question 2728.h.), option p. below (no conditions) must be selected, unless no HCEs are eligible to

receive the matching contribution.)

p. [ 1 No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or
employment status on the last day of the Plan Year (skip r. - x.).
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g. [ 1 Allocation conditions apply (select one of 1. - 5. AND one of 6. - 9. below)

Conditions for Participants NOT employed on the last day of the Plan Year.

1. [ 1 A Participant must complete more than (not to exceed 1,000; if more than 500 is entered then the
Plan could violate coverage requirements under Code 8410(h)500) Hours of Service (or (not to
exceed 12; if more than 12 is entered then the Plan could violate coverage requirements under Code §410(b)
3) months of service if the elapsed time method is selected).

2. [ ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).
(could cause the Plan to violate coverage requirements under Code §410(b))

3. [ ] Participants will NOT share in the allocations, regardless of service. (could cause the Plan to violate coverage
requirements under Code §410(b))

4. [ ] Participants will share in the allocations, regardless of service.

5. [ ] Other: (must be definitely determinable, not subject to Employer discretion
and may not require more than one Year of Service (or Period of Service if the elapsed.tife method is
selected))

Conditions for Participants employed on the last day of the Plan Year (options 7., 8gand 9. ause the Plan to

violate coverage requirements under Code §410(b))
6. [ 1 No service requirement.

7. [ 1 A Participant must complete a Year of Service (or Period of Service if the'elapsed ti ethod is selected).

8. [ 1 A Participant must complete at least (not to exceed 1,000)4Hours ofiService during the Plan Year.

9. [ ] Other: (must be definitely determin not stibject to Employer discretion
and may not require more than one Year of Service (or Period of S ifghe'elapsed time method is
selected))-

Waiver of conditions for Participants NOT employed on the last da
Participants who are not employed on the last day of the Plan Year in wh
share in the allocations regardless of the above conditions (select all that a
r. [ ] Death
s. [ ] Total and Permanent Disability
t. [ ] Termination of employment on or after Normal Retirement Al

1. [ 1 orEarly Retirement Date

Code §410(b) fail-safe. If g.2., 3., 5. and/or g.7., 8. or 9. is selected, the Code §410(b) ratio percentage fail-safe provisions (Plan
Section 12.3(f)) will NOT apply unless selectegybelow (le lank if not applicable or fail-safe will not be used):
u. [ 1 ThePlan will use the Code §410

Conditions based on period other th ar. The allocation conditions above will be applied based on the Plan Year
unless otherwise selected below. If ve provisions will be applied by substituting the term Plan Year with the
specified period (e.g., if Plan Ye i
enter 250 hours (not 1000) at g
v. [ ] ThePlan Year quarter.
w. [ ] Payroll period
x. [ 1 Other:

discretion and er than a twelve month period)-

Additional
blank if no
y. [1]

g contributions may be made (e.g., a matching contribution made on a periodic basis as well as a
contribution based on the end of the Plan Year). Specify the additional matching contribution by attaching an

The additional matching contribution only applies to the following Participants: (must be definitely
determinable). (If the additional matching contribution is in lieu of the matching contribution set forth in 28A
- E above then use Eligible Employee question to exclude these Participants from such matching
contribution.)

True-up contributions. Under Period of determination above, if j. - m. is selected, does the Employer have the discretion to
i e--apply the Employer matching contribution on a Plan Year basis (i.e., to true-up
the contribution)? (leave blank if not applicable).
z. [ 1 Yes (may not be elected if the "ADP-and/er-ACP test safe harbor" provisions are being used because of impermissible
discretion; also may not be selected if this is a Money Purchase Pension Plan).
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3029. EMPLOYER NONELECTIVE PROFIF-SHARING-CONTRIBUTIONS (Plan Section 12.1(a)(3))_(includes Profit Sharing
contributions, Money Purchase Pension Plan contributions and/or Prevailing Wage contributions) (skip Questions 30 and 3129
and-30 if Employer Nonelective p#em—shanﬂgrcontnbutlons are NOT selected at Questlon 12.e)

A. Formula (select one or more)
a. [ 1 Discretionary. Discretionary contribution, to be determined by the Employer. (mav not be elected if this Plan is a
Money Purchase Pension Plan)
1. [ ] Discretionary based on business units or location. The Employer may determine a separate discretionary
contribution for Participants working in different business units or locations.
b. [ ] Fixed. (select one or more)

1.[ ] Fixed percentage . Fixed contribution equal to % of Compensation of Participants eligible to share in
allocations.

2. [ 1 Fixed dollar amount. $ per Participant.

3. [ 1 Fixed dollar amount/hour. $ per Hour of Service worked while an Eligible

4. [ 1 Contract incorporation. Contributions will be made pursuant to the terms of a collg

agreement or document will be attached hereto as an appendix to the Adoptio
incorporated herein by this reference.

5. [ 1 Fixed Integrated contribution. Subject to the "overall permitted dispar
contribute an amount equal to (complete a. and b.)
a. % (base percentage) of each Participant's TOTAL Co
b. % (excess contribution percentage (see Note below)) o ComQensation in excess of the

Integration level: (select one)

c. [ ] the Taxable Wage Base.

d. [ 1] % (not to exceed 100%) of the Ta

e. [ 1 80% of the Taxable Wage Base plus $1.00.

. [1 % (not greater than the Taxalale

NOTE: The excess contribution percentage . abdVe may not exceed the lesser of the following

limits and shall be adjusted each ye e: (1) the base percentage specified in a. above;
(2) 5.7%; (3) 4.3% if d2. or 4. above is mO@than 20% and less than or equal to 80% of Taxable
Wage Base; (4) 5.4% if e3. is selected or if dZ. or f4. above is more than 80% of Taxable Wage
Base.

However, in the case of anyr%cipant who has exceeded the "cumulative permitted disparity
limit," the Em r will co ute an amount equal to the base plus excess contribution
percentages tiplied by the Participant's total Compensation.

(must be definitely determinable,

¢ []

ibution. The Employer will make a "prevailing wage contribution" on behalf of each Participant
s subject to the Service Contract Act, Davis-Bacon Act or similar federal, state, or municipal

'ned bona-fide fringe benefit amount, based on the Participant's employment classification as

d on the appropriate prevailing wage determination, after the application of other prevailing wage defined
inge payments. Specify the "prevailing wage contribution” by attaching an appendix to the Adoption
ent'that indicates the contribution rate(s) applicable to the prevailing wage employment/job classification(s).
revailing wage contribution” will not be subject to any age or service requirements set forth in Question 14,
date provisions at Question 15, nor to any service or employment conditions set forth in Question 3631 and will
00% Vested.

Additional "prevailing wage contribution' provisions (select all that apply; leave blank if none apply)

1. [ ] Offset. The "prevailing wage contribution” made on behalf of a Participant for a Plan Year will reduce
(offset) other Employer contributions allocated or contributed on behalf of such Participant for the Plan.

2. [ 1 Exclude Highly Compensated Employees. Highly Compensated Employees will be excluded from
receiving a "prevailing wage contribution.”

3. [ 1 QNEC. The "prevailing wage contribution" is considered a Qualified Nonelective Contribution (QNEC).

4. [ ] Discretionary. The prevailing wage contribution is discretionary and the Employer may contribute on behalf
of each Participant up to the amount set forth in the Appendix (may not be elected if this Plan is a Money
Purchase Pension Plan).

d [ ] Other: (the formula described must satisfy the definitely determinable requirement under
Reg. §1.401-1(b). If the formula is non-uniform, it is not a design-based safe harbor for nondiscrimination purposes.)
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Year will be allocated as follows (skip if the only selection above is c.) (select one or more):
e. [ 1 INCORPORATION OF CONTRIBUTION FORMULA. In accordance with the contribution formula specified
| above (may not be selected if a. or b.7 are the only selections above; if both a fixed and discretionary contrlbutlon are

| B. Contribution allocations. H-a-b--erd-—above-isselectedtThe Employer Nonelective profitsharing-cContribution for a Plan

selected above, then this option e. applies to the fixed contribution).

f. [ 1 NON-INTEGRATED ALLOCATION
1. [ ] inthesame ratio as each Participant's Compensation bears to the total of such Compensation of all

Participants

in the same dollar amount to all Participants (per capita)

in the same dollar amount per Hour of Service completed by each Participant

in the same proportion that each Participant's points bears to the total of such points of all Participants. A

Participant's points with respect to any Plan Year will be computed as follows (select allgthat apply):

a [ ] point(s) will be allocated for each Year of Service (or Period of Se
However, the maximum Years (or Periods if elapsed time method is selectl
account will not exceed:

1. [ ] (leave blank if no limit on service applies).

Year of Service (or Period of Service if applicable), means:
2. [ ] service for eligibility purposes
3. [ ] service for vesting purposes

Eal N
—_r—r—
e ]

b. [ ] point(s) will be allocated for each full $ ot exeeed $200) of Compensation
c. [ 1 ___ point(s)will be allocated for each year of age as o st tay of the Plan Year
g. [ 1 INTEGRATED (PERMITTED DISPARITY) ALLOCATION

In accordance with Plan Section 4.3(b)(2) based on a Participant' ion’in excess of:

1. [ ] the Taxable Wage Base

2. [ 1] % (not to exceed 100%) of the Taxable Wage Base (see ow)
3. [ 1 80% of the Taxable Wage Base plus $1.00

4. 11 $ (not greater than the Taxable Wage B, see Nate below)

NOTE: The integration percentage of 5.7% will be reducedie: (1)
11— 4.3% if 2. or 4. above is more than 20% and less than opequal to 80% of the Taxable Wage Base; or (2) -
2——b5.4% if 3. is selected or if 2. or 4. above is more than 80% of the Taxable Wage Base.

h. [ ] NON-SAFE HARBOR ALLOC N METI{DS (may not be elected if this Plan is a Money Purchase Pension

Plan)
1. [ 1 Grouping method.

t to Plan Section 4.3(b)(3)(vi), the classifications are (select a. or b.):

of classifications. Define each classification and specify the method of allocating the
ion among members of each classification. Classifications specified below must be clearly
anner that will not violate the definitely determinable allocation requirement of
§1.401-1(b)(1)(ii). The design of the groups cannot be such that the only NHCEs
nefiting under the Plan are those with the lowest amount of Compensation and/or the shortest
eriods of service and who may represent the minimum number of these Employees necessary to
tisfy coverage under Code §410(b).

Classification A will consist of

The allocation method will be: [ ] pro rata based on Compensation
[ ]equal dollar amounts (per capita)

Classification B will consist of
The allocation method will be: [ ] pro rata based on Compensation
[ 1equal dollar amounts (per capita)

Classification C will consist of
The allocation method will be: [ ] pro rata based on Compensation
[ 1equal dollar amounts (per capita)

Classification D will consist of
The allocation method will be: [ ] pro rata based on Compensation
[ 1equal dollar amounts (per capita)

Additional classifications: (specify the classifications and which
of the above allocation methods (pro rata or per capita) will be used for each classification).

NOTE: In the case of Self-Employed Individuals (i.e., sole proprietors or partners), the
requirements or Regulation §1.401(k)-1(a)(6) continue to apply and the allocation
method should not be such that a cash or deferred election is created for a Self-Employed
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Individual as a result of application of the allocation method.

NOTE: If more than four (4) classifications, the additional classifications and allocation methods
may be attached as an addendum to the Adoption Agreement or may be entered under
Additional Classifications above.

Determination of applicable group. If a Participant shifts from one classification to another
during a Plan Year, then unless selected below, the Participant is in a classification based on the
Participant's status as of the last day of the Plan Year, or if earlier, the date of termination of
employment. If selected below, the Administrator will apportion the Participant's allocation during
a Plan Year based on the following:

1. [ ] Beginning of Plan Year. The classification will be based on the Participant's status as of
the beginning of the Plan Year.

2. [ 1 Months in each classification. Pro rata based on the number of m Participant
spent in each classification.
3. [ ] Days in each classification. Pro rata based on the number of day cipant spent in

each classification.
4. [ ] One classification only. The Employer in a nondiscrimina nner irect the

Administrator to place the Participant in only one classification faxthe entire Plan Year

during which the shift occurs.

2. [ 1 Age-weighted method. The Schedule of Age-Weighted Allocatio

(which is hereby incorporated by reference and made a part of the Rla

interest rate (select one; if no selection is made, c. will be

a. [ ] 7.5% interest

b. [ ] 8.0% interest

c. [ ] 8.5% interest

i3. [ ] ©therOTHER: (the formula described must satis
Reg. §1.401-1(b). If the formula is non-uniform, it is n

et forth in attached Exhibit A
be based on the following
lected):

determinable requirement under
harbor for nondiscrimination purposes.)

3130.  ALLOCATION CONDITIONS (Plan Section 12.3). Requirements to ocations of Employer Nonelective profitsharing
Ceontributions and QNECs (as permitted by Plan Section 12.1(a)(4)) (se . OR b. and all that apply of c. - f)
a. [ 1 Noconditions. All Participants share in the allocations regardless of service completed during the Plan Year or
employment status on the last day of the Plan Year (skip to Question 3132).
b. [ ] Allocation conditions apply (select @ane of 1. - SAD one of 6. - 9. below)
Conditions for Participants NO ployed on'the last day of the Plan Year
1. [ 1 A Participant must c e more than (not to exceed 5601,000; if more than 500 is entered then
the Plan could viol e requirements under Code 8410(h)) Hours of Service (or (not to
exceed 312; if tered then the Plan could violate coverage requirements under Code
§410(b)) mo, lapsed time method is selected).
2. [ 1 AParticipal plete a Year of Service (or Period of Service if the elapsed time method is selected).
n to violate coverage requirements under Code §410(b))
3. [ ] Parti share in the allocations, regardless of service. (could cause the Plan to violate coverage
requi de 8§410(b))
4, i re in the allocations, regardless of service.
(must be definitely determinable, not subject to Employer
nd may not require more than one Year of Service (or Period of Service if the elapsed time
lected))-
ns for Participants employed on the last day of the Plan Year (options 7., 8. and 9. could cause the Plan to
rage requirements under Code §410(b))
0 service requirement.
A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).
A Participant must complete at least (not to exceed 1,000) Hours of Service during the Plan Year.
Other: (must be definitely determinable, not subject to Employer
discretion and may not require more than one Year of Service (or Period of Service if the elapsed time
method is selected))-
Waiver of conditions for Participants NOT employed on the last day of the Plan Year. Ifb.1., 2., 3., or 5. is selected,
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to
share in the allocations regardless of the above conditions (select all that apply; leave blank if none apply):
c. [ ] Death
d. [ ] Total and Permanent Disability
e. [ ] Termination of employment on or after Normal Retirement Age
1. [ ] orEarly Retirement Date
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Code §410(b) fail-safe. If b.2., 3., 5. and/or b.7., 8. or 9. is selected, the Code §410(b) ratio percentage fail-safe provisions will
NOT apply (Plan Section 4.3(m)) unless selected below (leave blank if not applicable or fail-safe will not be used):
f. [ 1 ThePlan will use the Code §410(b) fail-safe provisions and must satisfy the ratio percentage test of Code 8410(b).

FORFEITURES (Plan Sections 1.37 and 4.3(¢))
Timing of Forfeitures. Except as provided in Plan Section 1.37, a Forfeiture will occur:
a. [ 1 N/A (may only be selected if all contributions are fully VVested (default provisions at Plan Section 4.3(e) apply);-skip-te

b. [ 1 Asofthe earlier of (1) the last day of the Plan Year in which the former Participant incurs five (5) consecutive 1-Year
Breaks in Service, or (2) the distribution of the entire Vested portion of the Participant's Account.
As of the last day of the Plan Year in which the former Participant incurs five (5) consecutive 1-Year Breaks in Service.

Use of Forfeitures. (sKip if this is NOT a Money Purchase Pension Plan; for Profit Sharing Pl13s and 401(®Plans, Forfeitures

Forfeitures will be (select one):

d. [ 1 added tothe Employer contribution and allocated in the same manner

e. [ ] used toreduce any Employer contribution (except as provided in tj

f. [ 1 allocated to all Participants eligible to share in the allocations Qf Eiploydllcon®ibutions or Forfeitures in the same
proportion that each Participant's Compensation for the Plan Y& pmpensation of all Participants for
such year

g. [ ] other: (describe the tr@atment o iWPES in a manner that is definitely
determinable, that satisfies the nondiscrimination requi gulation 81.401(a)(4)-4 and that is not subject to
Employer discretion)

q
q
d
P ©
>
D
]
D
D
O
5
q
d
D
D 9
q
q
5D O p
O
D P g
D
Qo
O D
5
D
o}
]
D
5
D
D
»]

ontribute
3 I o-Pa B 0
5 S R S O O B L e e R CREE e enar SLEen
made and-the nrior \aluatigfDate
a eating-one-h ofall sfiph contrintgian heing-an ofthe Da nant's nonseareaated Account h nea a
he-previoy uation_Bate
d bvusina-the-method acified Plan-Se on-4-3 b nceforward-method
e—fJ}—other A4 must be adefinite predetermined-formula-th not-based-on-Compensation—th
fa aYaWlalalsve MHAa M dalal _amaean a .-= ! fa

OCATION
ements for any Top-Heavy Plan Year will be applied only to Non-Key Employee Participants

imum will be provided to both Key and Non-Key Employee Participants.

under the Plan may be made in (select all that apply; must select at least one from a. - e. unless g. is selected below)
[ 1 Slump-sums
[ 1 substantially equal installments
[ 1 partial withdrawals, provided the minimum withdrawal is $ (leave blank if no minimum)
[ 1 partial withdrawals or installments are only permitted for Participants or Beneficiaries who must receive required
minimum distributions under Code 8401(a)(9) except for the following (e.g., partial is not permitted for death benefits;
leave blank if no exceptions):
1. [ 1 Only Participants (and not Beneficiaries) may elect partial withdrawals or

installments
23.[ 1 Other:

e. [ ] other: (must be definitely determinable and not subject to Employer discretion)

NOTE: Regardless of the above, a Participant is not required to request a withdrawal of his or her total Account for an
in-service distribution, a hardship distribution, or a distribution from the Participant's Rollover Account.
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Annuities. Annuities are permitted if selected below (select f. or g. if this is a Profit Sharing Plan or a 401(k) Plan; if this is a
Money Purchase Pension Plan then g. below must be selected; if this Plan includes transferred pension assets, then f.1.

or q below must be selected %ﬁeenm%ﬁepmeﬁdﬁmbuwuhene#maue#neﬁdﬁmbuﬂenﬂ

f. [ 1 Annuities are not allowed or are not the normal form of distribution (except as indicated below). Plan Section
6.13(b) will apply and the joint and survivor rules of Code §8401(a)(11) and 417 will not apply to the Plan.

Special rules. An annuity form of distribution is available to certain Participants and/or with respect to only a portion

of the Plan assets according to the following: (select all that apply)

1. [ ] Pension assets. Annuities are the normal form of distribution for assets that are transferred pension assets
(Plan Section 6.13(a)).

2. [ 1 Annuity selected by Participant. Plan Section 6.13(c) will apply and the joint and survivor rules of Code

§8401(a)(11) and 417 will apply only if an annuity form of distribution is selected b ipant.

However, the Participant may only select an annuity distribution according to the fo se a. and/or
b. if applicable):

a. [ ] ___ (leave blank if no conditions apply)-

b. [ ] A Participant may elect a QLAC (as defined in Plan Section 6.8(e)(#) o alternative form of

annuity permitted pursuant to a QLAC in which the Participant’gccount h en invested.

g. [ 1 Annuities are the normal form of distribution. The qualified Joint and Su 2r Ann
Pre-Retirement Survivor Annuity provisions apply (Plan Section 6.13 will notiapply.@n
Code §8401(a)(11) and 417 will automatically apply).

|f applicable):
indend survivor rules of Code

a [ ] (must com3

88401(a)(11) and 417)
b. [ 1 A Participant may electa QLAC (a i i §BCtion 6.8(e)(4)) or any alternative form of
annuity permitted pursuant to a QL i e Participant’s Account has been invested.

Pre-Retirement Survivor Annuity
If the Plan permits an annuity form of payment under option f.1. or g. above, the Pre-Retirement Survivor Annuity (minimum
Spouse's death benefit) will be equal to 50% of a Participant's interest in the Plan unless a different percentage is selected below
(leave blank if default applies) /n

h. [ 1 100% of a Participant's interest in
i. [ 1] % (may not be less thal

Plan.
of a Participant's interest in the Plan.

Cash or property. Distributions
j. [ 1 -cashonly, except for
1. [ 1 insurance C¢
2. [ 1 annuity Contra
3. [ 1 Parti€ipant loans

4. [ ] aII|n

ave blank if none apply):

peFty-in an open brokerage window or similar arrangement
e following limitation(s) apply: (leave blank if there are no limitations on property

| 35. DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of
ant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied:
A ess of $5,000
butions may be made as soon as administratively feasible following severance of employment.
ibutions may be made as soon as administratively feasible after the Participant has incurred 1-Year
Break(s) in Service (or Period(s) of Severance if the elapsed time method is selected).
c. [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or
next following severance of employment.
d. [ 1 Distributions may be made as soon as administratively feasible after the last day of the Plan Year quarter coincident
with or next following severance of employment.
e. [ ] Distributions may be made as soon as administratively feasible after the Valuation Date coincident with or next
following severance of employment.
f. [ 1 Distributions may be made as soon as administratively feasible after months have elapsed following severance
of employment.
g. [ 1 Nodistributions may be made until a Participant has reached Early or Normal Retirement Date.
h. [ ] Other: (must be objective conditions which are ascertainable and are not
subject to Employer discretion except as otherwise permitted in Regulation §1.411(d)-4 and may not exceed the limits
of Code §401(a)(14) as set forth in Plan Section 6.7)
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Accounts of $5,000 or less

i. [ 1 Sameasabove

j. [ 1 Distributions may be made as soon as administratively feasible following severance of employment.

k. [ ] Distributions may be made as soon as administratively feasible after the Participant has incurred 1-Year
Break(s) in Service (or Period(s) of Severance if the elapsed time method is selected).

I. [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or
next following severance of employment.

m. [ ] Other: (must be objective conditions which are ascertainable and are not
subject to Employer discretion except as otherwise permitted in Regulation §1.411(d)-4 and may not exceed the limits
of Code §401(a)(14) as set forth in Plan Section 6.7)

occurrence of the distributable event, then a Participant may elect a subsequent distribution at any time afte
was first distributable (assuming the amount is still distributable), unless otherwise selected below (may
35.g. and 35.1.):

n. [ ] Other: (e.g., a subsequent distribution reques|

accordance with |. above (i.e., the last day of another Plan Year); must be objectivefconditio
and are not subject to Employer discretion except as otherwise permitted in Regulation 81.411
\

me the amount

and may not exceed
the limits of Code 8401(a)(14) as set forth in Plan Section 6.7)

Participant consent (i.e., involuntary cash-outs). Should Vested Account balances le ertain dollar threshold be
automatically distributed without Participant consent (mandatory distributions)?

NOTE: The Plan provides that distributions of amounts of $5,000 or less do not reguireispousal consent and are only paid as
lump-sums.
No, Participant consent is required for all distributions.

o. []

p. [ ] Yes,Participant consent is required only if the distributien is ove
1. [ 1 $5,000
2. [ 1 $1,000
3.1 $ (less than $1,000)

NOTE: If 2. or 3. is selected, rollovers will be included in determining the threshold for Participant consent.

Automatic IRA rollover. With respect to mandatogy, distributions of amounts that are $1,000 or less, if a Participant

makes no election, the amount will distribute&#l lump-sum unless selected below.

4. [ ] IfaParticipant makes ection, then the amount will be automatically rolled over to an IRA provided the
amount is at least $ .g., $200).

otherwise selected below, a Participant who has severed employment may elect to delay a
ot age 62 or the Participant's Normal Retirement Age (subject to Plan Section 6.8).

36. S UPON DEATH (Plan Section 6.8(b)(2))
pon the death of a Participant prior to the "required beginning date" will:
[ 1 ade pursuant to the election of the Participant or "designated Beneficiary"
[ 1 beginwithin 1 year of death for a "designated Beneficiary" and be payable over the life (or over a period not exceeding
the "life expectancy") of such Beneficiary, except that if the "designated Beneficiary" is the Participant's Spouse, begin
prior to December 31st of the year in which the Participant would have attained age 70 1/2
c. [ 1 bemade within5 (or if lesser ) years of death for all Beneficiaries
d. [ ] bemade within5 (or if lesser ) years of death for all Beneficiaries, except that if the "designated Beneficiary"
is the Participant's Spouse, begin prior to December 31st of the year in which the Participant would have attained age
70 1/2 and be payable over the life (or over a period not exceeding the "life expectancy") of such "surviving Spouse"
NOTE: The elections above must be coordinated with the Form of distributions (e.g., if the Plan only permits lump-sum
distributions, then options a., b. and d. would not be applicable).
37. HARDSHIP DISTRIBUTIONS (Plan Sections 6.12 and/or 12.10) (may not be selected if this is a Money Purchase Pension Plan)
a. [ ] Hardship distributions are NOT permitted (skip to Question 38).
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b. [ ] Hardship distributions are permitted from the following Participant Accounts:

L[]
2. []

NOTE:

all Accounts
only from the following Accounts (select one or more):

a. [ ] Pre-Tax Elective Deferral Account (may only be selected with 401(k) Plans)

b. [ ] Roth Elective Deferral Account (may only be selected with 401(k) Plans)

c. [ ] Account(s) attributable to Employer matching contributions (may only be selected with 401(k)
Plans)

d. [ ] Accountattributable to Employer Nonelective prefit-sharing-contributions

e. [ 1 Rollover Account (if not available at any time under Question 43)

f. [ 1 Transfer Account (other than amounts attributable to a money purchase pension plan)

g. [ 1 Other: (specify Account(s) and conditions in a manner
that is definitely determinable and not subject to Employer discretion)

Distributions from a Participant's Elective Deferral Account are limited to the portion off count

attributable to such Participant's Elective Deferrals (and earnings attributable thereto
1988). Hardship distributions are NOT permitted from a Participant's Qualified None
Account, Qualified Matching Contribution Account, Accounts attributable to "ADP test'sa or
contributions" or Transfer Account attributable to pension assets (e.g., from a

Additional limitations. The following limitations apply to hardship distributions:

3. []

4. [ 1 Additional limitations (select one or more):

N/A (no additional limitations)

The minimum amount of a distribution is $ 000).
No more than distribution(s) may be a antiduring a Plan Year.
Distributions may only be made from Accou

PTo0oTCw
—————
PR

unt may only be made if the

cted with 401(k) Plans)

fe. [ 1 Hardship distributions may be mad ject to the following provisions: (must be
definitely determinable and not su mployer discretion).

Beneficiary Hardship. Hardship distributions for Beneficiary expenses are NOT allowed unless otherwise selected

below.

5[]

Hardship distributions for expenses of Befjeficiaries are allowed
Special effective date (
select a. and, if applica

38.
Age
a. [ ] theParticipant has attained age (See Note below)
b. [ ] theParticipant has reached Normal Retirement Age
2. [ ] theParticipant has been a Participant in the Plan for at least years (may not be less than five (5))
3. [ ] theamounts being distributed have accumulated in the Plan for at least 2 years
4. [ 1 other: (must satisfy the definitely determinable requirement
under Regulations §401-1(b); may not be subject to Employer discretion; must be nondiscriminatory; and
must be limited to a combination of items b.1. — b.3. or a Participant's disability)
More than one condition. If more than one condition is selected above, then a Participant only needs to satisfy one of
the conditions, unless selected below:
5. [ 1 A Participant must satisfy each condition
NOTE: Regardless of any elections above: (1); for 401(k) plans, in-service distributions from a Participant's Elective Deferral
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Account, Qualified Matching Contribution Account, Qualified Nonelective Contribution Account and Accounts
attributable to "ADP test safe harbor contributions” are subject to restrictions and generally may not be distributed prior
to age 59 1/2; and (2) for Money Purchase Pension Plans and —Distributionsfrom-a Transfer Account attributable to a
Money Purchase Pension Planmeney-purchase-pension-plan, in-service distributions are not permitted prior to age 62.

Account restrictions. In-service distributions are permitted from the following Participant Accounts:

6. [ ] all Accounts

7. [ 1 onlyfrom the following Accounts (select one or more):
a. [ ] Pre-Tax Elective Deferral Account (may only be selected with 401(k) Plans)
b. [ ] Roth Elective Deferral Account (may only be selected with 401(k) Plans)
c. [ 1 Account(s) attributable to Employer matching contributions (includes matching "ADP test safe

harbor contributions™) (may only be selected with 401 (k) Plans)

d. [ ] Accountattributable to Employer Nonelective prefit-sharing-contributions

e. [ ] Qualified Nonelective Contribution Account (for 401(k) plans, includes nofie
harbor contributions™)

f. [ 1 Rollover Account (if not available at any time under Ouestlon 43)

[ 1 Transfer Account.

aAttrlbutabIe to (select one or both; may only be selected with 401(k) org
1. [ ] non-pension assets
2. [ ] pension assets (e.g., from a money purchase pension pla

h. [ ] Other: (specify Account(s) and canditions ima manner that is definitely
determinable and not subject to Employer discretion)

'ADP test safe

8. [ 1 N/A (no additional limitations)
9. [ 1 Additional limitations (select one or more):

a. [ ] The minimum amount of a distribution is $ ot exceed $1,000).

b. [ 1 No morethan distribution(s e to@Participant during a Plan Year.

c. [ ] Distributions may only be made fr unts Which are fully Vested.

d. [ ] Distributions from the Roth Elective Defi Account (38.b.6. or 38.b.7.b. selected), may only be
made if the distribution is a "qualified distribution.” (may only be selected with 401(k) Plans)

e. [ ] In-service distributions may be made subject to the following provisions: (must be

definitely determinable and notgubject to discretion)-

3940. IN-PLAN ROTH ROLLOVER CONTRIB
Question 12.b.1.)
a. [ 1 In-Plan Roth rollover contrib
b. [ 1 In-Plan Roth rollover contfibutions are itted according to the following provisions.
1. [ 1 IRR (in-Plag#Roth rodlover contMbution). This provision is effective with regard to IRRs the later of
September 28 por the Plan or Restatement Effective Date unless other date entered below.

necial-effective date(manebe left blan ame-as-Plan-or-Restatemen Ffective Date

enter Iater effective date if appllcable)ef—thrs-bs-a-PP-A—Festateman—and-the-mensmns

al. [
T e prorto-he Resslement Efecive-Date e

T (inY®&lan Roth rollover transfer). This provision is eﬁectlve with regard to IRTs the later of January 1,
3, or §ie Plan or Restatement Effective Date unless other date entered below.

ONS (Plan Section 12.11) (skip if Roth Elective Deferrals NOT selected at

OT permitted (skip to Question 4041).

N
«_» ] (enter later effective date if applicable)
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Limitations. The following restrictions apply to In-Plan Roth Rollovers (chobse one or more of ¢. - g. below if applicable; also
select one or both of columns 1. - 2. for each limitation selected at c. - f.)

1. 2.
IRR IRT

c. [ 1 In-Plan Roth Rollovers limi -Service only. Only Participants who are [1 []
Employees may elect to m Roth Rollover Contribution.

d. [ 1 Vested In-Plan Roth th Rollovers may only be made [] [1]
from accounts which

e. [ 1 No transfer of loans. L ay not be distributed as part of an In-Plan Roth [] [ 1]
Rollover Contyilmition.

f. [ 1 Minimumamd m amount that may be rolled over is [] [ 1]

not exceed $1,000).

g @ @» ovisions. Transfers may be made subject to the following provisions:
- defin g®terminable and not subject to Employer or Administrator discretion; specify different provisions for
MR if desired).

e of a. - g. below; also select one or both of columns 1. - 2. for each account selected at a. -— f.):

1. 2.
IRR IRT
a. [ 1 Pre-Tax Elective Deferral Account [1] []
b. [ 1 Account(s) attributable to Employer matching contributions [1] [ 1
(includes any matching "ADP test safe harbor contributions™)
c. [ 1 Account attributable to Employer Nonelective contributions [1 []
d. [ ] OQualified Nonelective Contribution Account [1] []
(includes any nonelective "ADP test safe harbor contributions')
e. [ 1 Rollover Account [1 []
f. [ ] Transfer Account [1] []
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g. [ 1 Other: (specify Account(s) and conditions in a manner
that is definitely determinable and not subject to Employer discretion; specify different sources for IRR and IRT
if desired)

Limited in-service distribution provisions for IRRs (may only be selected if IRRs are selected at b.1. above) (leave blank if
not applicable)

i [ 1 ThePlan permits IRRs and the Employer elects to permit in-service distributions as follows solely for purposes of

making IRRs (select one or more):

[ 1 the Participant has attained age

the Participant has months of participation (specify minimum of 60 months)
the amounts being distributed have accumulated in the Plan for at least years (at least 2)
other (describe): (must satisfy the definitely determinable requirement under Regulations 8401-1(b);
may not be subject to Employer discretion; must be nondiscriminatory; and must be lingiigel to a combination
of items jg.1. — jg.3. or a Participant's disability)

More than one condition. If more than one condition is selected above, then a Participant onl¥@eec
the conditions, unless selected below:
5. [ 1 A Participant must satisfy each condition

NOTE: Regardless of any election above to the contrary, in-Plan Roth rollover
a Participant's Elective Deferral Account, Qualified Matching Contributi
Contribution Account and Accounts attributable to "ADP test saf
Distributions from a Transfer Account attributable to a money pu

to age 62.

H@N =
—
Y Y

plan are not permitted prior

NONDISCRIMINATION TESTING

4043. HIGHLY COMPENSATED E
Top-Paid Group election and calen

(Plan Section 1.41)

ear data election are not used unless selected below (the selections made for the latest

lan Years unless the Plan is amended) (select all that apply; leave blank if none apply):
e used.

will be used (only applicable to non-calendar year Plan Year).

Sections 12.4 and 12.6)

below for the latest year will continue to apply to subsequent Plan Years unless the Plan is

i i if the Employer uses the discretionary nonelective "ADP test safe
ibution" described in Section 12.8(h) or if the Plan is amended during a Plan Year to eliminate an "ADP
fe harbor contribution:" then the current Plan Year method will be used.

applicable, the ADP ratio for NHCEs will be based on the current year ratio unless prior year testing method is

W (leave blank if current year testing method is being used):

Prior year testing method. The prior year ratio will be used. If this selection is made for the first year the Code
8401(k) feature is added to this Plan (unless this Plan is a successor plan), then for the first Plan Year only, the amount

taken into account as the ADP of NHCEsNenhighhyCompensated-Employees for the preceding Plan Year will be the
greater of 3% or the actual percentage for the initial Plan Year.

selected

a [ ]

ACP test. If applicable, the ACP ratio for NHCEs will be based on the current year ratio unless prior year testing method is

selected below (leave blank if current year testing method is being used):

b. [ 1 Prioryear testing method. The prior year ratio will be used. If this selection is made for the first year the Code
8401(m) feature is added to this Plan (unless this Plan is a successor plan), then for the first Plan Year only, the amount
taken into account as the ACP of NHCEs for the preceding Plan Year will be the greater of 3% or the actual percentage
for the initial Plan Year.
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Effective dates. (optional)
¢. [ 1 Currentyear testing method. If the current year testing method is currently being used, enter the date it was first
effective (used for purposes of applying the five--year restriction on amending to the prior year testing method):

1. [ ] ADP test: (may not be selected with 4441.a.)
2. [ 1 ACP test: (may not be selected with 4441.b.)
MISCELLANEOUS

4245.  LOANS TO PARTICIPANTS (Plan Section 7.46)
a. [ 1 New loansare NOT permitted.
b. [ 1 New loans are permitted.
NOTE: Regardless of whether new loans are permitted, if the Plan permits rollovers_and/or plan-to-plan transfers, then the
Administrator may, in a uniform and nondiscriminatory manner, accept rollovers and/or plan- ransfers of loans
into this Plan.

4346, ROLLOVERS (Plan Section 4.6) (skip if rollover contributions are NOT selected at 12.f.)
Eligibility. Rollovers may be accepted from all Participants who are Employees as well as the foll

(select all that apply; leave blank if not applicable):
a. [ 1 AnyEligible Employee, even prior to meeting eligibility conditions to be a Participa
b. [ 1 Participants who are Former Employees

Distributions. When may distributions be made from a Participant’s Rollover Accoun

c. [ 1 Atanytime
d. [ 1 Onlywhen the Participant is otherwise entitled to anya distributio|

e

4447.  AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS (Plan Sagtion 4.8)(ski

contributions NOT selected at Question 12.9.)

Matching after-tax voluntary Employee contributions. There

Employee contributions unless elected below.

a. [ 1 After-tax voluntary Employee contributions are aggregated
matching contributions under the Plan_(may only be selected wi

after-tax voluntary Employee

ching contributions on after-tax voluntary

lective Deferrals for purposes of applying any
01(Kk) plans).

NOTE: After-tax voluntary contributions may be distributed at any?ﬂu

e e

MNO R e e C SRS e he selections do not apply to the Plan
48 PRIOR SHNGSGHED B R-NORP G PRO SHARING-CONTRIBUHONS—Fhe-vesting
fodio s o .h.i‘:*e:.:‘e.- Nonele e pro haring contributions made priorto Plan Ye oL R
Decembe —2006_is(lea V:m.-e g ble):
Am asting hedule that annlied prior to the Plan Year haainning in 200 - sueh hedule my atish
49 MNRERA- RMBEINANERS FOR 2009 (Plan-Se on-6-8(H
Sy ..mr,\.*:. on-of RMDs—Unless-othe e-elected-belowrequired minHmum-d butions{(RMPD 0 009 were
T nended-un “b nant-orBene arvelected-to-receivesuch-d ibution
] RMIDS for 2009-were-suspended-forany-Participant-or Beneficiarywho Aediiodoroeoe e /e =
000 ho did not make a continuing election nricrto 20090 tg receive his/har RMD (unle he Pa panto
No made an election to recepve such distribution) RMDs for 2000 wora continded for any P napt o
Bene hg had made a i ajve an RMD nriar t4 2000 nle ha D nant or Benpe
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The adopting Employer may rely on an opinion agvisery-letter issued by the Internal Revenue Service as evidence that the Plan is qualified
under Code 8401 only to the extent provided in Rev. Proc. 2017-412041-49 or subsequent guidance.

An Employer who has ever maintained or who later adopts any plan (including a welfare benefit fund, as defined in Code 8419(e), which
provides post-retirement medical benefits allocated to separate accounts for key employees, as defined in Code 8419A(d)(3), or an
individual medical account, as defined in Code 8415(1)(2)) in addition to this Plan may not rely on the opinion letter issued by the Internal
Revenue Service with respect to the requirements of Code 88 415 and 416.

The Employer may not rely on the opinion aevisery-letter in certain other circumstances or with respect to certain qualification
requirements, which are specmed in the leon admeeyletter |ssued W|th respect to the Plan and in Rev Proc 2017-41 414&-49 or
subsequent guidance. i 3 3 3

This Adoption Agreement may be used only in conjunction with the-\Melume-Submitter-basic pRPlan document #01,
Agreement and the basic Plan document will together be known as FIS Business Systems LLC Defined Contribut

Volume-Submitter401(k)-Profit-Sharing Plan #0161-001.

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the respon
independent tax and legal advisors.

FIS Business Systems LLC (the Provider of this pre-approved plan) will notify the Employer of
discontinuance or abandonment of the Plan. Furthermore, in order to be eligible to receive such
FIS Business Systems LLC of any change in address. In addition, this Plan is provided
investment in a product or pursuant to a contract or other arrangement for products a ice on Cessation of such investment in a
product or cessation of such contract or arrangement, as applicable, the Employer i 0n5|dered to be an adopter of this Plan and
FIS Business Systems LLC no longer has any obligations to the Employer that relatg,to the of this Plan.

er'in connection with

With regard to any questions regarding the provisions of the Plan, adoption e Pla ect of an opinion adwviseny-letter from the
IRS, call or write (this information must be completed by the Provider i or its designated representative):

Name:

Address:

Telephone: &
The Employer-and-Frustee-{or-tasurer), Qbelow hereby adopts this Plan and, if attached as Appendix C, the Trust (add

additional signature lines as needed).+

EMPLOYER: [Name of Employe

By:

DATE SIGNED

Trustee:
By:
DATE SIGNED
Trustee:
By:
DATE SIGNED
© 202048 FIS Business Systems LLC or its suppliers Draft 12/2018
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APPENDIX A
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS

Special effective dates/spin-offs/mergers (the following elections are optional;-select-any-that-apphy):
a. [ ] Employer matching contributions. The Employer matching contribution provisions under Question 28. are effective:
. (may only be selected with 401(k) plans)

b. [ ] Employer Nonelective prefitsharing-contributions. The Employer Nonelective prefitsharing-contribution
provisions under Questions 30. and 31.29--and-30- are effective:

¢. [ ] Distribution elections. The distribution elections under Questions (Choose 34. - 4239. as applicable) are
effective:

d. [ ] Other special effective date(s): . For periods prior to the specified special effective date(s) the Plan terms in
effect prior to its restatement under this Adoption Agreement will control for purposes of the desigmated provisions. A

special effective date may not result in the delay of a Plan provision beyond the permissible e
applicable law.

e. [ 1 Spin-off. The Plan was a spin-off from the (enter name of plan), which was orig
effective date of original plan).

f. [ ] Merged plans. The following plan(s) are merged into this Plan (enter applicable infermation;
than 4 merged plans):

h addendum if more

Original effective date
Name of merged plan Merger of merged plan

A wbdpE

Other permitted elections (the following elections are optional);
a. [ ] Noother permitted elections
The following elections apply (select one or more):

b. [ ] Deemed 125 compensation (Plan Section 1.40). Deemed 125 compensation will be included in Compensation and 415
Compensation.

c. [ 1] Reemployed after five (5) 1-Ye

parity" provisions in Plan Secti

1. [ ] eI|g|b|I|ty purpos!

reaks in Service (*'rule of parity" provisions) (Plan Section 3.5(d)). The "rule of
d) will not apply for (select one or both):

ry if no beneficiary elected by Participant (Plan Section 6.2(e)). In the event no valid designation of
exists, then in lieu of the order set forth in Plan Section 6.2(e), the following order of priority will be used:
cify an order of beneficiaries; e.g., children per stirpes, parents, and then step-children).

ied Reservist Distributions And HEART Act (Plan Section 6.18) (select one or more)
Continued benefit accruals. Continued benefit accruals will apply
Distributions for deemed severance of employment. The Plan permits distributions for deemed severance

of employment.
3. [ 1 OQualified reservist distributions. Qualified reservist distributions are permitted. (may only be selected for

401(k) plans)

h. [ ] "Section 411(d)(6) protected benefits' (Plan Section 8.1(b)). The following are Code §411(d)(6) protected benefits

that are preserved under this Plan: (specify the
protected benefits and the accrued benefits that are subject to the protected benefits).
i. [ ] Limitation Year (Plan Section 1.50). The Limitation Year for Code 8415 purposes will be (must

be a consecutive twelve-month period) instead of the "determination period" for Compensation.
j. [ 1 415 Limits when 2 or more defined contribution plans are maintained (Plan Section 4.4). If any Participant is
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covered under another qualified defined contribution plan maintained by the Employer or an Affiliated Employer, or if

the Employer or an Affiliated Employer maintains a welfare benefit fund, as defined in Code §419(e), or an individual

medical account, as defined in Code 8§415(1)(2), under which amounts are treated as "annual additions" with respect to

any Participant in this Plan, then the provisions of Plan Section 4.4(b) will apply unless otherwise specified below:

1. [ ] Specify, inamanner that precludes Employer discretion, the method under which the plans will limit total
"annual additions" to the "maximum permissible amount" and will properly reduce any “excess amounts":

k. [ 1 Top-heavy duplications (select one or more)
1. [ 1 Top-heavy duplications when 2 or more defined contribution plans are maintained (Plan Section 4.3(f)).
When a Non-Key Employee is a Participant in this Plan and another defined contribution plan maintained by
the Employer that is subject to the top-heavy rules then the top-heavy minimum benefits in this Plan are
reduced |n accordance with Plan Sectlon 4 3(1‘) unless otherW|se elected belovv (select oneindicate-which

pensation

will be provided in the Money Purchase Plan (or other plan subjectt
c. [ 1 Specifythe method under which the plans will provide top-heavy mi or Non-Key
Employees that will preclude Employer discretion and avoid inadvertent omissions, including any
adjustments required under Code 8§415:

NOTE: Ifb. orc. is selected then (1) an Employer may not rely

Internal Revenue Service with respect to the requwement

benefit the same Participants, the uniformity requi

may be violated.

2. [ ] Top-heavy duplications when a defined benefit plan intained (Plan Section 4.3(i)). When a
Non-Key Employee is a Participant in this Plan for &

Year in -nen-frozen-a defined benefit plan maintained

indicate which method will be utilized to avoighduplica eavy minimum benefits: (select one of a. -

d. AND complete e. or select f.)

a. [ 1 The full top-heavy minimum will be'provided in

e opinlonaevisery letter issued by the
6, and (2), if the plans do not
gulations under Code 8401(a)(4)

ch plan (if selected, Plan Section 4.3(i) will not

apply).

b. [ ] 5% defined contribution minimum

c. [ 1 2% defined benefit minimumﬂ be made in the (enter the name of the other
plan)

d. [ ] Specifythe method under which the plans will provide top-heavy minimum benefits for Non-Key

ill preclude Employer discretion and avoid inadvertent omissions:

NOTE: then (1) an Employer may not rely on the opinion advisery-letter issued by
vice with respect to the requirements of Code 8416, and (2), if the plans do

e same Participants, the uniformity requirement of the Regulations under Code

he interest rate and mortality table specified to determine "present value" for top-heavy purposes
the defined benefit plan.

rticipant must be employed on the last day of the Plan Year in order to receive the top-heavy
m|n|mum (Plan Section 4.3(h)) unless elected below.

[ 1 A Participant is not required to be employed by the Employer on the last day of the Plan Year.

itlon to those specified at Question 16) will be recognized as follows (select one or more; if more than 6 employers,
an addendum to the Adoption Agreement):
Contribution
Eligibility ~ Vesting  Allocation

1. [ ] Employer name: a1l b.[ ] c.[ 1]

2. [ 1 Employer name: all b.[ 1] c.[]

3. [ 1 Employer name: al ] b.[ 1 c.[ 1

4. [ 1 Employer name: al ] b.[ 1] c.[ 1]
© 202018 FIS Business Systems LLC or its suppliers Draft 12/2018
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5. [ 1 Employer name: al ] b.[ 1] c.[ 1]

6. [ ] Employer name: al ] b.[ 1] c.[1]
Limitations

7. [ 1 The following provisions or limitations apply with respecttothe  a.[ ] b.[ 1 c.[ 1

recognition of prier-service:
(e.g., credit service with X only on/following 1/1/13 or credit all
service with entities the Employer acquires after 12/31/12)

m. [ ] Other vesting provisions. The following vesting provisions apply to the Plan (select one or more):
1. [ ] Special vesting provisions. The following special provisions apply to the vesting provisions of the Plan:
(must be definitely determinable, non-discriminatory under Code §401(a)(4 otherwise satisfy
the parameters set forth in Questions 18 and 19 and Plan Section 6.4.; e.g., rather th
at Question 18, the 5-year graded schedule applies to amounts merged into the Plan
2. [ ] Pre-amendment vesting schedule. (Plan Section 6.4(h)). If the vesting sched
different vesting schedule other than the schedule at Question 18 applies to an

(enter date).
(enter date).
(enter date).

(e.g.

a. [ ] Participants who are Employees as of
Participants in the Plan who have an Hour of Service on
Participants (even if not an Employee) in the Plan on or a
Other:

Participants in division A)

Vesting schedule
e. The schedule that applies to Participants not subjectito the
Years (or Periods) of Service Pereenta

oo o
—_r———
e

schedule in Question 18 is:

n. [ ] Top-heavy vesting sche 'I Plan Section 6.4(g)).
Instead of any, vestingehedules set forth in the Plan, if this Plan becomes a Top-Heavy Plan, the following

vesting schedu number of Years of Service (or Periods of Service if the elapsed time method is selected)
will apply:

ed: 0-1year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%; 6 years-100%
0-2 years-0%; 3 years-100%

t be at least as liberal as either 1. or 2. above in each year without switching between the two

. (if a different top-heavy schedule applies to different contribution sources, attach an addendum

specifying the schedule that applies to each source):

Years (or Periods) of Service Percentage

S

%
%
NOTE: This Section does not apply to the Account balance of any Participant who does not have an Hour of Service after
the Plan has initially become top-heavy. Such Participant's Vested Account balance will be determined without
regard to this Section.

0. [ ] Leased Employees (Plan Section 1.49)
1. [ ] Offsetof contributions to leasing organization plan. The Employer will reduce allocations to this Plan for
any Leased Employee to the extent that the leasing organization contributes to or provides benefits under a
leasing organization plan to or for the Leased Employee and which are attributable to the Leased Employee's
services for the Employer.
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Disregard one year requirement. The definition of Leased Employee shall be applied by disregarding the
requirement of performing services for at least one year, for the following contributions (select a. or all that
apply of b.1. - b.3.) (Elective Deferrals include Roth Elective Deferrals, "ADP test safe harbor contributions"
(including those made pursuant to a QACA) and SIMPLE 401(k) contributions, after-tax voluntary Employee
contributions, and rollover contributions; Matching includes QMACs; and Nonelective contributions Prefit
Sharing-includes QNECSs):
a. [ ] Allcontributions
b. [ ] The following contributions (select all that apply)

1. [ ] Elective Deferrals

2. [ 1 Matching contributions

3. [ 1 Nonelective Profit-Sharing-contributions

p. [ ] Minimum distribution transitional rules (Plan Section 6.8(e)(5))

NOTE:

The "required beginning date" for a Participant who is not a "five percent (5%) owner" i

L[]
2. [1]

]

This Section does not apply to (1) a new Plan, (2) an amendment or restatement of a
contained the provisions of Code 8401(a)(9) as in effect prior to the amendments magde
Job Protection Act of 1996 (SBJPA), or (3) a Plan where the transition rules below do ectiany current
Participants.

April 1st of the calendar year following the year in which the Participant

continue to apply)

April 1st of the calendar year following the later of the year in whi

retires (the post-SBJPA rules), with the following exceptions (sele

effective as of January 1, 1996):

a. [ 1 A Participant who was already receiving requi
rules as of
was allowed to stop receiving distribution
post-SBJPA rules. Upon the recommencem
form of distribution then the followi
1. [ 1 N/A (annuity distribution
2. [ 1 Upon the recommencem i ns, the original Annuity Starting Date will be

retained.

3. [ 1 Upon the recommencement of distributions, a new Annuity Starting Date is created.

b. [ ] A Participant who had not beg?receiving required minimum distributions as of

ains age /2. (pre-SBJPA rules

ipant attains age 70 1/2 or
. leave blank if both applied

tions under the pre-SBJPA
not be earlier than January 1, 1996)
ommence in accordance with the

(may not be earlier than January 1, 1996) may elect
ement of diStributions until retirement. The option to defer the commencement of
, to elect to receive in-service distributions upon attainment of age 70 1/2) applies

. [Note: This definition shall apply for all Plan purposes OTHER
than those mandated by Code 8401(a) such as the required minimum distribution provides and qualified joint
nd survivor annuity provisions. For example, the selected definition will apply to the determination of

ault beneficiary provisions.]

Automatic revocation of spousal designation (Plan Section 6.2(f)). The automatic revocation of a spousal
Beneficiary designation in the case of divorce does not apply.

Timing of QDRO payment. A distribution to an Alternate Payee shall not be permitted prior to the time a
Participant would be entitled to a distribution.

r. [ ] Applicable law. Instead of using the applicable laws set forth in Plan Section 10.4(a), the Plan will be governed by the
laws of:

s. [ ] Total and Permanent Disability. Instead of the definition at Plan Section 1.83, Total and Permanent Disability means:
(must be definitely determinable).
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HOWS:

t. [ 1 Inclusion of Reclassified Employees (1.28(a)). The Employer does not exclUl&iReclasSified Employees subject to the
following provisions: (leave blank if not applicable): >

u. [ 1 Age62 In-Service Distributions For Transferred Money Purch@fe Agets Y& ion 6.11
In-service distributions will be allowed for Participants at age 62 (d@iplies ABly fOF Transfer Accounts from a money
purchase pension plan) (skip this question if the Plan is a Mon&@ PlUrchasg@Pengion Plan or if in-service distributions
are already permitted for Transferred Accounts at Question 38)

ice diSkibuti®ns:
and e restrictions set forth in the Plan (e.g., minimum
applicable to in-service distributions at age 62.

Limitations. The following limitations apply to these i
1. [ ] The Plan already provides for in-service distr:
amount of distributions or frequency of distribution
N/A (no limitations)

The following elections apply to in-service distributions at age 62 (select one or more):

The minimum amount of a disi#®ution is $ (may not exceed $1,000).

No more than istribution(s) may be made to a Participant during a Plan Year.

2. [1]
3. [1]

=

a.
b.
c.
d. (must be

411(a)-5(0)(3))
. [ 1 applies
2. [ ] does notapply

Excluded service prior to the computation period in which an Employee has attained age 18
3. [ ] applies

4. [ 1 does notapply

Full vesting upon death

5 [ ] applies

6. [ ] doesnotapply

Full vesting upon Total and Permanent Disability

7. [ 1 applies

8. [ ] doesnotapply
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APPENDIX B

STUDENT LOAN REPAYMENT PROGRAM (SLRP)
(The following elections apply to Contributions under Election 12.i.)

SLRP Participants. The SLRP is available for all Plan Participants who are NHCES, except as otherwise specified below (choose one or
more a. through d., if applicable):

a. [ 1 Available for HCEs. Plan Participants who are HCEs may be SLRP Participants.

b. [ 1 Match eligibility. An Employee cannot be an SLRP Participant unless the Employee has entered the matching contribution
portion of the Plan. [Note: Do not select this option if the Plan does not provide for matching contributions.].

c. [ 1 Separate enrollment required. An Employee is an SLRP Participant only if the Employee completes any enrollment forms
provided by or under the direction of the Administrator.

d. [ ] Other:

3. [ 1 Compensation formula. % (enter percentage of C@mpensa

a. [ 1 provided SLRs during the SLR Period are at least
amount of SLRs; leave blank if no threshold desire

entel percentage of Compensation or fixed dollar

4, [ 1 Fixed dollar amount. (enter fixed dollar amount) per SL riod,
a. [ 1 provided SLRs during the SLR Period are at least (enter percentage of Compensation or fixed dollar
amount of SLRs; leave blank if no thresholdw
5. [ 1 Other: (enter contribution formula, which

must be nondiscriminatory and p employer discretion)

(enter

(enter

g.
h.
i.
i.

Each month
Each Plan Year quarter
Each Plan Year

[1
[1]
[1]
[1

Interaction with matching contribution. The SLRP Contribution does not affect a Participant’s matching contribution, if any, unless
indicated below (choose one of k., I., or m. if applicable; skip if the Plan does not provide matching contributions):

k. [ 1 No match. An SLRP Participant who receives an allocation of SLR Contributions for any SLR Period will not receive a
matching contribution for that period.

I. [ 1 Combined limit. An SLRP Participant’s SLR Contributions for any SLR Period. will be reduced, but not exceed the amount by
which (enter a percentage of Compensation or fixed dollar amount) exceeds the matching contribution
allocated to the Participant for that period.
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m. [ ] Other (must be nondiscriminatory and preclude Employer discretion):

Allocation conditions. The SLRP Contribution will be subject to the allocation conditions which apply to Nonelective contributions,
unless otherwise elected below (choose one of n. or o. if applicable):

n. [ 1 Noconditions. SLR Contributions are not subject to allocation conditions.

0. [ 1 Matching contribution conditions. SLR Contributions are subject to the allocation conditions which apply to matching
contributions.

Vesting. The SLRP Contribution is an Employer Nonelective Contribution and will be subject to the vesting allocation specified at
Question 18 unless otherwise selected below.

p. [ ] 100% vesting. Participants are 100% Vested in their Account attributable to SLRP Contributions.
g. [ ] Schedule. The following vesting schedule, based on a Participant's Years of Service (or Periods of Ser
method is selected), applies to their Account attributable to SLRP Contributions:

Qlapsed time

1. [ 1 6 Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40%; 4 years-60%; prs-100%
2. [ 1 4 Year Graded: 1 year-25%; 2 years-50%; 3 years-75%; 4 years-1
3. [ 1 5 Year Graded: 1 year-20%; 2 years-40%; 3 years-60%; 4 years-80
4. [ 1 3YearCliff: 0-2 years-0%; 3 years-100%
5. [ 1 Other - Must be at least as liberal as either 1. or 4. above in each year witho itchin§between the two schedules:
Years (or Periods) of Service Percentage
%
%
%
%
%
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EXHIBIT A
ONLY APPLICABLE IF 2930.h.2. IS SELECTED
Age-Weighted Allocation Factors
Assumption: UP84 mortality

Table I -Normal Retirement Age Table 11 - Number of Years prior to Normal Retirement Age
Interest Assumptions Interest Assumptions
Age 7.5% 8.0% 8.5% Years prior to NRA 7.5% 8.0% 8.5%
55 124.24 119.46 115.01 45 0.038603 0.031328 0.025448
56 122.23 117.61 113.31 44 0.041498 0.033834 0.027612
57 120.15 115.70 111.54 43 0.044610 0.029959
58 118.01 113.72 109.71 42 0.047956 0.032505
59 115.81 111.69 107.83 41 0.051553 0.035268
60 113.55 109.59 105.89 40 0.038266
61 111.23 107.44 103.88 39 0.041518
62 108.86 105.23 101.83 38 0.045047
63 106.44 102.98 99.72 37 0.048876
64 103.98 100.68 97.57 36 0.053031
65 101.49 98.35 95.38 35 0.067634 0.057539
66 98.97 95.98 93.16 34 0.073045 0.062429
67 96.44 93.60 90.92 33 0.078889 0.067736
68 93.89 91.21 88.66 32 0.085200 0.073493
69 91.31 88.78 86.37 0.092016 0.079740
70 88.70 86.30 84.03 3 114221 0.099377 0.086518
71 86.04 83.79 81.65 29 0.122787 0.107327 0.093872
72 83.35 81.24 79.22 28 0.131997 0.115914 0.101851
73 80.64 78.66 76.77 7 0.141896 0.125187 0.110509
74 77.91 76.06 74.29 0.152538 0.135202 0.119902
75 75.18 73.45 71.80 25 0.163979 0.146018 0.130094
76 72.45 70.85 69.31 24 0.176277 0.157699 0.141152
77 69.75 68.26 66.83 23 0.189498 0.170315 0.153150
78 67.07 65.70 64.37 , 22 0.203710 0.183940 0.166167
79 64.42 63.14 61.92 21 0.218989 0.198656 0.180291
80 61.78 60.61 59.48 20 0.235413 0.214548 0.195616
19 0.253069 0.231712 0.212244
18 0.272049 0.250249 0.230284
17 0.292453 0.270269 0.249859
16 0.314387 0.291890 0.271097
15 0.337966 0.315242 0.294140
14 0.363313 0.340461 0.319142
13 0.390562 0.367698 0.346269
12 0.419854 0.397114 0.375702
11 0.451343 0.428883 0.407636
10 0.485194 0.463193 0.442285
9 0.521583 0.500249 0.479880
8 0.560702 0.540269 0.520669
7 0.602755 0.583490 0.564926
6 0.647961 0.630169 0.612945
5 0.696558 0.680583 0.665045
4 0.748800 0.735030 0.721574
3 0.804960 0.793832 0.782908
2 0.865333 0.857339 0.849455
1 0.930233 0.925926 0.921659
0 1.000000 1.000000 1.000000
past NRA 1.000000 1.000000 1.000000
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	The following optional provision of the 415 Regulations will apply to Limitation Years beginning on or after July 1, 2007 unless otherwise elected below:
	c. [   ] All Deferring Participants. All Participants who have a Salary Reduction Agreement in effect as of the effective date of these automatic deferral provisions to defer at least _________ % of Compensation.
	d. [   ] New Deferral Elections. All Participants who file a Salary Reduction Agreement after the effective date of these provisions to defer at least__________ % of Compensation.
	e. [   ] Describe affected Participants:_______________________________________ (the group of Participants must be definitely determinable and if an EACA (including a QACA) as elected in Question 26, must be uniform)
	g. [   ] Scheduled increases. The Affirmative Election amount will increase as selected below
	e. [   ] Contract Incorporation. Matching contributions will be made pursuant to the terms of a collective bargaining agreement or other written document relating to the Employees of the Employer. The relevant portions of the agreement or document wil...
	g. [   ] The matching contribution made on behalf of any Participant for any Plan Year will not exceed (select 1. or 2.)leave blank if no limit on matching contribution):
	Limitations. The following restrictions apply to In-Plan Roth Rollovers (choose one or more of c. - g. below if applicable; also select one or both of columns 1. - 2. for each limitation selected at c. - f.)
	Source of In-Plan Roth Rollover Contributions (Select one of h. or i)):
	h. [   ] All Sources.
	i. [   ] Limited Sources. The Plan permits an In-Plan Roth Rollover only from the following qualifying sources (select one or more of a. - g. below; also select one or both of columns 1. - 2. for each account selected at a. -– f.):
	SLRP Participants. The SLRP is available for all Plan Participants who are NHCEs, except as otherwise specified below (choose one or more a. through d., if applicable):
	a. [   ] Available for HCEs. Plan Participants who are HCEs may be SLRP Participants.
	b. [   ] Match eligibility. An Employee cannot be an SLRP Participant unless the Employee has entered the matching contribution portion of the Plan. [Note: Do not select this option if the Plan does not provide for matching contributions.].
	c. [   ] Separate enrollment required. An Employee is an SLRP Participant only if the Employee completes any enrollment forms provided by or under the direction of the Administrator.
	d. [   ] Other:   (describe additional eligibility requirements or rules relating to SLRP Participants. Any such rules must be nondiscriminatory and preclude Employer discretion)
	SLRP Contribution and allocation. The SLRP Contribution will be determined and allocated as provided below. (select one of e. or f.):
	e. [   ] Fixed. The SLRP Contribution is a fixed contribution, computed and allocated as described below. (select one of 1. through 5.):
	f. [   ] Discretionary. The SLRP Contribution is an amount the Employer in its sole discretion may determine, allocated among SLRP Participants as set forth in below (select one of 1. through 4.):
	g. [   ] Each payroll period
	h. [   ] Each month
	i. [   ] Each Plan Year quarter
	j. [   ] Each Plan Year
	k. [   ] No match. An SLRP Participant who receives an allocation of SLR Contributions for any SLR Period will not receive a matching contribution for that period.
	l. [   ] Combined limit. An SLRP Participant’s SLR Contributions for any SLR Period. will be reduced, but not exceed the amount by which _____________ (enter a percentage of Compensation or fixed dollar amount) exceeds the matching contribution alloca...
	m. [   ] Other (must be nondiscriminatory and preclude Employer discretion): _______________________________________________________________________________
	n. [   ] No conditions. SLR Contributions are not subject to allocation conditions.
	o. [   ] Matching contribution conditions. SLR Contributions are subject to the allocation conditions which apply to matching contributions.
	Vesting. The SLRP Contribution is an Employer Nonelective Contribution and will be subject to the vesting allocation specified at Question 18 unless otherwise selected below.



